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Formosa Petrochemical Corporation Annual Report 

1. Foreword

In 2024, the global economy faced a mix of challenges and opportunities. The
petrochemical industry underwent structural changes due to continuous
capacity expansion in both the U.S. and China. Additionally, an oversupply in
China led to the dumping of low-priced petrochemical products, while
economic recovery did not meet expectations, resulting in lower profitability
for our company compared to previous years. In response to these external
changes, we leveraged our resilience and adaptability by adjusting raw
material procurement strategies and optimizing production processes to reduce
costs. We recognize that future growth depends not only on market
competitiveness but also on actively seeking transformation opportunities,
developing new business models, and expanding product applications. We
anticipate that our strategic efforts will gradually yield positive results, turning
challenges into opportunities for sustainable growth.

2. Financial and Operation Performance in 2024：
(In Thousands of NT Dollars)

2024 2023 % 
Consolidated Revenue 663,823,047 712,576,194 -6.8
Consolidated Operating 

Income 
-651,435 15,404,555 -104.2

Consolidated Earnings 

Before Tax 
6,567,110 24,693,679 -73.4

EPS After Tax 0.63 2.30 -72.7

Petroleum Refining： 
In 2024, slowing economic growth in the U.S. and Europe, coupled with 
weaker-than-expected recovery in China, impacted global oil demand. The 
ongoing Red Sea crisis also led to an oversupply in Asia, affecting the export 
price margins of oil products. Furthermore, domestic oil prices were regulated 
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in line with government policies to absorb price fluctuations, resulting in 
losses for our refining and oil products business. 
In terms of production, the average refining throughput in 2024 was 408,000 
barrels per day, a 7.7% decrease from 2023, mainly due to flexible production 
adjustments and product yield optimization. 
For the domestic market, oil sales volumes slightly declined due to an 
increasing market share of hybrid and electric vehicles. Price stabilization 
policies also led to losses in oil and liquefied petroleum gas sales. However, 
our company maintained a focus on stabilizing domestic prices and increasing 
sales, achieving an average market share of 22.5% in 2024, a 0.1% increase 
from 2023. Various marketing strategies, such as "Formosa Saturday Member 
Day" promotions and sponsorships of renowned events and sports 
competitions, helped strengthen brand recognition and customer loyalty. 
For exports, gasoline sales increased by 7.3% to 3.091 million kiloliters, while 
diesel sales decreased by 8.4% to 7.735 million kiloliters, leading to an overall 
2.5% decline in total export sales. 

Basic Petrochemical Materials Business： 
The global petrochemical market in 2024 was constrained by China's sluggish 
economic growth and weaker-than-expected demand recovery in downstream 
markets. However, rising naphtha prices and low run rates at Asian cracking 
plants improved product margins. Our company also implemented flexible 
raw material procurement and process optimization strategies, reducing losses 
compared to 2023. 

Utilities Division： 
The primary goal of our utilities business is to provide stable electricity and 
steam supply to our plants. As the impact of the Russia-Ukraine war 
diminished and international coal prices declined, electricity and steam sales 
prices were adjusted in line with lower raw material costs. Consequently, 
utility business profits in 2024 decreased by 2.1% compared to 2023.  

3. 2024 Sustainable development： 
Our company upholds sustainable development as a core value, continuously 
focusing on various aspects of ESG issues. We aspire to balance the interests 
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of employees, investors, and other stakeholders while sharing the fruits of our 
efforts with the environment and society, striving to achieve harmony between 
corporate growth, environmental sustainability, and social prosperity. 
To achieve this, we have leveraged artificial intelligence technology to 
establish smart factories, optimizing production to enhance efficiency and 
product value. In 2024, we completed 59 projects, generating an annual benefit 
of approximately NT$161 million. Regarding emissions reduction, energy 
conservation, and water-saving efforts, we completed 213 improvement 
projects in 2024, including reducing emissions by 188,000 tons per year, 
saving 71 million kWh of electricity annually, and conserving 228,000 tons of 
water per year. 
In terms of social responsibility, our company adheres to a people-oriented 
approach, considering industrial safety and employee well-being as core 
values. We remain attuned to societal trends and actively engage in public 
welfare initiatives. We are particularly committed to supporting local 
education and developing children and youth. In addition to our long-term 
collaboration with the Taiwan Fund for Children and Families through 
programs such as With Love, We Care and Endless Generations, which help 
improve the lives of abused children and disadvantaged families, our company 
also participated for the first time in the National Theater & Concert Hall’s 
Family Inclusion Program in 2024. Through a series of family-friendly arts 
and cultural activities, we hope to enrich lives with knowledge and nourish 
souls with art, creating a better environment for future generations to grow. 
This initiative also serves as an opportunity to inspire more businesses and 
individuals to take concrete actions in supporting the development of arts and 
culture, advancing social welfare, and bringing about a greater positive impact 
on society. 

4. 2025 Sales Goals： 
For petroleum products, our estimated sales volume for gasoline and gasoil 
are 5.072 million KL and 9.836 million KL, respectively. Our sales strategy 
for the domestic market will focus on enhancing refueling convenience 
through digital transformation, including the launch of the Formosa 
Petrochemical APP. This initiative aims to strengthen our existing customer 
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base, enable precise marketing, and reduce overall promotional costs. 
Additionally, we will leverage diverse marketing channels such as television, 
radio, online platforms, and sports events to further expand our customer reach. 
In overseas markets, we plan to strengthen collaborations with oil companies 
and traders to increase international petroleum sales. 
For petrochemical products, our target sales volumes are 2.222 million MT of 
ethylene, 1.844 million MT of propylene, and 310 thousand MT of butadiene. 
On the production side, we will prioritize stable plant operations, ensuring a 
steady supply of raw materials aligned with the production plans of 
downstream manufacturers. For exports, we will closely monitor market 
conditions and arrange overseas shipments when favorable. As for the Utility 
division, our primary objective is to ensure a stable supply of electricity and 
steam to support plant operations and meet process demands. 

5. Outlook： 
In 2024, the petrochemical industry faced significant challenges, including a 
slowdown in global economic growth, excess production capacity, weakened 
demand, and increasing trade barriers, placing many industry players in 
difficult positions. For Formosa Petrochemical Corporation, striking a balance 
between environmental commitments and economic realities has been 
particularly challenging. Looking ahead to 2025, with former U.S. President 
Donald Trump returning to the White House, further policy shifts are expected. 
A potential re-escalation of U.S.- China trade tensions could introduce new 
challenges to the global supply chain. Additionally, his administration's 
stronger support for traditional energy exploration and consumption may 
create uncertainties in global oil prices and market demand. However, with the 
Federal Reserve expected to enter an interest rate-cutting cycle and the 
Chinese government implementing proactive fiscal and monetary policies to 
stimulate domestic demand, further to enhance consumer confidence in real 
estate and stock market confidence. Global liquidity is likely to improve 
accordingly. These factors are expected to drive a recovery in demand for 
petroleum and petrochemical products. Moving forward, our company will 
closely monitor international trade developments, seize emerging market 
opportunities, and flexibly adjust production and sales strategies to ensure 
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steady business growth and expand market share. 
On the other hand, with Taiwan’s carbon fee officially coming into effect, 
businesses are facing increased operating costs, necessitating adjustments in 
the development direction of the petrochemical industry. In response to future 
business environments and industrial transformations, our company is 
committed to three core pillars: Green Factories, Green Energy, and Green 
Innovation. By integrating AI applications and digital transformation, we are 
implementing multiple carbon reduction initiatives to mitigate cost impacts. 
In addition to continuously optimizing processes to enhance energy efficiency, 
we collaborate with value chain partners to develop low-carbon products, 
integrating upstream, midstream, and downstream operations to establish a 
domestic Sustainable Aviation Fuel (SAF) supply chain in Taiwan to seize 
business opportunities in the global low-carbon market. Through forward-
looking strategies and ongoing innovation, we aim to ensure sustainable 
corporate growth, enhance long-term competitiveness, and create lasting value 
for our shareholders and society. 

5
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Table 1：Major shareholders of the institutional shareholders 
                                                     2025.04.14 

Name of 
Institutional 
Shareholders 

(Note 1) 

Major Shareholders (Shareholding ratio) 
(Note 2) 

Formosa 
Plastics Corp. 

Chang Gung Medical Foundation 9.44% 
Formosa Chemicals & Fibre Corp. 7.65% 
Citibank in Custody for Credit Suisse Singapore Branch 6.26% 
Nan Ya Plastics Corp. 4.63% 
Chindwell International Investment Corp. 4.16% 
Vanson International Investment Co.,LTD. 3.05% 
Formosa Petrochemical Corp. 2.07% 
Ming Chi University of Technology 1.43% 
GRID INVESTORS CORP 1.00% 
Chunghwa Post Co., Ltd. 0.90% 

Nan Ya 
Plastics 
Corp. 

Chang Gung Medical Foundation 11.05% 
Formosa Plastics Corp. 9.88% 
Formosa Chemicals & Fibre Corp. 5.21% 
Chang Gung University 4.00% 
Yuanta/P-shares Taiwan Dividend Plus ETF 2.49% 
Vanson International Investment Co.,LTD. 2.39% 
Formosa Petrochemical Corp. 2.26% 
Chindwell International Investment Corp. 1.86% 
Standard Chartered International Bank in Custody for LGT Bank 
(Singapore) Ltd. 1.50% 
Citibank Taiwan in custody for Macro system Corp. 1.45% 

Formosa 
Chemicals & 
Fibre Corp. 

Chang Gung Medical Foundation 18.58% 
Chindwell International Investment Corp. 6.35% 
Vanson International Investment Co.,LTD. 3.80% 
Formosa Plastics Corp. 3.39% 
Nan Ya Plastics Corp. 2.40% 
Wen-Yuan Wong 2.20% 
Consolidated Power Development Corp. 1.63% 
Standard Chartered Bank (Taiwan) Ltd. in Custody for Genesis 
Equity Group Inc. 1.51% 
HSBC Bank (Taiwan) Limited in Custody for Consolidated Power 
Development Corp. 1.45% 
Bank of Taiwan in Custody forWang Jhan-Yang social welfare 
Foundation. 1.39% 
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Note 1: If any Directors and Supervisors act as representative of an institutional 
shareholder, indicate the name of the institutional shareholder. 

Note 2: Indicate the name of major institutional shareholders (top 10 in shareholding) 
and the shareholding percentage. If any of its major shareholders is an 
institutional shareholder, the following Table 2 shall be filled out. 

Note3: For a corporate shareholder who is not a company organization, the 
shareholder's name and its shareholding ratio disclosed in the preceding 
paragraph shall be the name of the actual investor or donor (refer to the 
announcement of Judicial Yuan for any inquiries) and its contribution or 
donation ratio. Should a donor have passed away, it shall be noted as 
“deceased”. 

Table 2 Major shareholders of the Company’s major institutional shareholders in Table 
2025.04.14 

Name of Institutional Shareholders  
(Note 1) 

Major Shareholders (Shareholding ratio) 
(Note 2) 

Chang Gung Medical Foundation 

Nan Ya Plastics Corp. 17.81% 
Formosa Chemicals & Fibre Corp. 13.71% 
Formosa Plastics Corp. 13.15% 
Yung-Tsai Wang (deceased) 11.13% 
Yung-Ching Wang (deceased) 7.28% 

Chang Gung University 

Chang Gung Medical Foundation 56.81% 
Wang Yung-Ching (deceased) 13.12% 
Chindwell International Investment 
Corp.  3.88% 

Nan Ya Plastics Corp.  2.64% 
Formosa Plastics Corp.  2.34% 

Ming Chi University of Technology 

Yung-Tsai Wang (deceased) 43.09% 
Yung-Ching Wang (deceased) 38.69% 
Nan Ya Plastics Corp. 5.07% 
Chindwell International Investment 
Corp. 3.73% 

Formosa Chemicals & Fibre Corp. 1.66% 
Chindwell International Investment Corp. Everred Corporate, Inc. 100%  

Vanson International Investment Co.,LTD. Landmark Capital Holdings Inc. 100% 

Consolidated Power Development Corp. Chengcom Corp. 100% 

Chunghwa Post Co., Ltd. Ministry of Transportation And 
Communications 100% 

Yuanta/P-shares Taiwan Dividend Plus ETF Investment Account 
Citibank Taiwan in custody for Macro 
system Corp. Investment Account 
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Name of Institutional Shareholders  
(Note 1) 

Major Shareholders (Shareholding ratio) 
(Note 2) 

GRID INVESTORS CORP Investment Account 

Standard Chartered International Bank in 
Custody for LGT Bank (Singapore) Ltd. Investment Account 

Standard Chartered Bank (Taiwan) Ltd.    
In Custody for Genesis Equity Group Inc. Investment Account 

Citibank in Custody for Credit Suisse 
Singapore Branch Investment Account 

HSBC Bank (Taiwan) Limited In Custody 
for Consolidated Power Development Corp. Investment Account 

Bank of Taiwan in Custody for Wang Jhan-
Yang social welfare Foundation. Charitable Trust Account 

Note 1：If any major shareholder listed in Table 1 is an institutional shareholder, 
indicate the institutional shareholder's name. 

Note 2：Indicate the name of the major shareholder of the said institutional 
shareholder (top 10 in shareholding) and the shareholding percentage. 

Note3:：If the institutional shareholder is not a company, the names and     
shareholding ratio of shareholders to be disclosed are the names of people 
who contributed or donated the capital and the ratio of their contribution       
or donation. If the contributor or donator had passed away, note will be 
added to clarify the condition. 

Note4:：Ratio of the contribution or donation is calculated by the cumulative 
amount of donations over the years and the amount of donated stocks is 
calculated based on the face value.  

Note5：The percentage of donations received by the Chang Gung Memorial 
Medical Foundation and Chang Gung University and Ming Chi University 
of Science and Technology are based on the cumulative donation amount 
until 2023.12.31 and 2023.07.31 respectively. 

 
1.1.2 Directors’ professional qualification and Independent Directors’ independence 
a. Name: Mihn Tsao 

Professional Qualification and Experience (note 1): 
Possesses extensive industry knowledge and experience in petrochemical industry. 
Specializes in engineering, chemical industry, and management.  
Used to serve in public relations of Kaohsiung Oil Refinery General Plant, CEO of 
CPC Petrochemical Division, vice president of CPC, and president of Kuoguang 
Petrochemical.  
Possesses over 5-year work experience in related industry required by the company. 
and is the chairman and sustainable development committee’s convener of the 
company and independent director of Sesoda Corporation and BORETECH 
Resource Recovery Engineering CO., LTD. 
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Independence condition (note 2): 
None of the spouse, relative within the second degree of kinship is director of the 
company. 
Number of other public companies’ in which the individual is concurrently 
serving as an Independent Director: 2 

b. Name: Wen-Yuan Wong(Formosa Chemicals & Fibre Corp. Rep.) 
Professional Qualification and Experience (note 1): 
Graduated with a Master of Industrial Engineering from the University of Houston, 
Texas, and a Bachelor of Chemical Engineering. Has nearly 50 years of extensive 
industry knowledge and managerial experience, including plastics, textile, 
chemical, gas & electricity, semiconductors, iron & steel, shipping & transportation, 
biotechnology & medical care; used to be a chairman, director and senior manager 
in the above industries, and currently serves as the chairman of Formosa Taffeta 
corp., and also as a director of other listed companies including Formosa 
Petrochemical Corp., Formosa Plastics Corp., Nan Ya Plastics Corp., Formosa 
Chemicals & Fibre Corp., Nan Ya Technology Corp., Nan Ya Printed Circuit Board 
Corp., Formosa Sumco Technology Corp. and Formosa Advanced Technologies 
Corp. 
Has the abilities of leadership, decision-making, crisis management and risk 
management, as well as an international market outlook. Used to be a leader in 
multinational corporations from Mainland China, the United States of America, and 
Vietnam, and previously served as the Chairman of Chinese National Federation of 
Industries and Taiwan Textile Federation. 
Has the engineering expertise and a deep understanding of the AI field; has led the 
Company through the journey from energy-saving & emission reduction and 
circular economy to AI simulation and digital transformation. 
Possesses over 5-year work experience in related industry required by the company. 
Independence condition (note 2): 
One of the relative within the second degree of kinship is the director of the 
company. 
Number of other public companies’ in which the individual is concurrently 
serving as an Independent Director: 0 

c. Name: Welfred Wang(Nan Ya Plastics Corp. Rep.) 
Professional Qualification and Experience (note 1): 
Graduated with a Bachelor of Mechanical Engineering, University of London. Has 
nearly 45 years of extensive industry knowledge and experience in operation and 
management, including gas & electricity, plastic, textile, chemical, iron & steel, 
shipping & transportation, photoelectric, and biotechnology & medical care. 
Previously served as a chairman and president of Formosa Petrochemical Corp. 
and currently holds the position of Chairman at Formosa Plastics Marine Corp., 
Nan Ya Photonics Corp., NKFG Corp., Formolight Corp., Asia Pacific Investment 
Corp. and Gala Television Corp. Also as a director of other listed companies 
including Formosa Petrochemical Corp., Formosa Plastics Corp., Nan Ya Plastics 
Corp., Formosa Chemicals & Fibre Corp. 
Has expertise in mechanical engineering and abilities of leadership, decision-
making, innovative strategy, and crisis management; has an international market 
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outlook; supervises the Company's continuous R&D and develops diversified 
business. 
Possesses over 5-year work experience in related industry required by the company. 
Independence condition (note 2): 
One of the relative within the second degree of kinship is the director of the 
company. 
Number of other public companies’ in which the individual is concurrently 
serving as an Independent Director: 0 

d. Name: Ruey Yu Wang (Formosa Plastics Corp. Rep.) 
Professional Qualification and Experience (note 1): 
Graduated with a Master of Business Administration, National Taiwan University. 
Bachelor of Accounting, New York University, U.S.A. Has nearly 35 years of 
extensive industry knowledge and experience in operation and management, 
including biotechnology & medical, plastics, textile, chemical, gas & electricity, 
iron & steel, information services. Currently holds the position of Chairman at 
Formosa Smart Energy Tech Corp., Formosa Biomedical Technology Corp., 
Formosa AdvEnergy Technology Corp. Also serves as a director of listed 
companies including Formosa Petrochemical Corp., Nan Ya Plastics Corp. 
Has the abilities of leadership, decision-making, strategic planning, crisis 
management, and risk management; Previously served as president of the 
Administration Department at Formosa Plastics Group, where he led the 
establishment of comprehensive management systems and the implementation of 
digital operations. Currently oversees and drives the development of new energy 
and biotechnology businesses. 
Possesses over 5-year work experience in related industry required by the company. 
Independence condition (note 2): 
One of the relative within the second degree of kinship is the director of the 
company. 
Number of other public companies’ in which the individual is concurrently 
serving as an Independent Director: 0 

e. Name: C.P Chang 
Professional Qualification and Experience (note 1): 
Possesses extensive knowledge and experience in the industry, government, and 
academia, including finance, gas & electricity, electronics, communication, 
semiconductor, and biochemical technology; used to serve as parliamentary 
secretary of the Ministry of Economic Affairs, chairman of Fuhua Financial Control, 
vice secretary general of the Executive Yuan, permanent under-secretary of the 
Ministry of Finance, the CEO of Cross-Strait Peace Development Foundation (an 
incorporated foundation). Currently an independent director of Formosa Sumco 
Technology Corp., Inventec Corp., and Asia Cement Corp. Also a convener of the 
Audit Committee and Remuneration Committee and a member of Sustainable 
Development Committee of the Company. 
Has expertise in legal, finance, and financial accounting, and abilities of leadership, 
decision-making, operation & management, and risk management; also has an 
excellent international outlook, insight, judgment, and profound insights into 
industry development. 

14



Possesses over 5-year work experience in related industry required by the company. 
None affairs related to article 30 of Company Act. 
Independence condition (note 2): 
None of himself, his spouse, or any relatives within the second degree of kinship 
(or in the name of others) have held shares of the Company, and none of them have 
any circumstances specified in Article 3-1 of Regulations Governing Appointment 
of Independent Directors and Compliance Matters for Public Companies. 
Number of other public companies’ in which the individual is concurrently 
serving as an Independent Director: 3 

f. Name: Yu Cheng 
Professional Qualification and Experience (note 1): 
Possesses extensive knowledge and experience in the industry, government, and 
academia, including textile, petrochemical, telecommunications, media, and 
semiconductor; used to serve as deputy director of Commercial Times, deputy 
minister of the Fair Trade Commission of Executive Yuan, chairman of Radio 
Taiwan International, chairman of Chunghwa Telecom Co., Ltd., chairman of 
Mirror TV and director or independent director of companies from the above-
mentioned industry; is currently an independent director of Formosa Advanced 
Technologies Co., Ltd. and a member of the Audit Committee, Remuneration 
Committee and Sustainable Development Committee of the Company. 
Has expertise in enterprise management, finance, financial accounting, digital 
technology, and cloud information. 
Possesses over 5-year work experience in related industry required by the company. 
None affairs related to article 30 of Company Act. 
Independence condition (note 2): 
None of himself, his spouse, or any relatives within the second degree of kinship 
(or in the name of others) have held shares of the Company, and none of them have 
any circumstances specified in Article 3-1 of Regulations Governing Appointment 
of Independent Directors and Compliance Matters for Public Companies. 
Number of other public companies’ in which the individual is concurrently 
serving as an Independent Director: 1 

g. Name: Sush-Der Lee 
Professional Qualification and Experience (note 1): 
Possesses extensive knowledge and experience in the industry, government, and 
academia, including finance, and gas & electricity; used to serve as chairman of 
Taiwan Stock Exchange, finance minister, and director of National Taxation Bureau 
of Kaohsiung, and Ministry of Finance; is currently a chair professor of business 
management at Soochow University and a member of the Company's Audit 
Committee, Remuneration Committee and Sustainable Development Committee. 
Has expertise in finance and financial accounting, abilities of decision-making, 
operation& management, and risk management, and insight into the international 
economy; is conversant with laws and regulations related to stock, finance, and 
taxes. 
Possesses over 5-year work experience in related industry required by the company. 
None affairs related to article 30 of Company Act. 
Independence condition (note 2): 
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None of himself, his spouse, or any relatives within the second degree of kinship 
(or in the name of others) have held shares of the Company, and none of them have 
any circumstances specified in Article 3-1 of Regulations Governing Appointment 
of Independent Directors and Compliance Matters for Public Companies. 
Number of other public companies’ in which the individual is concurrently 
serving as an Independent Director: 0 

h. Name: Connie Lin 
Professional Qualification and Experience (note 1): 
Possesses extensive knowledge and experience in finance and financial 
management. Previously served as President of Yuanta Life Insurance, Chief 
Financial Officer of Yuanta Financial Holdings, and Chief Risk Officer of Yuanta 
Financial Holdings. Well-versed in financial management, risk management, and 
related professional fields. Currently serves as a member of the Audit Committee, 
Compensation Committee, and Sustainability Committee of the Company. 
Specialized in finance and accounting, with a deep understanding of financial and 
securities-related regulations. 
Possesses over 5-year work experience in related industry required by the company. 
None affairs related to article 30 of Company Act. 
Independence condition (note 2): 
None of himself, his spouse, or any relatives within the second degree of kinship 
(or in the name of others) have held shares of the Company, and none of them have 
any circumstances specified in Article 3-1 of Regulations Governing Appointment 
of Independent Directors and Compliance Matters for Public Companies. 
Number of other public companies’ in which the individual is concurrently 
serving as an Independent Director: 0 

i. Name: Walter Wang 
Professional Qualification and Experience (note 1): 
Possesses extensive industry knowledge and experience in operation and 
management, including plastic, textile, chemical, and gas & electricity; currently 
serves as Chairman & CEO of J-M Manufacturing Co., Inc. and chairman of 
Formosa Chemicals & Fiber Corp. (FCFC). 
Possesses over 5-year work experience in related industry required by the company. 
Independence condition (note 2): 
One of the spouse, relative within the second degree of kinship is the director of the 
company. 
Number of other public companies’ in which the individual is concurrently 
serving as an Independent Director: 0 

j. Name: Keh-Yen Lin 
Professional Qualification and Experience (note 1): 
Possesses extensive industry knowledge and experience in operation and 
management, including oil refining, petrochemical, photoelectric, engineering, oil 
& gas exploration, and shipping & transportation; used to serve as manager of the 
president's office and president of the Company; is currently the spokesperson, 
executive vice president of the Company. 
Specializes in chemical industry.  
Possesses over 5-year work experience in related industry required by the company. 
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Independence condition (note 2): 
None of the spouse, relative within the second degree of kinship is director of the 
company. 
Number of other public companies’ in which the individual is concurrently 
serving as an Independent Director: 0 

k. Name: Te-Hsiung Hsu 
Professional Qualification and Experience (note 1): 
Possesses extensive industry knowledge and experience in operation and 
management of marketing, transportation and storage in oil and petrochemical 
industry; has the abilities of chemical industry; is currently the executive vice 
president of the Company. 
Possesses over 5-year work experience in related industry required by the company. 
Independence condition (note 2): 
None of the spouse, relative within the second degree of kinship is director of the 
company. 
Number of other public companies’ in which the individual is concurrently 
serving as an Independent Director: 0 

o. Name: Chia-Hsien Hsu 
Professional Qualification and Experience (note 1): 
Possesses extensive industry knowledge and experience in operation and 
management of steam-electricity symbiosis industry; has the abilities of engineering 
and electricity; is currently the senior vice president of the Company. 
Possesses over 5-year work experience in related industry required by the company. 
Independence condition (note 2): 
None of the spouse, relative within the second degree of kinship is director of the 
company. 
Number of other public companies’ in which the individual is concurrently 
serving as an Independent Director: 0 

 
Note 1:  Directors’ professional qualifications and experience are descripting according to article 2 

industry category description of Taiwan Stock Exchange Corporation Key Points for 
Classifying and Adjusting Categories of Industries of Listed Companies. 

Note 2:  According to article 26 paragraph 3 of Securities and Exchange Act, more than half of the 
directors shall not have relationship with other director who is spouse or relative within the 
second degree of kinship. 
An independent director shall state his/her compliance with independence standards and 
shall not have direct or indirect stake in the company. (refer to Article 3-1 of Regulations 
Governing Appointment of Independent Directors and Compliance Matters for Public 
Companies) The condition of independent director of the company in last two years is as 
follow: 
1. Not an employee of the Company or any of its affiliates. 
2. Not a director or supervisor of the Company or any of its affiliates. Not applicable in cases 

where the person is an independent director of the Company, its parent company, or any 
subsidiary as appointed in accordance with the Act or with the laws of the country of the 
parent or subsidiary. 

3. Not a natural-person shareholder who holds shares, together with those held by the 
person's spouse, minor children, or held by the person under others' names, in an aggregate 
of one percent or more of the total number of issued shares of the Company or ranking in 
the top 10 in holdings. 

4. Not a spouse, relative within the second degree of kinship, or lineal relative within the 
third degree of kinship, of a managerial officer under subparagraph 1 or any of the persons 
in the preceding two subparagraphs. 

5. Not a director, supervisor, or employee of a corporate shareholder that directly holds five 
percent or more of the total number of issued shares of the Company, or that ranks among 
the top five in shareholdings, or that designates its representative to serve as a director or 
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supervisor of the Company under Article 27, paragraph 1 or 2 of the Company Act (this 
restriction does not apply to independent directors appointed in accordance with the Act 
or the laws and regulations of the local country by, and concurrently serving as such at, a 
public company and its parent or subsidiary or a subsidiary of the same parent). 

6. Not when a majority of the Company's director seats or voting shares and those of any 
other company are controlled by the same person: a director, supervisor, or employee of 
that other company (this restriction does not apply to independent directors appointed in 
accordance with the Act or the laws and regulations of the local country by, and 
concurrently serving as such at, a public company and its parent or subsidiary or a 
subsidiary of the same parent). 

7. Not when the chairman, general manager, or person holding an equivalent position of the 
Company and a person in any of those positions at another company or institution are the 
same person or are spouses: a director (or governor), supervisor, or employee of that other 
company or institution (this restriction does not apply to independent directors appointed 
in accordance with the Act or the laws and regulations of the local country by, and 
concurrently serving as such at, a public company and its parent or subsidiary or a 
subsidiary of the same parent). 

8. Not a director (or governor), supervisor, officer, or shareholder holding five percent or 
more of the shares, of a specified company or institution that has a financial or business 
relationship with the Company (this restriction does not apply to any specified company 
or institution that holds more than 20% but below 50% of the Company's total issued 
shares, as well as independent directors appointed in accordance with the Act or the laws 
and regulations of the local country by, and concurrently serving as such at, a public 
company and its parent or subsidiary or a subsidiary of the same parent). 

9. Not a professional individual who, or an owner, partner, director (or governor), supervisor, 
or officer of a sole proprietorship, partnership, company, or institution that, provides 
auditing services to the Company or any affiliate of the Company, or that provides 
commercial, legal, financial, accounting or related services to the Company or any affiliate 
of the Company for which the provider in the past 2 years has received cumulative 
compensation exceeding NT$500,000, or a spouse thereof; provided,  this restriction 
does not apply to a member of the remuneration committee, public tender offer review 
committee, or special committee for merger/consolidation and acquisition, who exercises 
powers pursuant to the Act or to the Business Mergers and Acquisitions Act or related laws 
or regulations. 

1.1.3.1 The diversification and independence of the board of directors 
a. Diversification of the Board of Directors: The Company currently has 12 directors, 

including 10 male directors (83.3%) and 2 female directors (16.7%). Although the 
proportion of female directors has slightly increased compared to the previous year, 
it remains below one-third due to the relatively lower number of female 
professionals in the petrochemical industry. The Company will continue to seek 
qualified female professionals from other fields to serve as directors. In the short 
term, the Company aims to increase the number of female directors by one, raising 
the proportion to 25%. In the long term, the goal is to have 4 female directors, 
representing one-third of the Board.  

Corporate Governance Policy is formed by the board of directors, managing the 
targets by the diversification policy of the board of directors. The accomplishment 
of 2024 diversification targets please refer to “3. Implementation of Corporate 
Governance” of “3.3 Corporate Governance Implementation Status and Deviations 
from the “Corporate Governance Best Practice Principles for TWSE/TPEx Listed 
Companies”. 

b. Independence of the Board of Directors: The Company’s Board of Directors 
currently includes 4 independent directors, accounting for one-third of the total 12 
board seats. There are no situations specified in Article 26-3 paragraphs 3 and 4 of 
the Securities and Exchange Act, including the situation that there are spouse and 
relatives within the second degree of kinship between directors, between supervisors, 
or between directors and supervisors.
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2.5 Where there was an after-tax deficit in the parent company only financial 
reports or individual financial reports within the most recent 3 financial years; 
or if the result ranked in the lowest tier or the result was "not evaluated" in the 
corporate governance evaluation for the most recent fiscal year, the 
remuneration of the top five highest-paid executives shall be disclosed 
separately: not applicable. 

2.6 Individually compare and describe the total compensation amount paid to 
each Director, Supervisor, President, and Vice President, as a percentage of 
net income by the Company and by all other companies listed in the 
consolidated financial statements during the past two fiscal years, and analyze 
and describe remuneration policies, standards, and packages, the procedure 
for determining remuneration, and its linkage to operating performance. 

Explanation: 

(1) Analysis of the total remuneration, as a percentage of net income paid 
by the Company during the past two fiscal years to Directors, President, 
and Vice Presidents is set out below: 

Period 

Item 

Payment amount 
(NT$ thousands) 

Percentage of net profit 
after tax (%) 

2023 2024 2023 2024 
Compensation for 
Directors and Managers 130,067 115,292 0.59 1.93 

(2) Description of remuneration policies, standards, and packages, the 
procedure for determining remuneration, and its connection to operating 
performance and future risk exposure. 

A. The compensation of directors and managers has been approved by the 
Remuneration Committee and Board of Directors. 

B. According to article 15th of Company’s Articles of Incorporation, the 
Board of Directors is authorized to determine the remuneration amount 
based on a Director's involvement in the Company's operations and 
his/her contribution values and in comparison with payments in other 
business of the same industry. 

C. The compensation of the chairman include a fixed amount of monthly 
compensation and bonuses which are based on target achievement rate, 
operating results, industrial safety incidents, water, and energy saving 
and so on. The aggregated compensation is limited not to exceed twice 
times of president’s compensation. The retirement payments, welfare 
payments, and employee benefits are withdrawn monthly base on the 
Rules for Retirement of the company and the reimbursement for 
transportation expenses will be paid based on the actual attendance of 
the Board meetings. Other Directors receive reimbursement for 
transportation expenses based on their actual attendance of the Board 
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meetings. No other remuneration is paid to Directors. 

D. The annual shareholders' meeting on May 30th, 2008 passed the 
resolution to cancel the appropriation of Directors' remuneration. 

E. The Company has established its Audit Committee in substitution of 
supervisors on June 15th, 2015. 

F. Compensation paid to President, Vice Presidents, and other managers is 
calculated in accordance with the Articles of Incorporation and Article 
29 of the Company Act. Except for a fixed amount of compensation 
monthly, they otherwise receive year-end bonuses and festival bonuses 
subject to the Company's operating status, and such bonuses are adjusted 
and issued with reference to the target achievement rate, operating results, 
industrial safety incidents, water, and energy saving. The fixed amount 
of monthly compensation is also adjusted by the Remuneration 
Committee with reference to the overall employee salary adjustment 
standards. 

G. Compensation paid to Directors and managers is connected to their 
performance assessments. Related performance assessment indicators 
are as follow: 

Item Indicator 

Financial indicator 

 Operating income/ EBITDA 
 Operating target achievement rate 
 Operating gross rate 
 Profit contribution  

Non-
financial 
indicator 

Environment 
 Water and energy saving performance 
 Circular economy effectiveness 
 Carbon reduction target achievement rate 

Social 

 Labor safety event 
 Product development and innovation 
 Local community development and 

communication 

Governance 
 Operating management 
 Artificial intelligence application promotion  
 Fraud circumstance 

(3)  Please specify the remuneration policies, systems, standard and structure 
for determining the remuneration to independent directors, and linkage 
between the amount of remuneration to factors such as duties, risks and 
time invested: 

The Company's Independent Directors receive a fixed amount of 
compensation monthly as well as reimbursement for transportation 
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expenses based on their actual attendance of the Board meetings. No varied 
remuneration is paid to Independent Directors. Please refer to the 
Company's Rules Governing the Scope of Powers of Independent Directors 
and website for information regarding the duties and the implementation 
thereof. 

2.7 Members of the Board of Directors and the succession plan for key managerial 
personnel 

(1) The Company's Directors shall be nominated by major shareholders and 
approved by the shareholders' meeting. For Directors newly on-board, the 
Company will arrange a 12-hour training session in current fiscal year and 
provide them with Directors and personnel-related regulations, along with 
other informative documents such as precaution measures and regulation 
handbooks. During the tenure, a Director shall attend a total of 6 hours of 
training sessions each year to obtain required professional knowledge for 
performing the Directors' duties.  

(2) To recruit employees at important management levels, the Company has 
established the Regulations for Talent Development to regulate the criteria 
for candidate selection, selection principles, development methods and 
conditions of improvement. There shall be at least two candidates selected 
from each department for the development of management-level 
supervisor, in order to select a more appropriate person for future 
promotion. In addition to daily business communication, supervisors and 
foster also learn about the business status of each business department by 
participating in meetings such as company budget reports, quarterly 
performance reviews and operation reports, we follow the aforesaid 
succession planning, and the recent implementation is as follows: 

 
Retirement & Dismissal Newly-Appointed 

Yu-Lang Chien, Hsien-Chung 
Hsiao 

Chia-Yi Chen, Yun-Wen Liao, Yo-
Li Chou 
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3. Implementation of Corporate Governance  

3.1 Board of Directors’ Meeting Status (A total of 6 (A) meetings of the board of 
directors were held by end of 2024, Director attendance status is shown as follows)： 

Title Name 
Attendance  
in person 

(B) 

Commissioned 
times 

Attendance rate   
in person (%) 

(B/A) 
Remark 

Chairman Mihn Tsao 6 0 100 

On June 14, 2024, at 
the Annual General 
Meeting of 
Shareholders, the 
company re-elected 
all 12 members of the 
Board of Directors. 
 
Newly elected: 
Ruey Yu Wang 
Connie Lin  

Previously serving: 
Bao-Lang Chen 
Susan Wang 
Jui-Shih Chen 
Yu-Lang Chien  
Song-Yueh Tsay  

Re-elected: 
The remaining 10 
directors. 

Director 

Wen-Yuan Wong 
(Representative of 

Formosa Chemical & 
Fibre Corp.) 

6 0 100 

Director 
 Welfred Wang 

(Representative of Nan 
Ya Plastics Corp.) 

6 0 100 

Director 
Ruey Yu Wang 

 (Representative of 
Formosa Plastics Corp.) 

4 0 100 

Independent 
Director C.P Chang 6 0 100 

Independent 
Director Yu Cheng 6 0 100 

Independent 
Director 

Sush-Der Lee 6 0 100 

Independent 
Director 

Connie Lin 4 0 100 

Director Walter Wang 0 0 0 

Director Keh-Yen Lin 6 0 100 

Director Te-Hsiung Hsu 6 0 100 

Director Chia-Hsien Hsu 6 0 100 

Chairman 
Bao-Lang Chen 

(Representative of 
Formosa Plastics Corp.) 

2 0 100 

Managing 
Director 

Susan Wang 
(Representative of 

Formosa Plastics Corp.) 
2 0 100 

Director Jui-Shih Chen 2 0 100 

Director Yu-Lang Chien 1 0 50 

Director Song-Yueh Tsay 2 0 100 

Other mentionable items: 
1. If any of the following circumstances occur, the dates of the meetings, sessions, contents of motion, all 

Independent Directors’ opinions and the Company’s response should be specified: 
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(1) Matters referred to in Article 14-3 of the Securities and Exchange Act. 
(2) Other matters involving objections or expressed reservations by independent directors that were  

recorded or stated in writing that require a resolution by the board of directors. 
The Company has set up the Audit Committee in accordance with regulations and therefore is not 
applicable to the provisions stipulated in Article 14, Paragraph 3 of the Securities and Exchange Act. In 
addition, there is no Director or Supervisor who has expressed a dissenting opinion with respect to a 
material resolution passed by the Board of Directors, or said dissenting opinion recorded or prepared as 
a written declaration for the current year. For Independent Directors' opinions, their handling status and 
voting results, please refer to 3.11 Material resolutions of a shareholders' meeting or a Board of 
Directors' meeting during the most recent fiscal year or during the current fiscal year up to the date of 
publication of the annual report. 

2. For Information about the Implementation of Directors' Recusal in Proposals with Conflicts of Interests, 
the Name of the Directors, the Content of the Proposal, Reasons for Recusal, and the Results of Voting 
Shall be indicated: Please refer to 3.11 Material resolutions of a shareholders' meeting or a Board of 
Directors' meeting during the most recent fiscal year or during the current fiscal year up to the date of 
publication of the annual report. 

3. Information regarding evaluation cycles, periods, scope and method of evaluation of the Board of 
Directors of a listed Company shall be disclosed: The Company had implemented performance 
evaluation of the Board of Directors and reported the evaluation result to the board of directors on 
December 12th, 2024.  

evaluation 
cycle 

evaluation 
period  

evaluation 
scope 

evaluation 
method  evaluation content 

Once a year 
2023.10.1~ 
2024.09.30 

Board of 
directors 

Self-assessment 

1. The degree of participation in the company's 
operations. 

2. Improvement in the quality of decision 
making by the board of directors. 

3. The composition and structure of the board 
of directors. 

4. The election of the directors and their 
continuing professional education. 

5. Internal controls. 

Once a year 
2023.10.1~ 
2024.09.30 

Members of 
the board of 

directors 
Self-assessment 

1. Their grasp of the company's goals and 
missions. 

2. Their recognition of director's duties. 
3. Their degree of participation in the 

company's operations. 
4. Their management of internal relationships 

and communication. 
5. Their professionalism and continuing 

professional education. 
6. Internal controls. 

Once a year 
2023.10.1~ 
2024.09.30 

Audit 
Committee Self-assessment 

1. The degree of participation in the company's 
operations. 

2. Their recognition of audit committee’s 
duties. 

3. Improvement in the quality of decision 
making by the audit committee. 
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4. The composition and structure of audit 
committee. 

5. Internal controls. 

Once a year 
2023.10.1~ 
2024.09.30 

Remuneration 
Committee Self-assessment 

1. The degree of participation in the company's 
operations. 

2. Their recognition of remuneration 
committee’s duties. 

3. Improvement in the quality of decision 
making by the remuneration committee. 

4. The composition and structure of 
remuneration committee. 

5. Internal Control 

Once a year 
2023.10.1~ 
2024.09.30 

Sustainable 
Development
Committee 

Self-assessment 

1. The degree of participation in the company's 
operations. 

2. Their recognition of Sustainable 
Development Committee’s duties. 

3. Improvement in the quality of decision 
making by the Sustainable Development 
Committee. 

4. The composition and structure of 
Sustainable Development Committee. 

5. Internal Control 

4. Goals to Strengthen the Functions (for Example, Establishment of Audit Committee, Enhancement of 
Information Transparency) of the Board Meeting during the Current and Immediately Preceding Fiscal 
Years, and Measures Taken toward Achievement: 
(1) The Board of Directors operates in compliance with laws, regulations, the Articles of Incorporation, 

and the resolutions adopted by the shareholders' meeting. In addition to possess necessary 
professional knowledge to carry out their duties, all Directors shall act in accordance with the 
principles of honesty and loyalty and their due obligations, in order to create the greatest interests for 
all shareholders. 

(2) The Company has elected Independent Directors on board. To establish a sound governance system 
for the Board of Directors, as well as strengthening the supervisory and management function of the 
Board, the Company has formulated the Rules and Procedures of Board of Director Meetings, which 
states the main agenda items, operational procedures, required content of meeting minutes, public 
announcements, and other compliance requirements for board meetings, all of which shall be handled 
in accordance with these Regulations. 

(3) In addition to performing self-check on the Board of Directors' operations every year to strengthen 
the function of the Board, the Company shall conduct internal audit to report the operational status 
of the Board in accordance with the aforementioned regulations. 

(4) To establish a sound governance system for the Board of Directors, as well as strengthening the 
supervisory function and implementing corporate governance, the Company has established related 
functional committees as below:  

 1)The Company has established the Remuneration Committee with effect from August 23rd, 2011. 
Auditing the compensation policies for the Board Directors and Managers. And submit to the board 
meeting for resolution. 

32



2) The Company has established the Audit Committee with effect from June 15th, 2015 to replace 
the Supervisory function. And submit the results the Committee to the board meeting for 
resolution. In order to implement corporate governance. 

3) The Company has established the Sustainable Development Committee with effect from May 5th, 
2022. In order to implement the sustainable development goals of environment protection, social 
responsibility and corporate governance.   

(5) To strengthen corporate governance, the Company evaluates the independence and suitability of 
CPAs at least once every year in accordance with the Corporate Governance Best-Practice Principles 
for TWSE/TPEx Listed Companies and reports the result to the Board of Directors.  

3.2 The State of operations of the Audit Committee: 
1. Annual work highlights and operational conditions of the Audit Committee: 
(1) The Company's Audit Committee comprises of three Independent Directors. 

For details of the content of resolutions and subsequent handling status, 
please see resolutions of the Audit Committee and the results of the 
Company's actions in response to the opinions of the Audit Committee. 

(2) The annual work highlights of the Audit Committee are focused on the main 
purposes of the following items: 

a. Fair presentation of the Company's financial statements 
b. Appointment and dismissal of CPAs and evaluation of CPA's 

independence and performance. 
c. Effective implementation of the Company's internal control. 
d. The Company's compliance with relevant laws and regulations. 
e. Control of the Company's sustainability or potential risks. 

(3) Tenure of members: From June 14, 2024 to June 13, 2027. The Audit 
Committee has held 5 meetings (A) in the most recent fiscal year to 
December 31, 2024. The audit items are applicable to the provisions of 
Article 14-5 of the Securities and Exchange Act. The members' attendance 
is set out as follows: 

Title Name 
Attend in 

person 
 (Ｂ) 

Commissioned 
times 

Attendance rate 
in person (%) 

(Ｂ/Ａ)  
Remark 

Convener C.P Chang 5 0 100 
 

Committee Yu Cheng  5 0 100 
 

Committee Sush-Der Lee 5 0 100 
 

Committee Connie Lin 3 0 100 
Newly Independent 
Director from June 

14, 2024 
Other annotations:  
1. The operation of the Audit Committee shall, if any of the following circumstances, specify the 

date of the Board, date, contents, results of the Audit Committee resolutions and the handling of 
the opinions of the Audit Committee as below: 
(1) The matters listed in Article 14.5 of the Securities Exchange Act: Discussion items of board 

of directors which are applicable to Article 14.5 of the Securities Exchange Act, had been 
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approved by the Audit Committee. The resolutions of Audit Committee and company’s 
actions in response to the opinions of the Audit Committee please refer to “4.12 Important 
resolutions of a shareholders' meeting or a Board of Directors' meeting during the most 
recent fiscal year or during the current fiscal year up to the date of publication of the annual 
report”. 

(2) Except previous matters, the other approved by the Audit Committee, and by more than 
two-thirds of all directors agreed to the matter: None. 

2. Implementation of Directors' recusal in proposals with conflict of interests, indicate the name of 
the Directors, the content of the proposal, reasons for benefit avoidance, and the results of voting 
counts: None. 

3. Communications among Independent Directors, internal auditors, and CPA (including significant 
matters, methods, and results of the Company's finance and operations): 

(1) Communication with the head of internal audit: the Company sends the results of internal 
audits and improvements in the previous month to independent directors for inspection every 
month according to regulations, and accepts instructions from independent directors to carry 
out various audit work; arranges the head of internal audit to report the implementation 
related to the Company's internal audit to independent directors separately before an audit 
meeting; arranges head of internal audit to attend each audit committee meeting as a non-
voting participant to keep independent directors informed of the implementation of the 
Company's internal audit; report audit findings and improvements of abnormal matters in 
each Board meeting, answer questions raised by independent directors, and carry out audit 
work according to their instructions to ensure the effectiveness of internal control system; If 
necessary, head of internal audit can contact independent directors directly by telephone or 
e-mail, and the communication is good. 

Date Methods of 
communication Communicated matters Results 

February 
29, 2024 

Communication 
Symposium 

Report the implementation situation 
related to internal audit affairs of 
previous year and the plan of current 
year 

No opinion 

Audit 
Committee 

Propose Statement of Internal Control 
System for 2023 

Approved by the 
Committee and 
Submitted to the 
Board of Directors for 
resolution 

Board of 
Directors 

For information about implementation 
of the internal audit plan for November 
and December of 2023 

Acknowledged 

Propose Statement of Internal Control 
System for 2023 

Approved by 
Resolution of the 
Board of Directors 

May 3, 
2024 

Board of 
Directors 

For information about implementation 
of the internal audit plan for the first 
quarter of 2024 

Acknowledged 

Amendments of the internal control 
system and the internal audit 
implementation rules 

Approved by 
Resolution of the 
Board of Directors 
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(2) Communication with the accountant: the company arrange at least one time of 
communication with accountant and independent directors and report to audit committee. 
The independent directors are able to communicate with accountant to understand the 
information of financial report. Recently, the company had arranged accountant report to 
independent directors on February 29, 2024 and February 27, 2025. The communication 
circumstance is good. 

 

June 14, 
2024 

Board of 
Directors 

For information about improvement of 
deficiencies and irregularities of the 
internal control system in 2023 

Acknowledged 

August 6, 
2024 

Board of 
Directors 

For information about implementation of 
the internal audit plan for the second 
quarter of 2024 

Acknowledged 

November 
5, 2024 

Board of 
Directors 

For information about implementation 
of the internal audit plan for the third 
quarter of 2024 

Acknowledged 

Amendments of the internal control 
system and the internal audit 
implementation rules 

Approved by 
Resolution of the 
Board of Directors 

December 
12, 2024 

Board of 
Directors 

For information about implementation 
of internal audit plan in October 2024 Acknowledged 

Proposal to formulate the annual audit 
plan for 2025 

Approved by 
Resolution of the 
Board of Directors 

Date Communicated matters Results 

February 
29, 2024 

Separate 
Communication 
Forum 

Independence of CPA, the content of 
client statement, audit scope of the group, 
significant risks, implementation and 
discoveries of internal control testing, a 
summary of audit differences, key audit 
matters, and estimated audit opinions of 
accountants in 2023, The main revisions 
of the International Ethics Standards 
Board for Accountants (IESBA) Code. 

No opinion 

Audit 
Committee 

Read out the audit opinions and 
communication matters with CPA for 
2023 

Approved by the 
Audit Committee 
and then submitted 
to the Board of 
Directors for 
resolution. 

Note 1:  Where an independent director leaves office before the end of the year, his/her date of 
departure shall be indicated in a note column, and the actual attendance rate (%) shall be 
calculated based on the number of Audit Committee meetings and the actual attendance 
during his/her tenure. 

Note 2:  Where an election is held for independent directors before the end of the year, the new  
and retired independent directors shall be listed separately and indicate whether a member 
is “outgoing,” “incoming,” or “re-elected” along with the election date in the note column. 
The actual attendance rate (%) shall be calculated based on the number of Audit Committee 
meetings and the actual attendance during his/her tenure. 

2. Supervisors' participation in Board meetings 
The Audit Committee has been set up within the Company with effect from June 
15th, 2015 in replacement of Supervisors.  
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r 
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h 
fu

nc
tio

na
l t

ea
m

 in
 th

e 
Pr

es
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ra
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at
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at
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 d
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ra
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e s
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 m
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 o
f s
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 c

om
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w
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A
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e 

13
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f t
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C
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ra
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 G
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er
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e 
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 c
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R
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nt
ro

lli
ng

 p
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f p
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e 
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) D
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e 

C
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h 
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k 
m
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w
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em
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ffi
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d 

bu
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            (4
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C
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h 
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t p
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C
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ny
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si
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 se

cu
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ie
s u
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                
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 m

an
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er
 p
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s, 

an
d 

di
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io
n 
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g 

m
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%
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ar
es

 i
n 

its
 q
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 r
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 d
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 d
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 c
en

te
r 

m
an

ag
em

en
t. 

Ea
ch

 
co

m
pa

ny
's 

pe
rs

on
ne

l, 
pr

op
er

ty
 m

an
ag

em
en

t 
rig

ht
s 

an
d 

re
sp

on
si

bi
lit

ie
s 

ar
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s b
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 c
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at
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 c
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, c
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, c
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 c
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r c
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e C
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at
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 b
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 C
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at
io

ns
 t

o 
im

pl
em

en
t 

th
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s f
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l p
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ra
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ra
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 c
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ra
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R
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m
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) D
id

 th
e 

Bo
ar

d 
de

ve
lo

p 
an

d 
im

pl
em

en
t a

 d
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ra
ct

ic
e 

fo
r 

C
or

po
ra

te
 G

ov
er

na
nc

e 
of

 t
he

 C
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 o
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D
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 c
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pe
te

nc
e 

of
 t

he
 e
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in
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D
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ar
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di
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in

cl
ud
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s, 
bu

si
ne

ss
 m

an
ag

em
en

t, 
ris
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at
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l m
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t d
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r d
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 p
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at
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 d
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 d
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l b
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ra
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, d
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at
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 c
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t d
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 d
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t d
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 d
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 o
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, p
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at
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 D
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 m
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16

 
 

 
 

 

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

 


 


 


 


 


 


 


 


 
 

Su
sh

-D
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 L
ee

 
M

al
e 

 
 

 


 
7 

 
 

 


 
 

 


 


 


 


 


 


 


 


 


 
 

C
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ni
e 
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n 

Fe
m

al
e 

 
 

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

 
 

 


 


 


 


 


 


 


 


 


 
 

W
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g 

M
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

 


 


 


 


 
 

K
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M
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e 


 

 


 
 

- 

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

 
 


 


 


 


 


 


 

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
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
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
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Ev
al

ua
tio

n 
Ite

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 
D

ev
ia

tio
ns

 fr
om

 th
e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

” 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

 (2
) I

n 
ad

di
tio

n 
to

 e
st

ab
lis

hi
ng

 
th

e 
Sa

la
ry

 a
nd

 
R

em
un

er
at

io
n 

C
om

m
itt

ee
 

an
d 

A
ud

it 
C

om
m

itt
ee

 
ac

co
rd

in
g 

to
 th

e 
re

gu
la

tio
ns

, 
ha

s t
he

 C
om

pa
ny

 
vo

lu
nt

ar
ily

 e
st

ab
lis

he
d 

ot
he

r 
fu

nc
tio

na
l c

om
m

itt
ee

s?
 

            (3
) D

id
 th

e 
co

m
pa

ny
 e

st
ab

lis
h 

a 
st

an
da

rd
 to

 m
ea

su
re

 th
e 

pe
rfo

rm
an

ce
 o

f t
he

 B
oa

rd
 o

f 
D

ire
ct

or
s a

nd
 im

pl
em

en
t i

t 

 
                    
    

  

    

       

          

  Th
e 

C
om

pa
ny

 h
as

 se
t u

p 
a 

sa
la

ry
 re

m
un

er
at

io
n 

co
m

m
itt

ee
 a

fte
r t

he
 re

so
lu

tio
n 

of
 th

e 
Bo

ar
d 

of
 D

ire
ct

or
s 

on
 A

ug
us

t 2
3r

d,
 2

01
1.

 T
he

 B
oa

rd
 o

f 
D

ire
ct

or
s 

al
so

 r
es

ol
ve

d 
on

 J
un

e 
15

th
, 

20
15

 to
 s

et
 u

p 
th

e 
au

di
t c

om
m

itt
ee

. A
t p

re
se

nt
, a

pa
rt 

fro
m

 th
e 

ab
ov

e 
tw

o 
co

m
m

itt
ee

s, 
th

e 
C

om
pa

ny
 h

as
 n

ot
 se

t u
p 

an
y 

ot
he

r f
un

ct
io

na
l c

om
m

itt
ee

s. 
In

 a
dd

iti
on

, t
he

 C
om

pa
ny

 a
pp

ro
ve

d 
th

e 
fo

rm
ul

at
io

n 
of

 “
O

rg
an

iz
at

io
n 

R
ul

es
 o

f S
us

ta
in

ab
le

 
D

ev
el

op
m

en
t C

om
m

itt
ee

” 
on

 M
ay

 5
th

, 2
02

2,
 w

hi
ch

 st
ip

ul
at

es
 th

at
 th

e 
nu

m
be

r o
f 

m
em

be
rs

 o
f t

he
 c

om
m

itt
ee

 sh
al

l n
ot

 b
e 

le
ss

 th
an

 th
re

e,
 a

nd
 m

or
e 

th
an

 h
al

f o
f t

he
 m

em
be

rs
 

sh
al

l b
e 

in
de

pe
nd

en
t d

ire
ct

or
s. 

Th
e 

C
om

m
itt

ee
's 

pr
in

ci
pa

l d
ut

ie
s a

re
 to

 re
vi

ew
 th

e 
C

om
pa

ny
’s

 su
st

ai
na

bi
lit

y 
po

lic
ie

s a
nd

 re
po

rt,
 su

pe
rv

is
e,

 a
nd

 p
ro

m
ot

e 
su

st
ai

na
bi

lit
y-

re
la

te
d 

m
at

te
rs

 a
nd

 im
pl

em
en

ta
tio

n 
pl

an
s. 

O
n 

th
e 

sa
m

e 
da

y,
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t 

C
om

m
itt

ee
 w

as
 e

st
ab

lis
he

d 
to

 st
re

ng
th

en
 th

e 
Bo

ar
d 

of
 D

ire
ct

or
s' 

ov
er

si
gh

t a
nd

 p
ro

m
ot

io
n 

of
 su

st
ai

na
bi

lit
y 

ob
je

ct
iv

es
. T

he
 c

om
m

itt
ee

 c
om

pr
is

es
 si

x 
m

em
be

rs
: c

ha
irm

an
 M

in
g 

Ts
ao

, 
di

re
ct

or
 K

eh
-Y

en
 L

in
, i

nd
ep

en
de

nt
 d

ire
ct

or
 C

.P
 C

ha
ng

, i
nd

ep
en

de
nt

 d
ire

ct
or

 Y
u 

C
he

ng
, 

in
de

pe
nd

en
t d

ire
ct

or
 S

us
h-

de
r L

ee
, a

nd
 in

de
pe

nd
en

t d
ire

ct
or

 C
on

ni
e 

Li
n.

 
       Th

e B
oa

rd
 m

ee
tin

g 
on

 A
ug

us
t 5

th
, 2

02
0 

pa
ss

ed
 th

e r
es

ol
ut

io
n 

to
 es

ta
bl

is
h 

th
e P

er
fo

rm
an

ce
 

Ev
al

ua
tio

n 
M

et
ho

d 
fo

r 
th

e 
Bo

ar
d 

of
 D

ire
ct

or
s, 

an
d 

th
e 

20
24

 r
eg

ul
ar

 p
er

fo
rm

an
ce

 
ev

al
ua

tio
n 

of
 t

he
 b

oa
rd

 o
f 

di
re

ct
or

s, 
au

di
t 

co
m

m
itt

ee
, 

re
m

un
er

at
io

n 
co

m
m

itt
ee

 a
nd

 

 In
 c

om
pl

ia
nc

e 
w

ith
 

A
rti

cl
e 

28
 a

nd
 A

rti
cl

e 
28

-1
 o

f t
he

 C
or

po
ra

te
 

G
ov

er
na

nc
e 

Be
st

 
Pr

ac
tic

e 
Pr

in
ci

pl
es

 fo
r 

TW
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

, b
ut

 fa
ile

d 
to

 c
om

pl
y 

w
ith

 A
rti

cl
e 

28
- 2

, d
ue

 to
 th

e 
cu

rr
en

t 
op

er
at

io
ns

 o
f t

he
 

C
om

pa
ny

 is
 a

bl
e 

to
 

no
m

in
at

e 
su

ita
bl

e 
an

d 
ap

pr
op

ria
te

 d
ire

ct
or

 
ca

nd
id

at
es

 th
at

 th
e 

es
ta

bl
is

hm
en

t o
f t

he
 

no
m

in
at

io
n 

co
m

m
itt

ee
 

is
 d

ee
m

ed
 u

nn
ec

es
sa

ry
 

ba
se

d 
on

 th
e 

op
er

at
in

g 
pr

ac
tic

es
. 

 In
 c

om
pl

ia
nc

e 
w

ith
 

A
rti

cl
e 

37
 o

f t
he

 
C

or
po

ra
te

 G
ov

er
na

nc
e 

Be
st

 P
ra

ct
ic

e 
Pr

in
ci

pl
es
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ua
tio

n 
Ite

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 
D

ev
ia

tio
ns

 fr
om

 th
e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

” 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

an
nu

al
ly

? 
D

id
 th

e 
C

om
pa

ny
 

su
bm

it 
th

e 
re

su
lts

 o
f 

pe
rfo

rm
an

ce
 a

ss
es

sm
en

ts
 to

 
th

e 
bo

ar
d 

of
 d

ire
ct

or
s a

nd
 

us
e 

th
em

 a
s r

ef
er

en
ce

 in
 

de
te

rm
in

in
g 

re
m

un
er

at
io

n 
fo

r i
nd

iv
id

ua
l d

ire
ct

or
s, 

th
ei

r 
no

m
in

at
io

n,
 a

nd
 a

dd
iti

on
al

 
of

fic
e 

te
rm

? 
(4

) D
id

 th
e 

C
om

pa
ny

 re
gu

la
rly

 
ev

al
ua

te
 th

e 
in

de
pe

nd
en

ce
 

of
 C

PA
s?

 

         
 

    

              

su
st

ai
na

bl
e 

de
ve

lo
pm

en
t 

co
m

m
itt

ee
 w

er
e 

co
m

pl
et

ed
. 

Th
e 

re
su

lts
 o

f 
th

e 
pe

rfo
rm

an
ce

 
ev

al
ua

tio
n 

ar
e 

go
od

 a
nd

 w
er

e 
re

po
rte

d 
to

 th
e 

Bo
ar

d 
m

ee
tin

g 
on

 D
ec

em
be

r 
12

th
, 2

02
4;

 
re

le
va

nt
 in

fo
rm

at
io

n 
m

ay
 se

rv
e 

as
 th

e 
re

fe
re

nc
e 

fo
r t

he
 re

m
un

er
at

io
n 

an
d 

no
m

in
at

io
n 

fo
r 

re
-a

pp
oi

nt
m

en
t o

f D
ire

ct
or

s. 
      Th

e 
C

om
pa

ny
 e

va
lu

at
es

 t
he

 i
nd

ep
en

de
nc

e 
an

d 
co

m
pe

te
nc

e 
of

 t
he

 C
er

tif
ie

d 
Pu

bl
ic

 
A

cc
ou

nt
an

ts
 at

 le
as

t o
nc

e a
 y

ea
r b

y 
m

ak
in

g 
re

fe
re

nc
e t

o 
th

e a
ud

it 
qu

al
ity

 in
di

ca
to

rs
 (A

Q
Is

) 
to

 f
or

m
ul

at
e 

th
e 

st
ru

ct
ur

al
 i

nd
ic

at
or

s 
of

 a
ss

es
sm

en
t 

on
 t

he
 c

om
pe

te
nc

e,
 a

ud
it 

qu
al

ity
 

co
nt

ro
l, 

in
de

pe
nd

en
ce

, 
ex

te
rn

al
 s

up
er

vi
si

on
 a

nd
 i

nn
ov

at
io

n 
of

 t
he

 C
er

tif
ie

d 
Pu

bl
ic

 
A

cc
ou

nt
an

ts
. 

Th
e 

C
PA

 a
nd

 t
he

 f
irm

 w
ill

 b
e 

re
qu

es
te

d 
to

 f
ill

 o
ut

 t
he

 a
ss

es
sm

en
t 

qu
es

tio
nn

ai
re

, p
ro

vi
de

 re
la

te
d 

in
fo

rm
at

io
n 

an
d 

ce
rti

fic
at

io
n 

fo
r t

he
 P

re
si

de
nt

 O
ffi

ce
 a

nd
 

A
cc

ou
nt

in
g 

D
ep

ar
tm

en
t's

 e
va

lu
at

io
n.

 T
he

 re
ce

nt
 y

ea
r a

ss
es

sm
en

t r
es

ul
t h

as
 b

ee
n 

re
po

rte
d 

to
 th

e 
A

ud
it 

C
om

m
itt

ee
 a

nd
 B

oa
rd

 o
f D

ire
ct

or
s o

n 
Fe

b 
27

, 2
02

5.
 

fo
r T

W
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

. 
       In

 c
om

pl
ia

nc
e 

w
ith

 
A

rti
cl

e 
29

 o
f t

he
 

C
or

po
ra

te
 G

ov
er

na
nc

e 
Be

st
 P

ra
ct

ic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

. 
   

4.
 

D
id

 th
e 

TW
SE

/T
PE

x 
lis

te
d 

co
m

pa
ny

 h
av

e 
de

si
gn

at
ed

 
ap

pr
op

ria
te

 p
er

so
nn

el
 to

 
ha

nd
le

 c
or

po
ra

te
 g

ov
er

na
nc

e 
ta

sk
s a

nd
 se

t u
p 

a 
C

hi
ef

 
G

ov
er

na
nc

e 
O

ffi
ce

r a
s t

he
 

m
os

t s
en

io
r m

an
ag

er
 in

 


 

 
(1

) T
he

 C
om

pa
ny

 h
as

 s
et

 u
p 

a 
C

hi
ef

 G
ov

er
na

nc
e 

O
ffi

ce
r a

s 
th

e 
m

os
t s

en
io

r m
an

ag
er

 in
 

ch
ar

ge
 o

f c
or

po
ra

te
 g

ov
er

na
nc

e-
re

la
te

d 
ta

sk
s o

n 
M

ay
 6

th
, 2

01
9.

 A
pp

ro
pr

ia
te

 p
er

so
nn

el
 

ha
ve

 a
ls

o 
be

en
 d

es
ig

na
te

d 
to

 h
an

dl
e 

co
rp

or
at

e 
go

ve
rn

an
ce

 ta
sk

s. 
(2

)T
he

 o
ff

ic
er

 su
pe

rv
is

es
 P

re
si

de
nt

 O
ffi

ce
, w

hi
ch

 is
 re

sp
on

si
bl

e 
fo

r c
or

po
ra

te
 g

ov
er

na
nc

e-
re

la
te

d 
m

at
te

rs
 a

nd
 is

 a
ss

is
te

d 
by

 th
e 

re
le

va
nt

 d
ep

ar
tm

en
ts

 s
uc

h 
as

 th
e 

Le
ga

l A
ff

ai
rs

 
O

ffi
ce

 o
f t

he
 G

en
er

al
 A

dm
in

is
tra

tiv
e O

ffi
ce

, w
hi

ch
 in

cl
ud

es
 h

an
dl

in
g 

bo
ar

d 
of

 d
ire

ct
or

s 
an

d 
sh

ar
eh

ol
de

rs
 m

ee
tin

gs
, t

ak
in

g 
m

in
ut

es
 o

f s
uc

h 
m

ee
tin

gs
, a

ss
is

tin
g 

D
ire

ct
or

s 
co

m
e 
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 th
e 

“C
or

po
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te
 G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

” 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

ch
ar

ge
 o

f c
or

po
ra

te
 

go
ve

rn
an

ce
-r

el
at

ed
 ta

sk
s 

(in
cl

ud
in

g 
bu

t n
ot

 li
m

ite
d 

to
 

pr
ov

id
in

g 
in

fo
rm

at
io

n 
re

qu
ire

d 
fo

r 
D

ire
ct

or
/S

up
er

vi
so

r's
 

op
er

at
io

ns
, c

on
ve

ni
ng

 
bo

ar
d/

sh
ar

eh
ol

de
r m

ee
tin

gs
 

in
 c

om
pl

ia
nc

e 
w

ith
 th

e 
la

w,
 

ap
pl

y 
fo

r/c
ha

ng
e 

C
om

pa
ny

 
re

gi
st

ry
 a

nd
 p

ro
du

ci
ng

 
m

ee
tin

g 
m

in
ut

es
 o

f 
bo

ar
d/

sh
ar

eh
ol

de
r 

m
ee

tin
gs

)?
 

to
 o

ffi
ce

 a
nd

 c
on

tin
ue

 tr
ai

ni
ng

, p
ro

vi
di

ng
 d

ire
ct

or
s r

el
ev

an
t i

nf
or

m
at

io
n 

fo
r o

pe
ra

tio
ns

, 
as

si
st

in
g 

D
ire

ct
or

s 
co

m
pl

ia
nc

e 
w

ith
 la

w
 a

nd
 r

eg
ul

at
io

ns
, r

ep
or

tin
g 

th
e 

re
su

lts
 o

f 
th

e 
in

de
pe

nd
en

t d
ire

ct
or

 q
ua

lif
ic

at
io

n 
re

vi
ew

 to
 th

e 
bo

ar
d 

of
 d

ire
ct

or
s, 

an
d 

so
 o

n.
 

(3
) T

he
 d

ire
ct

or
s p

ar
tic

ip
at

ed
 in

 C
or

po
ra

te
 G

ov
er

na
nc

e 
re

la
te

d 
tra

in
in

g 
si

tu
at

io
n 

in
 2

02
3 

 
pl

ea
se

 re
fe

r t
o 

“M
an

ag
er

 p
ar

tic
ip

at
ed

 in
 C

or
po

ra
te

 G
ov

er
na

nc
e r

el
at

ed
 tr

ai
ni

ng
 si

tu
at

io
n 

in
 2

02
4”

 o
n 

pa
ge

 1
06

. 
 

5.
 

H
as

 th
e 

C
om

pa
ny

 
es

ta
bl

is
he

d 
a 

co
m

m
un

ic
at

io
n 

ch
an

ne
l w

ith
 st

ak
eh

ol
de

rs
 

(in
cl

ud
in

g 
bu

t n
ot

 li
m

ite
d 

to
 

sh
ar

eh
ol

de
rs

, e
m

pl
oy

ee
s, 

cu
st

om
er

s a
nd

 su
pp

lie
rs

)?
 

H
as

 a
 st

ak
eh

ol
de

rs
’ a

re
a 

be
en

 
se

t u
p 

on
 th

e 
C

om
pa

ny
 

w
eb

si
te

? A
re

 m
aj

or
 

C
or

po
ra

te
 S

oc
ia

l 
R

es
po

ns
ib

ili
ty

 (C
SR

) t
op

ic
s 


 

 
(1

) T
he

 C
om

pa
ny

 i
ns

tru
ct

s 
th

e 
Pr

es
id

en
t 

O
ffi

ce
 t

o 
co

m
m

un
ic

at
e 

w
ith

 s
ta

ke
ho

ld
er

s 
de

pe
nd

in
g 

on
 t

he
 s

itu
at

io
n.

 A
 s

po
ke

sp
er

so
n 

an
d 

a 
de

pu
ty

 s
po

ke
sp

er
so

n 
ha

ve
 b

ee
n 

ap
po

in
te

d 
as

 th
e 

ex
te

rn
al

 c
om

m
un

ic
at

io
n 

ch
an

ne
l. 

(2
) T

he
 C

om
pa

ny
 s

et
 u

p 
th

e 
st

ak
eh

ol
de

r a
re

a 
on

 th
e 

C
om

pa
ny

 w
eb

si
te

 to
 p

ro
vi

de
 d

et
ai

le
d 

co
nt

ac
t i

nf
or

m
at

io
n 

fo
r t

he
 d

ed
ic

at
ed

 p
er

so
nn

el
, i

nc
lu

di
ng

 p
ho

ne
 n

um
be

r a
nd

 e
-m

ai
l, 

as
 

th
e 

ch
an

ne
ls

 fo
r t

he
 st

ak
eh

ol
de

rs
 to

 c
om

m
un

ic
at

e 
w

ith
 th

e 
C

om
pa

ny
. 

(3
) T

he
 C

om
pa

ny
 re

sp
on

ds
 to

 st
ak

eh
ol

de
rs

' is
su

es
 o

f c
on

ce
rn

 at
 th

e a
pp

ro
pr

ia
te

 ti
m

e t
hr

ou
gh

 
th

e 
fo

llo
w

in
g 

ch
an

ne
ls

: 
a.

 S
ha

re
ho

ld
er

s:
 S

ha
re

ho
ld

er
s' 

m
ee

tin
gs

 a
re

 h
el

d 
an

nu
al

ly
 a

nd
 s

ha
re

ho
ld

er
s 

ca
n 

fu
lly

 
ex

er
ci

se
 th

ei
r v

ot
in

g 
rig

ht
s 

th
ro

ug
h 

el
ec

tro
ni

c 
m

ea
ns

. I
n 

ad
di

tio
n,

 th
e 

an
nu

al
 re

po
rt 

of
 t

he
 s

ha
re

ho
ld

er
s' 

m
ee

tin
g,

 t
he

 m
on

th
ly

 r
ev

en
ue

 a
nd

 t
he

 q
ua

rte
rly

 s
el

f-c
lo

si
ng

 In
 c

om
pl

ia
nc

e 
w

ith
 

A
rti

cl
e 

47
 o

f t
he

 
C

or
po

ra
te

 G
ov

er
na

nc
e 

Be
st

 P
ra

ct
ic

e 
Pr

in
ci

pl
es

 fo
r 

TW
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

. 
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ua
tio

n 
Ite

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 
D

ev
ia

tio
ns

 fr
om

 th
e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

” 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

th
at

 th
e 

st
ak

eh
ol

de
rs

 a
re

 
co

nc
er

ne
d 

w
ith

 a
dd

re
ss

ed
 

ap
pr

op
ria

te
ly

 b
y 

th
e 

C
om

pa
ny

?  

pr
of

it 
an

d 
lo

ss
 a

re
 is

su
ed

 to
 fa

ci
lit

at
e 

sh
ar

eh
ol

de
rs

' u
nd

er
st

an
di

ng
 o

f t
he

 C
om

pa
ny

's 
op

er
at

in
g 

co
nd

iti
on

s. 
b.

 E
m

pl
oy

ee
s:

 T
he

 C
om

pa
ny

 en
ga

ge
s i

n 
re

gu
la

r a
nd

 ad
 h

oc
 m

ee
tin

gs
, s

ug
ge

st
io

n 
bo

xe
s, 

an
d 

pe
rio

di
c 

em
pl

oy
ee

 s
at

is
fa

ct
io

n 
su

rv
ey

s 
to

 c
om

m
un

ic
at

e 
w

ith
 e

m
pl

oy
ee

s 
on

 
w

or
kp

la
ce

 sa
fe

ty
, e

m
pl

oy
ee

 b
en

ef
its

, h
um

an
 ri

gh
ts

 p
ro

te
ct

io
n,

 a
nd

 la
bo

r r
el

at
io

ns
. 

c.
 S

up
pl

ie
rs

 a
nd

 c
on

tra
ct

or
: 

Th
e 

C
om

pa
ny

 a
dh

er
es

 t
o 

th
e 

pr
in

ci
pl

e 
of

 s
us

ta
in

ab
le

 
m

an
ag

em
en

t a
nd

 f
ai

r 
tra

de
 a

nd
 is

 c
om

m
itt

ed
 to

 w
or

ki
ng

 w
ith

 m
an

uf
ac

tu
re

rs
 th

at
 

co
m

pl
y 

w
ith

 e
nv

iro
nm

en
ta

l 
pr

ot
ec

tio
n,

 s
af

et
y,

 a
nd

 h
um

an
 r

ig
ht

s 
st

an
da

rd
s. 

O
pe

n 
te

nd
er

s a
re

 h
el

d 
th

ro
ug

h 
th

e F
or

m
os

a P
la

st
ic

s e
le

ct
ro

ni
c t

ra
di

ng
 p

la
tfo

rm
, a

nd
 re

gu
la

r 
br

ie
fin

gs
 a

re
 h

el
d 

to
 s

tre
ng

th
en

 t
w

o-
w

ay
 c

om
m

un
ic

at
io

n 
an

d 
ad

vo
ca

cy
. 

A
ls

o,
 

su
pp

lie
rs

 m
ay

 r
ai

se
 i

nq
ui

rie
s 

in
 t

he
 "

su
pp

lie
rs

' o
pi

ni
on

 s
ec

tio
n"

 o
n 

th
e 

pl
at

fo
rm

; 
de

di
ca

te
d 

pe
rs

on
ne

l w
ou

ld
 p

ro
vi

de
 re

al
-ti

m
e 

ha
nd

lin
g 

an
d 

re
sp

on
se

, s
o 

as
 to

 a
ch

ie
ve

 
th

e 
ta

rg
et

 o
f i

nf
or

m
at

io
n 

sy
m

m
et

ry
. 

d.
 C

us
to

m
er

: I
ss

ue
s 

in
cl

ud
in

g 
pr

od
uc

t q
ua

lit
y 

an
d 

af
te

r-s
al

es
 s

er
vi

ce
 th

at
 c

us
to

m
er

s 
ca

re
 a

bo
ut

 c
an

 b
e 

ad
dr

es
se

d 
th

ro
ug

h 
cu

st
om

er
 v

is
its

, p
ar

tic
ip

at
in

g 
in

 e
xh

ib
iti

on
s, 

pr
od

uc
t b

rie
fin

gs
, c

us
to

m
er

 sa
tis

fa
ct

io
n 

su
rv

ey
s, 

et
c.

 T
he

 w
eb

si
te

 a
ls

o 
lis

ts
 th

e 
sa

le
s 

se
rv

ic
e 

lin
e 

an
d 

e-
m

ai
l 

ad
dr

es
s. 

C
us

to
m

er
 c

om
pl

ai
nt

s 
ar

e 
ha

nd
le

d 
th

ro
ug

h 
th

e 
"C

us
to

m
er

 R
es

po
ns

e 
Fo

rm
" a

nd
 th

e 
"C

us
to

m
er

 C
om

pl
ai

nt
 H

an
dl

in
g 

Fo
rm

." 
(F

or
 th

e c
irc

um
st

an
ce

 o
f t

he
 co

m
m

un
ic

at
io

n 
w

ith
 m

at
er

ia
lly

 re
la

te
d 

pa
rti

es
, p

le
as

e r
ef

er
 

to
 S

us
ta

in
ab

ili
ty

 Is
su

e 
M

an
ag

em
en

t o
f 2

02
4 

su
st

ai
na

bi
lit

y 
re

po
rt)
 

6.
 

D
oe

s t
he

 C
om

pa
ny

 a
pp

oi
nt

 a
 

pr
of

es
si

on
al

 sh
ar

eh
ol

de
r 

se
rv

ic
es

 a
ge

nc
y 

to
 d

ea
l w

ith
 

sh
ar

eh
ol

de
r a

ffa
irs

? 

 

     

C
ur

re
nt

ly
, t

he
 C

om
pa

ny
's 

sh
ar

eh
ol

de
rs

' m
ee

tin
g 

af
fa

irs
 a

re
 c

on
du

ct
ed

 o
n 

its
 o

w
n,

 b
ut

 th
e 

re
le

va
nt

 p
ro

ce
du

re
s 

ar
e 

st
ric

tly
 p

la
nn

ed
 a

nd
 c

on
du

ct
ed

 in
 a

cc
or

da
nc

e 
w

ith
 th

e 
re

le
va

nt
 

re
gu

la
tio

ns
 b

y 
de

si
gn

at
ed

 st
oc

k 
af

fa
irs

 u
ni

t, 
le

ga
l d

ep
ar

tm
en

t a
nd

 th
e 

Pr
es

id
en

t O
ffi

ce
, a

nd
 

ha
ve

 b
ee

n 
ev

al
ua

te
d 

by
 T

ai
w

an
 D

ep
os

ito
ry

 &
 C

le
ar

in
g 

C
or

po
ra

tio
n,

 a
 d

es
ig

na
te

d 
in

st
itu

tio
n 

by
 th

e 
FS

C
, s

in
ce

 2
02

2.
 A

ll 
of

 th
e 

C
om

pa
ny

's 
re

ce
nt

 e
va

lu
at

io
n 

re
su

lts
 c

om
pl

y 

A
lth

ou
gh

 it
 d

oe
s n

ot
 

m
ee

t t
he

 re
qu

ire
m

en
ts

 
of

 A
rti

cl
e 

7-
1 

of
 th

e 
th

e 
C

or
po

ra
te

 G
ov

er
na

nc
e 

Be
st

 P
ra

ct
ic

e 
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es
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e 

Pr
in
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es
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W
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C

om
pa

ni
es

” 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

   
 

w
ith

 re
gu

la
tio

n 
an

d 
en

su
re

 th
e 

sh
ar

eh
ol

de
rs

' m
ee

tin
g 

ca
n 

be
 c

on
ve

ne
d 

le
ga

lly
, v

al
id

ly
 a

nd
 

sa
fe

ly
 a

nd
 th

er
ef

or
e 

ab
le

 to
 p

ro
te

ct
 sh

ar
eh

ol
de

rs
' r

ig
ht

. 
Pr

in
ci

pl
es

 fo
r 

TW
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

, i
t d

oe
s n

ot
 

im
pa

ir 
th

e 
op

er
at

io
na

l 
ef

fic
ie

nc
y 

of
 th

e 
sh

ar
eh

ol
de

rs
' m

ee
tin

g.
 

7.
 In

fo
rm

at
io

n 
di

sc
lo

su
re

 
(1

) D
id

 th
e 

C
om

pa
ny

 e
st

ab
lis

h 
a 

w
eb

si
te

 to
 d

is
cl

os
e 

in
fo

rm
at

io
n 

on
 fi

na
nc

ia
l 

op
er

at
io

ns
 a

nd
 c

or
po

ra
te

 
go

ve
rn

an
ce

? 
  (2

) D
id

 th
e 

C
om

pa
ny

 h
av

e 
ot

he
r 

in
fo

rm
at

io
n 

di
sc

lo
su

re
 

ch
an

ne
ls

 (s
uc

h 
as

 e
st

ab
lis

hi
ng

 
an

 E
ng

lis
h 

la
ng

ua
ge

 w
eb

si
te

, 
de

le
ga

tin
g 

a 
pr

of
es

si
on

al
 to

 
co

lle
ct

 a
nd

 d
is

cl
os

e 
C

om
pa

ny
 

in
fo

rm
at

io
n,

 im
pl

em
en

tin
g 

a 
sp

ok
es

pe
rs

on
 sy

st
em

, a
nd

 
di

sc
lo

si
ng

 th
e 

pr
oc

es
s o

f 
in

ve
st

or
 c

on
fe

re
nc

es
 o

n 
th

e 
C

om
pa

ny
 w

eb
si

te
)?

 

 
       
           

       
            

 Th
e C

om
pa

ny
 h

as
 se

t u
p 

a w
eb

si
te

 in
 C

hi
ne

se
 an

d 
En

gl
is

h 
w

ith
 d

is
cl

os
ed

 re
le

va
nt

 fi
na

nc
ia

l 
bu

si
ne

ss
 a

nd
 c

or
po

ra
te

 g
ov

er
na

nc
e 

in
fo

rm
at

io
n 

un
de

r 
“I

nv
es

to
r 

R
el

at
io

ns
 S

ec
tio

n”
. T

he
 

C
om

pa
ny

's 
w

eb
si

te
 is

: h
ttp

://
w

w
w.

fp
cc

.c
om

.tw
 

    Th
e C

om
pa

ny
 h

as
 a 

sp
ok

es
pe

rs
on

 an
d 

a d
ep

ut
y 

sp
ok

es
pe

rs
on

. A
 d

ed
ic

at
ed

 p
er

so
n 

ha
s b

ee
n 

ap
po

in
te

d 
in

 th
e 

Pr
es

id
en

t O
ffi

ce
 to

 c
ol

le
ct

 a
nd

 d
is

cl
os

e 
C

om
pa

ny
 in

fo
rm

at
io

n,
 a

s w
el

l a
s 

pr
ov

id
in

g 
th

e 
sp

ok
es

pe
rs

on
s 

an
d 

re
le

va
nt

 
bu

si
ne

ss
 

de
pa

rtm
en

ts
 

w
ith

 
an

sw
er

s 
to

 
st

ak
eh

ol
de

rs
, i

nv
es

to
rs

, a
nd

 a
ut

ho
rit

ie
s. 

       

 In
 co

m
pl

ia
nc

e w
ith

 
A

rti
cl

e 5
7 

an
d A

rti
cl

e 5
9 

of
 th

e 
C

or
po

ra
te

 
G

ov
er

na
nc

e 
Be

st
 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
. 

In
 c

om
pl

ia
nc

e 
w

ith
 

A
rti

cl
e 

55
 p

ar
ag

ra
ph

 3
 

an
d 

A
rti

cl
e 

56
 o

f t
he

 
C

or
po

ra
te

 G
ov

er
na

nc
e 

Be
st

 P
ra

ct
ic

e 
Pr

in
ci

pl
es

 fo
r 

TW
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

. 
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tio
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m
 

Im
pl

em
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at
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D

ev
ia

tio
ns

 fr
om

 th
e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

” 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

(3
) D

oe
s t

he
 C

om
pa

ny
 p

ub
lis

h 
an

d 
re

po
rt 

its
 a

nn
ua

l f
in

an
ci

al
 

re
po

rt 
w

ith
in

 tw
o 

m
on

th
s a

fte
r 

th
e 

en
d 

of
 a

n 
ac

co
un

tin
g 

pe
rio

d,
 a

nd
 p

ub
lis

h 
an

d 
re

po
rt 

its
 fi

na
nc

ia
l r

ep
or

ts
 fo

r t
he

 
fir

st
, s

ec
on

d,
 a

nd
 th

ird
 

qu
ar

te
rs

 a
s w

el
l a

s i
ts

 
op

er
at

in
g 

st
at

us
 fo

r e
ac

h 
m

on
th

 b
ef

or
e 

th
e 

sp
ec

ifi
ed

 
de

ad
lin

e?
 

 


  
    

In
 p

rin
ci

pl
e,

 th
e 

C
om

pa
ny

 a
nn

ou
nc

es
 in

fo
rm

at
io

n 
on

 o
pe

ra
tin

g 
re

ve
nu

e 
fo

r 
th

e 
pr

ev
io

us
 

m
on

th
 o

n 
6t

h 
of

 ea
ch

 m
on

th
, a

nn
ou

nc
es

 fi
na

nc
ia

l d
at

a f
or

 th
e q

ua
rte

r o
n 

th
e 1

0t
h 

da
y 

of
 ea

ch
 

qu
ar

te
r, 

an
d 

pu
bl

is
he

s 
an

d 
re

po
rts

 f
irs

t, 
se

co
nd

 a
nd

 th
ird

 q
ua

rte
rly

 f
in

an
ci

al
 s

ta
te

m
en

ts
 in

 
ad

va
nc

e 
of

 t
he

 s
tip

ul
at

ed
 t

im
e.

 I
n 

or
de

r 
to

 e
nh

an
ce

 c
or

po
ra

te
 g

ov
er

na
nc

e 
an

d 
fa

ci
lit

at
e 

in
ve

st
or

s’ 
un

de
rs

ta
nd

in
g 

of
 t

he
 C

om
pa

ny
’s

 o
pe

ra
tio

ns
, 

th
e 

C
om

pa
ny

 a
nn

ou
nc

ed
 a

nd
 

re
po

rte
d 

its
 a

nn
ua

l f
in

an
ci

al
 st

at
em

en
ts

 w
ith

in
 tw

o 
m

on
th

s a
fte

r t
he

 e
nd

 o
f t

he
 fi

sc
al

 y
ea

r i
n 

20
24

. 

A
lth

ou
gh

 it
 d

oe
s n

ot
 

m
ee

t t
he

 re
qu

ire
m

en
ts

 
of

 A
rti

cl
e 

55
 

pa
ra

gr
ap

h 
2 

of
 th

e 
C

or
po

ra
te

 
G

ov
er

na
nc

e 
Be

st
 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 ,t

he
 

C
om

pa
ny

 d
oe

s 
an

no
un

ce
 o

ur
 se

lf-
m

on
ito

re
d 

fin
an

ci
al

 
in

fo
rm

at
io

n 
8.

 H
as

 th
e 

C
om

pa
ny

 d
is

cl
os

ed
 

ot
he

r i
nf

or
m

at
io

n 
to

 fa
ci

lit
at

e 
a 

be
tte

r u
nd

er
st

an
di

ng
 o

f i
ts

 
co

rp
or

at
e 

go
ve

rn
an

ce
 

(in
cl

ud
in

g 
bu

t n
ot

 li
m

ite
d 

to
 

em
pl

oy
ee

's 
rig

ht
s, 

em
pl

oy
ee

 
w

el
ln

es
s, 

in
ve

st
or

 re
la

tio
ns

, 
su

pp
lie

r r
el

at
io

ns
, 

st
ak

eh
ol

de
rs

' r
ig

ht
s, 

D
ire

ct
or

s 
an

d 
Su

pe
rv

is
or

s t
ra

in
in

g 
re

co
rd

s, 
im

pl
em

en
ta

tio
n 

of
 

ris
k 

m
an

ag
em

en
t p

ol
ic

ie
s a

nd
 


  

(1
) E

m
pl

oy
ee

s' 
rig

ht
s:

 
Th

e 
C

om
pa

ny
 s

tri
ve

s 
to

 p
ur

su
e 

a 
ha

rm
on

io
us

 l
ab

or
-m

an
ag

em
en

t 
re

la
tio

ns
hi

p 
an

d 
at

ta
ch

es
 im

po
rta

nc
e 

to
 th

e 
rig

ht
 o

f e
m

pl
oy

ee
s t

o 
ex

pr
es

s t
he

ir 
op

in
io

ns
. D

ue
 to

 th
e 

la
rg

e 
nu

m
be

r 
of

 f
ac

ili
tie

s 
an

d 
in

de
pe

nd
en

tly
 o

pe
ra

te
d 

la
bo

r 
un

io
ns

, 
no

 u
ni

fie
d 

co
lle

ct
iv

e 
ag

re
em

en
t h

as
 b

ee
n 

si
gn

ed
 w

ith
 th

e C
om

pa
ny

. W
e h

av
e s

et
 u

p 
ph

ys
ic

al
 su

gg
es

tio
n 

bo
xe

s 
at

 th
e 

pl
ac

es
 w

he
re

 e
m

pl
oy

ee
s 

ha
ve

 e
as

y 
ac

ce
ss

 to
, a

s 
w

el
l a

s 
an

 o
nl

in
e 

su
gg

es
tio

n 
bo

x 
in

 t
he

 C
om

pa
ny

 i
nf

or
m

at
io

n 
sy

st
em

. E
ac

h 
su

gg
es

tio
n 

bo
x 

is
 a

pp
oi

nt
ed

 t
o 

de
di

ca
te

d 
pe

rs
on

ne
l f

or
 re

pl
yi

ng
, i

n 
or

de
r t

o 
fa

ci
lit

at
e c

om
m

un
ic

at
io

n.
 A

n 
"i

ns
pe

ct
io

n 
m

et
ho

d"
 th

at
 

es
ta

bl
is

he
s 

th
e 

in
te

rn
al

 w
hi

st
le

-b
lo

w
er

 c
ha

nn
el

 a
nd

 p
ro

te
ct

io
n 

sy
st

em
 h

as
 a

ls
o 

be
en

 s
et

 
up

. I
n 

th
e 

m
ea

nt
im

e,
 w

e 
at

ta
ch

 i
m

po
rta

nc
e 

to
 e

m
pl

oy
ee

 c
ol

le
ct

iv
e 

ba
rg

ai
ni

ng
 r

ig
ht

s. 
Bo

ar
d 

of
 s

up
er

vi
so

rs
 a

nd
 la

bo
r-m

an
ag

em
en

t m
ee

tin
gs

 a
re

 h
el

d 
by

 th
e 

un
io

ns
 re

gu
la

rly
. 

Th
e 

he
ad

s 
of

 r
el

ev
an

t d
ep

ar
tm

en
ts

 a
tte

nd
 th

e 
m

ee
tin

gs
 to

 f
ul

ly
 c

om
m

un
ic

at
e 

w
ith

 th
e 

In
 c

om
pl

ia
nc

e 
w

ith
 

A
rti

cl
es

 5
1 

to
 A

rti
cl

es
 

54
 o

f t
he

 C
or

po
ra

te
 

G
ov

er
na

nc
e 

Be
st

 
Pr

ac
tic

e 
Pr

in
ci

pl
es

 fo
r 

TW
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

. 
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ua
tio

n 
Ite

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 
D

ev
ia

tio
ns

 fr
om

 th
e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

” 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

m
ea

su
re

m
en

t s
ta

nd
ar

ds
, 

im
pl

em
en

ta
tio

n 
of

 c
us

to
m

er
 

po
lic

ie
s a

nd
 p

ur
ch

as
e 

of
 

lia
bi

lit
y 

in
su

ra
nc

e 
fo

r t
he

 
D

ire
ct

or
s a

nd
 S

up
er

vi
so

rs
 o

f 
th

e 
C

om
pa

ny
)?
 

la
bo

r r
ep

re
se

nt
at

iv
es

. T
he

 C
om

pa
ny

 ca
re

fu
lly

 co
ns

id
er

s a
nd

 re
sp

on
ds

. I
f t

he
re

 ar
e w

rit
te

n 
de

m
an

ds
 a

nd
 s

ug
ge

st
io

ns
, t

he
y 

ar
e 

al
so

 re
vi

ew
ed

 a
nd

 e
xp

la
in

ed
 o

n 
a 

re
gu

la
r b

as
is

. O
n 

m
aj

or
 la

bo
r 

is
su

es
, t

he
 C

om
pa

ny
 p

rio
rit

iz
es

 c
om

pl
ia

nc
e 

w
ith

 g
ov

er
nm

en
t r

eg
ul

at
io

ns
, 

gi
ve

s h
ig

he
r p

rio
rit

y 
to

 th
e o

pi
ni

on
s o

f t
he

 u
ni

on
s, 

an
y 

co
ns

en
su

s r
ea

ch
ed

 is
 in

co
rp

or
at

ed
 

in
to

 re
vi

ew
 a

nd
 a

dj
us

tm
en

t p
ro

ce
ss

es
 in

 a
cc

or
da

nc
e 

w
ith

 th
e 

C
ol

le
ct

iv
e A

gr
ee

m
en

t A
ct

, 
an

d 
th

e 
to

p 
le

ad
er

s 
co

ns
ul

t 
w

ith
 t

he
 u

ni
on

s 
to

 r
ea

ch
 a

 c
on

se
ns

us
 a

nd
 e

ns
ur

e 
th

e 
ha

rm
on

io
us

 la
bo

r-m
an

ag
em

en
t r

el
at

io
ns

hi
p 

as
 w

el
l a

s 
th

e 
su

st
ai

na
bl

e 
de

ve
lo

pm
en

t o
f 

th
e 

C
om

pa
ny

. 
(2

) E
m

pl
oy

ee
 w

el
ln

es
s:

 
In

 o
rd

er
 t

o 
ta

ke
 c

ar
e 

of
 e

m
pl

oy
ee

s' 
ph

ys
ic

al
 a

nd
 m

en
ta

l 
he

al
th

, 
th

e 
Co

m
pa

ny
 h

as
 

bu
dg

et
ed

 a
nn

ua
l h

ea
lth

 c
he

ck
s 

at
 C

ha
ng

 G
un

g 
M

em
or

ia
l H

os
pi

ta
l. 

In
 a

dd
iti

on
 to

 th
e 

ite
m

s r
eq

ui
re

d 
by

 th
e l

aw
, t

he
 C

om
pa

ny
 h

as
 ad

de
d 

ca
nc

er
 sc

re
en

in
g 

pr
og

ra
m

s s
uc

h 
as

 A
-

ty
pe

 f
et

al
 p

ro
te

in
 a

nd
 c

an
ce

r 
em

br
yo

 a
nt

ig
en

. 
Th

e 
go

al
 i

s 
to

 e
ns

ur
e 

th
e 

em
pl

oy
ee

s 
un

de
rs

ta
nd

 a
nd

 im
pr

ov
e 

th
ei

r h
ea

lth
 st

at
us

. I
n 

te
rm

s o
f t

he
 e

m
pl

oy
ee

s' 
di

et
. B

es
id

es
, t

he
 

C
om

pa
ny

 
ha

s 
em

pl
oy

ed
 

co
un

se
lin

g 
pe

rs
on

ne
l 

in
 

ch
ar

ge
 

of
 

th
e 

in
te

rv
ie

w
 

w
ith

 
ne

w
co

m
er

s, 
he

lp
in

g 
th

em
 f

it 
in

 t
he

 C
om

pa
ny

 a
s 

so
on

 a
s 

po
ss

ib
le

. 
Th

e 
co

un
se

lin
g 

pe
rs

on
ne

l c
ou

ld
 al

so
 p

ro
vi

de
 b

ot
h 

ad
vi

ce
 a

nd
 c

ar
e 

w
he

n 
em

pl
oy

ee
s f

ac
e d

iff
ic

ul
tie

s w
ith

 
w

or
k 

or
 li

fe
. F

or
 th

e 
re

le
va

nt
 w

el
fa

re
 m

ea
su

re
s, 

pl
ea

se
 re

fe
r t

o 
“5

. L
ab

or
 R

el
at

io
ns

, I
V.

 
O

pe
ra

tio
ns

 O
ve

rv
ie

w
” 

of
 t

he
 a

nn
ua

l 
re

po
rt 

an
d 

20
24

 s
us

ta
in

ab
ili

ty
 r

ep
or

t 
of

 T
he

 
C

om
pa

ny
. 

(3
) I

nv
es

to
r R

el
at

io
ns

: 
Th

e 
C

om
pa

ny
 u

se
s 

th
e 

Pr
es

id
en

t O
ffi

ce
 a

nd
 th

e 
sh

ar
eh

ol
di

ng
 d

ep
ar

tm
en

t a
s 

a 
br

id
ge

 
be

tw
ee

n 
th

e 
C

om
pa

ny
 a

nd
 i

ts
 s

ha
re

ho
ld

er
s. 

In
 t

er
m

s 
of

 c
or

po
ra

te
 i

nf
or

m
at

io
n 

tra
ns

pa
re

nc
y,

 t
he

 C
om

pa
ny

's 
w

eb
si

te
 h

as
 a

n 
"I

nv
es

to
r 

R
el

at
io

ns
 S

ec
tio

n"
 a

nd
 t

he
 

co
m

pa
ny

 w
ill

 h
ol

d 
in

st
itu

tio
na

l i
nv

es
to

r c
on

fe
re

nc
e 

ev
er

y 
qu

ar
te

r, 
to

 p
ro

vi
de

 in
ve

st
or

s 
w

ith
 re

le
va

nt
 in

fo
rm

at
io

n.
 In

 o
rd

er
 to

 m
ai

nt
ai

n 
a 

go
od

 re
la

tio
ns

hi
p 

w
ith

 in
ve

st
or

s, 
th

e 
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 fr
om

 th
e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

” 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

C
om

pa
ny

 h
as

 s
et

 u
p 

a 
sp

ok
es

pe
rs

on
 s

ys
te

m
 t

o 
pr

ov
id

e 
a 

m
ea

ns
 o

f 
co

nt
ac

t 
w

ith
 

sh
ar

eh
ol

de
rs

 a
nd

 c
or

po
ra

te
 i

nv
es

tm
en

t 
in

st
itu

tio
ns

. 
In

 a
dd

iti
on

 t
o 

pa
rti

ci
pa

tin
g 

in
 

in
ve

st
m

en
t f

or
um

s 
he

ld
 b

y 
do

m
es

tic
 a

nd
 fo

re
ig

n 
br

ok
er

ag
e 

fir
m

s, 
th

e 
C

om
pa

ny
 h

ol
ds

 
m

ee
tin

gs
 w

ith
 b

ot
h 

do
m

es
tic

 a
nd

 in
te

rn
at

io
na

l i
nv

es
to

rs
 o

n 
irr

eg
ul

ar
 b

as
is

. 
(4

) S
up

pl
ie

r R
el

at
io

ns
: 

Th
e 

C
om

pa
ny

's 
pr

oc
ur

em
en

t a
nd

 c
on

tra
ct

in
g 

op
er

at
io

ns
 a

re
 m

ai
nl

y 
ai

m
ed

 a
t c

re
at

in
g 

a 
le

ve
l 

pl
ay

in
g 

fie
ld

 b
y 

lo
ok

in
g 

fo
r 

go
od

 m
an

uf
ac

tu
re

rs
 t

ha
t 

ca
n 

pr
ov

id
e 

su
ita

bl
e 

an
d 

ap
pr

op
ria

te
 e

qu
ip

m
en

t, 
m

at
er

ia
ls

 o
r 

pr
oj

ec
ts

 a
t r

ea
so

na
bl

e 
pr

ic
es

 to
 m

ee
t t

he
 n

ee
ds

 o
f 

ex
pa

ns
io

n 
or

 o
pe

ra
tio

n 
of

 v
ar

io
us

 d
ep

ar
tm

en
ts

 in
 a

 ti
m

el
y 

m
an

ne
r. 

a.
 O

pe
n 

an
d 

fa
ir 

pr
oc

ur
em

en
t a

nd
 d

el
iv

er
y 

m
ec

ha
ni

sm
: 

Th
e C

om
pa

ny
 u

se
s t

he
 "o

pe
n 

te
nd

er
" m

et
ho

d 
to

 p
ur

ch
as

e a
nd

 d
is

tri
bu

te
 th

e c
on

tra
ct

in
g 

sy
st

em
 th

ro
ug

h 
th

e 
Fo

rm
os

a 
Pl

as
tic

s e
le

ct
ro

ni
c 

tra
di

ng
 p

la
tfo

rm
. I

t p
ro

vi
de

s f
un

ct
io

ns
 

su
ch

 a
s 

in
qu

iry
, q

uo
ta

tio
n,

 b
ar

ga
in

in
g,

 o
rd

er
, d

el
iv

er
y,

 p
ay

m
en

t p
ro

gr
es

s 
in

qu
iry

, e
tc

. 
A

ll 
in

fo
rm

at
io

n 
is

 e
nc

ry
pt

ed
 b

y 
el

ec
tro

ni
c 

vo
uc

he
r a

nd
 fi

re
w

al
l c

on
tro

l t
o 

en
su

re
 th

e 
se

cu
rit

y 
of

 a
ll 

in
co

m
in

g 
an

d 
ou

tg
oi

ng
 d

at
a.

 V
en

do
rs

 c
an

 a
cc

es
s 

th
e 

in
qu

iry
 c

as
e 

an
d 

m
ak

e 
qu

ot
at

io
ns

 a
ny

tim
e 

an
d 

an
yw

he
re

 th
ro

ug
h 

th
e 

In
te

rn
et

 w
ith

ou
t t

im
e 

an
d 

sp
ac

e 
re

st
ric

tio
ns

, 
w

hi
ch

 g
re

at
ly

 i
m

pr
ov

es
 t

he
 e

ffi
ci

en
cy

 o
f 

op
er

at
io

ns
, 

sa
ve

s 
tim

e 
an

d 
m

on
ey

, a
nd

 re
du

ce
s o

pe
ra

tin
g 

co
st

s t
o 

in
cr

ea
se

 p
ro

fit
s. 

A
fte

r a
ll 

th
e 

in
qu

iry
 c

as
es

 h
av

e 
be

en
 l

au
nc

he
d 

el
ec

tro
ni

ca
lly

, 
th

e 
m

an
uf

ac
tu

re
rs

 w
ith

 t
he

 l
ow

es
t 

qu
ot

at
io

n,
 f

as
te

st
 

de
liv

er
y 

tim
e,

 a
nd

 b
es

t q
ua

lit
y 

ar
e 

ch
os

en
 s

o 
th

at
 b

ot
h 

th
e 

bu
ye

r 
an

d 
th

e 
se

lle
r 

ca
n 

re
as

on
ab

ly
 a

ch
ie

ve
 th

e 
go

al
s i

n 
a 

ha
rm

on
io

us
 a

tm
os

ph
er

e.
 

b.
 S

ou
nd

 v
en

do
r m

an
ag

em
en

t: 
In

 o
rd

er
 to

 st
ab

ili
ze

 th
e 

qu
al

ity
 a

nd
 d

el
iv

er
y 

of
 m

at
er

ia
ls

 a
nd

 to
 e

ns
ur

e 
th

e 
qu

al
ity

 
an

d 
pr

og
re

ss
 o

f t
he

 c
on

st
ru

ct
io

n,
 th

e 
C

om
pa

ny
, t

hr
ou

gh
 so

un
d 

ve
nd

or
 m

an
ag

em
en

t 
an

d 
as

se
ss

m
en

t, 
re

qu
ire

s a
ll 

su
pp

lie
rs

 to
 g

o 
th

ro
ug

h 
a 

re
vi

ew
 o

f m
an

uf
ac

tu
rin

g 
sc

al
e,

 
pr

od
uc

tio
n 

ca
pa

ci
ty

, s
al

es
 a

m
ou

nt
 a

nd
 q

ua
lit

y 
ce

rti
fic

at
io

ns
, a

ss
es

s s
up

pl
ie

rs
 a

nd
 

gi
ve

s a
 ra

tin
g 

up
on

 jo
in

in
g 

th
e 

re
gi

st
ra

tio
n.

 In
 a

dd
iti

on
, t

ho
se

 su
pp

lie
rs

 w
ith

 la
te
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 fr
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 th
e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
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r T

W
SE
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PE

x 
Li

st
ed

 
C

om
pa

ni
es

” 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

de
liv

er
y 

of
 g

oo
ds

 o
r c

on
st

ru
ct

io
n,

 p
oo

r q
ua

lit
y 

an
d 

vi
ol

at
io

n 
of

 w
or

k 
sa

fe
ty

 
re

gu
la

tio
ns

 w
ill

 b
e 

au
to

m
at

ic
al

ly
 d

oc
um

en
te

d 
in

 th
e 

as
se

ss
m

en
t r

ec
or

ds
 w

ith
 a

n 
ai

m
 

to
 re

pl
ac

in
g 

no
n-

pe
rfo

rm
in

g 
su

pp
lie

rs
 a

nd
 fo

st
er

in
g 

lo
ng

-te
rm

 a
nd

 g
oo

d 
w

or
ki

ng
 

re
la

tio
ns

hi
p 

w
ith

 g
oo

d-
pe

rfo
rm

in
g 

su
pp

lie
rs

 in
 o

rd
er

 to
 re

ac
h 

a 
go

od
 m

ut
ua

l 
co

op
er

at
io

n 
re

la
tio

ns
hi

p.
 

c.
 E

le
ct

ro
ni

c 
tra

di
ng

 fo
r a

 w
in

-w
in

 si
tu

at
io

n:
 

Th
e 

C
om

pa
ny

 c
om

bi
ne

s 
th

e 
co

m
pr

eh
en

si
ve

 E
R

P 
co

m
pu

te
r m

an
ag

em
en

t s
ys

te
m

 a
nd

 
th

e d
ig

ita
l, 

op
en

, a
nd

 tr
an

sp
ar

en
t o

nl
in

e p
ro

cu
re

m
en

t a
nd

 d
el

iv
er

y 
m

ec
ha

ni
sm

 to
 b

ui
ld

 
a h

ig
h-

qu
al

ity
, s

af
e,

 co
nv

en
ie

nt
 an

d 
fa

st
 el

ec
tro

ni
c t

ra
di

ng
 en

vi
ro

nm
en

t. 
Th

e C
om

pa
ny

 
ha

s 
fu

rth
er

 e
xt

en
de

d 
th

e 
sa

m
e 

sy
st

em
 v

er
tic

al
ly

 a
nd

 h
or

iz
on

ta
lly

 to
 th

e 
re

st
 o

f 
th

e 
in

du
st

ry
, s

ha
rin

g 
th

e 
e-

ge
ne

ra
tio

n 
"F

or
m

os
a 

Pl
as

tic
 e

xp
er

ie
nc

e"
 w

ith
 a

ll 
en

te
rp

ris
es

. 
A

t p
re

se
nt

, c
om

bi
ne

d 
w

ith
 th

e 
C

om
pa

ny
's 

up
st

re
am

 a
nd

 d
ow

ns
tre

am
 s

up
pl

y 
ch

ai
n 

sy
st

em
s, 

w
ith

 m
or

e 
th

an
 2

0,
00

0 
su

pp
lie

rs
 a

nd
 th

ird
-p

ar
ty

 s
up

pl
ie

rs
, t

hi
s 

el
ec

tro
ni

c 
tra

di
ng

 p
la

tfo
rm

 s
ha

re
s 

th
e 

bu
si

ne
ss

 o
pp

or
tu

ni
tie

s 
an

d 
ec

on
om

ic
 b

en
ef

its
 b

ro
ug

ht
 

ab
ou

t b
y 

op
en

 tr
ad

in
g.

 
(5

) S
ta

ke
ho

ld
er

s' 
R

ig
ht

s:
 

In
 a

dd
iti

on
 to

 co
nt

in
ui

ng
 to

 im
pr

ov
e i

n 
th

e i
nd

us
try

, t
he

 C
om

pa
ny

 p
ur

su
es

 g
oo

d 
bu

si
ne

ss
 

pe
rfo

rm
an

ce
 a

nd
 st

riv
es

 to
 a

ch
ie

ve
 th

e 
m

is
si

on
 o

f “
ca

rin
g 

fo
r t

he
 e

m
pl

oy
ee

s, 
se

rv
in

g 
th

e 
cu

st
om

er
s, 

an
d 

re
w

ar
di

ng
 th

e 
sh

ar
eh

ol
de

rs
.”

 T
he

re
fo

re
, i

t i
s c

om
m

itt
ed

 to
 c

ar
in

g 
fo

r t
he

 
sh

ar
eh

ol
de

rs
, c

us
to

m
er

s, 
su

pp
lie

rs
, e

m
pl

oy
ee

s, 
an

d 
so

ci
et

y.
 I

n 
ad

di
tio

n 
to

 c
om

pl
yi

ng
 

w
ith

 la
w

s 
an

d 
bu

si
ne

ss
 e

th
ic

s, 
th

e 
C

om
pa

ny
 is

 in
 li

ne
 w

ith
 in

te
rn

at
io

na
l s

ta
nd

ar
ds

 in
 

en
ha

nc
in

g 
co

m
pe

tit
iv

en
es

s, 
cr

ea
te

 s
ha

re
ho

ld
er

s' 
be

ne
fit

s, 
as

 w
el

l a
s 

pr
ov

id
in

g 
su

pp
lie

s 
of

 s
ta

bl
e,

 h
ig

h-
qu

al
ity

 a
nd

 l
ow

-c
os

t 
pr

od
uc

ts
. 

W
ith

 i
nd

us
tri

al
 a

nd
 e

nv
iro

nm
en

ta
l 

pr
ot

ec
tio

n 
as

 a
 p

rio
rit

y,
 t

he
 C

om
pa

ny
 w

ill
 d

ev
el

op
 t

ow
ar

ds
 e

co
-in

du
st

ria
l 

ar
ea

s 
an

d 
pr

om
ot

e 
gr

ee
n 

bu
ild

in
g 

an
d 

gr
ee

n 
en

er
gy

 c
on

se
rv

at
io

n,
 r

aw
 m

at
er

ia
ls

 p
ro

cu
re

m
en

t, 
ac

tiv
el

y 
pl

an
tin

g 
fo

re
st

s, 
pa

yi
ng

 a
tte

nt
io

n 
to

 v
ar

io
us

 s
oc

ia
l 

is
su

es
, 

in
ve

st
in

g 
in
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tio
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m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 
D

ev
ia

tio
ns

 fr
om

 th
e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

” 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

co
m

m
un

ity
 a

nd
 s

oc
ia

l w
el

fa
re

 u
nd

er
ta

ki
ng

s 
su

ita
bl

e 
fo

r e
nt

er
pr

is
es

 to
 c

on
tri

bu
te

 to
 th

e 
so

ci
et

y.
 

(6
) S

ta
tu

s o
f d

ire
ct

or
s' 

tra
in

in
g:

 

N
am

e 
D

at
e 

of
 

Tr
ai

ni
ng

 
Tr

ai
ni

ng
 

In
st

itu
tio

n 
C

ou
rs

e 
N

am
e 

Tr
ai

ni
ng

 
H

ou
rs

 
M

ih
n 

Ts
ao

 
W

en
-Y

ua
n 

W
on

g 
W

el
fre

d 
W

an
g 

R
ue

y 
Yu

 W
an

g 
K

eh
-Y

en
 L

in
 

Te
-H

si
un

g 
H

su
 

C
hi

a-
H

si
en

 H
su

 
Yu

 C
he

ng
 

C
on

ni
e 

Li
n 

20
24

.1
0.

24
 

Se
cu

rit
ie

s a
nd

 
Fu

tu
re

s 
In

st
itu

te
 

Fi
du

ci
ar

y 
D

ut
ie

s o
f 

D
ire

ct
or

s a
nd

 In
si

de
r 

Tr
ad

in
g 

3 

C
hu

ng
-H

ua
 

In
st

itu
tio

n 
fo

r 
Ec

on
om

ic
 

R
es

ea
rc

h 

G
lo

ba
l G

eo
po

lit
ic

al
 a

nd
 

Ec
on

om
ic

 T
re

nd
s:

 
O

pp
or

tu
ni

tie
s, 

C
ha

lle
ng

es
, 

an
d 

D
iff

ic
ul

tie
s f

or
 

Ta
iw

an
’s

 In
du

st
rie

s 

3 

Su
sh

-d
er

 L
ee

 
C

on
ni

e 
Li

n 
20

24
.1

1.
14

 
Se

cu
rit

ie
s a

nd
 

Fu
tu

re
s 

In
st

itu
te

 

In
no

va
tiv

e 
Th

in
ki

ng
 fo

r 
Bu

si
ne

ss
 G

ro
w

th
 in

 th
e 

A
ge

 o
f A

I 
3 

C
or

po
ra

te
 E

SG
 

G
ov

er
na

nc
e 

an
d 

N
et

-Z
er

o 
St

ra
te

gi
es

 
3 

C
he

on
g-

Po
ng

 
C

ha
ng

 

20
24

.0
3.

12
 

Ta
iw

an
 

C
or

po
ra

te
 

G
ov

er
na

nc
e 

A
ss

oc
ia

tio
n 

Bo
os

tin
g 

C
or

po
ra

te
 

Pr
ed

ic
tio

n 
w

ith
 E

m
er

gi
ng

 
Te

ch
no

lo
gi

es
 

1.
5 

20
24

.0
5.

14
 

20
24

 G
en

er
at

iv
e A

I: 
Tr

en
ds

 a
nd

 C
ha

lle
ng

es
 

1.
5 

20
24

.0
8.

13
 

Ta
x 

G
ov

er
na

nc
e 

1.
5 

20
24

.1
1.

11
 

G
lo

ba
l C

om
pl

ia
nc

e 
M

an
ag

em
en

t T
re

nd
s 

1.
5 

  In
 c

om
pl

ia
nc

e 
w

ith
 

A
rti

cl
e 

40
 o

f t
he

 
C

or
po

ra
te

 G
ov

er
na

nc
e 

Be
st

 P
ra

ct
ic

e 
Pr

in
ci

pl
es

 fo
r 

TW
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

. 
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ua
tio

n 
Ite

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 
D

ev
ia

tio
ns

 fr
om

 th
e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

” 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

(7
) T

he
 si

tu
at

io
n 

in
 w

hi
ch

 th
e 

C
om

pa
ny

 p
ur

ch
as

ed
 li

ab
ili

ty
 in

su
ra

nc
e 

fo
r t

he
 D

ire
ct

or
s:

  
 

 T
he

 C
om

pa
ny

 h
as

 p
ur

ch
as

ed
 li

ab
ili

ty
 in

su
ra

nc
e 

fo
r a

ll 
D

ire
ct

or
s, 

an
d 

th
e 

in
su

re
d 

 
 a

m
ou

nt
 is

 U
S$

30
 m

ill
io

n.
 T

he
 a

bo
ve

 in
su

ra
nc

e 
pe

rio
d 

is
 fr

om
 F

eb
ru

ar
y 

1s
t, 

20
24

 to
  

A
ug

us
t 1

st
, 2

02
5.

  
(8

) I
m

pl
em

en
ta

tio
n 

an
d 

po
lic

ie
s o

f r
is

k 
m

an
ag

em
en

t: 
 

Th
e 

C
om

pa
ny

 e
st

ab
lis

he
d 

ris
k 

m
an

ag
em

en
t p

ol
ic

ie
s t

o 
id

en
tif

y,
 e

va
lu

at
e,

 su
pe

rv
is

e 
an

d 
co

nt
ro

l r
is

k 
fro

m
 e

ve
ry

 a
sp

ec
t, 

en
ha

nc
e 

th
e 

se
ns

e 
of

 a
w

ar
en

es
s o

f e
m

pl
oy

ee
s a

nd
 m

ak
e 

su
re

 a
ll 

po
te

nt
ia

l r
is

ks
 th

at
 m

ig
ht

 h
ap

pe
n 

ar
e 

en
du

ra
bl

e,
 th

us
, c

an
 th

e 
C

om
pa

ny
 e

xe
cu

te
 

th
e 

op
tim

al
 st

ra
te

gy
 to

 ra
tio

na
liz

e 
th

e 
ba

la
nc

e 
be

tw
ee

n 
pr

of
its

 a
nd

 ri
sk

s, 
pl

ea
se

 re
fe

r t
o 

“6
. R

is
ks

, V
. F

in
an

ci
al

 S
ta

tu
s, 

O
pe

ra
tin

g 
R

es
ul

ts
 a

nd
 R

is
k 

M
an

ag
em

en
t”

 o
f t

he
 a

nn
ua

l 
re

po
rt 

fo
r f

ur
th

er
 d

is
cl

os
ur

e 
of

 ri
sk

 m
an

ag
em

en
t p

ol
ic

ie
s o

f t
he

 C
om

pa
ny

. 
(9

) 
Im

pl
em

en
ta

tio
n 

of
 c

us
to

m
er

 p
ol

ic
y:

 C
us

to
m

er
s 

ar
e 

th
e 

co
rn

er
st

on
e 

of
 th

e 
C

om
pa

ny
's 

ex
is

te
nc

e.
 T

he
 g

oa
l i

s 
to

 q
ui

ck
ly

 s
up

pl
y 

th
e 

re
qu

es
te

d 
pr

od
uc

ts
 a

nd
 a

ch
ie

ve
 s

ta
bl

e 
an

d 
ad

eq
ua

te
 su

pp
ly

 so
 th

at
 c

us
to

m
er

s c
an

 c
on

tin
ue

 o
pe

ra
te

. 
a.

 C
re

at
in

g 
a 

st
ab

le
 su

pp
ly

 a
nd

 d
em

an
d 

Th
e C

om
pa

ny
 an

d 
its

 cu
st

om
er

s h
av

e a
n 

im
po

rta
nt

 re
la

tio
ns

hi
p 

of
 in

te
rd

ep
en

de
nc

e,
 

co
ex

is
te

nc
e,

 a
nd

 c
o-

pr
os

pe
rit

y.
 T

he
re

fo
re

, b
ui

ld
in

g 
a 

st
ab

le
 s

up
pl

y 
an

d 
de

m
an

d 
re

la
tio

ns
hi

p 
is

 a
n 

is
su

e 
th

at
 e

ve
ry

 s
us

ta
in

ab
le

 c
om

pa
ny

 m
us

t 
pa

y 
at

te
nt

io
n 

to
. 

Fo
cu

si
ng

 o
n 

th
e 

lo
ng

-te
rm

 d
ev

el
op

m
en

t o
f t

he
 in

du
st

rie
s 

in
 T

ai
w

an
, t

he
 C

om
pa

ny
 

ac
tiv

el
y 

in
ve

st
s 

in
 th

e 
pr

od
uc

tio
n 

of
 c

he
m

ic
al

s, 
pl

as
tic

, a
nd

 fi
be

r r
aw

 m
at

er
ia

ls
 to

 
pr

ov
id

e 
cu

st
om

er
s 

w
ith

 a
 s

ta
bl

e 
so

ur
ce

 o
f m

at
er

ia
ls

 a
nd

 la
y 

a 
so

lid
 fo

un
da

tio
n 

fo
r 

re
la

te
d 

in
du

st
rie

s. 
Th

e 
so

lid
 lo

ng
-te

rm
 c

oo
pe

ra
tio

n 
ha

s 
al

lo
w

ed
 th

e 
cu

st
om

er
s 

to
 

sh
ow

 st
ea

dy
 g

ro
w

th
. T

he
 so

lid
 lo

ng
-te

rm
 c

oo
pe

ra
tio

n 
ha

s a
llo

w
ed

 th
e 

cu
st

om
er

s t
o 

sh
ow

 st
ea

dy
 g

ro
w

th
. 

b.
 Im

pr
ov

in
g 

ra
w

 m
at

er
ia

l s
el

f-s
uf

fic
ie

nc
y 

ra
te

 
Th

e 
co

m
pl

et
io

n 
of

 th
e 

si
xt

h 
na

ph
th

a 
cr

ac
ke

r h
as

 g
re

at
ly

 e
as

ed
 th

e 
pr

ob
le

m
 o

f l
on

g-

In
 c

om
pl

ia
nc

e 
w

ith
 

A
rti

cl
e 

39
 o

f t
he

 
C

or
po

ra
te

 G
ov

er
na

nc
e 

Be
st

 P
ra

ct
ic

e 
Pr

in
ci

pl
es

 fo
r 

TW
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

. 
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ua
tio

n 
Ite

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 
D

ev
ia

tio
ns

 fr
om

 th
e 

“C
or

po
ra

te
 G

ov
er

na
nc

e 
B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

” 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

te
rm

 ra
w

 m
at

er
ia

l s
ho

rta
ge

 in
 T

ai
w

an
, a

nd
 th

e 
se

lf-
su

ffi
ci

en
cy

 ra
te

 o
f e

th
yl

en
e 

w
as

 
in

cr
ea

se
d 

to
 o

ve
r 

90
 p

er
ce

nt
, s

ig
ni

fic
an

tly
 r

ed
uc

ed
 th

e 
de

gr
ee

 o
f 

de
pe

nd
en

ce
 o

n 
fo

re
ig

n 
co

un
tri

es
 a

nd
 g

re
at

ly
 e

nh
an

ci
ng

 t
he

 c
om

pe
tit

iv
en

es
s 

of
 t

he
 o

ve
ra

ll 
pe

tro
ch

em
ic

al
 in

du
st

ry
. 

c.
 E

nh
an

ci
ng

 th
e 

co
m

pe
tit

iv
en

es
s o

f m
id

st
re

am
 a

nd
 d

ow
ns

tre
am

 m
an

uf
ac

tu
re

rs
 

In
 o

rd
er

 to
 im

pr
ov

e 
th

e 
m

an
ag

em
en

t c
ap

ab
ili

tie
s o

f t
he

 m
id

dl
e 

an
d 

lo
w

er
 su

pp
lie

rs
 

of
 th

e 
pl

as
tic

 in
du

st
ry

, t
he

 fo
un

de
rs

 s
et

 u
p 

a 
se

rie
s 

of
 m

an
ag

em
en

t c
ou

rs
es

 a
t t

he
 

ea
rly

 s
ta

ge
, a

nd
 a

ct
iv

el
y 

sh
ar

ed
 t

he
 C

om
pa

ny
's 

sy
st

em
 a

nd
 e

xp
er

ie
nc

e 
w

ith
 t

he
 

in
du

st
ry

. T
he

 C
om

pa
ny

 h
as

 r
ec

ei
ve

d 
po

si
tiv

e 
fe

ed
ba

ck
 w

hi
le

 s
tre

ng
th

en
in

g 
th

e 
co

m
pe

tit
iv

en
es

s o
f c

us
to

m
er

s. 
So

 fa
r, 

if 
ot

he
r c

om
pa

ni
es

 c
om

e 
vi

si
t, 

w
e 

ar
e 

w
ill

in
g 

to
 sh

ar
e.

 F
ro

m
 a

 m
an

ag
em

en
t p

oi
nt

 o
f v

ie
w,

 th
e 

C
om

pa
ny

 h
as

 a
lw

ay
s b

el
ie

ve
d 

th
at

 
by

 ta
ki

ng
 c

us
to

m
er

 in
te

re
st

s i
nt

o 
ac

co
un

t, 
th

e 
C

om
pa

ny
 w

ill
 a

ls
o 

be
ne

fit
 fr

om
 it

. I
n 

ad
di

tio
n,

 in
 o

rd
er

 to
 c

oo
pe

ra
te

 w
ith

 c
us

to
m

er
s t

o 
ex

pa
nd

 th
e 

m
ar

ke
t, 

th
e 

C
om

pa
ny

 
al

so
 a

ct
iv

el
y 

su
pp

or
ts

 c
us

to
m

er
s a

nd
 p

ro
vi

de
s a

fte
r-s

al
es

 se
rv

ic
e.

 
d.

 E
-c

om
m

er
ce

 sa
ve

s c
os

ts
 a

nd
 im

pr
ov

es
 e

ffi
ci

en
cy

 
In

 o
rd

er
 to

 im
pr

ov
e 

th
e 

ef
fic

ie
nc

y 
of

 th
e 

tra
ns

ac
tio

n 
pr

oc
es

s w
ith

 th
e 

cu
st

om
er

, t
he

 
cu

st
om

er
 c

an
 g

et
 i

ns
ta

nt
 i

nf
or

m
at

io
n 

an
d 

re
sp

on
d 

qu
ic

kl
y 

w
he

n 
pl

ac
in

g 
or

de
rs

, 
or

de
r p

ro
gr

es
s i

nq
ui

rie
s, 

re
ce

ip
ts

 a
nd

 p
ay

m
en

ts
, t

he
 C

om
pa

ny
 o

ffi
ci

al
ly

 e
st

ab
lis

he
d 

th
e F

or
m

os
a P

la
st

ic
s E

-C
om

m
er

ce
 C

en
te

r i
n 

Ja
nu

ar
y 

20
01

. T
hi

s B
2B

 o
nl

in
e t

ra
di

ng
 

po
rta

l 
im

po
rts

 t
he

 e
-c

om
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3.4 Composition and Operations of FPCC’s Remuneration Committee  

1.Remuneration Committee member information (as of 2025.03.31) 

Identity 
（note 1） 

condition 
 

 
name 
 

Professional 
qualification and 

experience 
（note 2） 

Independence 
（note 3） 

The number of concurrent 
post holding in other 

publicly owned 
corporation’s remuneration 

committee 

Independent 
Director 
(Convener) 

C.P Chang For detailed 
information, 
please refer to the 
disclosure of 
Directors’ 
professional 
qualification and 
Independent 
Directors’ 
independence of 
the annual report. 

Oneself, spouse or 
relative within the 
second degree of 
relationship have 
nothing in or relating to 
article 6 paragraph 1 of 
“Regulations Governing 
the Appointment and 
Exercise of Powers by 
the Remuneration 
Committee of a 
Company Whose Stock 
is Listed on the Taiwan 
Stock Exchange or the 
Taipei Exchange”. 

2 

Independent 
Director Yu Cheng 1 

Independent 
Director 

Sush-Der 
Lee 0 

Independent 
Director 

Connie 
Lin 0 

Note 1:  Please state the relevant working experience, professional qualifications, experience, and 
independence of each member of the Remuneration Committee in the table. Where a member 
is an independent director, a separate note may be added to refer to relevant information in 
Attachment One on Page XX, “Information on Directors and Supervisors (I)". Please specify 
a person's identity as an independent director or others in the identity column (please indicate 
in a note where the person is a convener). 

Note 2:  Professional qualifications and experience: please describe individual Remuneration 
Committee members' professional qualifications and experience. 

Note 3:  Compliance with independence standards: please state that Remuneration Committee 
members are in compliance with independence standards,  including, but not limited to, 
whether himself/herself, his/her spouse, and any relative within the second degree of kinship 
is a director, supervisor, or employee of the Company or its affiliates; the number and 
proportion of shares held by himself/herself, his/her spouse, and any relative within the second 
degree of kinship (or in the name of others); whether he/she is a director, supervisor, or 
employee of a company in a specific relationship with the Company (refer to Article 6-1, 
paragraph 5 to paragraph 8 of Regulations Governing the Appointment and Exercise of Powers 
by the Remuneration Committee of a Company Whose Stock is Listed on the Taiwan Stock 
Exchange or the Taipei Exchange); the amount of remuneration obtained for providing 
commercial service, legal service, financial service, accounting service, and other services to 
the Company or its affiliates in last two years. 

Note 4:  For disclosure methods, please refer to the example of best practices on Corporate Governance Center of 
Taiwan Stock Exchange website. 

2. Operations of the Remuneration Committee 
(1) The Company's Remuneration Committee consists of four members. 
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(2) Tenure of members: From June 14, 2024 to June 13, 2027. The Remuneration 
Committee has held 3 meetings (A) in the most recent fiscal year. The 
qualifications and attendance of the members is set out as follows: 

Position Name 

Number of 
attendance 
in person 

(B) 

Number of 
attendance 
by proxy 

Actual 
attendance 

rate (%) 
(B/A) (Note) 

Remark 

Convener C.P Chang 3 0 100  
Member Yu Cheng 3 0 100  
Member Sush-Der Lee 2 1 100  

Member Connie Lin 2 0 100 
Newly Independent 
Director from June 

14, 2024 
Other required disclosure: 
A. In the event the Board of Directors does not adopt or amend the Remuneration 

Committee, state the date and period of the Board meeting, the content of proposals, 
resolution of the Board of Directors, and the results of the Company's actions in response 
to the opinions of the Remuneration Committee (e.g., if the salaries and compensations 
approved by the Board was higher than the suggested levels from the Remuneration 
Committee, please state the differences and reasons): None. 

B. If there is any member who has expressed a dissenting opinion with respect to a material 
resolution passed by the Remuneration Committee, or said dissenting opinion recorded 
or prepared as a written declaration, state the date and period of the Remuneration 
Committee meeting, the content of proposals, other members' opinions, and the results 
of the Company's actions in response to the opinions of the Remuneration Committee: 
None. 

C. The purpose of the Remuneration Committee is to evaluate the compensation policy and 
system for directors and managers in professional and objective manners. Evaluation 
results are provided to the Board of Directors for reference in decision-making. 

Note: 1. Where members of the Salary and Remuneration Committee resign before the end of the year, the Notes 
column shall be annotated with the date of resignation. Actual presence rate (%) shall be calculated based on 
the number of the resigning members' actual participations of the Remuneration Committee's meetings over 
the number of Remuneration Committee's meetings held. 

2.When an election is held for the Remuneration Committee before the end of year, the new and retired 
members of the Committee shall be listed in separately, and in the note column, indicate whether a member 
is new, retired, or reflected, along with the election date. The actual attendance rate (%) shall be calculated 
based on the number of members' actual participation of the Remuneration Committee's meetings and the 
number of Remuneration Committee's meetings held. 

(3) The Company hold the Remuneration Committee at least twice a year. The 
competency of Remuneration Committee is to evaluate the compensation policy 
and system for directors and managers in professional and objective manners, 
and provide to the Board of Directors for reference in decision-making. 
Coordinate with the term in office of the Board of Directors, the Remuneration 
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Committee will review directors’ performance, remuneration policies, systems, 
standard and structure on a regular basis. 

3. Indicate the date of the Remuneration Committee's meeting in the most recent fiscal 
year, the content of proposals, resolutions of the Committee, and the results of The 
Company's actions in response to the opinions of the Remuneration Committee 

Date of 
meeting Content of proposal Result of 

resolution 

The Company's 
actions in response to 

the opinions of the 
Remuneration 

Committee 
January 
23 ,2024 

Report matters 
The Company's Board of Directors 
has resolved to approve the 2023 
Report of Year-End Bonus 
Issuance Standard for Managers 

Acknowledged The Company's 
engaged managers will 
be compensated in 
accordance with the 
computation result 
based on "Regulations 
for the Distribution of 
Year-End Bonus and 
remuneration." 

June  
14, 2024 

Discussion Proposal 
Proposal 1: To elect the 
Chairperson of the Compensation 
Committee. 
Proposal 2: To designate the 
supporting department for the 
Compensation Committee. 

Unanimously 
elected C.P 
Chang. 
 
The proposal 
was approved 
unanimously 
by all the 
members 
present. 

Proceed per committee 
resolution. 
 
 
Proceed per committee 
resolution. 

August  
6, 2024 

Discussion Proposal  
Proposal 1: Remuneration for the 
current chairman, for committee 
members’ approval. 
Proposal 2: Remuneration for the 
current directors, for committee 
members’ approval. 
Proposal 3: Retaining the current 
executive remuneration standards, 
for committee members’ approval. 
Proposal 4: Retaining the current 
executive evaluation system, for 
committee members’ approval. 
Proposal 5: Aligning executive 
salary adjustment with employee 
adjustments for 2024, for 
committee members’ approval. 

The proposal 
was approved 
unanimously 
by all the 
members 
present, and 
was submitted 
to the Board of 
Directors for 
resolution. 

The proposal was 
submitted to the Board 
of Directors for 
resolution, and was 
approved unanimously 
by all the Directors 
present. 

55



3.
5 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t I
m

pl
em

en
ta

tio
n 

St
at

us
 a

nd
 D

ev
ia

tio
ns

 fr
om

 th
e 

“S
us

ta
in

ab
le

 D
ev

el
op

m
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 
fo

r T
W

SE
/T

PE
x 

Li
st

ed
 C

om
pa

ni
es

” 

D
ev

el
op

m
en

t I
te

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

1.
 

W
he

th
er

 th
e 

C
om

pa
ny

 h
as

 
es

ta
bl

is
he

d 
a 

go
ve

rn
an

ce
 

st
ru

ct
ur

e 
to

 fa
ci

lit
at

e 
su

st
ai

na
bl

e 
de

ve
lo

pm
en

t a
nd

 se
t u

p 
a 

de
di

ca
te

d 
(o

r p
ar

t-t
im

e)
 u

ni
t t

o 
pr

om
ot

e 
su

st
ai

na
bl

e 
de

ve
lo

pm
en

t, 
w

hi
ch

 is
 d

el
eg

at
ed

 
by

 th
e 

Bo
ar

d 
to

 th
e 

se
ni

or
 

m
an

ag
em

en
t, 

 a
nd

 h
ow

 is
 th

e 
Bo

ar
d’

s s
up

er
vi

si
on

 o
n 

su
ch

 
m

at
te

rs
? 


 

 
Th

e 
C

om
pa

ny
 e

st
ab

lis
he

d 
a 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t C
om

m
itt

ee
 u

nd
er

 th
e 

Bo
ar

d 
of

 D
ire

ct
or

s i
n 

20
22

. T
he

 C
om

m
itt

ee
 is

 c
ha

ire
d 

by
 th

e 
ch

ai
rm

an
 o

f 
th

e 
Bo

ar
d,

 w
ho

 su
pe

rv
is

es
 th

e 
C

om
pa

ny
’s

 im
pl

em
en

ta
tio

n 
of

 su
st

ai
na

bl
e 

de
ve

lo
pm

en
t. 

In
 a

dd
iti

on
, a

 S
us

ta
in

ab
le

 D
ev

el
op

m
en

t P
ro

m
ot

io
n 

Te
am

 h
as

 
be

en
 se

t u
p 

in
 th

e 
Pr

es
id

en
t's

 O
ffi

ce
, r

es
po

ns
ib

le
 fo

r f
or

m
ul

at
in

g 
an

d 
re

vi
ew

in
g 

su
st

ai
na

bl
e 

de
ve

lo
pm

en
t p

ol
ic

ie
s &

 sy
st

em
s, 

re
le

va
nt

 
m

an
ag

em
en

t g
ui

de
lin

es
, p

er
fo

rm
an

ce
 m

on
ito

rin
g,

 a
nd

 p
re

pa
rin

g 
a 

su
st

ai
na

bi
lit

y 
re

po
rt,

 w
hi

ch
 sh

al
l b

e 
su

bm
itt

ed
 to

 th
e 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t C
om

m
itt

ee
 a

nd
 th

e 
Bo

ar
d 

of
 D

ire
ct

or
s. 

Th
e 

im
pl

em
en

ta
tio

n 
of

 th
e 

su
st

ai
na

bl
e 

de
ve

lo
pm

en
t a

nd
 su

st
ai

na
bi

lit
y 

re
po

rt 
20

23
 h

as
 su

bm
itt

ed
 

to
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t C

om
m

itt
ee

 a
nd

 th
e 

Bo
ar

d 
of

 D
ire

ct
or

s i
n 

Ju
ne

 2
02

4.
 P

le
as

e 
re

fe
r t

o 
th

e 
C

om
pa

ny
 su

st
ai

na
bi

lit
y 

re
po

rt 
fo

r i
ts

 
go

ve
rn

an
ce

 st
ru

ct
ur

e.
 

(1
) I

nf
or

m
at

io
n 

of
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t C

om
m

itt
ee

 m
em

be
rs

 

N
am

e 
Ti

tle
 

M
ai

n 
Pr

of
es

si
on

al
s 

M
ih

n 
Ts

ao
 

C
ha

irm
an

(C
on

ve
ne

r)
 Pl

ea
se

 re
fe

r t
o 

D
ire

ct
or

s’ 
pr

of
es

si
on

al
 q

ua
lif

ic
at

io
n 

an
d 

In
de

pe
nd

en
t D

ire
ct

or
s’ 

in
de

pe
nd

en
ce

 

K
eh

-Y
en

 L
in

 
D

ire
ct

or
 &

 P
re

si
de

nt
 

C
.P

 C
ha

ng
 

In
de

pe
nd

en
t D

ire
ct

or
 

Yu
 C

he
ng

 
In

de
pe

nd
en

t D
ire

ct
or

 
Su

sh
-D

er
 L

ee
 

In
de

pe
nd

en
t D

ire
ct

or
 

C
on

ni
e 

Li
n 

In
de

pe
nd

en
t D

ire
ct

or
 

In
 c

om
pl

ia
nc

e 
w

ith
 th

e 
A

rti
cl

e 
9 

of
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
. 

56



D
ev

el
op

m
en

t I
te

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

 (2
) O

pe
ra

tio
n 

in
fo

rm
at

io
n 

of
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t C

om
m

itt
ee

 
a.

 T
he

re
 a

re
 6

 m
em

be
rs

 in
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t C

om
m

itt
ee

 
(in

cl
ud

in
g 

4 
in

de
pe

nd
en

t d
ire

ct
or

s)
 

b.
 T

he
 S

us
ta

in
ab

ili
ty

 C
om

m
itt

ee
 o

f t
he

 C
om

pa
ny

 m
ee

ts
 a

t l
ea

st
 o

nc
e 

a 
ye

ar
, a

nd
 it

s f
un

ct
io

n 
is

 to
 re

vi
ew

 th
e 

C
om

pa
ny

's 
su

st
ai

na
bi

lit
y 

po
lic

ie
s a

nd
 m

an
ag

em
en

t g
ui

de
lin

es
, a

nd
 su

pe
rv

is
e 

m
at

te
rs

 re
la

te
d 

to
 

th
e 

pr
om

ot
io

n 
of

 su
st

ai
na

bl
e 

de
ve

lo
pm

en
t a

nd
 im

pl
em

en
ta

tio
n 

pl
an

s, 
so

 a
s t

o 
st

re
ng

th
en

 th
e 

C
om

pa
ny

's 
re

si
lie

nc
e 

to
 c

lim
at

e 
ch

an
ge

 ri
sk

s. 
c.

 T
er

m
 o

f o
ffi

ce
 o

f t
he

 c
ur

re
nt

 m
em

be
rs

: J
un

e 
14

 2
02

4 
to

 Ju
ne

 1
3 

20
27

, 
th

e 
m

os
t r

ec
en

t a
nn

ua
l m

ee
tin

g 
of

 th
e 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t 
C

om
m

itt
ee

 w
as

 h
el

d 
th

ird
, a

nd
 th

e 
ac

tu
al

 a
tte

nd
an

ce
 ra

te
 w

as
 1

00
%

. 
d.

 T
he

 d
at

e 
of

 th
e 

m
os

t r
ec

en
t y

ea
r m

ee
tin

g 
of

 th
e 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t C
om

m
itt

ee
, t

he
 c

on
te

nt
 o

f t
he

 p
ro

po
sa

ls
, t

he
 re

su
lts

 o
f 

th
e 

re
so

lu
tio

ns
 a

nd
 th

e 
C

om
pa

ny
's 

ha
nd

lin
g 

of
 th

e 
C

om
m

itt
ee

's 
vi

ew
s 

ar
e 

as
 fo

llo
w

s:
 

M
ee

tin
g 

D
at

e 
Pr

op
os

al
 

co
nt

en
ts

 
R

es
ol

ut
io

n 

C
om

pa
ny

's 
ha

nd
lin

g 
of

 th
e 

C
om

m
itt

ee
's 

vi
ew

s 
Ju

ne
 6

, 2
02

4 
R

ep
or

t I
te

m
s 

C
om

pa
ny

's 
TC

FD
 R

ep
or

t 
 

Ac
kn

ow
led

ge
 an

d 
Su

bm
itte

d t
o t

he
 

Bo
ard

 of
 D

ire
cto

rs 
fo

r r
ep

ort
. 

A
ck

no
w

le
dg

e 
   

57



D
ev

el
op

m
en

t I
te

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

D
is

cu
ss

 It
em

 
20

23
 

su
st

ai
na

bi
lit

y 
re

po
rt 

of
 T

he
 

C
om

pa
ny

. 

Pa
ss

ed
 b

y 
th

e 
al

l m
em

be
rs

 
at

te
nd

ed
 a

nd
 

su
bm

itt
ed

 to
 

th
e 

bo
ar

d 
of

 
th

e 
di

re
ct

or
s 

Pa
ss

ed
 b

y 
th

e 
al

l d
ire

ct
or

s 
at

te
nd

ed
. 

Ju
ne

 1
4,

 2
02

4 
D

is
cu

ss
 It

em
  

El
ec

t t
he

 
C

ha
irp

er
so

n 
of

 th
e 

C
om

pa
ny

's 
Su

st
ai

na
bi

lit
y 

D
ev

el
op

m
en

t 
C

om
m

itt
ee

. 
 Pr

op
os

e 
th

e 
ad

m
in

is
tra

tiv
e 

de
pa

rtm
en

t 
fo

r t
he

 
C

om
pa

ny
's 

Su
st

ai
na

bi
lit

y 
D

ev
el

op
m

en
t 

C
om

m
itt

ee
. 

U
na

ni
m

ou
sl

y 
el

ec
te

d 
M

r. 
M

ih
n 

Ts
ao

. 
      Pa

ss
ed

 b
y 

th
e 

al
l m

em
be

rs
 

at
te

nd
ed

. 

Pr
oc

ee
d 

pe
r 

co
m

m
itt

ee
 

re
so

lu
tio

n.
 

      Pr
oc

ee
d 

pe
r 

co
m

m
itt

ee
 

re
so

lu
tio

n.
 

D
ec

em
be

r 
12

, 
20

24
 

R
ep

or
t o

n 
th

e 
in

ve
nt

or
y 

an
d 

ve
rif

ic
at

io
n 

of
 th

e 
C

om
pa

ny
's 

gr
ee

nh
ou

se
 

ga
s e

m
is

si
on

s 

A
ck

no
w

le
dg

e 
an

d 
su

bm
it 

to
 

th
e 

Bo
ar

d 
of

 
D

ire
ct

or
s. 

A
ck

no
w

le
dg

e 

58



D
ev

el
op

m
en

t I
te

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

(3
)T

he
 C

om
pa

ny
’s

 p
re

si
de

nt
 o

ffi
ce

 a
nd

 re
la

te
d 

de
pa

rtm
en

ts
 h

ol
ds

 re
gu

la
r 

m
ee

tin
gs

 a
nd

 re
vi

ew
s a

ll 
w

or
k 

m
at

te
rs

 a
nd

 re
po

rts
 to

 th
e 

C
om

pa
ny

's 
di

re
ct

or
s t

hr
ou

gh
 in

te
rn

al
 o

ffi
ci

al
 d

oc
um

en
ts

. T
he

 T
ea

m
 re

po
rt 

at
 le

as
t 

on
ce

 a
 y

ea
r t

o 
th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t C

om
m

itt
ee

 a
nd

 th
e 

Bo
ar

d 
of

 D
ire

ct
or

s r
eg

ar
di

ng
 th

e 
C

om
pa

ny
's 

im
pl

em
en

ta
tio

n 
of

 su
st

ai
na

bl
e 

de
ve

lo
pm

en
ts

, i
nc

lu
di

ng
 su

st
ai

na
bl

e 
de

ve
lo

pm
en

t p
ol

ic
ie

s, 
go

al
s &

 
m

an
ag

em
en

t p
ol

ic
ie

s, 
ris

k 
m

an
ag

em
en

t, 
cl

im
at

e 
ch

an
ge

 ri
sk

s &
 

op
po

rtu
ni

tie
s, 

gr
ee

nh
ou

se
 g

as
 &

 e
ne

rg
y 

m
an

ag
em

en
t, 

et
ce

te
ra

, t
o 

ke
ep

 
th

e 
C

om
m

itt
ee

 a
nd

 th
e 

B
oa

rd
 in

fo
rm

ed
 o

f i
m

pl
em

en
ta

tio
n 

re
su

lts
 to

 
fa

ci
lit

at
e 

su
pe

rv
is

io
n.

 
2.

 
D

oe
s t

he
 C

om
pa

ny
 c

on
du

ct
 ri

sk
 

as
se

ss
m

en
t i

n 
re

ga
rd

s t
o 

en
vi

ro
nm

en
ta

l, 
so

ci
al

, a
nd

 
go

ve
rn

an
ce

 to
pi

cs
 re

la
te

d 
to

 
co

m
pa

ny
 o

pe
ra

tio
ns

 in
 

ac
co

rd
an

ce
 w

ith
 th

e 
m

at
er

ia
lit

y 
pr

in
ci

pl
e,

 a
nd

 e
st

ab
lis

h 
re

le
va

nt
 

ris
k 

m
an

ag
em

en
t p

ol
ic

y 
or

 
st

ra
te

gy
? 

(n
ot

e 
2)

 


 

 
Th

e 
C

om
pa

ny
's 

Pr
es

id
en

t O
ffi

ce
 a

nd
 F

PG
 A

dm
in

is
tra

tio
n 

D
ep

ar
tm

en
t 

fo
llo

w
s t

he
 G

lo
ba

l R
ep

or
tin

g 
In

iti
at

iv
e 

(G
R

I) 
st

an
da

rd
s t

o 
de

ve
lo

p 
a 

m
at

er
ia

lit
y 

an
al

ys
is

 a
pp

ro
ac

h.
, b

as
ed

 o
n 

th
e 

le
ve

l o
f i

m
pa

ct
 o

n 
st

ak
eh

ol
de

rs
, 

as
se

ss
 th

e 
ris

ks
 to

 th
e 

C
om

pa
ny

 m
ai

n 
su

bs
id

ia
rie

s f
ro

m
 T

ai
w

an
 a

nd
 th

e 
U

S 
fro

m
 e

nv
iro

nm
en

ta
l, 

so
ci

al
 a

nd
 g

ov
er

na
nc

e 
is

su
es

 b
as

ed
 o

n 
th

e 
le

ve
ls

 o
f 

in
flu

en
ce

 to
 st

ak
eh

ol
de

rs
, a

nd
 e

st
ab

lis
h 

ris
k 

po
lic

ie
s a

nd
 c

on
cr

et
e 

so
lu

tio
ns

 
th

at
 e

na
bl

e 
ef

fe
ct

iv
e 

id
en

tif
ic

at
io

n,
 m

ea
su

re
m

en
t a

nd
 e

va
lu

at
io

n,
 

su
pe

rv
is

io
n,

 a
nd

 c
on

tro
l t

o 
lo

w
er

 in
flu

en
ce

s f
ro

m
 re

le
va

nt
 ri

sk
s:

 
1.

 E
nv

iro
nm

en
ta

l i
ss

ue
s:

 
Ev

al
ua

tio
n 

Ite
m

 
R

is
k 

M
an

ag
em

en
t S

tra
te

gi
es

 

C
lim

at
e 

C
ha

ng
e 

C
ol

le
ct

 a
nd

 a
na

ly
ze

 in
fo

rm
at

io
n 

re
la

te
d 

to
 c

lim
at

e 
ch

an
ge

 
an

d 
en

er
gy

 ri
sk

; i
de

nt
ify

 a
nd

 e
va

lu
at

e 
ris

ks
 re

la
te

d 
to

 

In
 c

om
pl

ia
nc

e 
w

ith
 th

e 
A

rti
cl

e 
3 

pa
ra

gr
ap

h 
2 

of
 

th
e 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t B
es

t 
Pr

ac
tic

e 
Pr

in
ci

pl
es

 fo
r 

TW
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

. 
 

59



D
ev

el
op

m
en

t I
te

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

cl
im

at
e 

ch
an

ge
 w

ith
 re

fe
re

nc
e 

to
 th

e 
IS

O
 1

40
01

 ri
sk

 
id

en
tif

ic
at

io
n 

pr
oc

es
s t

o 
re

du
ce

 th
e 

po
ss

ib
le

 im
pa

ct
s f

ro
m

 
cl

im
at

e 
ch

an
ge

 a
nd

 p
ub

lic
iz

e 
th

e 
" T

as
k 

Fo
rc

e 
on

  
C

lim
at

e-
re

la
te

d 
Fi

na
nc

ia
l D

is
cl

os
ur

e 
(T

C
FD

) R
ep

or
t"

 
an

nu
al

ly
. 

W
at

er
 

R
es

ou
rc

es
 

M
an

ag
em

en
t 

1.
Pr

om
ot

e 
en

er
gy

 a
nd

 w
at

er
 c

on
se

rv
at

io
n 

pr
og

ra
m

s t
o 

re
du

ce
 e

ne
rg

y 
co

ns
um

pt
io

n 
an

d 
co

st
s r

el
at

ed
 to

 w
at

er
 

us
e.

 
2.

Se
t u

p 
an

 e
m

er
ge

nc
y 

dr
ou

gh
t r

es
po

ns
e 

te
am

 to
 st

ay
 u

p 
to

 d
at

e 
on

 w
at

er
 so

ur
ce

 st
at

us
 a

t e
ac

h 
pl

an
t a

nd
 im

pr
ov

e 
em

er
ge

nc
y 

re
sp

on
se

 c
ap

ab
ili

tie
s. 

3.
U

nd
er

ta
ke

 w
as

te
w

at
er

 a
nd

 ra
in

w
at

er
 re

cy
cl

in
g 

pr
om

ot
io

ns
 a

nd
 te

ch
ni

ca
l r

es
ea

rc
h 

to
 re

du
ce

 w
at

er
 

co
ns

um
pt

io
n 

at
 th

e 
pl

an
ts

. 

G
re

en
ho

us
e 

G
as

 
Em

is
si

on
s 

M
an

ag
em

en
t 

1.
R

eg
ul

ar
ly

 c
on

ve
ne

 m
on

th
ly

 e
ne

rg
y 

co
ns

er
va

tio
n 

an
d 

ca
rb

on
 re

du
ct

io
n 

m
ee

tin
gs

, a
nd

 o
rg

an
iz

e 
re

le
va

nt
 v

is
its

 
an

d 
se

m
in

ar
s t

o 
en

ha
nc

e 
an

d 
im

pr
ov

e 
th

e 
co

m
pe

te
nc

e 
of

 
en

er
gy

 c
on

se
rv

at
io

n 
an

d 
ca

rb
on

 re
du

ct
io

n 
m

ea
su

re
s. 

2.
In

ve
st

in
g 

in
 th

e 
de

ve
lo

pm
en

t o
f g

re
en

 p
ro

du
ct

s, 
im

pr
ov

in
g 

pr
od

uc
t w

ea
th

er
 a

bi
lit

y 
an

d 
re

us
ab

ili
ty

, 
re

du
ci

ng
 c

ar
bo

n 
em

is
si

on
 o

f p
ro

du
ct

io
n 

pr
oc

es
se

s, 
an

d 
ex

te
nd

in
g 

pr
od

uc
t l

ife
 c

yc
le

s. 
3.

 C
on

du
ct

 c
ar

bo
n 

fo
ot

pr
in

t i
nv

en
to

rie
s t

o 
se

t s
ho

rt,
 

60



D
ev

el
op

m
en

t I
te

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

m
ed

iu
m

, a
nd

 lo
ng

-te
rm

 c
ar

bo
n 

em
is

si
on

 ta
rg

et
s. 

En
er

gy
 

M
an

ag
em

en
t 

1.
In

tro
du

ce
 e

ne
rg

y-
sa

vi
ng

 a
nd

 h
ig

h-
pe

rf
or

m
an

ce
 

eq
ui

pm
en

t a
s w

el
l a

s s
et

 u
p 

en
er

gy
-s

av
in

g 
go

al
s t

o 
co

nt
in

ue
 to

 re
du

ce
 th

e 
po

w
er

 u
sa

ge
 p

er
 p

ro
du

ct
 u

ni
t. 

2.
Im

pl
em

en
t e

ne
rg

y 
co

ns
er

va
tio

n 
an

d 
im

pr
ov

em
en

t 
m

ea
su

re
s, 

in
cl

ud
in

g 
re

du
ci

ng
 e

ne
rg

y 
co

ns
um

pt
io

n 
du

rin
g 

pr
od

uc
tio

n 
pr

oc
es

se
s, 

en
er

gy
 re

us
e,

 w
as

te
 h

ea
t 

re
us

e,
 im

pr
ov

in
g 

eq
ui

pm
en

t e
ffi

ci
en

cy
, a

nd
 e

ne
rg

y 
m

an
ag

em
en

t. 

A
ir 

Po
llu

tio
n 

M
an

ag
em

en
t 

1.
R

ep
la

ce
 th

er
m

al
 o

il 
bo

ile
rs

 w
ith

 n
at

ur
al

 g
as

 b
oi

le
rs

 to
 

re
du

ce
 th

e 
em

is
si

on
s o

f G
H

G
 a

nd
 a

ir 
po

llu
ta

nt
s, 

w
hi

le
 

th
e 

ef
fic

ie
nc

y 
of

 th
e 

bo
ile

rs
 h

as
 a

ls
o 

in
cr

ea
se

d 
ac

co
rd

in
gl

y.
 

2.
St

re
ng

th
en

 th
e 

co
nt

ro
l a

nd
 im

pr
ov

em
en

ts
 o

ve
r l

ea
ka

ge
s 

of
 fa

ci
lit

y 
co

m
po

ne
nt

s i
n 

ea
ch

 p
la

nt
 a

nd
 e

st
ab

lis
h 

an
 

FT
IR

 (F
ou

rie
r-t

ra
ns

fo
rm

 in
fra

re
d 

sp
ec

tro
sc

op
y)

 to
 

m
on

ito
r t

he
 a

ir 
qu

al
ity

 a
ro

un
d 

ea
ch

 p
la

nt
. 

3.
A

do
pt

 e
ve

n 
hi

gh
er

 st
an

da
rd

s i
n 

th
e 

su
pe

rv
is

io
n 

an
d 

m
an

ag
em

en
t o

f t
he

 p
la

nt
 e

nv
iro

nm
en

ts
, a

s w
el

l a
s t

o 
in

st
al

l a
dd

iti
on

al
 a

ir 
po

llu
tio

n 
pr

ev
en

tio
n 

eq
ui

pm
en

t t
o 

re
du

ce
 th

e 
di

sc
ha

rg
e 

of
 p

ol
lu

ta
nt

s. 
W

as
te

 
M

an
ag

em
en

t 
1.

C
om

m
it 

to
 th

e 
re

du
ct

io
n 

of
 w

as
te

 fr
om

 th
e 

so
ur

ce
, 

pr
oc

es
si

ng
 w

as
te

 re
du

ct
io

n,
 a

nd
 re

cy
cl

in
g 

an
d 

re
us

e 
to

 

61



D
ev

el
op

m
en

t I
te

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

m
in

im
iz

e 
w

as
te

 g
en

er
at

io
n 

an
d 

to
 m

ax
im

iz
e 

re
so

ur
ce

 
re

co
ve

ry
. 

2.
Be

 in
 li

ne
 w

ith
 a

pp
lic

ab
le

 la
w

s b
y 

im
pl

em
en

tin
g 

th
e 

qu
al

ifi
ca

tio
n 

re
vi

ew
 a

nd
 m

an
ag

em
en

t o
f w

as
te

 
tre

at
m

en
t v

en
do

rs
 to

 e
ns

ur
e 

th
e 

pr
op

er
 tr

ea
tm

en
t o

f 
w

as
te

 fo
r r

ed
uc

in
g 

th
e 

im
pa

ct
s o

n 
th

e 
en

vi
ro

nm
en

t. 
3.

U
ph

ol
d 

th
e 

ph
ilo

so
ph

y 
of

 c
irc

ul
ar

 e
co

no
m

y,
 c

ro
ss

-p
la

nt
 

an
d 

cr
os

s-
of

fic
e 

en
er

gy
 a

nd
 re

so
ur

ce
 in

te
gr

at
io

ns
 to

 
ac

hi
ev

e 
"z

er
o 

w
as

te
" g

oa
ls

. 
2.

 S
oc

ia
l i

ss
ue

s:
  

Ev
al

ua
tio

n 
Ite

m
 

R
is

k 
M

an
ag

em
en

t S
tra

te
gi

es
 

H
um

an
 

R
ig

ht
s 

1.
 

Th
e 

C
ha

irm
an

 h
as

 si
gn

ed
 a

 h
um

an
 ri

gh
ts

 p
ol

ic
y 

th
at

 
en

su
re

s c
om

pl
ia

nc
e 

w
ith

 in
te

rn
at

io
na

l h
um

an
 ri

gh
ts

 
st

an
da

rd
s a

nd
 th

e 
lo

ca
l l

ab
or

 la
w

s a
t t

he
 C

om
pa

ny
's 

gl
ob

al
 o

pe
ra

tio
na

l s
ite

s. 
Th

e 
C

om
pa

ny
 is

 c
om

m
itt

ed
 to

 
eq

ua
l e

m
pl

oy
m

en
t a

nd
 to

 c
re

at
in

g 
a 

w
or

k 
en

vi
ro

nm
en

t 
fre

e 
fro

m
 p

re
ju

di
ce

 a
nd

 h
ar

as
sm

en
t. 

A
t t

he
 sa

m
e 

tim
e,

 
pe

rs
on

al
 p

riv
ac

y 
is

 re
sp

ec
te

d,
 a

nd
 d

iv
er

se
 c

ha
nn

el
s f

or
 

em
pl

oy
m

en
t r

el
at

io
ns

 a
nd

 g
rie

va
nc

es
 m

ec
ha

ni
sm

s 
ha

ve
 b

ee
n 

fo
rm

ul
at

ed
 to

 e
ns

ur
e 

th
e 

rig
ht

s o
f o

ur
 

w
or

ke
rs

. 
2.

 
R

eg
ul

ar
ly

 c
on

du
ct

s h
um

an
 ri

gh
ts

 e
du

ca
tio

n 
an

d 
tra

in
in

g 
(s

uc
h 

as
 c

ou
rs

es
 o

n 
pr

ev
en

tin
g 

w
or

kp
la

ce
 

62



D
ev

el
op

m
en

t I
te

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

vi
ol

at
io

ns
, i

nc
lu

di
ng

 w
or

kp
la

ce
 b

ul
ly

in
g,

 se
xu

al
 

ha
ra

ss
m

en
t, 

et
c.

) t
o 

fo
st

er
 a

 w
or

kp
la

ce
 c

ul
tu

re
 th

at
 

re
sp

ec
ts

 h
um

an
 ri

gh
ts

. 
3.

 
Th

e 
C

om
pa

ny
 fo

rm
ul

at
ed

 th
e 

“D
iv

er
si

ty
 a

nd
 In

cl
us

io
n 

Po
lic

y”
 to

 st
riv

e 
to

 c
re

at
e 

a 
di

ve
rs

e,
 e

qu
al

 a
nd

 
in

cl
us

iv
e 

w
or

kp
la

ce
, s

tre
ng

th
en

 th
e 

co
m

po
si

tio
n 

of
 th

e 
m

an
ag

em
en

t a
nd

 e
m

pl
oy

ee
s f

ro
m

 d
iff

er
en

t 
pe

rs
pe

ct
iv

es
, a

nd
 re

sp
ec

t t
he

 v
ie

w
s a

nd
 v

al
ue

s f
ro

m
 

di
ffe

re
nt

 p
er

sp
ec

tiv
es

, s
o 

as
 to

 a
pp

ro
pr

ia
te

ly
 re

sp
on

d 
to

 th
ei

r n
ee

ds
 a

nd
 st

re
ng

th
en

 th
e 

C
om

pa
ny

’s
 

co
m

pe
tit

iv
en

es
s 

4.
 

R
eg

ul
ar

ly
 id

en
tif

y 
st

ak
eh

ol
de

rs
, c

ol
le

ct
 ri

sk
 is

su
es

 o
f 

co
m

m
on

 c
on

ce
rn

, a
nd

 im
pl

em
en

t m
iti

ga
tio

n 
m

ea
su

re
s 

fo
r s

ig
ni

fic
an

t r
is

k 
is

su
es

 a
nd

 g
ro

up
s t

ha
t m

ay
 b

e 
af

fe
ct

ed
, a

im
in

g 
to

 e
lim

in
at

e 
ris

ks
 a

nd
 p

ro
te

ct
 h

um
an

 
rig

ht
s. 

Ta
le

nt
 

So
ur

ce
s a

nd
 

D
ev

el
op

m
en

t 

1.
 A

ct
iv

el
y 

pa
rti

ci
pa

te
 in

 c
am

pu
s p

la
ce

m
en

ts
, p

ro
vi

de
 

su
m

m
er

 p
ar

t-t
im

e 
jo

bs
/in

te
rn

sh
ip

s, 
of

fe
r i

nt
er

ns
hi

p 
pr

og
ra

m
s, 

st
at

e 
fin

an
ce

d 
st

ud
en

ts
, a

nd
 c

ol
la

bo
ra

te
 w

ith
 

un
iv

er
si

tie
s a

nd
 c

ol
le

ge
s t

hr
ou

gh
 a

 v
ar

ie
ty

 o
f o

pe
n 

re
cr

ui
tm

en
t c

ha
nn

el
s t

o 
im

pr
ov

e 
th

e 
ef

fic
ie

nc
y 

of
 

re
cr

ui
tm

en
t. 

2.
 O

ffe
rs

 c
om

pe
tit

iv
e 

re
m

un
er

at
io

n 
an

d 
be

ne
fit

s a
nd

 p
la

n 
co

m
pr

eh
en

si
ve

 p
er

so
nn

el
 tr

ai
ni

ng
 to

 e
nc

ou
ra

ge
 

63



D
ev

el
op

m
en

t I
te

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

em
pl

oy
ee

s t
o 

ac
qu

ire
 c

er
tif

ic
at

es
 o

r p
ro

fe
ss

io
na

l 
qu

al
ifi

ca
tio

ns
, a

nd
 o

ffe
r r

ea
so

na
bl

e 
an

d 
sm

oo
th

 
pr

om
ot

io
na

l c
ha

nn
el

s f
or

 o
ut

st
an

di
ng

 e
m

pl
oy

ee
s. 

O
cc

up
at

io
na

l 
Sa

fe
ty

 a
nd

 
H

ea
lth

 

1.
Bu

ild
 a

 sa
fe

 a
nd

 h
ea

lth
y 

w
or

k 
en

vi
ro

nm
en

t a
nd

 
im

pl
em

en
t h

az
ar

d 
id

en
tif

ic
at

io
n 

an
d 

ris
k 

ev
al

ua
tio

ns
 a

t 
ap

pr
op

ria
te

 ti
m

es
 a

nd
 c

ar
ry

 o
ut

 ri
sk

 m
iti

ga
tio

n 
m

ea
su

re
s 

an
d 

em
er

ge
nc

y 
re

sp
on

se
 d

ril
ls

 to
 re

du
ce

 e
m

pl
oy

ee
s' 

oc
cu

pa
tio

na
l r

is
ks

. 
2.

C
on

tin
ue

 to
 o

ffe
r s

pe
ci

al
 h

ea
lth

 c
he

ck
up

s t
o 

op
er

at
or

s 
ex

po
se

d 
to

 e
le

va
te

d 
ris

ks
, a

nd
 im

pl
em

en
t t

ie
re

d 
he

al
th

 
m

an
ag

em
en

t a
nd

 fo
llo

w
-u

p 
ba

se
d 

on
 th

e 
re

su
lts

. 
3.

C
ar

e 
fo

r e
m

pl
oy

ee
s' 

di
et

ar
y 

an
d 

nu
tri

tio
na

l n
ee

ds
 a

nd
 

he
al

th
, a

nd
 p

ro
m

ot
e 

re
le

va
nt

 c
ou

rs
es

 a
nd

 a
ct

iv
iti

es
 to

 
bu

ild
 a

 h
ea

lth
y 

w
or

k 
en

vi
ro

nm
en

t. 
4.

Pl
an

 c
om

pr
eh

en
si

ve
 re

sp
on

se
 a

nd
 p

ro
te

ct
iv

e 
m

ea
su

re
s 

ag
ai

ns
t d

is
ea

se
s t

o 
ac

hi
ev

e 
bo

th
 e

m
pl

oy
ee

's 
w

el
l-b

ei
ng

 
an

d 
un

in
te

rru
pt

ed
 o

pe
ra

tio
ns

. 

So
ci

al
 

Pa
rti

ci
pa

tio
n 

an
d 

C
on

tri
bu

tio
n 

U
ph

ol
d 

th
e 

ph
ilo

so
ph

y 
of

 "g
iv

in
g 

ba
ck

 w
ha

t i
s t

ak
en

 fr
om

 
th

e 
so

ci
et

y,
" t

o 
de

di
ca

te
 to

 c
on

tri
bu

tin
g 

to
 th

e 
so

ci
et

y 
an

d 
fu

lfi
lli

ng
 so

ci
al

 re
sp

on
si

bi
lit

ie
s a

nd
 e

nc
ou

ra
ge

 e
m

pl
oy

ee
s 

to
 a

ct
iv

el
y 

pa
rti

ci
pa

te
 a

nd
 p

ro
m

ot
e 

va
rio

us
 c

om
m

un
ity

 
ev

en
ts

 to
 st

re
ng

th
en

 in
te

ra
ct

io
ns

 w
ith

 th
e 

lo
ca

l r
es

id
en

ts
. 

3.
 G

ov
er

na
nc

e 
is

su
es

: 

64



D
ev

el
op

m
en

t I
te

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

Ev
al

ua
tio

n 
Ite

m
 

R
is

k 
M

an
ag

em
en

t S
tra

te
gi

es
 

St
re

ng
th

en
in

g 
th

e 
fu

nc
tio

n 
of

 th
e 

Bo
ar

d 
of

 D
ire

ct
or

s 

St
re

ng
th

en
 th

e 
fu

nc
tio

ns
 o

f t
he

 B
oa

rd
 o

f D
ire

ct
or

s:
 

fo
rm

ul
at

e 
th

e 
di

ve
rs

ity
 p

ol
ic

y 
of

 th
e 

Bo
ar

d 
of

 D
ire

ct
or

s, 
im

pr
ov

e 
th

e 
pl

an
ni

ng
 o

f d
ire

ct
or

s' 
tra

in
in

g 
to

pi
cs

, a
nd

 
pr

ov
id

e 
di

re
ct

or
s w

ith
 th

e 
la

te
st

 in
fo

rm
at

io
n 

on
 

re
gu

la
tio

ns
, E

SG
, r

is
k 

m
an

ag
em

en
t, 

in
du

st
ry

 &
 e

co
no

m
ic

 
de

ve
lo

pm
en

t, 
an

d 
re

la
te

d 
po

lic
ie

s, 
as

 w
el

l a
s o

th
er

 
in

fo
rm

at
io

n.
 T

he
 li

ab
ili

ty
 in

su
ra

nc
e 

fo
r d

ire
ct

or
s i

s 
pu

rc
ha

se
d 

to
 p

ro
te

ct
 th

ei
r r

ig
ht

s a
nd

 in
te

re
st

s, 
as

 w
el

l a
s t

o 
re

du
ce

 a
nd

 d
is

pe
rs

e 
th

e 
ris

k 
of

 m
aj

or
 d

am
ag

e 
to

 th
e 

C
om

pa
ny

. 

St
ra

te
gi

c 
O

pe
ra

tio
ns

 

W
ith

 th
e 

go
al

 o
f s

us
ta

in
ab

le
 b

us
in

es
s o

pe
ra

tio
ns

, t
he

 
co

m
pa

ny
 c

on
tin

uo
us

ly
 d

ev
el

op
s h

ig
h-

va
lu

e 
an

d 
di

ffe
re

nt
ia

te
d 

pr
od

uc
ts

, s
tre

ng
th

en
s r

es
ea

rc
h 

an
d 

de
ve

lo
pm

en
t a

nd
 in

no
va

tio
n 

to
 e

nh
an

ce
 p

ro
du

ct
 q

ua
lit

y, 
an

d 
ac

tiv
el

y 
ad

va
nc

es
 A

I a
nd

 d
ig

ita
l t

ra
ns

fo
rm

at
io

n.
 A

t 
th

e 
sa

m
e 

tim
e,

 it
 e

xp
lo

re
s n

ew
 su

st
ai

na
bl

e 
in

du
st

rie
s t

o 
im

pr
ov

e 
op

er
at

io
na

l p
er

fo
rm

an
ce

, e
nh

an
ce

 
co

m
pe

tit
iv

en
es

s, 
an

d 
re

du
ce

 o
pe

ra
tio

na
l r

is
ks

. 

Et
hi

ca
l 

C
or

po
ra

te
 

M
an

ag
em

en
t 

Va
rio

us
 re

gu
la

tio
ns

 c
on

ce
rn

in
g 

et
hi

ca
l c

on
du

ct
 a

re
 

st
ip

ul
at

ed
 a

nd
 g

oo
d 

go
ve

rn
an

ce
 a

nd
 ri

sk
 c

on
tro

l 
m

ec
ha

ni
sm

 a
re

 in
st

ill
ed

; i
m

pl
em

en
t e

th
ic

al
 c

or
po

ra
te

 
m

an
ag

em
en

t i
n 

pr
ac

tic
e,

 th
e 

ris
ks

 o
f u

ne
th

ic
al

 c
on

du
ct

 a
re

 
im

m
ed

ia
te

ly
 e

va
lu

at
ed

 a
nd

 p
re

ve
nt

iv
e 

m
ea

su
re

s a
re

 

65



D
ev

el
op

m
en

t I
te

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

es
ta

bl
is

he
d 

ac
co

rd
in

gl
y.

 

In
fo

rm
at

io
n 

Se
cu

rit
y 

Th
e 

C
om

pa
ny

 h
as

 e
st

ab
lis

he
d 

an
 in

fo
rm

at
io

n 
se

cu
rit

y 
po

lic
y 

an
d 

m
an

ag
em

en
t p

ro
ce

du
re

s, 
an

d 
ha

s a
pp

oi
nt

ed
 a

 
C

hi
ef

 In
fo

rm
at

io
n 

Se
cu

rit
y 

O
ffi

ce
r a

lo
ng

 w
ith

 a
 d

ed
ic

at
ed

 
in

fo
rm

at
io

n 
se

cu
rit

y 
te

am
 to

 e
ns

ur
e 

th
e 

ap
pr

op
ria

te
ne

ss
 

an
d 

ef
fe

ct
iv

en
es

s o
f i

nf
or

m
at

io
n 

se
cu

rit
y 

op
er

at
io

ns
. F

or
 

de
ta

ils
 o

n 
th

e 
re

la
te

d 
in

fo
rm

at
io

n 
se

cu
rit

y 
m

an
ag

em
en

t 
po

lic
ie

s a
nd

 im
pl

em
en

ta
tio

n 
st

at
us

, p
le

as
e 

re
fe

r t
o 

“6
. 

C
yb

er
 S

ec
ur

ity
 M

an
ag

em
en

t, 
IV

. O
pe

ra
tio

ns
 O

ve
rv

ie
w

 o
f 

th
is

 a
nn

ua
l r

ep
or

t. 

Le
ga

l 
C

om
pl

ia
nc

e 

Th
ro

ug
h 

es
ta

bl
is

hi
ng

 
go

ve
rn

an
ce

 
or

ga
ni

za
tio

n 
an

d 
im

pl
em

en
t 

in
te

rn
al

 
co

nt
ro

l, 
th

e 
C

om
pa

ny
 

m
ai

nt
ai

ns
 

rig
or

ou
s 

re
qu

ire
m

en
ts

 
ov

er
 

le
ga

l 
co

m
pl

ia
nc

e 
du

rin
g 

bu
si

ne
ss

 a
ct

iv
iti

es
, 

an
d 

st
ay

s 
in

fo
rm

ed
 a

nd
 r

es
po

nd
s 

to
 

ch
an

ge
s 

in
 

po
lic

ie
s 

an
d 

la
w

s 
on

 
a 

tim
el

y 
ba

si
s. 

A
dd

iti
on

al
ly

, 
a 

de
di

ca
te

d 
Le

ga
l 

D
ep

ar
tm

en
t 

ha
s 

be
en

 
es

ta
bl

is
he

d,
 a

nd
 s

ta
nd

ar
di

ze
d 

co
nt

ra
ct

 s
am

pl
es

 h
av

e 
be

en
 

dr
aw

n 
up

. L
eg

al
 c

om
pl

ia
nc

e 
tra

in
in

g 
is

 a
ls

o 
co

nd
uc

te
d 

to
 

re
du

ce
 le

ga
l r

is
ks

. 
 

3.
 E

nv
iro

nm
en

ta
l i

ss
ue

s 
(1

) H
as

 th
e 

C
om

pa
ny

 re
fe

rre
d 

to
 

th
e 

na
tu

re
 o

f i
ts

 in
du

st
ry

 to
 

es
ta

bl
is

h 
a 

su
ita

bl
e 

 
   

 
 

a.
 T

he
 C

om
pa

ny
 fo

rm
ul

at
ed

 th
e 

ad
m

in
is

tra
tiv

e 
st

an
da

rd
s f

or
 se

cu
rit

y 
an

d 
he

al
th

 m
an

ag
em

en
t, 

an
d 

es
ta

bl
is

he
d 

re
la

te
d 

de
pa

rtm
en

t a
nd

 
pe

rs
on

ne
l s

in
ce

 1
99

9.
10

.2
, f

or
 th

e 
pu

rp
os

e 
of

 p
ro

m
ot

in
g 

se
cu

rit
y 

 In
 c

om
pl

ia
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e 
w

ith
 

A
rti

cl
e 
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f t
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D
ev

ia
tio
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om
 th

e 
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na
bl

e 
D

ev
el

op
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en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

en
vi

ro
nm

en
t m

an
ag

em
en

t 
sy

st
em

 (E
M

S)
? 

      
            

 
 

 

                      
 

an
d 

he
al

th
 p

ol
ic

ie
s (

IS
O

-1
40

01
, O

H
SA

S-
18

00
1,

 e
tc

.).
 A

cc
or

di
ng

 to
 

th
e 

En
vi

ro
nm

en
ta

l P
ro

te
ct

io
n 

A
dm

in
is

tra
tio

n’
s r

eg
ul

at
io

ns
 (T

he
 

A
ir 

Po
llu

tio
n 

C
on

tro
l A

ct
, 

W
at

er
 P

ol
lu

tio
n 

C
on

tro
l A

ct
, 

 
W

as
te

 D
is

po
sa

l A
ct

 a
nd

 T
ox

ic
 a

nd
 C

on
ce

rn
ed

 C
he

m
ic

al
 

Su
bs

ta
nc

es
 C

on
tro

l A
ct

, e
tc

.),
 w

e 
es

ta
bl

is
h 

th
e 

En
vi

ro
nm

en
ta

l, 
H

ea
lth

 a
nd

 S
af

et
y 

re
gu

la
tio

ns
, i

nf
or

m
at

io
n 

m
an

ag
em

en
t s

ys
te

m
, 

au
to

m
at

ed
 o

ffi
ce

 sy
st

em
, e

tc
., 

in
 o

rd
er

 to
 st

re
ng

th
en

 th
e 

En
vi

ro
nm

en
ta

l, 
H

ea
lth

 a
nd

 S
af

et
y 

m
an

ag
em

en
t. 

In
 a

dd
iti

on
, t

he
 

C
om

pa
ny

 w
ill

 fu
rth

er
 in

tro
du

ce
 e

nv
iro

nm
en

ta
l a

cc
ou

nt
in

g 
sy

st
em

s 
by

 c
ol

le
ct

in
g 

en
vi

ro
nm

en
ta

l e
xp

en
di

tu
re

 in
fo

rm
at

io
n,

 
en

vi
ro

nm
en

ta
l e

xp
en

di
tu

re
 b

en
ef

its
, a

nd
 in

fo
rm

in
g 

st
ak

eh
ol

de
rs

 o
f 

en
vi

ro
nm

en
ta

l p
ro

te
ct

io
n 

m
ea

su
re

s. 
(F

or
 d

et
ai

ls
 o

f t
he

 
en

vi
ro

nm
en

ta
l m

an
ag

em
en

t s
ys

te
m

 b
as

ed
 o

n 
in

du
st

ria
l 

ch
ar

ac
te

ris
tic

s, 
pl

ea
se

 re
fe

r t
o 

th
e 

20
24

 S
us

ta
in

ab
ili

ty
 R

ep
or

t.)
 

b.
 T

o 
m

ee
t o

ur
 c

or
po

ra
te

 so
ci

al
 re

sp
on

si
bi

lit
y 

an
d 

fu
tu

re
 re

qu
ire

m
en

ts
 

fo
r G

H
G

 re
du

ct
io

ns
, F

PC
 h

as
 se

t u
p 

an
d 

m
ai

nt
ai

ne
d 

a 
sy

st
em

at
ic

 
in

ve
nt

or
y 

of
 G

H
G

 e
m

is
si

on
s s

in
ce

 2
00

6 
in

 a
cc

or
da

nc
e 

w
ith

 IS
O

 
14

06
4-

1.
 F

ur
th

er
m

or
e,

 th
e 

Br
iti

sh
 S

ta
nd

ar
ds

 In
st

itu
tio

n 
(B

SI
) i

s 
co

m
m

is
si

on
ed

 to
 c

on
du

ct
 S

co
pe

 1
 a

nd
 S

co
pe

 2
 G

H
G

 in
ve

nt
or

y 
ch

ec
ks

 in
 o

rd
er

 to
 e

ns
ur

e 
th

at
 th

e 
in

ve
nt

or
y 

is
 a

cc
ur

at
e 

an
d 

ca
n 

be
 

us
ed

 a
s a

 b
as

is
 fo

r f
ut

ur
e 

im
pr

ov
em

en
t i

n 
G

H
G

 re
du

ct
io

ns
. 

  

D
ev

el
op

m
en

t B
es

t 
Pr

ac
tic

e 
Pr

in
ci

pl
es

 fo
r 

TW
SE

/T
PE

x 
Li

st
ed

 
C

om
pa
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es
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m
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tio

n 
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ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

(2
) I

s t
he

 C
om

pa
ny

 c
om

m
itt

ed
 to

  
  

im
pr

ov
in

g 
us

ag
e 

ef
fic

ie
nc

y 
of

  
  

 v
ar

io
us

 re
so

ur
ce

s a
nd

 u
til

iz
in

g 
 

 r
en

ew
ab

le
 re

so
ur

ce
s w

ith
  

 r
ed

uc
ed

 e
nv

iro
nm

en
ta

l i
m

pa
ct

? 
    

     (3
) D

oe
s t

he
 C

om
pa

ny
 a

ss
es

s 
po

te
nt

ia
l r

is
ks

 a
nd

 o
pp

or
tu

ni
tie

s 
ar

is
in

g 
fr

om
 c

lim
at

e 
ch

an
ge

, a
nd

 
es

ta
bl

is
h 

re
le

va
nt

 ri
sk

 
m

an
ag

em
en

t p
ol

ic
y 

or
 st

ra
te

gy
? 

    


           

 
  
         

(2
) T

he
 c

om
pa

ny
 c

on
tin

ue
s t

o 
pr

om
ot

e 
en

er
gy

 c
on

se
rv

at
io

n,
 e

m
is

si
on

 
re

du
ct

io
n,

 a
nd

 c
irc

ul
ar

 e
co

no
m

y 
an

d 
in

te
gr

at
es

 e
ne

rg
y 

an
d 

re
so

ur
ce

s 
ac

ro
ss

 fa
ct

or
ie

s t
o 

im
pr

ov
e 

en
er

gy
 e

ffi
ci

en
cy

. I
n 

re
ce

nt
 y

ea
rs

, A
I a

nd
 

si
m

ul
at

io
n 

te
ch

no
lo

gi
es

 h
av

e 
be

en
 u

se
d 

to
 c

ar
ry

 o
ut

 in
du

st
ria

l s
af

et
y 

m
an

ag
em

en
t a

nd
 p

ro
ce

ss
 o

pt
im

iz
at

io
n 

to
 im

pr
ov

e 
pr

od
uc

tio
n 

ef
fic

ie
nc

y 
an

d 
m

ax
im

iz
e 

en
er

gy
 u

til
iz

at
io

n.
 T

o 
re

du
ce

 g
re

en
ho

us
e 

ga
s 

em
is

si
on

s a
nd

 su
lfu

r o
xi

de
 e

m
is

si
on

s, 
th

e 
C

om
pa

ny
 re

se
ar

ch
ed

 a
nd

 
de

ve
lo

pe
d 

lo
w

-c
ar

bo
n 

fu
el

s, 
cr

ea
te

d 
C

irc
ul

at
in

g 
Fl

ui
di

ze
d-

Be
d 

(C
FB

) 
eq

ui
pm

en
t t

o 
im

pr
ov

e 
So

lid
 R

ec
ov

er
ed

 F
ue

l (
SR

F)
, w

hi
ch

 h
el

pe
d 

th
e 

go
ve

rn
m

en
t t

o 
re

du
ce

 d
om

es
tic

 g
ar

ba
ge

, a
nd

 h
el

pe
d 

th
e 

C
om

pa
ny
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e 
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m

e 
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 re
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 g
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e 
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s e
m
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c 

pr
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nd
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iro
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en
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l f
rie

nd
ly

 p
ro

du
ct

s p
le
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e 
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fe

r t
o 

th
e 

20
24

 
Su

st
ai
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lit
y 

R
ep

or
t. 

  
 (3

) T
he

 C
om

pa
ny
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 c
on

tin
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us
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 e
va

lu
at

ed
 th

e 
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te
nt

ia
l r

is
ks

 a
nd

 
op
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rtu

ni
tie

s a
ris

in
g 

fr
om

 c
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at
e 
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an

ge
, s

et
 e

ne
rg

y-
sa

vi
ng

 ta
rg

et
s 

an
d 

en
er

gy
-s

av
in

g 
m

ea
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s b

y 
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m
pr

eh
en

si
ve

ly
 c

on
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de
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g 
fa

ct
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s 
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ch
 a

s f
in

an
ci

al
 im

pa
ct

, r
ep

ut
at

io
n 
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pa

ct
, g

lo
ba

l e
co

no
m

ic
 si

tu
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io
n,

 
flu

ct
ua

tio
n 

in
 e

ne
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y 
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, a

nd
 c
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t o

f e
nv

iro
nm

en
ta

l r
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, a
nd

 
pr

om
ot

ed
 th

e 
re

se
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ch
 &

 d
ev

el
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m
en

t o
f e

nv
iro
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en

ta
lly

-f
rie

nd
ly
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od
uc

ts
, t

o 
en
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 th
e 

st
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ty

 o
f t

he
 C

om
pa

ny
’s

 o
pe

ra
tio

ns
 a

nd
 

m
ai

nt
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ns
 it

s c
om

pe
tit

iv
en

es
s. 

It 
ha

s a
ls

o 
si

gn
ed

 T
as

k 
Fo

rc
e 

on
 

C
lim

at
e-

R
el

at
ed

 F
in

an
ci

al
 D

is
cl

os
ur

es
 (T

C
FD

) a
nd

 d
is
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ed
 th

e 
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 c
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pl
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e 
w

ith
 

A
rti

cl
e 
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 o

f t
he
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e 
D
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t 

Pr
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e 
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x 

Li
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ed
 

C
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      In
 c

om
pl
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e 
w

ith
 

A
rti
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e 
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 p

ar
ag

ra
ph

 1
 

of
 th

e 
Su

st
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e 
D

ev
el
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m
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t B

es
t 
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e 

Pr
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x 
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C
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t B
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SE
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C
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s 

N
o 

Su
m

m
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   (4
) D

oe
s t

he
 c

om
pa

ny
 m

on
ito

r i
ts

 
gr

ee
nh

ou
se

 g
as

 (G
H

G
) 

em
is

si
on

s, 
w

at
er

 c
on

su
m

pt
io

n,
 

an
d 

w
as

te
 v

ol
um

e 
fo

r t
he

 p
as

t 
tw

o 
ye

ar
s, 

an
d 

es
ta

bl
is

h 
po

lic
ie

s 
fo

r e
ne

rg
y 

co
ns

er
va

tio
n,

 c
ar

bo
n 

an
d 

G
H

G
 re

du
ct

io
n,

 w
at

er
 

co
ns

um
pt

io
n 

re
du

ct
io

n,
 w

as
te

 
vo

lu
m

e 
re

du
ct

io
n 

ac
co

rd
in

gl
y?

 

 
 

 
  

C
om

pa
ny

’s
 g

ov
er

na
nc

e,
 st

ra
te

gy
, r

is
k 

m
an

ag
em

en
t, 

in
di

ca
to

rs
 &

 
ta

rg
et

s r
eg

ar
di

ng
 ri

sk
s a

nd
 o

pp
or

tu
ni

tie
s r

el
at

ed
 to

 c
lim

at
e.

 (F
or

 fu
rth

er
 

de
ta

ils
, p

le
as

e 
re

fe
r t

o 
th

e 
20

24
 S

us
ta

in
ab

ili
ty

 R
ep

or
t.)

 
(4

) F
or

 e
ne

rg
y 

co
ns

er
va

tio
n 

an
d 

ca
rb

on
 re

du
ct

io
n,

 w
e 

se
t s

pe
ci

fic
 

re
du

ct
io

n 
ta

rg
et

s e
ac

h 
ye

ar
 a

nd
 re

gu
la

rly
 c

om
m

is
si

on
s B

SI
 (B

rit
is

h 
St

an
da

rd
s A

ss
oc

ia
tio

n)
 a

nd
 S

G
S 

(T
ai

w
an

 In
sp

ec
tio

n 
an

d 
Te

ch
no

lo
gy

 
C

or
po

ra
tio

n)
 to

 c
on

du
ct

 g
re

en
ho

us
e 

ga
s i

nv
en

to
ry

 to
 c

al
cu

la
te

 
gr

ee
nh

ou
se

 g
as

 re
du

ct
io

n 
pe

rfo
rm

an
ce

. A
s o

f t
he

 p
rin

tin
g 

da
te

 o
f t

he
 

an
nu

al
 re

po
rt,

 th
e 

di
sc

ha
rg

e 
da

ta
 fo

r 2
02

3 
an

d 
th

e 
pr

ev
io

us
 y

ea
rs

 h
av

e 
be

en
 p

ub
lis

he
d.

 T
he

 d
at

a 
of

 2
02

4 
is

 c
ur

re
nt

ly
 v

er
ify

in
g 

an
d 

w
ill

 b
e 

an
no

un
ce

d 
af

te
r t

he
 v

er
ifi

ca
tio

n 
is

 c
om

pl
et

ed
. (

Fo
r f

ur
th

er
 d

et
ai

ls
, 

pl
ea

se
 re

fe
r t

o 
th

e 
20

24
 S

us
ta

in
ab

ili
ty

 R
ep

or
t.)

 

    In
 c

om
pl

ia
nc

e 
w

ith
 

A
rti

cl
e 

17
 p

ar
ag

ra
ph

 
2~

3 
of

 th
e 

Su
st

ai
na

bl
e 

D
ev

el
op

m
en

t B
es

t 
Pr

ac
tic

e 
Pr

in
ci

pl
es

 fo
r 

TW
SE

/T
PE

x 
Li

st
ed

 
C
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4.
 S

oc
ia

l i
ss

ue
s 

(1
) H

as
 th

e 
C

om
pa

ny
 re

fe
rr

ed
 to

 
re

le
va

nt
 la

w
s a

nd
 in

te
rn

at
io

na
l 

hu
m

an
 ri

gh
ts

 in
st

ru
m

en
ts

 to
 

es
ta

bl
is

h 
re

le
va

nt
 m

an
ag

em
en

t 
po

lic
ie

s a
nd

 p
ro

ce
du

re
s?

 
     

 
    
 

     

 
 a.

 R
es

pe
ct

 w
or

kp
la

ce
 h

um
an

 ri
gh

t: 
In

 o
rd

er
 to

 g
ua

ra
nt

ee
 th

e 
hu

m
an

 ri
gh

t 
of

 e
m

pl
oy

ee
s, 

cu
st

om
er

s a
nd

 st
ak

eh
ol

de
rs

 o
f t

he
 C

om
pa

ny
, t

he
 

C
om

pa
ny

 c
om

pl
ie

s w
ith

 re
le

va
nt

 e
m

pl
oy

m
en

t a
ct

s s
uc

h 
as

 th
e 

La
bo

r 
St

an
da

rd
 A

ct
, U

N
 U

ni
ve
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al

 D
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tio
n 

of
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ig

ht
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an
d 

U
N

 
G
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ng
 P
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pl
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 o
n 
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si
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 R
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ht
s, 
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te

rn
at

io
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l L
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O
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ce
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e 

D
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n 
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 P
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 C
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g 

M
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 a
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 S
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l P
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 fo
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e 
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ne
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 a
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 p

ro
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 e

m
pl
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ee
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s a

nd
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te
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It 
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 p
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s 
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 c
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pe
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pl

et
e 
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at
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n 
an

d 
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g,
 

pr
om
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n 
an

d 
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en

t s
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te
m

, a
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 a
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fe
 a

nd
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ea
lth
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w
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 c

om
pl
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en
vi

ro
nm

en
t t

o 
en

ha
nc

e 
th

e 
pr

of
es

si
on

al
 c

om
pe

te
nc

e 
of

 e
m

pl
oy

ee
s. 

Th
e 

C
ha

irm
an

 o
f t

he
 C

om
pa

ny
, o

ffi
ci

al
ly

 si
gn

ed
 th

e 
hu

m
an

 ri
gh

ts
 p

ol
ic

y 
in

 
A

ug
us

t, 
20

18
, t

o 
co

m
m

it 
no

 h
iri

ng
 o

f c
hi

ld
 la

bo
r, 

no
 fo

rc
ed

 la
bo

r, 
re

sp
ec

t e
m

pl
oy

ee
 p

riv
ac

y,
 fr

ee
do

m
 o

f a
ss

oc
ia

tio
n,

 a
nd

 p
ro

vi
de

 
em

pl
oy

ee
s d

iv
er

si
fie

d 
co

m
m

un
ic

at
io

n 
ch

an
ne

ls
. F

or
 d

et
ai

l a
nd

 p
ra

ct
ic

al
 

ac
tio

ns
, p

le
as

e 
re

fe
r t

o 
th

e 
C

om
pa

ny
's 

20
24

 S
us

ta
in

ab
ili

ty
 R

ep
or

t a
nd

 
th

e 
C

om
pa

ny
's 

of
fic

ia
l w

eb
si

te
. 

b.
 P

rin
ci

pl
e 

of
 D

iv
er

si
ty

, I
nc

lu
si

on
 a

nd
 E

qu
al

 E
m

pl
oy

m
en

t: 
C

om
pl

y 
w

ith
 

th
e 

Em
pl

oy
m

en
t S

er
vi

ce
 A

ct
 to

 p
ro

vi
de

 o
pe

n,
 fa

ir 
an

d 
eq

ui
ta

bl
e 

em
pl

oy
m

en
t o

pp
or

tu
ni

tie
s, 

an
d 

es
ta

bl
is

h 
th

e 
D

iv
er

si
ty

 a
nd

 In
cl

us
io

n 
Po

lic
y.

 
c.

 G
en

de
r f

rie
nd

lin
es

s:
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 a
dd

iti
on
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 th

e 
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rm
ul

at
io

n 
of

 th
e 

“M
ea

su
re

s o
n 

Pr
ev

en
tio

n,
 C

om
pl

ai
nt

 a
nd

 P
un

is
hm

en
t o

f S
ex

ua
l H

ar
as

sm
en

t a
t 

W
or

kp
la

ce
” 
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 e
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ur

e 
eq
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l g

en
de

r w
or

k 
rig

ht
s, 

th
e 

C
om

pa
ny

 a
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o 
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ta
ch
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 g

re
at

 im
po

rta
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e 
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en
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r e
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ity
 in

 th
e 

w
or

kp
la

ce
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lth
ou

gh
 

du
e 
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 th

e 
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tu
re

 o
f t

he
 in

du
st

ry
, t
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 p
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rti
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 o
f m
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e 
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oy
ee

s i
s 

hi
gh

er
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m
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e 
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oy

ee
s, 

pr
om

ot
io

n 
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an
ne

ls
 h
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e 

be
en

 st
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ct
ur

ed
 

an
d 

th
e 

pe
rf

or
m

an
ce

 o
f f

em
al

e 
em

pl
oy

ee
s a

re
 h

ig
hl

y 
va

lu
ed

. T
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re
fo

re
, 

th
e 

nu
m

be
r a

nd
 p

ro
po

rti
on

 o
f f

em
al

e 
su

pe
rv

is
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 a
bo

ve
 e

m
pl

oy
ee

s 
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ta

nt
ly

 in
cr

ea
se

 y
ea

r o
n 

ye
ar
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hi

ch
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 d
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st
ra

tio
n 
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 th

e 
C

om
pa

ny
's 
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fo

rt 
in

 g
en

de
r e

qu
al

ity
. P

le
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e 
re

fe
r t

o 
th

e 
C

om
pa

ny
's 

20
24

 
su

st
ai

na
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lit
y 

re
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rt.
 

d.
 L
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 re
cr

ui
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en
t: 
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g 
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w
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m
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          (2
) D

id
 th

e 
co

m
pa

ny
 e

st
ab

lis
h 

an
d 

im
pl

em
en

t r
ea

so
na

bl
e 

em
pl

oy
ee

 b
en

ef
its

 (i
nc

lu
di

ng
 

co
m

pe
ns

at
io

ns
, h

ol
id

ay
s, 

an
d 

ot
he

r b
en

ef
its

), 
an

d 
ap

pr
op

ria
te

ly
 re

fle
ct

 it
s 

bu
si

ne
ss

 p
er

fo
rm

an
ce

 a
nd

 
re

su
lts

 o
n 

its
 e

m
pl

oy
ee

 
co

m
pe

ns
at

io
ns

? 
    

          
   

 
         

lo
ca

l r
es

id
en

ts
. L

oc
al

 q
ua

lit
y 

su
pe

rv
is

or
s a

re
 c

ul
tiv

at
ed

. O
ve

r t
he

 y
ea

rs
, 

a 
hi

gh
 p

ro
po

rti
on

 o
f l

oc
al

 re
si

de
nt

s h
av

e 
be

en
 e

m
pl

oy
ed

, a
s d

et
ai

le
d 

in
 

th
e 

C
om

pa
ny

’s
 S

us
ta

in
ab

ili
ty

 R
ep

or
t. 

e.
 In

 2
02

4,
 h

um
an

 ri
gh

ts
 p

ro
te

ct
io

n 
(in

cl
ud

in
g 

pr
ev

en
tio

n 
of

 u
nl

aw
fu

l 
vi

ol
at

io
ns

) t
ra

in
in

g 
w

as
 im

pl
em

en
te

d,
 to

ta
lin

g 
4,

22
7 

ho
ur

s. 
A 

to
ta

l o
f 

4,
22

7 
em

pl
oy

ee
s (

8,
45

4 
in

st
an

ce
s)

 c
om

pl
et

ed
 th

e 
tra

in
in

g,
 re

pr
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en
tin

g 
ap

pr
ox

im
at

el
y 

89
%
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f a

ll 
em

pl
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ee
s. 

M
ov

in
g 
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d,

 th
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C
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ny

 
w

ill
 c
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s o
n 
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m

an
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ts
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ro
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n 
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nd
 p
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m
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e 
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va
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ra
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g 
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 ra
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e 
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s a
nd
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ce
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el
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oo
d 

of
 re
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d 
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rin
g.
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Th
e C

om
pa

ny
 h
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ea
r r
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n 
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pl

oy
ee

 p
ro

m
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n,

 a
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en
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w
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 p
un
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. T
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ew

 re
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 th
e 
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 re
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m
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e 
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m
e 

po
si
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n 
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d 
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l p
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l w
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m
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 p
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gu
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 p
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 b
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 C
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at
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l c
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s p
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 c
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at
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 o
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ra
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g 

th
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 e
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th
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 c
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ra
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) H

as
 th

e 
C

om
pa

ny
 p
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de
d 
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s w
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 sa
fe

 a
nd

 
he
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th

y 
w

or
k 

en
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ro
nm

en
ts

 a
s 

w
el

l a
s r

eg
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ar
 c
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es
 o

n 
he
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th

 
an

d 
sa

fe
ty

? 
        

          
             

C
om

pa
ny

 sh
al

l s
et

 a
si

de
 0

.0
2%

 to
 0

.1
%

 o
f t

he
 b

al
an

ce
 o

f p
re

-ta
x 

pr
of

it 
pr

io
r t

o 
de

du
ct

in
g 

em
pl

oy
ee

s’ 
co

m
pe

ns
at

io
n 
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 c
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pe

ns
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n 
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 e

m
pl

oy
ee

s. 
In

 a
dd

iti
on

, t
he

 C
om

pa
ny

 p
ro

vi
de

 y
ea

r- e
nd

 b
on

us
 a

nd
 

fo
rm

ul
at

e 
th

e 
de

gr
ee

 o
f s

al
ar

y 
in

cr
ea

se
 e
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h 

ye
ar

 a
cc

or
di

ng
 to
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at
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n 

pe
rf
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m
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ce

 o
f t

he
 C

om
pa

ny
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d.
 T

he
 C

om
pa

ny
 h
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 e

st
ab
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d 
an
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m

pl
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ee
 W

el
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re
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om
m

itt
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w

ith
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n 
an
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al
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ca
tio

n 
of

 w
el
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nd

s e
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ng
 N

T$
 3

00
 

m
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n.
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 p

ro
vi

de
s h

ig
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ity
 b
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ef

its
, i
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ng

 e
m

pl
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ee
 tr
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ie
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ie
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y 
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ho
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 g
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an

d 
ed
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at
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m
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ee
s' 
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ild
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n.

 
 a
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 C
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 p
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lth
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ed

uc
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r 
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l h
ea

lth
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. I
n 
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r t
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d 

he
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k 
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m
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r c
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 re
m
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s o
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 d
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 re
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 m
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at
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cid
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l t
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 c
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C
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m
pe
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t c
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             
          

an
d 

ze
ro

 d
ea

th
, a

cc
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nt
in

g 
fo

r 0
.1

%
 o

f t
he

 to
tal

 em
pl

oy
ee

s. 
Th

e C
om
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ny

 
se

t u
p 

an
 “A

cc
id

en
t I

nv
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 T

ea
m
”

 t
o 
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nv

en
e r

ele
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rtm
en

ts 
to
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tly
 re

vi
ew

 th
e a

cc
id

en
ts,

 th
or

ou
gh

ly
 cl

ar
ify

 th
e c

au
se

 o
f 

th
e a

cc
id

en
ts,

 an
d 

fo
rm

ul
ate

 sp
ec

ifi
c i

m
pr

ov
em

en
t m

ea
su

re
s. 

It 
re

qu
ire

d 
all

 d
ep

ar
tm

en
ts 

to
 co

m
pr

eh
en

siv
el

y c
he

ck
 an

d 
ex

am
in

e t
he

 su
ffi

cie
nc

y o
f 

eq
ui

pm
en

t p
ro

tec
tio

n.
 A

ll 
de

fic
ien

cie
s w

er
e l

ist
ed

 fo
r i

m
pr

ov
em

en
t. A

ll 
co

lle
ag

ue
s w

er
e r

eq
ui

re
d 

to
 fo

llo
w

 th
e c

om
pa

ny
's 

re
gu

lat
io

ns
 th

or
ou

gh
ly

 
to

 p
re

ve
nt

 th
e r

ec
ur

re
nc

e o
f a

bn
or

m
ali

tie
s. 

d.
 In

 2
02

4,
 th

e c
om

pa
ny

 h
ad

 o
ne

 fi
re

 in
cid

en
t w

ith
 n

o 
ca

su
alt

ies
. T

he
 ca

us
e 

w
as

 a 
co

nt
ra

cto
r’s

 im
pr

op
er

 re
m

ov
al 

of
 a 

no
n-

de
sig

na
ted

 b
lin

d 
fla

ng
e, 

lea
di

ng
 to

 a 
lea

k 
an

d 
ig

ni
tio

n.
 T

he
 co

m
pa

ny
 h

as
 an

aly
ze

d 
th

e c
au

se
, 

en
ha

nc
ed

 tr
ain

in
g 

on
 b

lin
d 

fla
ng

e o
pe

ra
tio

ns
, a

nd
 re

vi
ew

ed
 h

ig
h-

ris
k 

pr
oc

ed
ur

es
 to

 p
re

ve
nt

 fu
tu

re
 in

cid
en

ts.
 

  
Th

ro
ug

h 
th

e 
e-

tra
in

in
g 

m
an

ag
em

en
t s

ys
te

m
, t

he
 C

om
pa

ny
 e

ns
ur

es
 th

at
 

pe
rs

on
ne

l a
re

 g
ra

du
al

ly
 c

om
pl

et
in

g 
th

e 
tra

in
in

g 
of

 n
ew

 p
er

so
nn

el
, 

fo
un

da
tio

n,
 p

ro
fe

ss
io

na
l a

nd
 c

ad
re

 re
se

rv
e.

 In
 a

dd
iti

on
, i

n 
lin

e 
w

ith
 th

e 
w

or
k 

an
d 

sa
fe

ty
 n

ee
ds

 o
f i

nd
iv

id
ua

l u
ni

ts
, c

ou
ns

el
in

g 
st

af
f w

ith
 

pr
of

es
si

on
al

 li
ce

ns
es

 h
ol

d 
oc

ca
si

on
al

 se
m

in
ar

s o
n 

va
rio

us
 to

pi
cs

 a
s 

w
el

l a
s s

tre
ng

th
en

in
g 

hu
m

an
 ri

gh
ts

 a
nd

 w
or

kp
la

ce
 sa

fe
ty

 a
w

ar
en

es
s 

co
ur

se
s. 

Fo
r m

or
e 

de
ta

ils
 o

f t
he

 le
ss

on
s o

f h
um

an
 ri

gh
ts

, p
le

as
e 

re
fe

r 
to

 th
e 

of
fic

ia
l w

eb
si

te
 o

f t
he

 C
om

pa
ny

. (
Fo

r s
pe

ci
fic

 tr
ai

ni
ng

 p
ra

ct
ic

es
, 

pl
ea

se
 re

fe
r t

o 
th

e 
20

24
 S

us
ta

in
ab

ili
ty

 R
ep

or
t.)

 
 

             In
 c
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pl

ia
nc

e 
w

ith
 

A
rti

cl
e 

21
, p

ar
ag

ra
ph

 1
 

of
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st
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C
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es
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D
ev
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e 
Su
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D

ev
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op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

(5
) D

oe
s t

he
 c

om
pa

ny
 fo

llo
w

 
re

le
va

nt
 la

w
s, 

re
gu

la
tio

ns
 a

nd
 

in
te

rn
at

io
na

l g
ui

de
lin

es
 in

 
te

rm
s o

f c
us

to
m

er
 h

ea
lth

, 
sa

fe
ty

, a
nd

 p
riv

ac
y,

 a
s w

el
l a

s 
w

he
n 

m
ar

ke
tin

g 
or

 la
be

lin
g 

its
 

pr
od

uc
ts

 a
nd

 se
rv

ic
es

 a
nd

 h
as

 
th

e 
co

m
pa

ny
 e

st
ab

lis
he

d 
re

le
va

nt
 c

on
su

m
er

 p
ro

te
ct

io
n 

po
lic

ie
s a

nd
 g

rie
va

nc
e 

pr
oc

ed
ur

es
? 

         (6
) H

as
 th

e 
co

m
pa

ny
 e

st
ab

lis
he

d 
su

pp
lie

r m
an

ag
em

en
t p

ol
ic

y 
an

d 
re

qu
ire

 su
pp

lie
rs

 to
 c

om
pl

y 
w

ith
 re

le
va

nt
 st

an
da

rd
s o

n 


                    
 

 a
. S

in
ce

 m
os

t o
f t

he
 p

ro
du

ct
s p

ro
du

ce
d 

by
 th

e 
C

om
pa

ny
 a

re
 n

ot
 d

ire
ct

ly
 

so
ld

 to
 g

en
er

al
 c

on
su

m
er

s, 
th

er
e 

ar
e 

fe
w

er
 m

ar
ke

tin
g 

ac
tiv

iti
es

 su
ch

 
as

 m
ed

ia
 a

dv
er

tis
em

en
ts

 a
nd

 c
am

pa
ig

ns
. I

f t
he

re
 a

re
 p

ro
m

ot
io

n 
ac

tiv
iti

es
 in

vo
lv

in
g 

re
gu

la
tio

ns
, a

ll 
un

its
 w

ill
 fi

rs
t c

on
su

lt 
th

e 
le

ga
l 

of
fic

e 
to

 a
vo

id
 v

io
la

tio
n.
 T

o 
pr

ot
ec

t c
us

to
m

er
 p

riv
ac

y,
 th

e 
C

om
pa

ny
 

ha
s e

st
ab

lis
he

d 
th

e 
"P

er
so

na
l D

at
a 

M
an

ag
em

en
t P

ro
ce

du
re

s"
 to

 
st

ric
tly

 li
m

it 
th

e 
us

e 
an

d 
co

nt
ro

l o
n 

an
y 

qu
er

ie
s i

nt
o 

pe
rs

on
al

 d
at

a.
 

b.
 C

us
to

m
er

 re
la

tio
ns

hi
p 

m
an

ag
em

en
t i

s a
n 

im
po

rta
nt

 p
ar

t o
f t

he
 

C
om

pa
ny

's 
su

st
ai

na
bl

e 
op

er
at

io
n.

 In
 o

rd
er

 to
 u

nd
er

st
an

d 
th

e 
va

lu
ab

le
 

op
in

io
ns

 o
f c

us
to

m
er

s, 
th

e 
C

om
pa

ny
 h

as
 c

le
ar

ly
 d

ef
in

ed
 th

e 
cu

st
om

er
 

co
m

pl
ai

nt
s p

ip
el

in
e 

as
 w

el
l a

s r
et

ur
n 

an
d 

co
m

pe
ns

at
io

n 
ap

pl
ic

at
io

n 
pr

oc
ed

ur
es

 so
 th

at
 c

us
to

m
er

s c
an

 e
xp

re
ss

 re
le

va
nt

 a
pp

ea
ls

 th
ro

ug
h 

th
e 

R
es

po
ns

e 
Fo

rm
. P

ro
du

ct
 c

om
pl

ai
nt

s a
re

 h
an

dl
ed

 b
y 

th
e 

sa
le

sp
er

so
n 

fil
lin

g 
ou

t t
he

 C
us

to
m

er
 C

om
pl

ai
nt

 H
an

dl
in

g 
Fo

rm
 fo

r 
al

l r
et

ur
ns

 a
nd

 e
xc

ha
ng

es
. T

he
 p

ro
ce

ss
 is

 a
ls

o 
m

on
ito

re
d 

by
 th

e 
co

m
pu

te
r s

ys
te

m
. A

no
th

er
 m

et
ho

d 
fo

r c
us

to
m

er
s t

o 
m

ak
e 

in
qu

iri
es

 o
r 

co
m

m
en

ts
 is

 to
 c

on
ta

ct
 th

e 
te

le
ph

on
e 

nu
m

be
r o

r e
-m

ai
l a

dd
re

ss
 li

st
ed

 
on

 th
e 

of
fic

ia
l w

eb
si

te
. C

om
m

en
ts

 a
nd

 su
gg

es
tio

ns
 a

re
 p

rio
rit

iz
ed

 
ac

co
rd

in
g 

to
 th

e 
le

ve
l o

f i
m

po
rta

nc
e 

an
d 

tim
el

in
es

s. 
Th

ey
 a

re
 th

en
 

fo
rw

ar
de

d 
to

 th
e 

re
le

va
nt

 d
ep

ar
tm

en
ts

 to
 e

ns
ur

e 
th

at
 th

e 
C

om
pa

ny
 

m
ee

ts
 a

ll 
cu

st
om

er
s’ 

ne
ed

s. 
D

ur
in

g 
pr

oc
ur

em
en

t, 
th

e 
C

om
pa

ny
 h

as
 a

lw
ay

s r
eq

ui
re

d 
up

st
re

am
 

su
pp

lie
rs

 to
 m

ee
t R

oH
S,

 IS
O

, a
nd

 re
la

te
d 

na
tio

na
l i

nd
us

tri
al

 sa
fe

ty
 

st
an

da
rd

s, 
w

he
re

 a
ll 

go
od

s m
us

t b
e 

su
ita

bl
y 

la
be

le
d 

ac
co

rd
in

g 
to

 th
e 

In
 c

om
pl

ia
nc

e 
w

ith
 

A
rti

cl
e 

24
 o

f t
he

 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
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C
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 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

en
vi

ro
nm

en
ta

l p
ro

te
ct

io
n,

 
oc

cu
pa

tio
na

l s
af

et
y 

an
d 

he
al

th
, 

or
 la

bo
r a

nd
 h

um
an

 ri
gh

ts
 

is
su

es
? 

  
  

     

na
tu

re
 o

f t
he

 p
ro

du
ct

s, 
i.e

. w
ar

ni
ng

 la
be

ls
. S

up
pl

ie
rs

 sh
ou

ld
 a

ls
o 

ad
op

t 
ap

pr
op

ria
te

 re
cy

cl
in

g 
pr

oc
ed

ur
es

 fo
r u

se
d 

co
nt

ai
ne

rs
 o

r d
el

iv
er

y 
ve

hi
cl

es
. 

Pr
od

uc
ts

 m
an

uf
ac

tu
re

d 
by

 th
e 

di
sa

dv
an

ta
ge

d 
an

d 
pr

od
uc

ts
 w

ith
 n

on
-

ra
di

oa
ct

iv
e 

la
be

ls
 a

re
 p

rio
rit

iz
ed

 fo
r p

ro
cu

re
m

en
t. 

Th
e 

“P
ric

e 
In

qu
iri

es
” 

an
d 

“O
rd

er
s”

 in
cl

ud
e 

re
qu

ire
m

en
ts

 fo
r s

up
pl

ie
rs

 th
at

 th
ey

 c
om

pl
y 

w
ith

 
th

e 
re

gu
la

tio
ns

 a
nd

 fa
ir 

tra
de

 p
rin

ci
pl

es
. T

he
 C

om
pa

ny
 c

om
m

its
 it

se
lf 

to
 

en
su

rin
g 

th
at

 th
e 

pa
rtn

er
s m

ee
t e

nv
iro

nm
en

t p
ro

te
ct

io
n,

 in
du

st
ria

l s
af

et
y,

 
an

d 
hu

m
an

 ri
gh

ts
 re

qu
ire

m
en

ts
. N

on
-c

om
pl

ia
nt

 m
an

uf
ac

tu
re

rs
 w

ill
 b

e 
re

je
ct

ed
 a

nd
 p

la
ce

d 
un

de
r m

an
uf

ac
tu

re
r e

va
lu

at
io

n.
 W

he
n 

pu
rc

ha
si

ng
 

m
at

er
ia

ls
, p

ar
ts

 o
r p

ro
du

ct
s c

on
ta

in
in

g 
m

et
al

 c
om

po
ne

nt
s, 

su
pp

lie
rs

 a
re

 
re

qu
ire

d 
to

 in
ve

st
ig

at
e 

w
he

th
er

 th
ey

 m
ee

t t
he

 "c
on

fli
ct

-fr
ee

 m
et

al
" t

o 
en

su
re

 th
at

 th
e 

pu
rc

ha
se

d 
ra

w
 m

at
er

ia
ls

 a
re

 o
bt

ai
ne

d 
th

ro
ug

h 
le

ga
l 

ch
an

ne
ls

. (
Fo

r f
ur

th
er

 d
et

ai
ls

, p
le

as
e 

re
fe

r t
o 

th
e 

20
24

 S
us

ta
in

ab
ili

ty
 

R
ep

or
t.)

 

D
ev

el
op

m
en

t B
es

t 
Pr

ac
tic

e 
Pr

in
ci

pl
es

 fo
r 

TW
SE

/T
PE

x 
Li

st
ed

 
C

om
pa

ni
es

. 
 

5.
 D

oe
s t

he
 c

om
pa

ny
 re

fe
r t

o 
gu

id
el

in
es

 fo
r t

he
 p

re
pa

ra
tio

n 
of

 
in

te
rn

at
io

na
lly

 a
cc

ep
te

d 
re

po
rts

 
an

d 
pr

ep
ar

e 
Su

st
ai

na
bi

lit
y 

R
ep

or
ts

 
an

d 
ot

he
r r

ep
or

ts
 th

at
 d

is
cl

os
e 

th
e 

co
m

pa
ny

's 
no

n-
fin

an
ci

al
 

in
fo

rm
at

io
n?

 H
as

 th
e 

af
or

em
en

tio
ne

d 
st

at
em

en
t 

re
ce

iv
ed

 a
ny

 v
al

id
at

io
n 

or
 

gu
ar

an
te

e 
fro

m
 th

ird
-p

ar
ty

 


 
 

Th
e 

co
nt

en
t s

tru
ct

ur
e 

of
 th

e 
C

om
pa

ny
’s

 2
02

4 
Su

st
ai

na
bi

lit
y 

R
ep

or
t i

s b
as

ed
 

on
 th

e 
G

lo
ba

l R
es

ili
en

cy
 R

ep
or

tin
g 

A
ss

oc
ia

tio
n'

s G
R

I s
ta

nd
ar

ds
 g

ui
de

lin
es

 
pu

bl
is

he
d 

in
 2

02
1,

 w
rit

te
n 

in
 a

cc
or

da
nc

e 
w

ith
 G

R
I 1

1:
 O

il 
an

d 
G

as
 S

ec
to

r 
St

an
da

rd
 (2

02
1)

 a
nd

 th
e 

fo
ur

 m
aj

or
 p

rin
ci

pl
es

 o
f t

he
 A

A
10

00
 A

cc
ou

nt
 

A
bi

lit
y 

Pr
in

ci
pl

e 
St

an
da

rd
, n

am
el

y 
m

at
er

ia
lit

y,
 in

cl
us

iv
en

es
s, 

re
sp

on
si

ve
ne

ss
, a

nd
 im

pa
ct

. T
he

 C
om

pa
ny

 h
av

e 
be

en
 in

sp
ec

te
d 

by
 a

 th
ird

 
pa

rty
 c

er
tif

yi
ng

 a
ut

ho
rit

y,
 th

e 
Br

iti
sh

 S
ta

nd
ar

ds
 In

st
itu

tio
n 

(B
SI

 S
G

 T
ai

w
an

 
Br

an
ch

), 
in

 a
cc

or
da

nc
e 

w
ith

 th
e 

G
R

I S
ta

nd
ar

ds
 2

02
1/

A
A

10
00

, a
nd

 w
as

 
aw

ar
de

d 
th

e 
ce

rti
fic

at
e 

of
 c

re
di

bi
lit
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 c
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6.

 
W

he
re

 th
e 

C
om

pa
ny

 h
as

 e
st

ab
lis

he
d 

its
 o

w
n 

Be
st

 P
ra

ct
ic

es
 o

n 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t a

cc
or

di
ng

 to
 th

e 
Su

st
ai
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bl

e 
D

ev
el

op
m

en
t B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 fo

r T
W

SE
/T

PE
x 

Li
st

ed
 C

om
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ni
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, p
le
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e 

de
sc
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e 

an
y 

di
ffe

re
nc

es
 b

et
w

ee
n 

th
e 

pr
es

cr
ib

ed
 b

es
t p

ra
ct

ic
es
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e C
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f D
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 b
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 D
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 D
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e C
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 b
ee

n 
sli

gh
tly

 re
vi

se
d,

 th
e e

sta
bl

ish
ed

 co
de

 an
d 

th
e “

th
e 

Su
st

ai
na

bl
e 

D
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e o
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ra
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 re
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e d
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at
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 D
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ro
te

ct
io

n 
(E

), 
So

ci
al

 R
es

po
ns

ib
ili

ty
 (

S)
, a

nd
 C

or
po

ra
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 d
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 d
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l c
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 p
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 p
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 c
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r f
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ra
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 p
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at
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at
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 c
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 c
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 c
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pr
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 c
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e 
ai

r, 
an

d 
BA

C
T 

is
 u

se
d 

to
 m

ak
e 

po
llu

tio
n 

em
is

si
on

s f
ar

 b
el

ow
 d
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 p
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w
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at
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ns

 o
f C

O
₂ e

m
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f C
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 c
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 D
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e 
En

er
gy

 B
ur

ea
u,

 a
nd

 t
he

 
En

vi
ro

nm
en

ta
l P

ro
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l p
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l p

ro
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 c
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 c
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 p
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s 

of
 s

hr
ub

s, 
w

hi
ch

 c
an

 a
bs

or
b 

ab
ou

t 1
5,

00
0 

to
ns

 o
f C

O
2 p

er
 y

ea
r. 

Pr
ov

id
in

g 
a 

gr
ee

n 
ae

ro
bi

c 
en

vi
ro

nm
en

t f
or

 
em

pl
oy

ee
s 

an
d 

ne
ar

by
 r

es
id

en
ts

, a
nd

 ta
ki

ng
 in

to
 a

cc
ou

nt
 th

e 
be

st
 o

f b
ot

h 
in

du
st

ria
l d

ev
el

op
m

en
t a

nd
 e

nv
iro

nm
en

ta
l p

ro
te

ct
io

n.
 T

ra
di

tio
na

l 
fa

ct
or

ie
s 

gi
ve

 th
e 

im
pr

es
si

on
 th

at
 th

er
e 

ar
e 

fe
w

 g
re

en
 s

pa
ce

s 
an

d 
tre

es
, a

nd
 e

ve
n 

ch
im

ne
ys

 e
m

it 
bl

ac
k 

sm
ok

e 
fro

m
 ti

m
e 

to
 ti

m
e,

 c
au

si
ng

 a
ir 

po
llu

tio
n.

 T
he

 d
ire

ct
io

n 
of

 th
e 

C
om

pa
ny

's 
va

rio
us

 fa
ct

or
ie

s i
s t

o 
ch

an
ge

 th
e 

m
in

ds
 o

f p
eo

pl
e 

to
 c

re
at

e 
a 

gr
ee

n 
la

nd
sc

ap
e 

ju
st

 li
ke

 th
e 

pa
rk

, a
nd

 
to

 tu
rn

 a
ir 

po
llu

tio
n 

in
to

 a
 n

at
ur

al
 la

nd
sc

ap
e.

 
A

t t
he

 s
am

e 
tim

e,
 th

e 
C

om
pa

ny
 a

ls
o 

re
sp

on
de

d 
to

 th
e 

go
ve

rn
m

en
t's

 a
ffo

re
st

at
io

n 
an

d 
ca

rb
on

 re
du

ct
io

n 
pl

an
 a

nd
 c

oo
pe

ra
te

d 
w

ith
 th

e 
Yu

nl
in

 
C

ou
nt

y 
G

ov
er

nm
en

t 
to

 p
ro

m
ot

e 
fla

tla
nd

 a
ffo

re
st

at
io

n 
an

d 
ca

rb
on

 r
ed

uc
tio

n 
ac

tiv
iti

es
. 

In
 2

01
1,

 t
he

 C
om

pa
ny

 s
ta

rte
d 

to
 r

ec
ei

ve
 1

0-
ye

ar
 

af
fo

re
st

at
io

n 
an

d 
ca

rb
on

 re
du

ct
io

n 
su

bs
id

y.
 A

s 
of

 2
02

1,
 th

e 
C

om
pa

ny
 h

as
 re

ce
iv

ed
 th

e 
fla

tla
nd

 a
ffo

re
st

at
io

n 
aw

ar
d 

in
 Y

un
lin

 C
ou

nt
y, 

w
ith

 a
n 

ap
pl

ic
at

io
n 

ar
ea

 o
f 1

,0
94

 h
ec

ta
re

s, 
an

d 
ab

ou
t 1

.4
22

 b
ill

io
n 

in
 s

ub
sid

ie
s 

ha
ve

 b
ee

n 
pr

ov
id

ed
 to

 th
e 

af
fo

re
st

at
io

n 
ap

pl
ic

an
ts

, c
on

tri
bu

tin
g 

to
 th

e 
af

fo
re

st
at

io
n 

an
d 

ca
rb

on
 re

du
ct

io
n.

 H
ow

ev
er

, t
he

 C
ou

nc
il 

of
 A

gr
ic

ul
tu

re
 c

on
si

de
rs

 th
at

 c
on

ve
rti

ng
 fe

rti
le

 la
nd

 in
to

 fo
re

st
 la

nd
 m

ay
 le

ad
 to

 fo
od

 
sh

or
ta

ge
s. 

In
 a

dd
iti

on
, i

t i
s 

ea
sy

 to
 a

ttr
ac

t s
na

ke
s, 

ra
ts

, a
nd

 b
ird

s, 
w

hi
ch

 w
ill

 a
ffe

ct
 th

e 
ha

rv
es

t o
f a

dj
ac

en
t f

ar
m

la
nd

s. 
Th

er
ef

or
e,

 a
cc

or
di

ng
 to

 
go

ve
rn

m
en

t p
ol

ic
y,

 th
e 

C
om

pa
ny

 w
ill

 n
o 

lo
ng

er
 p

ro
vi

de
 re

ci
pr

oc
al

 s
ub

si
di

es
. H

ow
ev

er
, t

he
 C

ou
nc

il 
of

 A
gr

ic
ul

tu
re

 c
on

si
de

rs
 th

at
 c

on
ve

rti
ng

 
fe

rti
le

 la
nd

 in
to

 fo
re

st
 la

nd
 m

ay
 le

ad
 to

 fo
od

 sh
or

ta
ge

s. 
In

 a
dd

iti
on

, i
t i

s e
as

y 
to

 a
ttr

ac
t s

na
ke

s, 
ra

ts
, a

nd
 b

ird
s, 

w
hi

ch
 w

ill
 a

ffe
ct

 th
e 

ha
rv

es
t o

f 
ad

ja
ce

nt
 fa

rm
la

nd
s. 

Th
er

ef
or

e,
 a

cc
or

di
ng

 to
 g

ov
er

nm
en

t p
ol

ic
y, 

th
e 

C
om

pa
ny

 w
ill

 n
o 

lo
ng

er
 p

ro
vi

de
 re

ci
pr

oc
al

 su
bs

id
ie

s. 
Th

e 
C

om
pa

ny
 a

ls
o 

fu
lly

 c
oo

pe
ra

te
s 

w
ith

 t
he

 E
nv

iro
nm

en
ta

l 
Pr

ot
ec

tio
n 

A
ge

nc
y 

to
 p

ro
m

ot
e 

gr
ee

n 
pr

oc
ur

em
en

t 
of

 p
riv

at
e 

en
te

rp
ris

es
 t

o 
im

pl
em

en
t t

he
 e

ne
rg

y-
sa

vi
ng

 a
nd

 c
ar

bo
n-

re
du

ct
io

n 
gr

ee
n 

co
ns

um
pt

io
n 

po
lic

y.
 T

he
 s

ta
tis

tic
al

 g
re

en
 p

ro
cu

re
m

en
t a

m
ou

nt
 o

f t
he

 C
om

pa
ny

 in
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D
ev

el
op

m
en

t I
te

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

20
24

 is
 9

10
 m

ill
io

n 
do

lla
rs

. 
In

 th
e 

fu
tu

re
, t

he
 c

om
pa

ny
 is

 g
oi

ng
 to

 k
ee

p 
th

e 
co

re
 v

al
ue

 o
f 

en
vi

ro
nm

en
t p

ro
te

ct
io

n,
 a

nd
 p

ut
 w

at
er

 c
on

se
rv

at
io

n,
 e

ne
rg

y 
sa

vi
ng

, c
ar

bo
n 

re
du

ct
io

n,
 re

so
ur

ce
 re

us
e 

an
d 

en
vi

ro
nm

en
ta

lly
 fr

ie
nd

ly
 in

to
 p

ra
ct

ic
e,

 in
 o

rd
er

 to
 fu

lfi
ll 

so
ci

al
 re

sp
on

si
bi

lit
y.

 
Be

si
de

s, 
pr

ov
id

in
g 

a 
he

al
th

y 
an

d 
sa

fe
 w

or
kp

la
ce

 i
s 

th
e 

re
sp

on
si

bi
lit

y 
of

 F
or

m
os

a 
Pl

as
tic

s 
G

ro
up

 (
FP

G
) 

to
 e

m
pl

oy
ee

s 
an

d 
th

ei
r 

fa
m

ili
es

. 
Th

er
ef

or
e,

 "s
af

et
y 

fir
st

" h
as

 b
ec

om
e 

an
 es

se
nt

ia
l p

rin
ci

pl
e f

or
 u

s t
o 

ch
er

is
h 

em
pl

oy
ee

s. 
In

 ad
di

tio
n 

to
 e

st
ab

lis
hi

ng
 a 

re
w

ar
d 

sy
st

em
 to

 en
co

ur
ag

e 
em

pl
oy

ee
s 

an
d 

co
nt

ra
ct

or
s 

to
 r

ep
or

t u
ns

af
e 

be
ha

vi
or

s 
an

d 
fa

ls
e 

al
ar

m
 in

ci
de

nt
s, 

de
pa

rtm
en

ts
 w

ith
 z

er
o 

oc
cu

pa
tio

na
l a

cc
id

en
ts

 w
ill

 a
ls

o 
be

 
re

w
ar

de
d.

 A
ll 

un
its

 a
re

 e
nc

ou
ra

ge
d 

to
 re

po
rt 

po
te

nt
ia

l h
az

ar
ds

, r
ai

se
 a

bn
or

m
al

 a
nd

 u
ns

af
e 

be
ha

vi
or

s 
re

ga
rd

in
g 

in
du

st
ria

l s
af

et
y,

 a
nd

 c
on

du
ct

 
qu

ar
te

rly
 su

m
m

ar
y 

re
vi

ew
s t

o 
el

im
in

at
e 

po
te

nt
ia

l h
az

ar
ds

. I
nt

er
-d

ep
ar

tm
en

ta
l c

om
pe

tit
io

ns
 a

nd
 p

er
fo

rm
an

ce
 ra

tin
gs

 a
re

 o
rg

an
iz

ed
 to

 im
pr

ov
e 

em
pl

oy
ee

s' 
se

ns
e 

of
 p

ar
tic

ip
at

io
n.

 B
es

id
es

, a
 c

om
m

en
da

tio
n 

co
nf

er
en

ce
 is

 h
el

d 
ea

ch
 y

ea
r t

o 
ce

le
br

at
e 

de
pa

rtm
en

ts
 w

ith
 e

xc
el

le
nt

 p
er

fo
rm

an
ce

 
in

 sa
fe

ty
 c

ul
tu

re
. A

nd
 e

m
pl

oy
ee

s' 
pa

rti
ci

pa
tio

n 
an

d 
se

ns
e 

of
 h

on
or

 a
re

 th
us

 im
pr

ov
ed

 th
ro

ug
h 

th
e 

cr
os

s-
co

m
pa

ny
 c

om
pe

tit
io

n 
an

d 
pe

rfo
rm

an
ce

 
ra

tin
g.

 
B.

 C
om

m
un

ity
 p

ar
tic

ip
at

io
n:

  
Th

e C
om

pa
ny

 is
 d

ee
pl

y 
ro

ot
ed

 in
 T

ai
w

an
. F

ac
to

rie
s a

re
 d

is
tri

bu
te

d 
al

l o
ve

r T
ai

w
an

. W
e s

tri
ve

 to
 b

ec
om

e a
 “g

oo
d 

ne
ig

hb
or

” w
ith

 th
e s

ur
ro

un
di

ng
 

re
si

de
nt

s 
by

 s
et

tin
g 

up
 a

 d
ed

ic
at

ed
 g

ro
up

 in
 e

ac
h 

fa
ct

or
y 

to
 c

om
m

un
ic

at
e 

w
ith

 re
si

de
nt

s 
an

d 
pr

ov
id

e 
al

l k
in

ds
 o

f a
ss

is
ta

nc
e.

 In
 a

dd
iti

on
, w

e 
co

nt
in

ue
 to

 m
ob

ili
ze

 o
ur

 st
af

f t
o 

cl
ea

n 
up

 n
ei

gh
bo

rh
oo

d 
st

re
et

s 
an

d 
be

ac
he

s, 
co

nt
in

ua
lly

 in
ve

st
 in

 lo
ca

l p
ub

lic
 w

el
fa

re
 a

ct
iv

iti
es

, a
nd

 a
ss

is
t i

n 
ca

rin
g 

fo
r 

fa
m

ili
es

 a
nd

 d
is

ad
va

nt
ag

ed
 g

ro
up

s, 
so

 t
ha

t 
ou

r 
em

pl
oy

ee
s 

an
d 

co
m

m
un

ity
 r

es
id

en
ts

 c
an

 b
e 

in
te

gr
at

ed
. 

Em
pl

oy
ee

s 
ha

ve
 a

ls
o 

sp
on

ta
ne

ou
sl

y 
fo

rm
ed

 a
 c

ha
rit

y 
gr

ou
p,

 re
sp

on
di

ng
 to

 th
e 

fe
ed

ba
ck

 to
 th

e 
ne

ig
hb

or
ho

od
, a

nd
 b

y 
lo

ng
-te

rm
 a

nd
 c

on
tin

uo
us

 a
tte

nt
io

n,
 g

ra
du

al
ly

 
ex

pa
nd

 h
um

an
 c

ar
e 

an
d 

lo
ve

 to
 e

ve
ry

 c
or

ne
r o

f t
he

 so
ci

et
y 

to
 jo

in
tly

 e
st

ab
lis

h 
a 

pe
ac

ef
ul

 so
ci

et
y.

 
C

. P
ro

m
ot

e 
th

e 
de

ve
lo

pm
en

t o
f T

ai
w

an
's 

di
st

in
ct

iv
e 

cu
ltu

re
: 

 
In

 o
rd

er
 to

 p
ro

m
ot

e 
th

e 
fil

m
 a

nd
 te

le
vi

si
on

 in
du

st
ry

 a
nd

 su
pp

or
t l

oc
al

 d
ra

m
a 

pr
od

uc
tio

ns
, o

ur
 c

om
pa

ny
 c

on
tin

ue
s t

o 
pr

ov
id

e 
fin

an
ci

al
 su

pp
or

t 
fo

r l
oc

al
 d

ra
m

a 
cr

ea
tio

n 
an

d 
va

rio
us

 a
rti

st
ic

 p
er

fo
rm

an
ce

s. 
In

 2
02

4,
 w

e 
sp

on
so

re
d 

se
ve

ra
l w

el
l-k

no
w

n 
do

m
es

tic
 te

le
vi

si
on

 st
at

io
ns

 w
ith

 a
 

to
ta

l o
f 2

3 
m

ill
io

n 
N

T 
do

lla
rs

 fo
r p

ro
gr

am
 p

ro
du

ct
io

n 
an

d 
br

oa
dc

as
tin

g 
pu

rp
os

es
. T

hi
s s

po
ns

or
sh

ip
 a

im
s t

o 
en

co
ur

ag
e 

lo
ca

l t
el

ev
is

io
n 

st
at

io
ns

 
to

 c
on

tin
ue

 p
ro

du
ci

ng
 h

ig
h-

qu
al

ity
 p

ro
gr

am
s, 

en
ha

nc
e 

co
nt

en
t d

iv
er

si
ty

, a
nd

 d
riv

e 
th

e 
de

ve
lo

pm
en

t o
f t

al
en

t, 
te

ch
no

lo
gy

, a
nd

 sc
al

e 
w

ith
in

 th
e 
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D
ev
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m
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Im
pl
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en

ta
tio

n 
St

at
us

 (N
ot

e1
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D
ev

ia
tio

ns
 fr

om
 th

e 
Su

st
ai

na
bl

e 
D

ev
el

op
m

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 fo

r 
TW

SE
/T

PE
x 

Li
st

ed
 

C
om

pa
ni

es
 a

nd
 R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

fil
m

 a
nd

 te
le

vi
si

on
 in

du
str

y.
 W

e 
ho

pe
 to

 e
xp

an
d 

pu
bl

ic
 p

ar
tic

ip
at

io
n 

an
d 

un
de

rs
ta

nd
in

g 
of

 a
rt,

 sp
or

ts
, a

nd
 lo

ca
l c

ul
tu

re
 th

ro
ug

h 
th

es
e 

ef
fo

rts
, 

th
er

eb
y 

cu
lti

va
tin

g 
th

e 
na

tio
n'

s c
ul

tu
ra

l s
of

t p
ow

er
. 

D
. S

oc
ia

l c
on

tri
bu

tio
n,

 so
ci

al
 se

rv
ic

es
, s

oc
ia

l w
el

fa
re

, a
nd

 o
th

er
 so

ci
al

 re
sp

on
si

bi
lit

y 
ac

tiv
iti

es
: 

Ba
se

d 
on

 th
e 

sp
iri

t o
f “

Ta
ke

 fr
om

 so
ci

et
y,

 g
iv

e 
ba

ck
 to

 so
ci

et
y 

", 
th

e 
C

om
pa

ny
 is

 c
om

m
itt

ed
 to

 th
e 

su
st

ai
na

bl
e 

op
er

at
io

n 
an

d 
co

nt
in

ue
s t

o 
gi

ve
 

ba
ck

 t
o 

th
e 

so
ci

et
y 

an
d 

fu
lfi

ll 
its

 s
oc

ia
l 

re
sp

on
si

bi
lit

ie
s 

w
ith

 t
he

 m
an

ag
em

en
t 

po
lic

y 
of

 "
qu

al
ity

, 
re

pu
ta

tio
n,

 s
er

vi
ce

, 
an

d 
en

vi
ro

nm
en

ta
l 

pr
ot

ec
tio

n.
" O

ur
 re

su
lts

 in
 so

ci
al

 re
sp

on
si

bi
lit

y 
ar

e 
al

so
 re

co
rd

ed
 in

 th
e 

"S
us

ta
in

ab
ili

ty
 R

ep
or

t."
 

In
 a

dd
iti

on
 to

 d
ed

ic
at

in
g 

to
 b

us
in

es
s 

op
er

at
io

ns
, w

e 
al

so
 in

ve
st

 in
 m

ed
ic

al
 c

ar
e,

 e
du

ca
tio

n,
 a

nd
 v

ar
io

us
 s

oc
ia

l w
el

fa
re

 u
nd

er
ta

ki
ng

s 
to

 fu
lfi

ll 
C

or
po

ra
te

 S
oc

ia
l R

es
po

ns
ib

ili
ty

: 
a.

 M
ed

ic
al

 tr
ea

tm
en

t: 
C

ha
ng

 G
un

g 
M

em
or

ia
l H

os
pi

ta
l w

as
 e

st
ab

lis
he

d 
in

 1
97

6.
 It

 is
 c

om
m

itt
ed

 to
 "i

m
pr

ov
in

g 
m

ed
ic

al
 st

an
da

rd
s a

nd
 c

re
at

in
g 

so
ci

al
 w

el
l-b

ei
ng

" a
nd

 h
as

 th
e 

co
ur

ag
e 

to
 c

ha
lle

ng
e 

th
e 

st
at

us
 q

uo
. I

t n
ot

 o
nl

y 
dr

iv
es

 th
e 

re
fo

rm
 a

nd
 p

ro
gr

es
s o

f t
he

 m
ed

ic
al

 c
om

m
un

ity
 b

ut
 

al
so

 w
on

 th
e 

tru
st

 o
f t

he
 g

en
er

al
 p

ub
lic

. N
ow

, i
n 

Ta
iw

an
, t

he
re

 a
re

 fo
ur

 m
aj

or
 se

ct
or

s, 
th

e 
N

or
th

 S
ec

to
r (

in
cl

ud
in

g 
K

ee
lu

ng
, L

ov
er

 L
ak

e,
 

Ta
ip

ei
, L

in
ko

u,
 T

ao
yu

an
, a

nd
 o

th
er

 n
ur

si
ng

 h
om

es
), 

C
hi

ay
i S

ec
to

r, 
Yu

nl
in

 S
ec

to
r, 

an
d 

K
ao

hs
iu

ng
 S

ec
to

r (
K

ao
hs

iu
ng

 a
nd

 F
en

gs
ha

n 
H

os
pi

ta
l).

 In
 se

rv
ic

es
, i
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l c
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l c
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ra
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 b
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ra
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t d

isa
dv

an
ta

ge
d 

stu
de

nt
s i

n 
ex

pl
or

in
g 

th
ei

r 
fu

tu
re

 c
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r c
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e d
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. p
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e d
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l d
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 C
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D
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 p
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 p
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 m
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 p
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 m
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, p
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 p
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 D
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 d
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at
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 p
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. D
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 C
an

te
en

 in
 Y

un
lin

 C
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 C
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9-
ye

ar
-o

ld
 C

ho
ng

ya
ng

 R
es

pe
ct

 G
ift

s f
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 d

ai
ly

 n
ec

es
sit

ie
s a

nd
 ri

ce
 to

 so
ci

al
 w

el
fa

re
 in

sti
tu

tio
ns

; b
. o

ffe
r g

ift
s a

nd
 b

on
us

 o
n 

th
e t

hr
ee

 m
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e l
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 c.
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e d
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 p
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 p
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. p
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e D
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 C
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t p

ro
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 p
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 b
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f c
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. d
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 b
ud

ge
t o

f p
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r l
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ro
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ro
je

ct
 " 

sp
or

ts 
ta

le
nt

s a
br

oa
d 

tra
in

in
g 

pr
og

ra
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 m
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 d
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r f
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e C
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 d
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 D
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 p
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. D
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 p
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 C
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 d
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" c

ol
um

n,
 if

 "Y
es

" i
s c

he
ck

ed
, p

le
as

e 
sp

ec
ify

 th
e 

im
po

rta
nt

 p
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 m
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 p
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 c
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 m
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 d
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at
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 c
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 c
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 b
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 d
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, p
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 b
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ra
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 D
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r r
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t p
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t p
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 d
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 c
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l d

ep
ar

tm
en

t t
o 

su
pp

or
t i

ts
 fu

nc
tio

ns
. I

n 
lin

e 
w

ith
 

co
rp

or
at

e g
ov

er
na

nc
e e

va
lu

at
io

n 
re

qu
ire

m
en

ts
, t

he
 P

re
si

de
nt

's 
O

ffi
ce

 is
 re

sp
on

si
bl

e f
or

 p
ro

m
ot

in
g 

ris
k 

m
an

ag
em

en
t, 

co
rp

or
at

e 
so

ci
al

 re
sp

on
si

bi
lit

y, 
cl

im
at

e 
ch

an
ge

 a
da

pt
at

io
n,

 a
nd

 o
th

er
 su

st
ai

na
bi

lit
y-

re
la

te
d 

in
iti

at
iv

es
. 

Th
e C

om
pa

ny
 h

ol
ds

 at
 le

as
t s

ix
 B

oa
rd

 m
ee

tin
gs

 p
er

 y
ea

r a
nd

 re
po

rts
 cl

im
at

e-
re

la
te

d 
is

su
es

 to
 th

e B
oa

rd
 o

f D
ire

ct
or

s 
on

 a 
re

gu
la

r b
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e c
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ra
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, m
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at
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m
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R
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 m
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 b
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 e
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re
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R
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at
ed
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en
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at
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 r
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si
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tim
at

in
g 

at
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 c
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ta
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ra
te
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f N

T$
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0 
pe

r m
et

ric
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ed
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 a

n 
an

nu
al

 c
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bo
n 

ta
x 

pa
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en
t o

f N
T$
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45

 b
ill

io
n 

w
ill

 b
e 

in
cu

rre
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M

ee
t t

he
 e

ac
h 

in
du

st
ry

 b
en

ch
m

ar
k 

ca
rb

on
 e

m
is

si
on
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e 
w
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 re
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tio
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, t
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 c
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ill
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m
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lu
nt

ar
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em
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si
on
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re
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io
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 c
ar
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l c

ar
bo
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 c
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ua

l 
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0 
m
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n.
 T

hi
s r

ep
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se
nt
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du
ct

io
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4.
15
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n 

in
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ar
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n 
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e 
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pe
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 c
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re
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ou
t a
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un
ta

ry
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io
n 
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an
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an
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ris
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an
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ga
l 

Sh
or

t t
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m
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ir 
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ed
 th

e 
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en
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n 
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at

er
 c
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m
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- i
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en
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se
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w

ho
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th
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er
 c
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su

m
pt
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n 
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g 
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e 
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y 
se
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bi

c 
m

et
er

s. 
Th

e 
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w
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 b
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3 
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r c
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m
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he
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e 
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 d
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N
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2 
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 g

ra
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 p
er
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d 
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pr
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at
er
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iv

e 
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er
s w
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 re
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iv

e 
a 

50
%

 re
du

ct
io

n 
in

 th
e 

w
at

er
 c

on
su

m
pt

io
n 

fe
e 

un
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 3
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02
5.

 
Ba

se
d 

on
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n 
es

tim
at

ed
 w

at
er

 c
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su
m

pt
io

n 
of

 1
8.

92
 m

ill
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n 
cu
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c 

m
et

er
s 

du
rin

g 
th

e 
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y 
se
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 o
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4 
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r 2
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 b

e 
an

 a
nn

ua
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8.
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m
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n.
 

Tr
an

si
tio

n 
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 - 

C
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ng
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om
er

 b
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r 
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-te
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2 
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e 
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pe
an
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's 
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na

bl
e 

A
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at
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n 
Fu

el
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A
F)

 
re
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tio
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, t
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 C
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A

er
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s A
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in
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at

io
n 
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 th
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M

in
is

tr
y 
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an
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ta
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n 
an

d 
C

om
m

un
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at
io

ns
 e
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ou

ra
ge

s 
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rli
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s 
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et
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e 
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%
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A

F 
by
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(e
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al
en

t t
o 
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 to
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f S
A

F)
. I

f t
he
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m
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e 

to
 s
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SA

F,
 a

irl
in
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 s

ee
k 
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te
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at

iv
e 

SA
F 
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ur

ce
s,

 re
su

lti
ng
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 a
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re
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e 
in

 d
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an
d 
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r t
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pa

ny
’s
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en

tio
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l a
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at
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n 
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. B
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n 

an
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vi
at

io
n 

fu
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 p
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e 
of
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64
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 p
er
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ou
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tim
at

ed
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ve
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e 
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 o

f 
N
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1.

34
5 
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Tr
an
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O

pp
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no
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 c
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l t
ra
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w
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 c
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 d
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m
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at
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ve
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er
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 fu
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 p
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s 
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 y
ea
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iv
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 a
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 s

ig
ni
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an

tly
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el

 c
on

su
m
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io

n 
an

d 
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w
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gr
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ou
se
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m

is
si

on
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Tr
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tio
n 

O
pp
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ni
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–
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se
d 

en
er

gy
 

ef
fic

ie
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y 

Sh
or

t t
er

m
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02
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B
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le
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ra
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 th
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t o
f c
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r e

co
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m
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 c
om
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iz
es
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e 
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rtu
ni

tie
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r e

m
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si
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io
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ug
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ur
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d 
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m
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 d
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r p
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lu
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oc
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 c
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t t
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 c
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n 
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 c
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 c
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m
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 d
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3.
 S

ta
te

 t
he

 e
ffe

ct
s 

of
 e

xt
re

m
e 

cl
im

at
e 

ev
en

ts
 a

nd
 tr

an
si

tio
n 

ac
tio

ns
 o

n 
fin

an
ce

. 

In
 th

e 
co

nt
ex

t o
f S

SP
5-

8.
5 

sc
en

ar
io

, m
an

ag
in

g 
ex

tre
m

e 
cl

im
at

e 
ris

ks
 d

ur
in

g 
th

e 
m

id
-te

rm
 p

er
io

d 
of

 c
lim

at
e 

ch
an

ge
 (y

ea
rs

 2
04

1-
20

60
), 

th
e 

av
er

ag
e 

to
ta

l r
ai

nf
al

l i
s 

pr
oj

ec
te

d 
to

 in
cr

ea
se

 b
y 

8.
8%

. 
1.

 
H

ea
vy

 ra
in

 e
ve

nt
s 

ar
e 

m
os

t c
om

m
on

 d
ur

in
g 

th
e 

pl
um

 ra
in

 s
ea

so
n 

in
 M

ay
 a

nd
 J

un
e,

 a
s 

w
el

l a
s 

th
e 

ty
ph

oo
n 

se
as

on
 fr

om
 J

ul
y 

to
 S

ep
te

m
be

r, 
or

 d
ue

 to
 c

on
ve

ct
iv

e 
ra

in
fa

ll 
as

so
ci

at
ed

 w
ith

 fr
on

ta
l s
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te

m
s 

in
 

sp
rin

g 
an

d 
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tu
m

n 
or

 th
e 

su
m

m
er

 m
on

so
on

 fl
ow

 fr
om

 th
e 

so
ut

hw
es

t. 
2.

 
Th

e 
fr

eq
ue

nc
y 

of
 e

xt
re

m
e 

w
ea

th
er

 e
ve

nt
s,

 s
uc

h 
as

 h
ea

vy
 ra

in
fa

ll 
an

d 
fl

oo
di

ng
, i

s 
in

cr
ea

si
ng

 d
ue

 to
 

gl
ob

al
 c

lim
at

e 
ch

an
ge

. E
qu

ip
m

en
t m

ay
 b

e 
su

sc
ep

tib
le

 to
 fl

oo
di

ng
 d

ur
in

g 
he

av
y 

ra
in

fa
ll,

 le
ad

in
g 

to
 

di
sr

up
tio

ns
 in

 s
ta

bl
e 

op
er

at
io

ns
 a

nd
 re

su
lti

ng
 in

 d
ow

nt
im

e 
lo

ss
es

. A
ss

um
in

g 
es

tim
at

ed
 re

ve
nu

e 
in

 th
e 

ye
ar
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02

4,
 if

 h
ea

vy
 ra

in
fa

ll 
ca
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es

 a
 o

ne
-d

ay
 s
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td

ow
n 

du
e 

to
 fl

oo
di

ng
, i

t w
ou

ld
 re

su
lt 

in
 a
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nu
e 

lo
ss

 
of
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T$

1.
8 

bi
lli

on
. 

4.
 S

ta
te

 h
ow

 t
he

 p
ro

ce
ss

 f
or

 
id

en
tif

yi
ng

, 
as

se
ss

in
g,

 
an

d 
m

an
ag

in
g 
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im

at
e 

ris
ks

 
is 

in
te
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at

ed
 

in
to

 
th

e 
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er
al

l 
ris

k 
m

an
ag

em
en

t s
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te
m

. 

Th
e 

C
om

pa
ny

's 
pr

oc
es

s f
or

 id
en

tif
yi

ng
, a

ss
es

si
ng

, a
nd

 m
an

ag
in

g 
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im
at

e-
re

la
te

d 
ris

ks
: b
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kg

ro
un

d 
da

ta
 

co
lle

ct
io

n
sc

op
e 

of
 ri

sk
 a

nd
 o

pe
ra

tio
na

l a
ss

es
sm

en
t

ris
k 

an
d 

op
er

at
io

na
l i

m
pa

ct
 a
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ly

si
s

co
nt

ro
l m

ea
su

re
s 

an
d 

go
al

 se
tti

ng
. 

Th
e 

ris
k 

is
su

es
 o

f t
he

 C
om

pa
ny

 in
cl

ud
e 

va
rio

us
 a

sp
ec

ts
 su

ch
 a

s e
co

no
m

y,
 e

nv
iro

nm
en

t, 
so

ci
et

y,
 te

ch
no

lo
gy

, a
nd

 
ge

op
ol

iti
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, a
nd

 c
lim

at
e 

ch
an

ge
-r

el
at

ed
 is

su
es

 a
re

 in
te

gr
at

ed
 in

to
 th

e 
en

vi
ro

nm
en

ta
l a

sp
ec

t. 
R

is
k 

m
an

ag
em

en
t i

s 
co

nd
uc

te
d 

ta
ki

ng
 th

e 
"O

pe
ra

tio
na

l D
iv

is
io

n:
 P

re
si

de
nt

's 
O

ffi
ce

" a
s c

en
te

r. 
R

is
ks

 th
at

 m
ay

 a
ffe

ct
 th

e 
C

om
pa

ny
's 

op
er

at
io

ns
 a

re
 id

en
tif

ie
d 

an
d,

 b
as

ed
 o

n 
th

e 
na

tu
re

 o
f t

he
 ri

sk
s, 

th
e 

lik
el

ih
oo

d 
an

d 
im

pa
ct

 a
re

 jo
in

tly
 a

ss
es

se
d 

by
 

co
lla

bo
ra

tio
n 

of
 d

iff
er

en
t b

us
in

es
s-

re
la

te
d 

un
its

. A
fte

r a
ss

es
sm

en
t, 

tim
el

y 
fe

ed
ba

ck
 is

 p
ro

vi
de

d 
to

 th
e 

m
an

ag
em

en
t 

to
 a

dj
us

t t
he

 C
om

pa
ny

's 
op

er
at

io
na

l s
tra

te
gi

es
. 
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 te
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s o

f r
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k 
m

an
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em
en

t, 
th

e 
C

om
pa

ny
 fu

rth
er

 c
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eg
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iz
es

 ri
sk

s i
nt

o 
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o 
m
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n 
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pe

s:
 "i

nh
er

en
t o

pe
ra

tio
na

l 
ris

ks
" a

nd
 "e

m
er

gi
ng

 ri
sk

s."
 O

f w
hi

ch
, e

m
er

gi
ng

 ri
sk

s r
ef

er
 to

 th
e 

ris
ks

 th
at

 o
ur

 o
pe
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tio

ns
 m

ay
 fa

ce
 in

 th
e 

ne
xt

 
fiv

e 
ye

ar
s. 

W
e 

ut
ili

ze
 th

e 
C

O
SO

 E
nt

er
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is
e 

R
is

k 
M

an
ag

em
en

t (
ER

M
) f

ra
m

ew
or

k 
to

 c
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le
ct

 is
su
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 a

nd
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ol
la

bo
ra

te
 

w
ith

 E
SG

 e
xp

er
ts

 to
 a

na
ly

ze
 e

m
er

gi
ng

 ri
sk

s o
f c

or
po

ra
te

. C
ur

re
nt

ly
, c

lim
at

e 
ch

an
ge

-r
el

at
ed

 is
su

es
 a

re
 m

os
tly

 
ca

te
go

riz
ed

 a
s e

m
er

gi
ng

 ri
sk

 c
at

eg
or

ie
s. 

Th
e 

cl
im

at
e 

ch
an

ge
-r

el
at

ed
 ri

sk
s i

ss
ue

s t
ha

t a
re

 a
na

ly
ze

d 
an

d 
as

se
ss

ed
 

in
cl

ud
e 

ch
an

ge
s i

n 
co

rp
or

at
e 

im
ag

e,
 te

ch
no

lo
gi

ca
l c

ha
ng

es
, p

hy
si

ca
l r

is
ks

 o
f c

lim
at

e 
ch

an
ge

, s
ta

ke
ho

ld
er

 c
on

ce
rn

s 
ab

ou
t l

ow
-c

ar
bo

n 
en

er
gy

, e
ne

rg
y 

tra
ns

iti
on

, a
nd

 c
om

pl
ia

nc
e 

w
ith

 d
om

es
tic

 a
nd

 in
te

rn
at

io
na

l e
ne

rg
y 

po
lic

ie
s. 

Th
e 

tra
ns

iti
on

 ri
sk

s, 
ph

ys
ic

al
 ri

sk
s, 

an
d 

cl
im

at
e 

op
po

rtu
ni

tie
s o

f c
lim

at
e 

ch
an

ge
 a

re
 id

en
tif

ie
d,

 a
nd

 th
ei

r r
is

k 
le

ve
ls

 a
nd

 
re

le
va

nt
 c

or
re

sp
on

di
ng

 st
ra

te
gi

es
 a

re
 a

ss
es

se
d 

ba
se

d 
on

 a
 ri

sk
 m

at
rix

 o
f f

in
an

ci
al

 im
pa

ct
 a

nd
 li

ke
lih

oo
d 

of
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Ite
m

 
Im

pl
em

en
ta

tio
n 

St
at

us
 

oc
cu

rr
en

ce
. 

 
5.

 I
f 

us
in

g 
sc

en
ar

io
 a

na
ly

si
s 

to
 

as
se

ss
 r

es
ili

en
ce

 t
o 

cl
im

at
e 

ch
an

ge
 r

is
ks

, i
t 

is
 n

ec
es

sa
ry

 
to

 
ex

pl
ai

n 
th

e 
sc

en
ar

io
, 

pa
ra

m
et

er
s, 

as
su

m
pt

io
ns

, 
an

al
ys

is
 

fa
ct

or
s 

us
ed

, 
an

d 
m

aj
or

 fi
na

nc
ia

l i
m

pa
ct

s. 

Th
e 

co
m

pa
ny

 p
rim

ar
ily

 u
til

iz
es

 th
e 

Sh
ar

ed
 S

oc
io

ec
on

om
ic

 P
at

hw
ay

s (
SS

P)
 d

ef
in

ed
 in

 th
e 

In
te

rg
ov

er
nm

en
ta

l 
Pa

ne
l o

n 
C

lim
at

e 
C

ha
ng

e 
(IP

C
C

) S
ix

th
 A

ss
es

sm
en

t R
ep

or
t (

A
R

6)
 to

 e
st

im
at

e 
fu

tu
re

 e
m

is
si

on
 sc

en
ar

io
s. 

Th
es

e 
SS

P 
pa

th
w

ay
s c

on
si

de
r u

nc
er

ta
in

tie
s i

n 
th

e 
fu

tu
re

 a
nd

 p
ro

vi
de

 a
 b

ro
ad

er
 a

ss
es

sm
en

t, 
in

cl
ud

in
g 

th
e 

po
te

nt
ia

l 
im

pa
ct

s o
f g

re
en

ho
us

e 
ga

s e
m

is
si

on
s, 

la
nd

 u
se

, a
nd

 a
ir 

po
llu

ta
nt

s o
n 

fu
tu

re
 c

lim
at

e.
 T

he
 fo

ur
 S

SP
 e

m
is

si
on

 
sc

en
ar

io
s w

e 
ad

op
t a

re
 a

s f
ol

lo
w

s:
 

Lo
w

 e
m

is
si

on
s (

SS
P1

-2
.6

): 
R

ep
re

se
nt

s a
 w

or
ld

 w
he

re
 su

st
ai

na
bl

e 
de

ve
lo

pm
en

t g
oa

ls
 a

re
 a

ch
ie

ve
d 

gr
ad

ua
lly

 o
n 

a 
gl

ob
al

 sc
al

e.
 

M
ed

iu
m

 e
m

is
si

on
s (

SS
P2

-4
.5

): 
R

ef
le

ct
s a

 sc
en

ar
io

 w
he

re
 c

ou
nt

rie
s m

ay
 p

rio
rit

iz
e 

in
te

rn
al

 e
co

no
m

ic
 a

nd
 se

cu
rit

y 
is

su
es

 a
m

id
st

 re
gi

on
al

 c
om

pe
tit

io
n,

 p
ot

en
tia

lly
 n

eg
le

ct
in

g 
br

oa
de

r d
ev

el
op

m
en

ta
l n

ee
ds

. 
H

ig
h 

em
is

si
on

s (
SS

P3
-7

.0
): 

C
on

si
de

rs
 a

n 
un

eq
ua

l w
or

ld
 w

he
re

 e
nv

iro
nm

en
ta

l p
ol

ic
ie

s m
ay

 o
nl

y 
be

 im
pl

em
en

te
d 

in
 m

id
dl

e 
to

 h
ig

h-
in

co
m

e 
re

gi
on

s, 
an

d 
th

e 
gl

ob
al

 e
ne

rg
y 

se
ct

or
 re

lie
s h

ea
vi

ly
 o

n 
ca

rb
on

-in
te

ns
iv

e 
fu

el
s. 

Ve
ry

 h
ig

h 
em

is
si

on
s (

SS
P5

-8
.5

): 
In

di
ca

te
s a

 sc
en

ar
io

 o
f h

ig
h 

em
is

si
on

s w
ith

 a
lm

os
t n

o 
cl

im
at

e 
po

lic
ie

s i
n 

pl
ac

e,
 

re
su

lti
ng

 in
 h

ig
h 

le
ve

ls
 o

f g
re

en
ho

us
e 

ga
s e

m
is

si
on

s. 
O

ur
 sc

en
ar

io
 a

na
ly

si
s i

s b
as

ed
 o

n 
th

e 
Ta

iw
an

 C
lim

at
e 

C
ha

ng
e 

Pr
oj

ec
tio

n 
an

d 
In

fo
rm

at
io

n 
Pl

at
fo

rm
 (T

C
C

IP
), 

fo
cu

si
ng

 p
rim

ar
ily

 o
n 

ke
y 

cl
im

at
e 

ch
an

ge
 in

di
ca

to
rs

 a
nd

 p
ot

en
tia

l i
m

pa
ct

s i
n 

th
e 

m
id

-te
rm

 (y
ea

rs
 2

04
1-

20
60

) 
re

la
tiv

e 
to

 th
e 

19
th

 c
en

tu
ry

. W
e 

co
nd

uc
te

d 
de

ta
ile

d 
sc

en
ar

io
 a

na
ly

si
s a

nd
 c

lim
at

e 
ris

k 
as

se
ss

m
en

ts
 fo

r 
m

an
uf

ac
tu

rin
g 

si
te

s a
cr

os
s T

ai
w

an
, i

nt
eg

ra
tin

g 
di

sa
st

er
 p

ot
en

tia
l d

at
a 

fro
m

 th
e 

N
at

io
na

l S
ci

en
ce

 a
nd

 T
ec

hn
ol

og
y 

C
en

te
r f

or
 D

is
as

te
r R

ed
uc

tio
n 

(N
C

D
R

). 
Fu

rth
er

m
or

e,
 w

e 
an

al
yz

ed
 p

ot
en

tia
l f

lo
od

, h
ig

h 
te

m
pe

ra
tu

re
, d

ro
ug

ht
, a

nd
 

la
nd

sl
id

e 
ris

ks
 in

 d
iff

er
en

t s
ce

na
rio

s f
or

 e
ac

h 
m

an
uf

ac
tu

rin
g 

si
te

, i
nc

lu
di

ng
 th

e 
en

tir
e 

su
pp

ly
 c

ha
in

. W
e 

an
al

yz
ed

 
ph

ys
ic

al
 ri

sk
s s

uc
h 

as
 te

m
pe

ra
tu

re
 c

on
di

tio
ns

, c
lim

at
e 

ch
an

ge
, a

nd
 p

re
ci

pi
ta

tio
n 

le
ve

ls
, a

nd
 e

st
im

at
ed

 e
ne

rg
y 

us
ag

e,
 w

at
er

 sc
ar

ci
ty

, a
nd

 fl
oo

d 
co

nd
iti

on
s u

nd
er

 d
iff

er
en

t s
ce

na
rio

s (
SS

P1
-5

). 
Fl

oo
d 

ris
k,

 a
s a

 c
lim

at
e 

di
sa

st
er

, 
pr

es
en

ts
 v

ar
yi

ng
 ri

sk
s a

cr
os

s a
ll 

sc
en

ar
io

s. 
O

ur
 c

om
pa

ny
 c

on
du

ct
ed

 fu
rth

er
 a

na
ly

si
s s

pe
ci

fic
al

ly
 o

n 
flo

od
 

sc
en

ar
io

s, 
an

d 
th

e 
re

la
te

d 
cl

im
at

e 
di

sa
st

er
 ri

sk
s a

re
 su

m
m

ar
iz

ed
 in

 th
e 

ta
bl

e 
be

lo
w
：

 
Ph

ys
ic

al
 R

is
k 

Sc
en

ar
io

 
M

ai
lia

o 
Pl

an
t 

Av
er

ag
e 

te
m

pe
ra

tu
re

 ri
se

 
(C

ha
ng

e 
in

 te
m

pe
ra

tu
re

℃
) 

1.
6 

℃
 

(1
.1

℃
 - 

2.
3℃

) 
M

ax
im

um
 d

ai
ly

 h
ig

h 
te

m
pe

ra
tu

re
 

35
.3

 ℃
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(C
ha

ng
e 

in
 te

m
pe

ra
tu

re
℃

) 
( +

1.
1 

℃
, B

as
e 

pe
rio

d 
34

.2
℃

 ) 
H

ea
tw

av
e 

D
ur

at
io

n 
In

de
x 

(H
W

D
I) 

(d
ay

s)
 

70
.7

, B
as

e 
pe

rio
d 

9.
6 

da
y 

To
ta

l r
ai

nf
al

l 
(R

at
e 

of
 ra

in
fa

ll 
ch

an
ge

) 
8.

8 
%

  
(-

18
.5

 %
 - 

38
.3

 %
) 

Fl
oo

d 
ris

k 
du

e 
to

 o
ve

rf
lo

w
in

g 
w

at
er

 le
ve

ls
 

 i
n 

20
60

 
N

ot
 d

ire
ct

ly
 lo

ca
te

d 
in

 th
e 

in
un

da
tio

n 
zo

ne
, b

ut
 

w
ith

in
 a

 5
00

-m
et

er
 ra

di
us

 o
f p

ro
xi

m
ity

 
R

is
k 

of
 in

un
da

tio
n 

du
e 

to
 se

a 
le

ve
l r

is
e 

(2
m

) 
N

ot
 d

ire
ct

ly
 lo

ca
te

d 
in

 th
e 

in
un

da
tio

n 
zo

ne
, b

ut
 

w
ith

in
 a

 5
00

-m
et

er
 ra

di
us

 o
f p

ro
xi

m
ity

 
M

ax
im

um
 n

um
be

r o
f c

on
se

cu
tiv

e 
dr

y 
da

ys
 p

er
 

ye
ar

 
62

.4
 d

ay
 

(-7
.6

 d
ay

, O
bs

er
va

tio
n 

ba
se

 p
er

io
d：

70
 d

ay
) 

N
ot

e：
Th

e 
va

lu
es

 in
 th

is
 ta

bl
e 

ar
e 

ba
se

d 
on

 th
e 

SS
P5

-8
.5

 sc
en

ar
io

, w
hi

ch
 in

vo
lv

es
 e

xt
re

m
e 

cl
im

at
e 

ris
k 

m
an

ag
em

en
t d

ur
in

g 
th

e 
m

id
-te

rm
 p

er
io

d 
of

 c
lim

at
e 

ch
an

ge
 (y

ea
rs

 2
04

1-
20

60
). 

 

6.
 If

 th
er

e 
is

 a
 tr

an
si

tio
n 

pl
an

 to
 

ad
dr

es
s 

an
d 

m
an

ag
e 

cl
im

at
e-

re
l a

te
d 

ris
ks

, 
pl

ea
se

 e
xp

la
in

 
th

e 
pl

an
's 

co
nt

en
t, 

as
 w

el
l a

s 
th

e 
in

di
ca

to
rs

 a
nd

 g
oa

ls
 u

se
d 

to
 

id
en

tif
y 

an
d 

m
an

ag
e 

ph
ys

ic
al

 r
is

ks
 a

nd
 t

ra
ns

iti
on

 
ris

ks
. 

Th
e 

co
m

pa
ny

 r
ef

er
en

ce
s 

th
e 

fra
m

ew
or

k 
pr

ov
id

ed
 b

y 
th

e 
Ta

sk
 F

or
ce

 o
n 

C
lim

at
e-

re
la

te
d 

Fi
na

nc
ia

l 
D

is
cl

os
ur

es
 

(T
C

FD
) t

o 
id

en
tif

y 
th

es
e r

is
ks

 an
d 

de
ve

lo
p 

co
rre

sp
on

di
ng

 m
an

ag
em

en
t s

tra
te

gi
es

. W
he

n 
fo

rm
ul

at
in

g 
ris

k 
sc

en
ar

io
s, 

Fo
rm

os
a 

Pe
tro

ch
em

ic
al

 c
on

si
de

rs
 t

ra
ns

iti
on

 r
is

ks
 (

po
lic

y 
an

d 
le

ga
l/m

ar
ke

t/t
ec

hn
ol

og
y/

re
pu

ta
tio

n)
 a

nd
 p

hy
si

ca
l 

ris
ks

 (c
hr

on
ic

 an
d 

ac
ut

e)
. R

is
k 

de
sc

rip
tio

ns
 ar

e p
ro

vi
de

d 
fo

r p
ot

en
tia

l e
ve

nt
s, 

in
cl

ud
in

g 
th

e f
in

an
ci

al
 im

pa
ct

 se
ve

rit
y, 

im
pa

ct
 d

ur
at

io
n 

(s
ho

rt,
 m

ed
iu

m
, 

lo
ng

), 
im

pa
ct

ed
 s

ta
ke

ho
ld

er
s 

al
on

g 
th

e 
va

lu
e 

ch
ai

n,
 a

nd
 t

he
 l

ik
el

ih
oo

d 
of

 
oc

cu
rr

en
ce

. 
In

 a
ss

es
si

ng
 o

pp
or

tu
ni

tie
s, 

Fo
rm

os
a 

Pe
tro

ch
em

ic
al

 c
on

si
de

rs
 a

sp
ec

ts
 s

uc
h 

as
 r

es
ou

rc
e 

ef
fic

ie
nc

y,
 

en
er

gy
, p

ro
du

ct
s a

nd
 se

rv
ic

es
, m

ar
ke

t, 
an

d 
re

si
lie

nc
e.

( F
or

 d
et

ai
le

d 
in

fo
rm

at
io

n 
on

 th
e i

nd
ic

at
or

s a
nd

 ta
rg

et
s r

el
at

ed
 

to
 th

e 
m

an
ag

em
en

t o
f 

ph
ys

ic
al

 a
nd

 tr
an

si
tio

n 
ris

ks
, p

le
as

e 
re

fe
r 

to
 th

e 
re

le
va

nt
 s

ec
tio

ns
 o

f 
th

e 
co

m
pa

ny
’s

 2
02

4 
Su

st
ai

na
bi

lit
y 

R
ep

or
t.)

 
7.

 
If 

us
in

g 
in

te
rn

al
 

ca
rb

on
 

pr
ic

in
g 

as
 a 

pl
an

ni
ng

 to
ol

, t
he

 
ba

si
s 

of
 p

ric
e 

de
te

rm
in

at
io

n 
sh

al
l b

e 
ex

pl
ai

ne
d.

 

To
 in

cr
ea

se
 th

e 
se

ns
e 

of
 in

vo
lv

em
en

t i
n 

gr
ee

nh
ou

se
 g

as
 e

m
is

si
on

s 
an

d 
st

re
ng

th
en

 th
e 

im
pl

em
en

ta
tio

n 
of

 c
ar

bo
n 

re
du

ct
io

n 
ac

ro
ss

 al
l s

ite
s a

nd
 d

ep
ar

tm
en

ts
, t

he
 C

om
pa

ny
 h

as
 b

ee
n 

im
pl

em
en

tin
g 

In
te

rn
al

 C
ar

bo
n 

Pr
ic

in
g 

(IC
P)

 si
nc

e 
20

22
. T

hr
ou

gh
 th

e C
om

pa
ny

's 
se

lf-
de

ve
lo

pe
d 

gr
ee

nh
ou

se
 g

as
 ca

lc
ul

at
io

n 
sy

st
em

, t
he

 co
st

 o
f g

re
en

ho
us

e g
as

 ca
rb

on
 

em
is

si
on

s 
(in

cl
ud

in
g 

co
st

 o
f 

ex
ce

ss
 c

ar
bo

n 
em

is
si

on
s)

 w
ill

 b
e 

in
cl

ud
ed

 in
 th

e 
m

on
th

ly
 o

pe
ra

tio
na

l p
er

fo
rm

an
ce

 
ca

lc
ul

at
io

n,
 a

im
in

g 
to

 d
ee

pe
n 

th
e 

gr
ee

nh
ou

se
 g

as
 re

du
ct

io
n 

ef
fo

rts
 in

 a
ll 

sit
es

 a
nd

 d
ep

ar
tm

en
ts

. A
t t

he
 s

am
e 

tim
e,

 
to

 p
ro

m
ot

e c
ar

bo
n 

re
du

ct
io

n 
in

 th
e s

up
pl

y 
ch

ai
n,

 an
 "E

qu
ip

m
en

t S
el

ec
tio

n A
na

ly
si

s F
or

m
" f

or
 h

ig
h-

ca
rb

on
 em

is
si

on
 

eq
ui

pm
en

t p
ro

cu
re

m
en

t c
as

es
 h

as
 b

ee
n 

de
ve

lo
pe

d.
 T

he
 p

ur
ch

as
e 

re
qu

is
iti

on
in

g 
de

pa
rtm

en
t e

st
im

at
es

 th
e 

ca
rb

on
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 b
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 c
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n 
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is

si
on

 c
os

t 
in
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 p

ro
cu

re
m

en
t 
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tio

n.
 

8.
 I

f 
cl

im
at

e-
re

la
te

d 
go

al
s 

ar
e 

se
t, 

th
e 

ac
tiv

iti
es

 
co

ve
re

d,
 

sc
op

e 
of

 
G

H
G

 
em

is
si

on
s, 

pl
an

ni
ng

 
sc

he
du

le
, 

an
d 

an
nu

al
 

pr
og

re
ss

 
sh

ou
ld

 
be

 
ex

pl
ai

ne
d.

 If
 c

ar
bo

n 
of

fs
et

 o
r 

R
en

ew
ab

le
 

En
er

gy
 

C
er

tif
ic

at
es

 (
R

EC
s)

 a
re

 u
se

d 
to

 a
ch

ie
ve

 t
he

 r
el

at
ed

 g
oa

ls
, 

th
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 a

pp
ly

in
g 

hy
dr

og
en

 
po

w
er

, i
nc

lu
di

ng
 

hy
dr

og
en

 p
ow

er
 

ge
ne

ra
tio

n,
 h

yd
ro

ge
n 

fu
el

 c
el

ls
, a

nd
 re

la
te

d 
ap

pl
ic

at
io

ns
. 

2.
 

Ev
al

ua
te

 th
e 

us
e 

of
 

am
m

on
ia

 to
 re

pl
ac

e 
a 

po
rti

on
 o

f c
oa

l u
se

d 
by

 
th

e 
U

til
iti

es
 

D
ep

ar
tm

en
t a

s f
ue

l f
or

 
el

ec
tri

ci
ty

 g
en

er
at

io
n 

C
ar

bo
n 

ca
pt

ur
e/

se
qu

es
tra

tio
n 

Ev
al

ua
te

 th
e 

de
ve

lo
pm

en
t 

an
d 

ap
pl

ic
at

io
n 

of
 c

ar
bo

n 
ca

pt
ur

e/
se

qu
es

tra
tio

n 
te

ch
no

lo
gy

 a
ro

un
d 

th
e 

w
or

ld
, a

nd
 e

ng
ag

e 
in

 
in

du
st

ry
-a

ca
de

m
ia

 
co

lla
bo

ra
tio

n 
in

 e
va

lu
at

in
g 

th
e 

po
te

nt
ia

l o
f Y

un
lin

's 
la

nd
-s

ea
 c

oa
st

al
 b

or
de

r f
or

 
ge

ol
og

ic
al

 st
or

ag
e 

of
 

ca
rb

on
 d

io
xi

de
 a

nd
 

co
nd

uc
tin

g 
se

is
m

ic
 te

st
s 

1.
 

C
on

tin
ue

 to
 e

ng
ag

e 
in

 in
du

st
ry

-a
ca

de
m

ia
 c

ol
la

bo
ra

tio
n;

 c
ar

ry
 o

ut
 th

e 
co

ns
tru

ct
io

n,
 

gr
ou

tin
g,

 a
nd

 m
on

ito
rin

g 
of

 a
 sm

al
l s

ca
le

 c
ar

bo
n 

st
or

ag
e 

te
st

in
g 

si
te

 to
 e

va
lu

at
e 

th
e 

fe
as

ib
ili

ty
 o

f d
ev

el
op

in
g 

co
m

m
er

ci
al

 o
pe

ra
tio

ns
; r

el
at

ed
 ta

sk
s i

nc
lu

de
 si

te
 

se
le

ct
io

n,
 g

eo
lo

gi
ca

l m
od

el
in

g,
 re

fle
ct

io
n 

pr
of

ili
ng

 o
n 

la
nd

, d
ril

lin
g 

de
si

gn
, 

en
vi

ro
nm

en
ta

l a
ss

es
sm

en
t, 

an
d 

re
la

te
d 

co
ns

tru
ct

io
n 

w
or

k.
 

2.
 

In
 th

e 
fu

tu
re

, w
e 

w
ill

 c
oo

pe
ra

te
 w

ith
 th

e 
go

ve
rn

m
en

t's
 n

et
 z

er
o 

pa
th

 a
nd

 st
ra

te
gy

, 
co

nt
in

ue
 to

 tr
ac

k 
gl

ob
al

 d
ev

el
op

m
en

t t
re

nd
s i

n 
ca

rb
on

 c
ap

tu
re

/s
eq

ue
st

ra
tio

n 
te

ch
no

lo
gy

, a
s w

el
l a

s r
el

at
ed

 re
us

e 
pa

th
s, 

an
d 

th
en

 g
ra

du
al

ly
 a

pp
ly

 th
em

 w
he

n 
te

ch
no

lo
gi

es
 a

re
 re

la
tiv

el
y 

m
at

ur
e.

 

In
 2

02
4,

 th
e 

im
pl

em
en

te
d 

ca
rb

on
 re

du
ct

io
n 

st
ra

te
gi

es
 re

su
lte

d 
in

 a
 re

du
ct

io
n 

of
 a

pp
ro

xi
m

at
el

y 
18

9,
13

2 
tC

O
2e

. T
he

 e
ffe

ct
iv

en
es

s o
f e

ac
h 

st
ra

te
gy

 
im

pl
em

en
ta

tio
n 

is
 su

m
m

ar
iz

ed
 b

el
ow

：
 

Pr
om

ot
ed

 st
ra

te
gi

es
 

M
ai

n 
pr

oj
ec

t c
on

te
nt

s 
To

ta
l e

m
is

si
on

 re
du

ct
io

n 
am

ou
nt

 (t
C

O
2e

) 
N

um
be

r o
f 

pr
oj

ec
ts

 

Pr
oc

es
s e

ne
rg

y 
re

du
ct

io
n 

U
PA

 S
C

R
 sm

ar
t a

m
m

on
ia

 in
je

ct
io

n 
sy

st
em

 to
 re

du
ce

 G
A

H
 d

iff
er

en
tia

l 
pr

es
su

re
 a

nd
 sa

ve
 e

le
ct

ric
ity

. 
64

,6
78

 
72
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Sa
vi

ng
 st

ea
m

 c
on

su
m

pt
io

n 
by

 w
at

er
 in

je
ct

io
n 

at
 th

e 
to

p 
of

 th
e 

R
D

S2
 

di
st

ill
at

io
n 

to
w

er
 (C

-3
30

0)
. 

In
st

al
la

tio
n 

of
 v

ar
ia

bl
e 

fr
eq

ue
nc

y 
dr

iv
e 

(V
FD

) o
n 

C
FB

2 
pr

im
ar

y 
ai

r f
an

 a
t 

U
til

ity
 P

la
nt

 N
o.

 4
 fo

r e
ne

rg
y 

sa
vi

ng
s. 

Eq
ui

pm
en

t e
ffi

ci
en

cy
 

im
pr

ov
em

en
t 

R
ep

la
ce

m
en

t o
f E

-7
40

B 
he

at
 e

xc
ha

ng
er

 w
ith

 sp
ira

l b
af

fle
 ty

pe
 h

ea
t 

ex
ch

an
ge

r f
or

 im
pr

ov
ed

 h
ea

t t
ra

ns
fe

r. 
35

,7
27

 
63

 
M

od
ifi

ca
tio

n 
of

 H
P4

 b
oi

le
r H

PH
 st

ea
m

 so
ur

ce
 to

 a
 d

ua
l-s

ou
rc

e 
sy

st
em

. 
Ef

fic
ie

nc
y 

im
pr

ov
em

en
t o

f R
U

A 
un

it 
ai

r c
om

pr
es

so
r B

-5
80

1B
 fo

r 
el

ec
tri

ci
ty

 sa
vi

ng
s. 

H
ea

t r
ec

ov
er

y 

Ex
ha

us
t h

ea
t r

ec
ov

er
y 

fr
om

 fl
ue

 g
as

 a
t U

PB
 M

G
G

H
 u

ni
t f

or
 e

ne
rg

y 
co

ns
er

va
tio

n.
 

43
,7

67
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A
dd

iti
on

 o
f a

 st
ea

m
 g

en
er

at
or

 to
 re

co
ve

r w
as

te
 h

ea
t f

ro
m

 H
C

V
G

O
 p

ro
du

ct
 

in
 L

H
D

C
 u

ni
t. 

H
ea

t r
ec

ov
er

y 
fro

m
 D

C
U

 a
bs

or
pt

io
n 

oi
l s

ys
te

m
. 

En
er

gy
 m

an
ag

em
en

t 

C
on

ve
rs

io
n 

of
 R

D
S2

 B
-3

81
1 

fro
m

 d
ua

l-m
ot

or
 to

 si
ng

le
-m

ot
or

 o
pe

ra
tio

n 
fo

r e
le

ct
ric

ity
 sa

vi
ng

s. 
43

,8
32

 
35

 
Pi

pe
lin

e 
in

st
al

la
tio

n 
to

 d
el

iv
er

 e
xc

es
s f

ue
l g

as
 to

 N
an

 Y
a 

in
ci

ne
ra

to
r f

or
 

ut
ili

za
tio

n.
 

R
en

ew
ab

le
 e

ne
rg

y 
C

om
pl

et
ed

 so
la

r p
ho

to
vo

lta
ic

 in
st

al
la

tio
n 

w
ith

 a
 c

ap
ac

ity
 o

f 1
,0

53
 k

W
, 

ge
ne

ra
tin

g 
1.

36
 m

ill
io

n 
kW

h 
an

nu
al

ly
, r

es
ul

tin
g 

in
 a

 re
du

ct
io

n 
of

 1
,1

28
 

m
et

ric
 to

ns
 o

f C
O

2e
 p

er
 y

ea
r 

1,
12

8 
2 

To
ta

l 
18

9,
13

2 
18

9 
 N
ot

e 
1:

 S
ha

ll 
be

 h
an

dl
ed

 in
 a

cc
or

da
nc

e 
w

ith
 th

e 
sc

he
du

le
 sp

ec
ifi

ed
 in

 th
e 

pr
ov

is
io

n 
of

 A
rti

cl
e 

10
, P

ar
ag

ra
ph

 2
 o

f t
he

 G
ui

de
lin

e.
 

N
ot

e 
2:

 T
he

 b
as

e 
ye

ar
 sh

al
l b

e 
th

e 
ye

ar
 in

 w
hi

ch
 th

e 
in

ve
nt

or
y 

is
 c

om
pl

et
ed

 b
as

ed
 o

n 
th

e 
bo

un
da

rie
s o

f t
he

 c
on

so
lid

at
ed

 fi
na

nc
ia

l s
ta

te
m

en
ts

. F
or

 
ex

am
pl

e,
 a

cc
or

di
ng

 to
 th

e 
pr

ov
is

io
n 

of
 A

rti
cl

e 
10

, P
ar

ag
ra

ph
 2

 o
f t

he
 G

ui
de

lin
e,

 c
om

pa
ni

es
 w

ith
 a

 c
ap

ita
l o

f m
or

e 
th

an
 N

T$
10

 b
ill

io
n 

sh
al

l 
co

m
pl

et
e 

th
e 

in
ve

nt
or

y 
of

 2
02

4 
co

ns
ol

id
at

ed
 fi

na
nc

ia
l s

ta
te

m
en

ts
 in

 2
02

5.
 T

he
re

fo
re

, t
he

 b
as

e 
ye

ar
 is

 2
02

4.
 If

 th
e 

co
m

pa
ny

 h
as

 c
om

pl
et

ed
 th

e 
in

ve
nt

or
y 

of
 th

e 
co

ns
ol

id
at

ed
 fi

na
nc

ia
l s

ta
te

m
en

ts
 in

 a
dv

an
ce

, t
he

 e
ar

lie
r y

ea
r c

an
 b

e 
us

ed
 a

s t
he

 b
as

e 
ye

ar
. I

n 
ad

di
tio

n,
 th

e 
da

ta
 o

f t
he

 b
as

e 
ye

ar
 

ca
n 

be
 c

al
cu

la
te

d 
by

 th
e 

av
er

ag
e 

of
 a

 si
ng

le
 y

ea
r o

r m
ul

tip
le

 y
ea

rs
. 

N
ot

e 
3:

 F
or

 c
on

te
nt

 o
f d

is
cl

os
ur

e,
 p

le
as

e 
re

fe
r t

o 
th

e 
ex

am
pl

e 
of

 b
es

t p
ra

ct
ic

es
 o

n 
C

or
po

ra
te

 G
ov

er
na

nc
e 

C
en

te
r o

f T
ai

w
an

 S
to

ck
 E

xc
ha

ng
e 

w
eb

si
te
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 3.
7 

Fu
lfi

llm
en

t o
f C

od
e 

of
 E

th
ic

s a
nd

 B
us

in
es

s C
on

du
ct

 a
nd

 D
ev

ia
tio

ns
 fr

om
 th

e 
“E

th
ic

al
 C

or
po

ra
te

 M
an

ag
em

en
t B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
 fo

r T
W

SE
/G

TS
M

 L
is

te
d 

Co
m

pa
ni

es
” 

an
d 

R
ea

so
ns
：

 

Ev
al

ua
tio

n 
Ite

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Et

hi
ca

l C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/G
TS

M
 

Li
st

ed
 C

om
pa

ni
es

, 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

1.
 S

tip
ul

at
in

g 
po

lic
ie

s a
nd

 p
la

ns
 fo

r 
et

hi
ca

l c
or

po
ra

te
 m

an
ag

em
en

t 
(1

) H
as

 th
e 

C
om

pa
ny

 e
st

ab
lis

he
d 

th
e 

C
od

e 
of

 E
th

ic
s a

nd
 

Bu
si

ne
ss

 C
on

du
ct

, w
hi

ch
 

ha
ve

 b
ee

n 
ap

pr
ov

ed
 b

y 
th

e 
Bo

ar
d 

of
 D

ire
ct

or
s, 

an
d 

cl
ea

rly
 st

ip
ul

at
ed

 re
gu

la
tio

ns
 

an
d 

po
lic

ie
s f

or
 e

th
ic

al
 

bu
si

ne
ss

 c
on

du
ct

 a
nd

 re
le

va
nt

 
gu

id
el

in
es

 in
 c

om
pa

ny
 

ar
tic

le
s a

nd
 e

xt
er

na
l 

do
cu

m
en

ts
? 

D
oe

s t
he

 
C

om
pa

ny
’s

 D
ire

ct
or

s a
nd

 
m

an
ag

em
en

t t
ea

m
 a

ct
iv

el
y 

fu
lfi

ll 
th

ei
r c

om
m

itm
en

t t
o 

co
rp

or
at

e 
po

lic
ie

s?
 

(2
) H

as
 th

e 
co

m
pa

ny
 e

st
ab

lis
he

d 
a 

ris
k 

as
se

ss
m

en
t m

ec
ha

ni
sm

 
ag

ai
ns

t u
ne

th
ic

al
 c

on
du

ct
, 

  
               
   

 
  

Th
e 

C
om

pa
ny

 c
om

pl
ie

s 
w

ith
 th

e 
C

om
pa

ny
 A

ct
, t

he
 s

ec
ur

iti
es

 tr
ad

in
g 

la
w,

 a
nd

 o
th

er
 

re
la

te
d 

re
gu

la
tio

ns
, 

an
d 

up
ho

ld
in

g 
th

e 
“D

ili
ge

nc
e,

 P
er

se
ve

ra
nc

e,
 F

ru
ga

lit
y 

an
d 

Tr
us

tw
or

th
in

es
s”

 e
nt

er
pr

is
e 

sp
iri

t 
in

 o
rd

er
 t

o 
co

m
pl

y 
w

ith
 t

he
 l

aw
 a

nd
 e

th
ic

al
 

st
an

da
rd

s. 
W

ith
 

th
e 

bu
si

ne
ss

 
ph

ilo
so

ph
y 

of
 

ho
ne

st
y,

 
in

te
gr

ity
, 

fa
irn

es
s, 

an
d 

tra
ns

pa
re

nc
y,

 se
lf-

di
sc

ip
lin

e,
 an

d 
re

sp
on

si
bi

lit
y, 

th
e C

om
pa

ny
 h

as
 es

ta
bl

is
he

d 
th

e C
od

e 
of

 E
th

ic
s a

nd
 B

us
in

es
s C

on
du

ct
, w

hi
ch

 h
av

e b
ee

n 
ap

pr
ov

ed
 b

y 
th

e 
Bo

ar
d 

of
 D

ire
ct

or
s. 

W
ith

 th
e 

C
om

pa
ny

's 
Pr

es
id

en
t O

ffi
ce

 a
s 

th
e 

dr
iv

in
g 

un
it 

to
 fo

rm
ul

at
e 

an
d 

im
pl

em
en

t 
va

rio
us

 e
th

ic
al

 p
ol

ic
ie

s, 
th

e 
C

om
pa

ny
 e

st
ab

lis
he

s 
a 

go
od

 c
or

po
ra

te
 g

ov
er

na
nc

e 
an

d 
ris

k 
co

nt
ro

l m
ec

ha
ni

sm
, t

o 
se

ek
 su

st
ai

na
bl

e 
de

ve
lo

pm
en

t o
f t

he
 C

om
pa

ny
. T

he
 B

oa
rd

 
of

 D
ire

ct
or

s 
an

d 
m

an
ag

em
en

t a
ls

o 
pr

om
is

es
 to

 a
ct

iv
el

y 
im

pl
em

en
t a

nd
 s

up
er

vi
se

 th
e 

im
pl

em
en

ta
tio

n 
of

 th
e 

in
te

gr
ity

 m
an

ag
em

en
t p

ol
ic

y.
 

    
 a

. T
he

 C
om

pa
ny

 h
as

 e
st

ab
lis

he
d 

st
ric

t r
ul

es
 o

f 
co

nd
uc

t a
nd

 e
th

ic
s 

in
 th

e 
ru

le
s 

an
d 

re
gu

la
tio

ns
 s

uc
h 

as
 th

e 
“P

er
so

nn
el

 M
an

ag
em

en
t R

ul
es

” 
an

d 
“W

or
ki

ng
 R

ul
es

”,
 a

nd
 

ha
s s

pe
ci

fie
d 

th
e 

re
le

va
nt

 re
w

ar
d 

an
d 

pu
ni

sh
m

en
t r

eg
ul

at
io

ns
. D

ire
ct

or
s, 

m
an

ag
er

s, 

  In
 co

m
pl

ia
nc

e w
ith

 
A

rti
cl

e 4
 an

d 
A

rti
cl

e 
5 

of
 th

e “
Et

hi
ca

l 
Co

rp
or

at
e 

M
an

ag
em

en
t B

es
t 

Pr
ac

tic
e P

rin
ci

pl
es

 
fo

r T
W

SE
/G

TS
M

 
Li

ste
d 

Co
m

pa
ni

es
.” 

       Th
ou

gh
 a

 d
es

ig
na

te
d 

"P
ro

ce
du

re
s f

or
 

Et
hi

ca
l M

an
ag

em
en

t 
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Ev
al

ua
tio

n 
Ite

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Et

hi
ca

l C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/G
TS

M
 

Li
st

ed
 C

om
pa

ni
es

, 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

re
gu

la
rly

 a
na

ly
ze

d 
bu

si
ne

ss
 

ac
tiv

iti
es

 w
ith

in
 th

ei
r 

bu
si

ne
ss

 sc
op

e 
w

hi
ch

 a
re

 a
t a

 
hi

gh
er

 ri
sk

 o
f b

ei
ng

 in
vo

lv
ed

 
in

 u
ne

th
ic

al
 c

on
du

ct
? 

D
oe

s 
th

e 
co

m
pa

ny
 e

st
ab

lis
h 

pr
ev

en
tio

n 
pr

og
ra

m
s 

ac
co

rd
in

gl
y 

in
cl

ud
in

g 
m

ea
su

re
s p

re
sc

rib
ed

 in
 

A
rti

cl
e 

7 
Pa

ra
gr

ap
h 

2 
of

 th
e 

Et
hi

ca
l C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t P
ra

ct
ic

e 
Pr

in
ci

pl
es

 fo
r T

W
SE

/G
TS

M
 

Li
st

ed
 C

om
pa

ni
es

? 
  (3

) H
as

 th
e 

C
om

pa
ny

 e
st

ab
lis

he
d 

ac
tio

n 
pl

an
s t

o 
pr

ev
en

t 
un

et
hi

ca
l c

on
du

ct
? 

H
as

 th
e 

C
om

pa
ny

 c
le

ar
ly

 p
re

sc
rib

ed
 

pr
oc

ed
ur

es
, c

od
e 

of
 c

on
du

ct
, 

pu
ni

tiv
e 

m
ea

su
re

s f
or

 
vi

ol
at

io
ns

 a
nd

 a
pp

ea
l s

ys
te

m
s 

                
 

se
rv

an
ts

 o
f 

th
e 

C
om

pa
ny

, o
r 

th
os

e 
w

ho
 h

av
e 

su
bs

ta
nt

ia
l 

co
nt

ro
l 

ca
pa

bi
lit

ie
s 

ar
e 

pr
oh

ib
ite

d 
fro

m
 p

ro
vi

di
ng

, p
le

dg
e,

 re
qu

es
tin

g 
or

 a
cc

ep
tin

g 
an

y 
ill

eg
iti

m
at

e 
in

te
re

st
s 

di
re

ct
ly

 o
r i

nd
ire

ct
ly

, o
r m

ak
in

g 
ot

he
r v

io
la

tio
ns

 o
f g

oo
d 

fa
ith

, i
lle

ga
lit

y,
 o

r b
re

ac
h 

of
 f

id
uc

ia
ry

 d
ut

y 
to

 p
re

ve
nt

 m
al

pr
ac

tic
e,

 m
is

ap
pr

op
ria

tio
n 

of
 p

ub
lic

 f
un

ds
, 

ac
ce

pt
an

ce
 o

f b
rib

es
, d

is
cl

os
ur

e 
or

 li
es

, a
nd

 o
th

er
 a

ct
s o

f d
is

ho
ne

st
y.

 
b.

 T
he

 C
om

pa
ny

 a
na

ly
ze

s 
an

d 
as

se
ss

 p
er

io
di

ca
lly

 b
us

in
es

s 
ac

tiv
iti

es
 w

ith
in

 t
he

ir 
bu

si
ne

ss
 s

co
pe

 w
hi

ch
 a

re
 a

t a
 h

ig
he

r r
is

k 
of

 b
ei

ng
 in

vo
lv

ed
 in

 u
ne

th
ic

al
 c

on
du

ct
. 

Fo
r t

ho
se

 w
ho

 e
ng

ag
e 

in
 b

us
in

es
s a

ct
iv

iti
es

 w
ith

 a
 h

ig
h 

ris
k 

of
 d

is
ho

ne
st

 b
eh

av
io

r, 
th

e c
om

pa
ny

 h
as

 cl
ea

rly
 e

st
ab

lis
he

d 
“P

er
so

nn
el

 M
an

ag
em

en
t R

ul
es

” 
an

d 
“W

or
ki

ng
 

R
ul

es
” 

w
hi

ch
 st

at
e 

th
at

 p
os

iti
on

s o
f i

nt
er

es
t f

or
 b

us
in

es
s, 

pr
oc

ur
em

en
t, 

co
nt

ra
ct

in
g,

 
su

pe
rv

is
io

n,
 a

nd
 b

ud
ge

tin
g,

 a
s 

w
el

l a
s 

co
nt

ac
t w

ith
 o

th
er

 m
an

uf
ac

tu
re

rs
 s

ha
ll 

no
t 

ac
ce

pt
 

bu
si

ne
ss

 
di

nn
er

s 
or

 
ot

he
r 

en
te

rta
in

m
en

t 
ac

tiv
iti

es
 

in
vi

te
d 

by
 

th
e 

m
an

uf
ac

tu
re

r, 
no

r a
cc

ep
t t

he
 p

ro
pe

rty
 o

r o
th

er
 in

te
re

st
s o

f g
ift

s. 
Th

e 
of

fe
nd

er
s s

ha
ll 

be
 ex

cu
se

d 
fr

om
 o

ffi
ce

 an
d 

th
ei

r S
up

er
vi

so
rs

 sh
al

l b
e j

oi
nt

ly
 an

d 
se

ve
ra

lly
 p

un
is

he
d.

 
Be

si
de

s, 
re

la
te

d 
du

tie
s h

av
e 

co
m

pr
eh

en
si

ve
ly

 p
ro

m
ot

ed
 re

gu
la

r r
ot

at
io

n 
op

er
at

io
ns

 
to

 p
re

ve
nt

 th
e 

oc
cu

rr
en

ce
 o

f a
ny

 c
or

ru
pt

io
n.

 
 T

he
 C

om
pa

ny
 h

as
 c

le
ar

ly
 s

tip
ul

at
ed

 r
eg

ul
at

io
ns

 a
nd

 p
ol

ic
ie

s 
fo

r 
et

hi
ca

l 
bu

si
ne

ss
 

co
nd

uc
t a

nd
 re

le
va

nt
 g

ui
de

lin
es

, c
od

e 
of

 c
on

du
ct

, w
hi

st
le

bl
ow

in
g,

 p
un

iti
ve

 m
ea

su
re

s 
fo

r 
vi

ol
at

io
ns

, 
an

d 
gr

ie
va

nc
es

 i
n 

co
m

pa
ny

 a
rti

cl
es

 a
nd

 s
ys

te
m

s, 
in

cl
ud

in
g 

th
e 

"P
er

so
nn

el
 

M
an

ag
em

en
t 

R
ul

es
," 

"C
od

e 
of

 
Et

hi
cs

 
an

d 
Bu

si
ne

ss
 

C
on

du
ct

," 
"G

ui
de

lin
es

 f
or

 P
re

ve
nt

io
n 

of
 I

ns
id

er
 T

ra
di

ng
," 

"W
hi

st
le

bl
ow

in
g 

Pr
oc

ed
ur

es
," 

an
d 

"G
ui

de
lin

es
 to

 E
m

pl
oy

ee
 G

rie
va

nc
es

.".
 T

he
 C

om
pa

ny
 h

as
 e

st
ab

lis
he

d 
“E

th
ic

al
 C

od
e 

of
 C

on
du

ct
” 

fo
r 

th
e 

D
ire

ct
or

s 
an

d 
M

an
ag

er
s 

of
 th

e 
C

om
pa

ny
 to

 a
dh

er
e 

to
 (

pl
ea

se
 an

d 
G

ui
de

lin
es

 fo
r 

C
on

du
ct

" h
av

e 
no

t 
be

en
 se

t u
p,

 re
le

va
nt

 
re

gu
la

tio
ns

 h
av

e 
be

en
 c

le
ar

ly
 d

ef
in

ed
 

in
 o

th
er

 a
rti

cl
es

 a
nd

 
sy

st
em

s a
nd

 c
ar

rie
d 

ou
t i

n 
pr

ac
tic

e.
 

        In
 co

m
pl

ia
nc

e w
ith

 
A

rti
cl

e 7
, p

ar
ag

ra
ph

 1
 

an
d 

A
rti

cl
e1

0-
13

 o
f 

th
e “

Et
hi

ca
l 

Co
rp

or
at

e 
M

an
ag

em
en

t B
es

t 
Pr

ac
tic

e P
rin

ci
pl

es
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Ev
al

ua
tio

n 
Ite

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Et

hi
ca

l C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/G
TS

M
 

Li
st

ed
 C

om
pa

ni
es

, 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

w
ith

in
 th

e 
sa

id
 p

la
n?

 D
id

 th
e 

ac
tio

n 
pl

an
s b

e 
im

pl
em

en
te

d 
ac

co
rd

in
gl

y?
 

re
fe

r t
o 

4.
8 

O
th

er
 im

po
rta

nt
 in

fo
rm

at
io

n 
to

 im
pr

ov
e 

th
e 

un
de

rs
ta

nd
in

g 
of

 c
or

po
ra

te
 

go
ve

rn
an

ce
 o

pe
ra

tio
n.

 T
he

 ad
eq

ua
cy

 an
d 

ef
fe

ct
iv

en
es

s o
f r

eg
ul

at
io

ns
 an

d 
po

lic
ie

s f
or

 
et

hi
ca

l b
us

in
es

s c
on

du
ct

 w
er

e 
re

vi
ew

ed
 o

n 
a 

re
gu

la
r b

as
is

. 

fo
r T

W
SE

/G
TS

M
 

Li
ste

d 
Co

m
pa

ni
es

.” 
 

2.
 Im

pl
em

en
tin

g 
et

hi
ca

l c
or

po
ra

te
 

m
an

ag
em

en
t 

(1
) H

as
 th

e 
C

om
pa

ny
 e

va
lu

at
ed

 
et

hi
ca

l r
ec

or
ds

 o
f i

ts
 

co
un

te
rp

ar
ty

? 
D

oe
s t

he
 

co
nt

ra
ct

 si
gn

ed
 b

y 
th

e 
C

om
pa

ny
 a

nd
 it

s t
ra

di
ng

 
co

un
te

rp
ar

ty
 c

le
ar

ly
 p

ro
vi

de
 

te
rm

s o
n 

et
hi

ca
l c

on
du

ct
? 

(2
) H

as
 th

e 
C

om
pa

ny
 d

es
ig

na
te

d 
an

 e
xc

lu
si

ve
ly

 (o
r 

co
nc

ur
re

nt
ly

) d
ed

ic
at

ed
 u

ni
t 

re
po

rts
 it

s e
th

ic
al

 b
us

in
es

s 
m

an
ag

em
en

t p
ol

ic
y,

 a
ct

io
n 

pl
an

s t
o 

pr
ev

en
t u

ne
th

ic
al

 
co

nd
uc

t, 
an

d 
im

pl
em

en
ta

tio
n 

st
at

us
 o

f s
up

er
vi

so
ry

 
m

ea
su

re
s t

o 
th

e 
Bo

ar
d 

of
 

D
ire

ct
or

s?
 

 

  
       
           

                    

  
Th

e 
co

nt
ra

ct
 si

gn
ed

 b
y 

th
e 

C
om

pa
ny

 fo
r c

om
m

er
ci

al
 a

ct
iv

iti
es

 is
 su

bj
ec

t t
o 

th
e 

te
rm

s 
of

 
go

od
 

fa
ith

. 
In

 
ad

di
tio

n,
 

th
e 

C
om

pa
ny

 
co

nd
uc

t 
in

qu
iri

es
 

su
ch

 
as

 
ho

ne
st

y 
in

ve
st

ig
at

io
ns

 fo
r c

us
to

m
er

s, 
su

pp
lie

rs
, a

nd
 o

th
er

 st
ak

eh
ol

de
rs

 to
 a

vo
id

 th
e 

oc
cu

rr
en

ce
 

of
 d

is
ho

ne
st

 b
eh

av
io

r a
nd

 d
am

ag
e 

of
 th

e 
C

om
pa

ny
's 

rig
ht

s a
nd

 in
te

re
st

s. 
   

Th
e 

Pr
es

id
en

t O
ffi

ce
 o

f t
he

 C
om

pa
ny

 a
nd

 th
e 

ge
ne

ra
l m

an
ag

em
en

t o
ffi

ce
 o

f t
he

 w
ho

le
 

en
te

rp
ris

e 
ar

e 
in

 c
ha

rg
e 

of
 p

ro
m

ot
in

g 
et

hi
ca

l b
us

in
es

s. 
Th

ey
 p

ro
m

ot
e 

re
gu

la
tio

ns
 a

nd
 

po
lic

ie
s 

fo
r 

et
hi

ca
l 

bu
si

ne
ss

 
co

nd
uc

t. 
In

 
ad

di
tio

n,
 

th
ey

 
ha

nd
le

 
an

d 
ve

rif
ie

s 
w

hi
st

le
bl

ow
in

g 
ca

se
s 

ba
se

d 
on

 t
he

 C
om

pa
ny

's 
W

hi
st

le
bl

ow
in

g 
Pr

oc
ed

ur
e.

 T
he

 
de

pa
rtm

en
t 

in
 c

ha
rg

e 
of

 p
ro

m
ot

in
g 

et
hi

ca
l 

bu
si

ne
ss

 r
ep

or
ts

 i
ts

 e
th

ic
al

 b
us

in
es

s 
m

an
ag

em
en

t p
ol

ic
y,

 a
nd

 a
ct

io
n 

pl
an

s 
to

 p
re

ve
nt

 u
ne

th
ic

al
 c

on
du

ct
 to

 th
e 

Bo
ar

d 
of

 
D

ire
ct

or
s 

at
 l

ea
st

 o
nc

e 
pe

r 
ye

ar
. T

he
 m

os
t 

re
ce

nt
 r

ep
or

t 
da

te
d 

is
 o

n 
D

ec
em

be
r 

12
, 

20
24

.T
he

y 
m

ai
nl

y 
re

po
rt 

th
e 

et
hi

ca
l 

co
rp

or
at

e 
m

an
ag

em
en

t 
po

lic
ie

s, 
m

ea
su

re
s, 

im
pl

em
en

ta
tio

n 
st

at
us

 o
f 

su
pe

rv
is

or
y 

m
ea

su
re

s 
an

d 
co

m
m

itm
en

ts
 o

f 
th

e 
bo

ar
d 

of
 

di
re

ct
or

s 
an

d 
m

an
ag

em
en

t t
o 

im
pl

em
en

t b
us

in
es

s 
po

lic
ie

s 
ac

tiv
el

y.
 A

dd
iti

on
al

ly
, t

he
 

in
te

rn
al

 a
ud

it 
re

po
rt 

is
 su

bm
itt

ed
 to

 th
e 

In
de

pe
nd

en
t D

ire
ct

or
 m

on
th

ly
. 

  In
 co

m
pl

ia
nc

e w
ith

 
A

rti
cl

e 9
 o

f t
he

 
“E

th
ic

al
 C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
tic

e P
rin

ci
pl

es
 

fo
r T

W
SE

/G
TS

M
 

Li
ste

d 
Co

m
pa

ni
es

.” 
 

In
 co

m
pl

ia
nc

e w
ith

 
A

rti
cl

e 1
7 

of
 th

e 
“E

th
ic

al
 C

or
po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
tic

e P
rin

ci
pl

es
 

fo
r T

W
SE

/G
TS

M
 

Li
ste

d 
Co

m
pa

ni
es

.” 
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Ev
al

ua
tio

n 
Ite

m
 

Im
pl

em
en

ta
tio

n 
St

at
us

 (N
ot

e1
) 

D
ev

ia
tio

ns
 fr

om
 th

e 
Et

hi
ca

l C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

Pr
ac

tic
e 

Pr
in

ci
pl

es
 

fo
r T

W
SE

/G
TS

M
 

Li
st

ed
 C

om
pa

ni
es

, 
an

d 
R

ea
so

ns
 

Ye
s 

N
o 

Su
m

m
ar

y 

 (
3)

 H
as

 th
e 

C
om

pa
ny

 
es

ta
bl

is
he

d 
po

lic
ie

s 
pr

ev
en

tin
g 

co
nf

lic
t o

f 
in

te
re

st
s, 

pr
ov

id
ed

 p
ro

pe
r 

ch
an

ne
ls

 o
f a

pp
ea

l, 
an

d 
en

fo
rc

ed
 th

es
e 

po
lic

ie
s a

nd
 

ch
an

ne
ls

 a
cc

or
di

ng
ly

? 
       (4

) H
as

 th
e 

C
om

pa
ny

 e
st

ab
lis

he
d 

ef
fe

ct
iv

e 
ac

co
un

tin
g 

sy
st

em
s 

an
d 

in
te

rn
al

 c
on

tro
l s

ys
te

m
s 

fo
r e

nf
or

ci
ng

 e
th

ic
al

 
co

rp
or

at
e 

m
an

ag
em

en
t?

 D
id

 
in

te
rn

al
 a

ud
ito

rs
 e

st
ab

lis
h 

re
le

va
nt

 a
ud

it 
pl

an
 to

 v
er

ify
 

th
e 

st
at

us
 o

f c
om

pl
ia

nc
e 

w
ith

 
un

et
hi

ca
l c

on
du

ct
 p

re
ve

nt
io

n 


              
         

  
a.

 T
he

 C
om

pa
ny

’s
 st

an
da

rd
s f

or
 th

e 
Bo

ar
d 

of
 D

ire
ct

or
s m

ee
tin

gs
 h

as
 c

le
ar

ly
 st

at
es

 th
at

 
if 

D
ire

ct
or

s 
or

 th
e 

ju
rid

ic
al

 p
er

so
ns

 th
ey

 re
pr

es
en

te
d 

ha
ve

 a
 p

er
so

na
l i

nt
er

es
t, 

th
ey

 
sh

al
l s

ta
te

 th
e k

ey
 as

pe
ct

s o
f t

he
 in

te
re

st
 in

 th
e m

ee
tin

g.
 If

 th
ei

r i
nt

er
es

t m
ay

 p
re

ju
di

ce
 

th
e 

in
te

re
st

s 
of

 t
he

 C
om

pa
ny

, 
th

e 
pe

rs
on

s 
co

nc
er

ne
d 

sh
al

l 
no

t 
pa

rti
ci

pa
te

 i
n 

th
e 

di
sc

us
si

on
 an

d 
vo

tin
g 

of
 th

os
e i

te
m

s a
nd

 sh
al

l r
ec

us
e t

he
m

se
lv

es
 fr

om
 th

os
e s

es
si

on
s. 

A
ls

o,
 th

ey
 s

ha
ll 

no
t s

ta
nd

 p
ro

xy
 fo

r o
th

er
 D

ire
ct

or
s 

to
 e

xe
rc

is
e 

th
e 

vo
tin

g 
rig

ht
 o

n 
th

os
e 

ite
m

s. 
b.

Th
e 

C
om

pa
ny

 h
as

 s
ta

te
d 

in
 i

ts
 "

Pe
rs

on
ne

l 
M

an
ag

em
en

t 
R

ul
es

" 
th

at
 e

m
pl

oy
ee

s 
sh

ou
ld

 s
tri

ct
ly

 a
bi

de
 b

y 
th

e 
co

de
 o

f 
co

nd
uc

t 
fo

r 
av

oi
da

nc
e 

of
 i

nt
er

es
ts

 a
nd

 
pr

oa
ct

iv
el

y 
re

po
rt 

et
hi

ca
l c

on
ce

rn
s s

uc
h 

as
 co

nf
lic

ts
 o

f i
nt

er
es

t, 
an

d 
ha

ve
 p

ro
vi

si
on

s 
pr

oh
ib

iti
ng

 c
om

pe
tit

io
n 

to
 p

re
ve

nt
 c

on
fli

ct
s o

f i
nt

er
es

t. 
c.

 T
he

 C
om

pa
ny

 h
as

 p
ro

vi
si

on
s f

or
 "o

pe
ra

tio
na

l k
ey

-p
oi

nt
s f

or
 e

m
pl

oy
ee

 c
om

pl
ai

nt
s"

 
an

d 
" 

R
ep

or
tin

g 
Pr

oc
ed

ur
e 

", 
et

c.
, a

nd
 p

ro
vi

de
s 

sp
ec

ifi
c 

re
po

rti
ng

 c
ha

nn
el

s 
fo

r 
re

po
rti

ng
 a

ny
 il

le
ga

l o
r i

m
pr

op
er

 b
eh

av
io

r. 
Th

e 
C

om
pa

ny
 h

as
 e

st
ab

lis
he

d 
an

 e
ffe

ct
iv

e 
an

d 
im

pr
ov

ed
 a

cc
ou

nt
in

g 
sy

st
em

 a
nd

 
in

te
rn

al
 co

nt
ro

l m
ec

ha
ni

sm
, a

nd
 fu

lly
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en
te
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m
pu
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at
io

n 
of

 o
pe

ra
tio

ns
. T
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si
x 

m
an

ag
em

en
t f

un
ct

io
ns

 o
f p

er
so

nn
el

, f
in

an
ce

, b
us

in
es

s, 
pr

od
uc

tio
n,

 m
at

er
ia

ls
, a

nd
 

en
gi

ne
er

in
g 

ar
e c

on
ne

ct
ed

 b
y 

co
m

pu
te

rs
, l

ay
er

 b
y 
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ye

r, 
an

d 
ex

ec
ut

ed
 fo

r m
an

ag
em

en
t 
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ny
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m
al

iti
es

. I
n 

ad
di

tio
n,
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e 

C
om

pa
ny

 a
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o 
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d 
a 

pr
of
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si

on
al

 a
nd

 
in

de
pe

nd
en

t i
nt

er
na

l a
ud

it 
st
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ct
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e.

 T
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 st
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ct
ur

e i
s d

iv
id

ed
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 th

re
e l

ev
el

s. 
Th

e f
irs

t 
le

ve
l 
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 c
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rie

d 
ou

t 
by

 t
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ud

iti
ng

 O
ffi

ce
 a

tta
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ed
 t

o 
th

e 
C

om
pa

ny
's 
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d 
of

 
D
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s, 

an
d 

th
e 

se
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 l

ev
el

 i
s 

ro
ut

in
e 

an
d 

pr
oj

ec
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ed

 i
nd

ep
en

de
nt

 a
ud

iti
ng

 
ca

rri
ed

 o
ut

 b
y 

th
e 

ge
ne

ra
l m

an
ag

em
en

t o
ffi

ce
 f

or
 r

ou
tin

es
 a

nd
 p

ro
je

ct
s. 

M
or

eo
ve

r, 

In
 co

m
pl

ia
nc

e w
ith

 
A

rti
cl

e 1
9 
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 th

e 
“E

th
ic

al
 C
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po

ra
te

 
M
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ag
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t B
es
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Pr
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e P
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pl
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Li
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e 
“E

th
ic

al
 C

or
po

ra
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 C
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an
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o 
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ac
tio

n 
pl

an
s b
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ed

 o
n 

th
e 
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su

lt 
of

 ri
sk

 a
ss

es
sm

en
t o

n 
un

et
hi

ca
l c

on
du

ct
? 

D
id

 th
e 

C
om

pa
ny

 e
nt

ru
st

 a
ud

its
 to

 a
 

C
PA

? 
(5

) D
oe

s t
he

 C
om

pa
ny

 
re

gu
la

rly
 o

rg
an

iz
e 

in
te

rn
al

 
an

d 
ex

te
rn

al
 tr

ai
ni

ng
 fo

r 
et

hi
ca

l c
or

po
ra

te
 

m
an

ag
em

en
t?

 

     
 

si
nc

e 
in

te
rn

al
 a

ud
iti

ng
 is

 th
e 

du
ty

 o
f a

ll 
em

pl
oy

ee
s, 

th
e 

th
ird

 le
ve

l o
f a

ud
iti

ng
 re

qu
ire

s 
al

l d
ep

ar
tm

en
ts

 to
 c

on
du

ct
 v

ol
un

ta
ry

 o
pe

ra
tio

n 
in

sp
ec

tio
ns

 (o
n 

a 
m

on
th

ly
, q

ua
rte

rly
, 

se
m

i-a
nn

ua
l, 

or
 a

nn
ua

l b
as

is
) t

o 
ex

te
nd

 th
e 

co
nc

ep
t i

nt
er

na
l c

on
tro

l t
o 

al
l l

ev
el

s o
f t

he
 

C
om

pa
ny
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Th
ro

ug
h 

re
gu

la
r 

co
rp

or
at

e 
pu

bl
ic

at
io

ns
 a

s 
w

el
l a

s 
va

rio
us

 o
cc

as
io

ns
, t

he
 C

om
pa

ny
 

pr
om

ot
es

 
th

e 
co

rp
or

at
e 

cu
ltu

re
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“ D
ili

ge
nc

e,
 

Pe
rs

ev
er

an
ce

, 
Fr

ug
al

ity
 

an
d 

Tr
us

tw
or

th
in

es
s,”
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s 

w
el
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s 
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va
tin

g 
w
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k 

et
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cs
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ed
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n 
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te

gr
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, f
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d 
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y,
 s

el
f-d
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pl
in

e,
 a

nd
 a
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en

se
 o

f 
re

sp
on

si
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lit
y.

 A
ll 

ne
w
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ru
its
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ec

ei
ve

 
co

rp
or

at
e 
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ltu

re
 tr

ai
ni

ng
. I

n 
ad

di
tio

n,
 tr

ai
ni

ng
 c

ou
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ut
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la
tio

ns
, a

nt
i-f

ra
ud
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an

d 
an

ti-
co

rru
pt

io
n 

ar
e 

he
ld

 e
ve

ry
 y

ea
r t

o 
st

re
ng
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en

 th
e 

em
pl

oy
ee

s' 
co

m
m

itm
en

t t
o 

co
m

pl
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ng
 w

ith
 m

an
ag

em
en

t r
ul

es
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ed

 o
n 

go
od

 fa
ith

. B
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id
es

, t
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 co
m

pa
ny
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ra

ng
es

 
co

ur
se

s 
su

ch
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s 
re

gu
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tio
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, p
re

ve
nt

io
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, a
nd
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nt

i-c
or

ru
pt

io
n 

fo
r t

he
 tr

ai
ni

ng
 o

f n
ew

 
re

cr
ui

ts
, i

nt
er

na
l a

ud
ito

rs
, s

up
er

vi
so

ry
 re

se
rv

ed
, a

nd
 cr

os
s-

fu
nc

tio
na

l. 
Th

is
 st

re
ng

th
en

s 
th

e 
co

m
pa

ny
 c

om
m

itm
en

t 
to

 f
ol

lo
w

 t
he

 i
nt

eg
rit

y 
m

an
ag

em
en

t 
ru

le
s. 

In
 2

02
4,

 t
he

 
C

om
pa

ny
 h

el
d 

in
te

rn
al

 a
nd

 e
xt

er
na

l 
ed

uc
at

io
ns

 a
nd

 t
ra

in
in

gs
 o

n 
et

hi
ca

l 
co

rp
or

at
e 

m
an

ag
em

en
t 

is
su

es
 

(in
cl

ud
in

g 
co

ur
se

s 
on

 
co

m
pl

ia
nc

e 
w

ith
 

et
hi

ca
l 

co
rp

or
at

e 
m

an
ag

em
en

t, 
em

ph
as

is
 o

n 
co

rp
or

at
e 

et
hi

cs
, 

pr
ev

en
tio

n 
of

 i
ns

id
er

 t
ra

di
ng

, 
an

ti-
co

rru
pt

io
n,

 ri
sk

 m
an

ag
em

en
t, 

su
st

ai
na

bl
e 

de
ve

lo
pm

en
t a

nd
 e

nh
an

ce
m

en
t o

f c
or

po
ra

te
 

go
ve

rn
an

ce
, e

tc
.),

 w
ith

 a
 to

ta
l o

f 1
2,

89
4 

pa
rti

ci
pa

nt
s a

nd
 1

5,
79

2 
ho

ur
s o

f t
ra

in
in

g.
 

     In
 co

m
pl

ia
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e w
ith

 
A

rti
cl

e 2
2-

2 
of

 th
e 

“E
th

ic
al

 C
or

po
ra

te
 

M
an

ag
em

en
t B

es
t 

Pr
ac

tic
e P

rin
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pl
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fo
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W
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/G

TS
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Li
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d 
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s f
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ng
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hi
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ow

in
g 
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st

em
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n 
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e 
C

om
pa
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R
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of
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l a
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R
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m
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) H
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 th

e 
C

om
pa

ny
 e

st
ab
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he

d 
co
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re

te
 w

hi
st

le
-b

lo
w

in
g 

an
d 

re
w

ar
d 

sy
st

em
s a

s w
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s 
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 w
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w
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g 
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D

oe
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he
 C

om
pa
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si

gn
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 su
ita

bl
e 

an
d 

de
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ca
te

d 
in

di
vi

du
al

 fo
r t
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ca
se

 b
ei

ng
 e

xp
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ed
 b

y 
th

e 
w

hi
st

le
-b

lo
w

er
? 

(2
) H

as
 th

e 
C

om
pa

ny
 e

st
ab

lis
he

d 
st

an
da

rd
 o

pe
ra

tin
g 

pr
oc

ed
ur

es
 (S

O
P)

 fo
r 

w
hi

st
le

bl
ow

in
g 

ca
se

s, 
fo

llo
w

-u
p 

m
ea

su
re

s a
nd

 
re

le
va

nt
 sy

st
em

s o
f 

co
nf

id
en

tia
lit

y 
af

te
r t

he
 

in
ve

st
ig

at
io

n?
 

(3
) H

as
 th

e 
C

om
pa

ny
 a

do
pt

ed
 

pr
ot

ec
tio

n 
m

ea
su

re
s a

ga
in

st
 

in
ap

pr
op

ria
te

 d
is

ci
pl

in
ar

y 
ac

tio
ns

 fo
r t

he
 w

hi
st

le
-

bl
ow

er
? 

 


 

        
 

       
 

a.
 P

ro
vi

di
ng

 m
ul

tip
le

 r
ep

or
tin

g 
ch

an
ne

ls
 s

uc
h 

as
 a

ct
ua

l 
m

ai
lb

ox
es

, 
e-

m
ai

l 
bo

xe
s, 

co
m

pl
ai

nt
 h

ot
lin

e 
an

d 
fa

x 
lin

es
. V

is
ib

le
 n

ot
ic

es
 a

re
 p

la
ce

d 
ar

ou
nd

 th
e 

m
ai

n 
en

tra
nc

es
 

to
 b

e 
us

ed
 b

y 
in

fo
rm

an
ts

. 
b.

 A
fte

r a
 c

as
e 

is
 fi

le
d,

 th
e 

re
le

va
nt

 te
am

 m
em

be
rs

 o
f t

he
 g

en
er

al
 m

an
ag

em
en

t o
ffi

ce
 o

f 
th

e 
w

ho
le

 e
nt

er
pr

is
e 

sh
al

l b
e 

re
sp

on
si

bl
e 

fo
r 

th
e 

pr
oc

ed
ur

es
 o

f 
ca

se
 r

ev
ie

w,
 fi

lin
g,

 
an

d 
fo

llo
w

-u
p 

in
ve

st
ig

at
io

n.
 

c.
 T

he
 p

rin
ci

pl
e 

of
 c

on
fid

en
tia

lit
y:

 D
ur

in
g 

an
d 

af
te

r 
an

 i
nv

es
tig

at
io

n,
 i

t 
is

 s
tri

ct
ly

 
fo

rb
id

de
n 

to
 d

is
cl

os
e 

an
y 

in
fo

rm
at

io
n 

to
 u

nr
el

at
ed

 p
ar

tie
s. 

Su
pe
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or
s 

at
 a

ll 
le

ve
ls 

m
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t a
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ep
 in
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at
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nf
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tia

l. 
 A
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rm

at
io

n 
m
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t b

e p
ro

ce
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ed
 

an
d 
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ch

iv
ed
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 t

o 
th

e 
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en
tia

l 
do
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ur

es
 t

o 
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su
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fo
rm

an
t d

oe
s n

ot
 e

xp
er

ie
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e 
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y 
un

ju
st

 se
tb

ac
k.

 
d.

 W
he

re
 th

e 
oc

cu
rre

nc
e 

of
 il

le
ga

l o
r 

im
pr

op
er

 a
ct

 h
as

 b
ee

n 
fo

un
d 

to
 b

e 
tru

e,
 p

un
iti

ve
 

ac
tio

ns
 w

ill
 b

e 
ta

ke
n 

ba
se

d 
on

 t
he

 "
Pe
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ne
l 

M
an

ag
em

en
t 

R
ul

es
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Ju
di

ci
al

 o
r 

pr
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ec
ut

in
g 

in
st

itu
tio

ns
 w

ill
 b

e 
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er
te

d 
w

he
n 

ne
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4.
 Im

pr
ov

em
en

t o
f i

nf
or

m
at

io
n 

di
sc

lo
su

re
 

(1
) D

oe
s t
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 C

om
pa

ny
 d

is
cl

os
e 

its
 e

th
ic

al
 c

or
po

ra
te

 
m

an
ag

em
en

t p
ol

ic
ie

s a
nd

 th
e 
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su

lts
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f i
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 im
pl

em
en

ta
tio

n 
on

 th
e 

C
om

pa
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’s
 w

eb
si
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an
d 

M
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fo
rm

at
io

n 
on

 in
te

gr
ity

 m
an

ag
em

en
t a

nd
 e

th
ic

al
 b

eh
av

io
r h

as
 b

ee
n 

di
sc

lo
se

d 
on

 b
ot

h 
C

hi
ne

se
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nd
 E

ng
lis
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w

eb
si

te
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 C
om

pa
ny
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A
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cl
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 th
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ic
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po

ra
te

 
M

an
ag

em
en

t B
es

t 
Pr

ac
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e P
rin
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pl
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fo
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W
SE
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TS

M
 

Li
ste
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If 

th
e 

C
om

pa
ny

 h
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 e
st
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he
d 

th
e 

C
od

e 
of

 E
th

ic
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 B

us
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n 
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 C
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 p
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vi
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 b
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w
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 E

th
ic
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nd

 B
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s C
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m
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en
ta
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O
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C
om
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ny

 p
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d 
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e 
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tio

n 
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e 
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 In
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 C
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e 
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ra
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ch
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by
 th

e 
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ar
d 
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 D
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s o

n 
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ne
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5t
h,
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01

5 
an

d 
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 re
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f r
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. T
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 c
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e 
w
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 sl

ig
ht

ly
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d 
ac
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rd

in
g 

to
 th
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C

om
pa

ny
's 

pr
ac

tic
e,

 b
ut

 
in

 li
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 w
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t o
f t
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l C

or
po

ra
te

 M
an

ag
em

en
t B

es
t P

ra
ct

ic
e 

Pr
in

ci
pl

es
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r T
W

SE
/G

TS
M

 L
is

te
d 

Co
m

pa
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O

th
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3.8 Other important information to improve the understanding of corporate governance 
operation should be disclosed as well:  

1. The Company has established the Code of Ethical Conducts of Directors and Managers, 
and the content is set out below: 

Formosa Petrochemical Corporation 
Code of Ethical Conduct for Directors and Managers 

Amended by the Board of Directors on August 6th, 2015 
Chapter 1 General Principles 
Article 1: The Code of Ethical Conduct (the “Code”) of Formosa Plastics Corporation (the 

“Company”) is established to stipulate rules for Directors and managers 
(including President, Executive Vice Presidents, Senior Vice Presidents, Vice 
Presidents, Chief Financial Officer, Chief Accounting Officer, and other persons 
authorized to manage affairs and sign documents on behalf of the Company) to 
abide by in terms of ethical conduct when engaging in business activities within 
the scope of their authority, to prevent unethical conduct or any conduct that 
may damage the interest of the Company and its shareholders. 

Chapter 2 Content of the Code 
Article 2: Directors and managers shall conduct corporate affairs on the basis of integrity, 

faithfulness, compliance with laws, fairness and righteousness and with an 
ethical, self-disciplined attitude.  

Article 3: Directors and managers shall avoid any conflicts of interest arising when their 
personal interest intervenes, or is likely to intervene in the overall interest of the 
Company, including but not limited to unable to perform their duties in an 
objective and efficient manner, or taking advantage of their position in the 
Company to obtain improper benefits for either themselves or their spouse, 
parents, children, or relatives within the second degree of kinship. To prevent 
conflicts of interest, any matters pertaining to lending funds, providing 
guarantees, and major asset transactions between the Company and the above-
mentioned persons or their affiliated enterprise thereof shall be submitted to the 
Board of Directors for its approval in advance. The corresponding purchase (or 
sale) of goods shall be dealt with the best interest of the Company. 

Article 4: When the Company has an opportunity for profit, the Directors and managers 
have the responsibility to conserve the reasonable and lawful benefits that can be 
obtained by the Company. The Directors and managers shall not obtain personal 
gain by using the Company property or information or taking advantage of their 
positions. Unless otherwise stipulated in the Company Act or Articles of 
Association, they shall not engage in activities that compete with the business of 
the Company. 

Article 5: The Directors and managers shall be bound by the obligation to maintain the 
confidentiality of any information regarding the Company itself or its suppliers 
and customers, except when authorized or required by law to disclose such 
information. Confidential information includes any undisclosed information 
that, if exploited by a competitor or disclosed, could result in damage to the 

104



Company or the suppliers and customers. 
Article 6: The Directors and managers shall treat all suppliers and customers, competitors, 

and employees fairly, and may not obtain improper benefits through 
manipulation, nondisclosure, or misuse of the information learned by virtue of 
their positions, or through misrepresentation of important matters, or through 
other unfair trading practices. 

Article 7: The Directors and managers shall have the responsibility to safeguard the 
Company’s assets, to use the assets for official business purpose properly, and to 
avoid any impact on the Company’s profitability resulting from theft, negligence 
in care or waste of the assets.  

Article 8: The Directors and managers shall comply with applicable laws and the 
Company’s regulations. 

Article 9: When a director or manager is found by employee to have committed a violation 
of a law, regulation or the Code, the employee shall report to the Audit 
Committee, their direct managers, president office personnel, internal audit 
officer, or other appropriate personnel with sufficient evidence. Once the 
misconduct is confirmed, the Company will reward the above-mentioned 
employee in accordance with the Company’s rules for employment 
management.  
The Company shall handle the above-mentioned report properly and 
confidentially. The Company also shall use its best efforts to ensure the safety of 
the conscientious reporter and protect him/her from all kinds of reprisals. 

Article 10: Where a director or manager is verified to have violated the Code, in addition 
to being subject to punishment under the Company’s rules for employment 
management, the Company shall report the violation to the Board of Directors. 
The person involved in the violation shall be liable for civil, criminal or 
administrative responsibilities required by law and the Company shall disclose 
the violation on the Market Observation Post System (“MOPS”) immediately, 
including: the date of the violation, description of the violation, the provisions 
of the Code violated, and the disciplinary actions taken. 

Chapter 3 Procedures for Exemption 
Article 11: Where a Director or manager is to be exempted from the Code due to special 

circumstances, such exemption shall be approved by an majority vote at a 
meeting of the Board of Directors attended by over two-third of the Directors 
in person or through representation. The Company shall immediately disclose 
on the MOPS, including: date of exemption granted by the Board of Directors, 
any opposing or qualified opinion expressed by the independent directors, and 
the period of, reasons for, and the provisions of the Code behind the application 
of the exemption for shareholders to evaluate the appropriateness and to 
safeguard the interests of the Company. 

Chapter 4 Method of Information Disclosure 
Article 12: The Company shall disclose the Code on the Company’s website, annual 

reports, prospectuses, and the MOPS. Any amendment is subject to the same 
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procedure. 
Chapter 5 Additional Provision 
Article 13: The Code shall be implemented after approval by the Board of Directors and 

shall be reported to a shareholders meeting. Any amendment is subject to the 
same procedure. 

 
2. Manager participated in Corporate Governance related training situation in 2024: 

3. Certification of Employees Whose Jobs are Related to the Release of the Company’s 
Financial Information 
Audit Department: One employee with Certified Internal Auditor (CIA) Certification and 
six employees with Certified Internal controller of corporation 
Finance Department: None. 
Accounting Department: One employee holds a Certified Public Accountant (CPA) 
license in the Republic of China (Taiwan) 

4. Company Procedures for Handling Material inside Information 
(1)"Diligence, Perseverance, Frugality and Trustworthiness" is the core enterprise spirit. The 

Company therefore set up a strict ethical policy hoping employees to obey every 
behavioral standard and principle of moral, and take full responsibility either for 

Position Name Date Training Institution Course Name Hours 

President Keh-Yen 
Lin 

2024.10.24 

Securities and 
Futures Institute 

Fiduciary Duties of 
Directors and Insider 
Trading. 

3 
Executive Vice 
President 

Te-Hsiung 
Hsu 

Senior Vice 
President 

Chia-Hsien 
Hsu 

Chung-Hua 
Institution for 
Economic Research 

Global  Geopolitical 
and Economic Trends: 
Opportunities, 
Challenges, and 
Difficulties for Taiwan’s 
Industries. 

3 
Senior Vice 
President 

Chia-Yi 
Chen 

Finance and 
Governance 
Officer 

Chien- 
Tang Tsai 

Senior Vice 
President 

Chia-Yi 
Chen 2024.11.14 Securities and 

Futures Institute 

Innovative Thinking for 
Business Growth in the 
Age of AI. 

3 

Corporate ESG 
Governance and Net-
Zero Strategies. 

3 

Finance and 
Governance 
Officer 

Chien- 
Tang Tsai 

2024.03.20 
Securities and 
Futures Institute 

Taiwan’s Industrial 
Transition: 
Opportunities and 
Challenges Amid 
Geopolitics — 
PMI/NMI Insights. 

3 

2024.11.14 
Corporate ESG 
Governance and Net-
Zero Strategies. 

3 
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working or daily routine. Thus, employees disclose confidential information, tell a lie, 
indulge in malpractices, or spread rumors is strictly prohibited. 

(2) The Company has established the “Operating Procedures for Handling Material Inside 
Information” to specify the scope of material inside information, to require the Directors, 
managers and employees to keep the material inside information confidential, and to 
establish the mechanism for maintaining secrecy of material inside information and the 
provision of penalties for non-compliance. Internal evaluation and approval shall be 
obtained before public disclosure of material information and the Company's 
spokesperson or acting spokesperson shall speak on behalf of the Company in principle. 
In addition, the internal material information processing procedures are incorporated 
into the internal control and internal audit system, and training is provided on a timely 
basis.   

(3)The Company has set up and clearly stated the “Personnel Management Rules.” Without 
written permission issued by the Company, employees should not release any inside 
information or information has not been announced. Besides, the uses of inside 
information for personal or business unrelated purposes are also strictly forbidden. 

(4)The Company has set up "Spokesperson Procedure" for information announcement and 
the procedures for critical factory events. Besides the Company’s spokesperson, none of 
the staff can reveal corporate policies or business related information in order to prevent 
insider trading.  

(5)All the above regulations are published in the company’s internal information 
management system, employees can inquire at any time, and when the content is revised, 
system will forward to the employees’ personal mailbox.    

3.9 Implementation Status of the Internal Control System：Please visit the Market Observation 
Post System (MOPS) and enter the company code 6505 to search. 

1. Internal Control System Statement：  
Path: Home > Listed Companies > Corporate Governance > Company Rules/Internal Control 
> Internal Control Statement Announcements. 
Website：https://mops.twse.com.tw/mops/#/web/t06sg20 

2. Where a CPA is commissioned to conduct a review on the internal control system, disclose 
the CPA's audit report: None. 
Path: Home > Listed Companies > Corporate Governance > Company Rules/Internal Control 
> Project Audits of Internal Control Systems of Public Companies 
Website：https://mops.twse.com.tw/mops/#/web/t06hsg20 

3.10 Important resolutions of a shareholders' meeting or a Board of Directors' meeting during 
the most recent fiscal year or during the current fiscal year up to the date of publication 
of the annual report. 

(1) Annual shareholders' meeting held on June 14th, 2024 
Attending directors: Bao-Lang Chen, Susan Wang, Mihn Tsao, Keh-Yen Lin, Jui-Shih 
Chen, Te-Hsiung Hsu, Yuh-Lang Jean, Chia-Hsien Hsu, Song-Yueh Tsay (the above 
are director), C.P Chang, Yu Cheng, Sush-Der Lee (the above are independent director) 
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totally 12 persons, more than half of the 15 board of directors.  
Adopted Proposals 
Proposal 1 
Subject: Please approve the 2023 Business Report and Financial Statements as required by 
the Company Act. (Proposed by the Board of Directors) 
Resolution: Total voting rights: 9,160,643,232 shares Result: Approval votes – 
9,086,471,880 shares (including 9,042,620,247 shares via electronic voting) – representing 
99.2% of total voting rights. Disapproval votes – 1,623,439 shares (including 1,623,439 
shares via electronic voting) Invalid vote – 0 shares Abstention votes/no votes – 
72,547,913 shares (including 72,491,275 shares via electronic voting).  
Approved. The number of approval votes exceeds required minimum shares. 
Implementation status: Approved as the resolution of the shareholders' meeting. 
Proposal 2 
Subject: Please approve the Proposal for Distribution of 2023 Profits as required by the 
Company Act. (Proposed by the Board of Directors) 
Resolution: Total voting rights: 9,160,643,232 shares Result: Approval votes –  
9,088,746,575 shares (including 9,044,894,942 shares via electronic voting) – representing 
99.2% of total voting rights. Disapproval votes – 271,760 shares (including 271,760 shares 
via electronic voting) Invalid vote – 0 shares Abstention votes/no votes – 71,624,897 
shares (including 71,568,259 shares via electronic voting).  
Approved. The number of approval votes exceeds required minimum shares. 
Implementation status: It was proposed that the cash dividend per share for 2024 was 
NT$2.0, which was approved in the 2024 Annual Shareholders Meeting. All directors in 
attendance at the Board meeting on June 14, 2024 approved setting the ex-dividend date on 
July 15, 2024, and the distribution date on August 7, 2024. 
Discussion Items(I) Proposal 1 
Subject: Please approve the proposal to amend the Articles of Incorporation of the Company. 
Please discuss and resolve. (Proposed by the Board of Directors) 
Resolution: Total voting rights: 9,160,643,232 shares Result: Approval votes –  
9,070,745,154 shares (including 9,026,893,521 shares via electronic voting) – representing 
99.0% of total voting rights. Disapproval votes – 336,213 shares (including 336,213 shares 
via electronic voting) Invalid vote – 0 shares Abstention votes/no votes – 89,561,865 
shares (including 89,505,227 shares via electronic voting).  
Approved. The number of approval votes exceeds required minimum shares. 
Implementation status: Approved as the resolution of the shareholders' meeting. 
Election Items  
Proposal: The Company’s Directors have their tenure nearly expired. Please elect the 
Board of Directors to conform to the applicable laws. (Proposed by the Board of 
Directors) 
Election result：Total voting rights: 9,160,643,232 shares. The result was announced by 
the meeting’s secretary in the shareholders’’ meeting, which was authorized by the 
chairman. The voting condition of directors and independent directors is as follow: 
Elected Directors (8): 

Name Vote 
Mihn Tsao 8,834,826,992  
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Name Vote 
Wen-Yuan Wong (Representative of FormosaChemicals & Fibre Corp) 8,735,273,072  
Wilfred Wang (Representative of Nan Ya Plastics Corp) 8,635,029,362  
Ruey Yu Wang (Representative of Formosa Plastics Corp) 8,535,272,258  
Walter Wang 8,431,949,817  
Keh-Yen Lin 7,932,155,445  
Te-Hsiung Hsu 7,831,912,552  
Chia-Hsien Hsu 7,732,357,837  

Elected Independent Directors (4): 
Name Vote 

C.P. Chang 8,332,357,837  
Yu Cheng 8,235,234,991  
Sush-der Lee 8,134,826,971  
Connie Lin 8,031,912,550 

Implementation status: The change registration is authorized by Official Letter 
No.11330112190 issued by the Ministry of Economic Affairs on August 2th, 2024. 
Discussed Items (2) 
Proposal 1 
Subject: Appropriateness of releasing the newly elected Directors and the juristic person 
shareholder which appointed their authorized representatives to be elected as directors, 
from non-competition restrictions. Please discuss and resolve. (Proposed by the Board of 
Directors) 
Resolution: Total voting rights: 1,565,256,977 shares (votes from the following 
corporation shareholders' representatives were excluded due to conflicts of interests: The 
above represented 7,595,386,255 voting rights in total. However, due to conflict of 
interest, the voting shares above were not counted in the result pursuant to regulations.)  
Result: approval votes - 1,355,014,193 shares (including 1,318,626,414 shares via 
electronic voting) - representing 86.6% of total voting rights; disapproval votes – 
61,344,789 shares (including 61,344,789 shares via electronic voting); invalid vote – 0 
shares; abstention votes/no votes: 148,897,995 shares (including 148,841,357 shares via 
electronic voting). Approved. The number of approval votes exceeds required minimum 
shares. 
Implementation status: The amendment is adopted as the resolution of the shareholders'  
meeting. 
(2) February 29th, 2024: 1st Audit Committee and Board Meeting of 2024 
Proposal 1 
Subject: Please approve the proposal to appropriate employees' compensation for 2023.  
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present and submitted to 2024 annual shareholders' meeting for report. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 2 
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Subject: Please approve the proposal to prepare for the annual final accounting books  
and statements for 2023 and to formulate the operational plan for 2024.  
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Submitted to the annual shareholders' meeting on June 14th, 2024  
for resolution. 
Proposal 3 
Subject: Please approve the proposal for the preparation of 2023 Retained Earnings  
Distribution Table.  
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
None. 
Resolution of the Board:  
(a) All directors present agreed to approve the distribution of cash dividends in the total 

amount of NT$19,051,919,304, at NT$2.0 per share, and to report to the 2024 Annual 
Shareholders' Meeting. 

(b) All directors present agreed to submit the profit distribution proposal to the 2024 Annual 
Shareholders' Meeting for approval 

Implementation status: Submitted to the shareholders' meeting on June 14th, 2024 for  
ratification. 
Proposal 4 
Subject: Please approve the proposal for holding the 2024 Annual Shareholders' Meeting on 
June 14th, 2024.  
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 5 
Subject: Please approve the proposal to reelect the Board of Directors to conform to the 
applicable laws. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
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None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors 
present. 
Implementation status: Had been submitted to the shareholders' meeting on June 14th, 2024 
for reelection. 
Proposal 6 
Subject: Please approve the proposal to prepare for the Company's Statement of Internal 
Control System. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 7 
Subject: Please approve the proposal to prepare for the Company's funding and loaning  
plan for second quarter of 2024.  
Recusal: There were five people, the Chairman, Managing Directors, Wen-Yuan Wong, 
Susan Wang and Wilfred Wang, and Directors, Mihn Tsao, who requested to recuse 
themselves due to their positions as Managing Directors, Directors, supervisor or 
representatives of institutional shareholders for the loaning companies. Managing Director 
C.P Chang was designated as acting chairman by the Chairman for the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Directors who recused themselves from  
the vote due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 8 
Subject: Please approve the proposal to make transactions with related parties. 
Recusal: There were five people, the Chairman, Managing Directors Wen-Yuan Wong, 
Susan Wang and Wilfred Wang, and Director Mihn Tsao, who requested to recuse 
themselves due to their positions as Managing Directors, Directors, or representatives of 
institutional shareholders for the Company's affiliates. Managing director C.P Chang was 
designated as acting chairman by the Chairman for the vote. 
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Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Directors who recused themselves from  
the vote due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 9 
Subject: Please approve the proposal to donated NT$ 4,420,500 to "Kaohsiung City Y.C. 
Wang and Y.T. Wang Brother Park Cultural Foundation”. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 10 
Subject: Please approve the proposal to amend the Articles of Incorporation of the Company.  
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors and 
will be submitted to the 2024 shareholders' meeting for resolution. 
Implementation status: The proposal has submitted to the annual shareholders'  
meeting on June 14th, 2024 for resolution. 
(3) May 3rd, 2024: 2nd Audit Committee and 2nd Board Meeting of 2024 
Proposal 1 
Subject: Please approve the proposal to validate the Company's financial statements for the 
first quarter of 2024. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
None. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
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of the Audit Committee. 
Resolution of the Board: Except for the above Directors who abstained themselves from  
the vote due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 2 
Subject: Please approve the proposal for the list of Director (including Independent 
Directors) candidates from shareholders who hold more than 1% of the total issued shares 
of the Company. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
Present, and the candidate list had been submitted to the 2024 shareholders' meeting for 
reelection 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 3 
Subject: Please approve proposal to release the Directors from non-competition restrictions. 
Recusal: There were five people, the Managing Directors, Wen-Yuan Wong and Wilfred 
Wang, and Directors, Mihn Tsao, Keh-Yen Lin and Te-Hsiung Hsu, who requested to 
recuse themselves due to their positions as party interested. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Directors who recused themselves from  
the vote due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 2 
Subject: The Company's indirect investee, Formosa Steel IB Pty Ltd, is to apply for loans 
from financial institutions, and the Company is requested to issue a letter of support. Please 
approve. 
Recusal: There were two people, Managing Director Wen-Yuan Wang and Wilfred Wang 
, who requested to recuse themselves from voting due to their positions as Directors of 
Formosa Resources Corporation and Formosa Steel IB Pty Ltd. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
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The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Director who recused themselves from  
voting due to conflict of interest, the proposal was unanimously approved by all other  
Directors. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 4 
Subject: Please approve the proposal to prepare for the Company's funding and loaning  
plan for the third quarter of 2024. 
Recusal: There were five people, the Chairman, Managing Directors Wen-Yuan Wong, 
Susan Wang and Wilfred Wang, and Directors Mihn Tsao, who requested to recuse 
themselves from voting due to their positions as the Chairman, Managing Directors, 
Directors, or representatives of institutional shareholders for the loaning companies. 
Managing Director C.P Chang was designated as acting chairman by the Chairman for the 
vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Directors who recused themselves from  
voting due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 5 
Subject: Please approve the proposal to make transactions with related parties. 
Recusal: There were five people, the Chairman, Managing Directors Wen-Yuan Wong, 
Susan Wang and Wilfred Wang, and Director Mihn Tsao, who requested to recuse 
themselves due to their positions as Managing Directors, Directors, or representatives of 
institutional shareholders for the Company's affiliates. Managing director C.P Chang was 
designated as acting chairman by the Chairman for the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Directors who recused themselves from  
the vote due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 6  
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Subject: Please approve the proposal to increase investment in Formosa Smart Energy 
Tech Corporation by 2.5 billion. 
Recusal: There were two people, the Chairman and Managing Directors Wen-Yuan Wong, 
who requested to recuse themselves due to their positions as Directors for the Formosa 
Smart Energy Tech Corporation. Managing director C.P Chang was designated as acting 
chairman by the Chairman for the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Directors who recused themselves from  
the vote due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 7 
Subject: Please approve the proposal for the appointment of the chief internal auditor for the 
company. 
Recusal: As the attending supervisor, Wen-Hsien Hsu is the concerned party in this case 
and should recused. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: The proposal was approved unanimously by all the Directors 
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 8 
Subject: Please approve the proposal for the appointment of the new Chief Accounting 
Officer for the company. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
None. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: The proposal was approved unanimously by all the Directors 
present. 
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Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 9 
Subject: Please approve the proposal to amend the Internal Control System and Internal 
Audit Implementation Regulations of the Company. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: The proposal was unanimously approved by all the  
Directors. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 10 
Subject: Please approve the proposal to donated NT$ 25,758,750 to "Kaohsiung City Y.C. 
Wang and Y.T. Wang Brother Park Cultural Foundation”. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 11 
Subject: Please approve the proposal for the appointment of the new manager for the 
company. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors 
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 12 
Subject: Please approve the proposal to amend the Articles of Incorporation of the Company.  
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors and 
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will be submitted to the 2024 shareholders' meeting for resolution. 
Implementation status: The proposal has submitted to the annual shareholders'  
meeting on June 14th, 2024 for resolution. 
(4) June 14th, 2024: 3rd Board Meeting of 2024 
Proposal 1 
Subject: Please elect the chairman of the company. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The Directors present unanimously elected Mihn Tsao as Chairman. 
Implementation status: The change registration is authorized by Official Letter No. 
11330112190 issued by the Ministry of Economic Affairs on August 2nd, 2024. 
Proposal 2 
Subject: Please approve the proposal to set up the ex-dividend date and distribution date  
for the retained earnings distribution of 2023. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 3 
Subject: Please approve the 2023 Sustainability Report of the Company.  
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 4 
Subject: Please approve the proposal to amend the Sustainability Committee Charter of the 
Company.  
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 5 
Subject: Please approve the proposal to appoint Independent Director C.P. Chang,  
Independent Director Yu Cheng, Independent Director Sush-Der Lee, and Independent 
Director Connie Lin as members of the Remuneration Committee.  
Recusal: The four Independent Directors nominated as members of the Remuneration  
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Committees were requested to recuse themselves from voting. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None 
Resolution of the Board: Except for the four nominated Independent Directors,  
C.P. Chang, Yu Cheng, Sush-der Lee, and Connie Lin who recused themselves from the 
voting due to conflict of interest, the proposal was unanimously approved by all other 
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting.  
Preparatory meeting for the Remuneration Committee was held on June 14th, 2024, and  
Mr. C.P. Chang was elected as the convener. 
Proposal 5 
Subject: Please approve the proposal to appoint chairman Mihn Tsao and Director Keh-
Yen Lin and Independent Director C.P. Chang, Independent Director Yu Cheng, 
Independent Director Sush-Der Lee, and Independent Director Connie Lin as members of 
the Sustainability Committee.  
Recusal: There were six people, the Chairman and Directors Keh-Yen Lin, and Independent 
Directors nominated as members of the Sustainability Committees were requested to recuse 
themselves from voting. Director Wen Yuan Wong was designated as acting chairman by 
the Chairman for the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None 
Resolution of the Board: Except for the six nominated the Chairman and Directors Keh-
Yen Lin and Independent Directors, C.P. Chang, Yu Cheng, Sush-der Lee, and Connie Lin 
who recused themselves from the voting due to conflict of interest, the proposal was 
unanimously approved by all other Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting.  
Preparatory meeting for the Remuneration Committee was held on June 14th, 2024, and  
Mr. C.P. Chang was elected as the convener. 
(5) August 6th, 2024: 3rd Audit Committee and 4th Board Meeting of 2024 
Proposal 1 
Subject: Please approve the preparation for the Company’s financial report of the second 
quarter 2024. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
Present. 
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Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 2 
Subject: Please approve the proposal to prepare for the Company's funding and loaning  
plan for the fourth quarter of 2024. 
Recusal: There were four people, the Chairman, Directors Wen-Yuan Wong, Wilfred 
Wang, and Ruey Yu Wang, who requested to recuse themselves from voting due to their 
positions as the Chairman, Managing Directors, Directors, or representatives of 
institutional shareholders for the loaning companies. Managing Director C.P Chang was 
designated as acting chairman by the Chairman for the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Directors who recused themselves from  
voting due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 3 
Subject: Please approve the proposal to make transactions with related parties. 
Recusal: There were four people, the Chairman, Directors Wen-Yuan Wong, Wilfred Wang, 
and Ruey Yu Wang, who requested to recuse themselves due to their positions as Managing 
Directors, Directors, or representatives of institutional shareholders for the Company's 
affiliates. Independent director C.P Chang was designated as acting chairman by the 
Chairman for the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Directors who recused themselves from  
the vote due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 4 
Subject: The Company's indirect investee, Formosa Steel IB Pty Ltd, is to apply for loans 
from financial institutions, and the Company is requested to issue a letter of support. Please 
approve. 
Recusal: There were three people, the chairman, directors Wen-Yuan Wong, Wilfred Wang, 
who requested to recuse themselves from voting due to their positions as Chairman and 
directors of Formosa Resources Corporation, FRA and Formosa Steel IB Pty Ltd. 
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Independent director C.P Chang was designated as acting chairman by the Chairman for 
the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Director who recused themselves from  
voting due to conflict of interest, the proposal was unanimously approved by all other  
Directors. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 5 
Subject: The Company's indirect investee, Idemitsu Formosa Specialty Chemicals 
Corporation (IFSC), is to apply for loans from financial institutions, and the Company is 
requested to issue a letter of support. Please approve. 
Recusal: There were two people, the chairman, and directors Wilfred Wang, who requested 
to recuse themselves from voting due to their positions as Chairman and directors of IFSC. 
Independent director C.P Chang was designated as acting chairman by the Chairman for 
the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Director who recused themselves from  
voting due to conflict of interest, the proposal was unanimously approved by all other  
Directors. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 6 
Subject: Please approve the proposal to appropriate the current Chairman's compensation.  
Recusal: The Chairman is a concerned party of this proposal, and was requested to  
recuse himself from voting. Independent Director C.P. Chang was designated as  
acting chairman by the Chairman for the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
None 
Resolution of the Board: Except for the Chairman who recused himself from voting  
due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 7 
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Subject: Please approve the proposal to appropriate the current Directors' compensation. 
Recusal: There were four people, Independent Directors C.P Chang, Yu Cheng, Sush-Der 
Lee, and Connie Lin who were concerned parties in this proposal, and were requested to 
recuse themselves from voting. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
None 
Resolution of the Board: Except for the above Independent Directors who recuse  
themselves from voting due to conflict of interest, the proposal was unanimously  
approved by all the other Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 8 
Subject: The compensation standard and structure for the Company's current management  
personnel is proposed to be continued. Please approve. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 9 
Subject: The assessment system for the Company's current management personnel is  
proposed to be continued. Please approve. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 10 
Subject: Please approve the proposal to the promotion of the company’s managerial 
personnel. 
Recusal: The Director Keh-Yen Lin, who requested to recuse themselves due to they are the 
parties involved. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: Yes 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Director who recused themselves from  
voting due to conflict of interest, the proposal was unanimously approved by all other  
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Directors. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 11 
Subject: The degree of compensation adjustment in 2024 for the Company's managerial  
officers are proposed to be in line with the whole employees' compensation. Please approve. 
Recusal: There were five people, Director Keh-Yen Lin, Te-Hsiung Hsu, Chia-Hsien Hsu, 
Finance & Governance Officer Chien-Tang Tsai and Chief Internal Auditor Wen-Hsien Hsu 
who requested to recuse themselves due to they are the parties involved. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
(6) Nov. 11th, 2024: 4th Audit Committee and 5th Board Meeting of 2024 
Proposal 1 
Subject: Please approve the preparation for the Company’s financial report of the third 
quarter 2024. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
Present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 2 
Subject: Please approve the proposal to prepare for the Company's funding and loaning  
plan for the first quarter of 2025. 
Recusal: There were four people, the Chairman, Directors Wen-Yuan Wong, Wilfred 
Wang, and Ruey Yu Wang, who requested to recuse themselves from voting due to their 
positions as the Chairman, Managing Directors, Directors, or representatives of 
institutional shareholders for the loaning companies. Managing Director C.P Chang was 
designated as acting chairman by the Chairman for the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Directors who recused themselves from  
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voting due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 3 
Subject: Please approve the proposal to make transactions with related parties. 
Recusal: There were four people, the Chairman, Directors Wen-Yuan Wong, Wilfred Wang, 
and Ruey Yu Wang, who requested to recuse themselves due to their positions as the 
Managing Directors, Directors, or representatives of institutional shareholders for the 
Company's affiliates. Independent Director C.P Chang was designated as acting chairman 
by the Chairman for the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Directors who recused themselves from  
the vote due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 4 
Subject: Please approve the proposal to amend the Internal Control System and Internal 
Audit Implementation Regulations of the Company. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: The proposal was unanimously approved by all the  
Directors. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 5 
Subject: Please approve the proposal to amend the Audit Committee Charter of the Company.  
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 6 
Subject: Please approve the proposal to amend the Board Meeting Rules of Procedure of the 
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Company.  
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
(7) December 12th, 2024: 6th Board Meeting of 2024 
Proposal 1 
Subject: Please approve the proposal to formulate the annual audit plan for 2025. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: The annual audit plan for 2024 has been submitted in accordance 
with regulations. 
Proposal 2 
Subject: The Company plans to issue NT$10 billion of domestic unsecured ordinary  
corporate bond with the aim to acquire long-term fund for the repayment of liabilities  
and supplement working capital. Please approve. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. And 
has been implemented according to market conditions. 
Proposal 3 
Subject: Please approve the proposal for the company to apply for loans from financial 
institutions, using for operation requirement. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
(8) February 27th, 2025: 1st Audit Committee and Board Meeting of 2025 
Proposal 1 
Subject: Please approve the proposal to appropriate employees' compensation for 2024. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
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Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present and submitted to 2024 annual shareholders' meeting for report. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 2 
Subject: Please approve the proposal to prepare for the annual final accounting books  
and statements for 2024 and to formulate the operational plan for 2025.  
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: The proposal will be submitted to the annual shareholders' meeting 
on May 29th, 2025 for resolution. 
Proposal 3 
Subject: Please approve the proposal to prepare for the Retained Earning Distribution  
Table for 2024. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: The proposal will be submitted to the annual shareholders'  
meeting on May 29th, 2025 for ratification. 
Proposal 4 
Subject: Please approve the proposal of the holding time on May 29th, 2025 of the Annual 
Shareholders' Meeting. 
Recusal: None. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting 
Proposal 5 
Subject: Please approve the proposal to prepare the Internal Control System Statement.  
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
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Act: None. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 6 
Subject: Please approve the proposal to make transactions with related parties. 
Recusal: There were three people, the Directors Wen-Yuan Wong, Wilfred Wang, and Ruey 
Yu Wang, who requested to recuse themselves due to their positions as the Managing 
Directors, Directors, or representatives of institutional shareholders for the Company's 
affiliates. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Directors who recused themselves from  
the vote due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 7 
Subject: Please approve the proposal to prepare for the Company's funding and loaning  
plan for the second quarter of 2025. 
Recusal: There were four people, the Chairman, Directors Wen-Yuan Wong, Wilfred 
Wang, and Ruey Yu Wang, who requested to recuse themselves due to their positions as 
the Managing Directors, Directors, or representatives of institutional shareholders for the 
Company's affiliates. Independent Director C.P Chang was designated as acting chairman 
by the Chairman for the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Directors who recused themselves from  
voting due to conflict of interest, the proposal was unanimously approved by all other  
Directors present. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
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Proposal 8 
Subject: The Company's indirect investee, Formosa Steel IB Pty Ltd, is to apply for loans 
from financial institutions, and the Company is requested to issue a letter of support. Please 
approve. 
Recusal: There were three people, the chairman, directors Wen-Yuan Wong, Wilfred Wang, 
who requested to recuse themselves from voting due to their positions as Chairman and 
directors of Formosa Resources Corporation, FRA and Formosa Steel IB Pty Ltd. 
Independent director C.P Chang was designated as acting chairman by the Chairman for 
the vote. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange Act: 
Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the resolution 
of the Audit Committee. 
Resolution of the Board: Except for the above Director who recused themselves from  
voting due to conflict of interest, the proposal was unanimously approved by all other  
Directors. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 9 
Subject: Please approve The Company's investee, Formosa Ha Tinh (Cayman) Limited, is 
negotiate credit facilities with financial institutions, and the Company is requested to issue 
a letter of support. 
Recusal: There were two people, Director Wen-Yuan Wang, and Wilfred Wang, who 
requested to recuse themselves from voting due to their positions as Directors of Formosa 
Ha Tinh (Cayman) Limited. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange 
Act: Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for 
resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the 
resolution of the Audit Committee. 
Resolution of the Board: Except for the above Director who recused themselves from 
voting due to conflict of interest, the proposal was unanimously approved by all other 
Directors. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 10 
Subject: Please approve The Company's investee, Formosa Ha Tinh (Cayman) Limited, is 
to apply for loans from financial institutions, and the Company is requested to issue a 
letter of support. 
Recusal: There were two people, Director Wen-Yuan Wang, and Wilfred Wang, who 
requested to recuse themselves from voting due to their positions as Directors of Formosa 
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Ha Tinh (Cayman) Limited. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange 
Act: Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for 
resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the 
resolution of the Audit Committee. 
Resolution of the Board: Except for the above Director who recused themselves from 
voting due to conflict of interest, the proposal was unanimously approved by all other 
Directors. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 11 
Subject: Please approve The Company's investee, Formosa Ha Tinh Steel Corporation, is 
to apply for loans from financial institutions, and the Company is requested to issue a 
letter of support. 
Recusal: There were two people, Director Wen-Yuan Wang, and Wilfred Wang, who 
requested to recuse themselves from voting due to their positions as Directors of Formosa 
Ha Tinh Steel Corporation. 
Independent Directors' opinions and the treatment status: None. 
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange 
Act: Yes. 
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for 
resolution. 
The Company's response to the opinions of the Audit Committee: Adopted as the 
resolution of the Audit Committee. 
Resolution of the Board: Except for the above Director who recused themselves from 
voting due to conflict of interest, the proposal was unanimously approved by all other 
Directors. 
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 12 
Subject: Please approve the proposal to donated NT$ 4,688,000 to "Kaohsiung City Y.C. 
Wang and Y.T. Wang Brother Park Cultural Foundation”.  
Recusal: None.  
Independent Directors' opinions and the treatment status: None.  
Matters applicable to the provisions of the Article 14-5 of the Securities and Exchange  
Act: None.  
Resolution of the Audit Committee: The proposal was approved unanimously by all the 
members of the Audit Committee present and submitted to the Board meeting for 
resolution.  
The Company's response to the opinions of the Audit Committee: Adopted as the 
resolution of the Audit Committee.  
Resolution of the Board: The proposal was approved unanimously by all the Directors  
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present.  
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 13 
Subject: Please approve the define the scope of the Company's entry-level employees.  
Recusal: None.  
Independent Directors' opinions and the treatment status: None.  
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present.  
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
Proposal 14 
Subject: Please approve the amendment of “Articles of Incorporation of the Company”.  
Recusal: None.  
Independent Directors' opinions and the treatment status: None.  
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present and the decision will be made at the shareholders' meeting in 2025.  
Implementation status: The proposal will be submitted to the annual shareholders' meeting 
on May 29th, 2025 for resolution. 
Proposal 15 
Subject: Please approve the appoint the new managerial officer of the Company.  
Recusal: None.  
Independent Directors' opinions and the treatment status: None.  
Resolution of the Board: The proposal was approved unanimously by all the Directors  
present.  
Implementation status: Adopted as the resolution of the Board of Directors' meeting. 
 

3.11 Where during the most recent fiscal year or during the current fiscal year up to the date of 
publication of the annual report, a Director or Supervisor has expressed a dissenting 
opinion with respect to a material resolution passed by the Board of Directors, and said 
dissenting opinion has been recorded or prepared as a written declaration, disclose the 
principal content thereof: None. 

4. Information Regarding FPCC’s Certified Accountant Audit Fees 

4.1 Audit Fee: 

Unit: NT$ thousands 
Name of  
audit firm CPA Name Audit period Audit 

Fees 
Non-Audit 

Fees Total 

Ernst & Young 
Certified Public 

Accountants Firm 

Zhang Zheng-Dao 
Huang Jian-Ze 

2024.01.01~ 
2024.12.31 5,370 1,402 

(Note 2) 6,772 

Note 1: Where the Company has replaced its accountants or accounting firms in this year, 
please list the audit period separately, explain the reasons for the replacements in 
the note column, and disclose the information of audit and non-audit fees paid in 
order. Non-audit fees shall be noted with a detailed service fee breakdown. 
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Note 2: Non-audit fees include fees for tax compliance audit of NT$690,000, transfer 
pricing report of NT$330,000, the audit of business tax filing using direct 
deduction method of NT$120,000, group master file report of NT$157,000, the 
County by Country report of NT$105,000. 

4.2 Replaced the audit firm and the audit fee paid to the new audit firm was less than the 
payment of previous year: None  

4.3 Audit fee reduced more than 10% year over year: None  

5. Replacement of Independent Auditors：Due to internal reassignment within the 
accounting firm, starting from the first quarter of the year 2024, the financial reports of 
the company will be certified by Accountants Zhang Zheng-Dao and Huang Jian-Ze. 

5.1 Former CPAs 
Date of change 2024.01.01 
Reasons and explanation of 
changes 

Due to internal reassignment within the accounting 
firm, updated the audit CPA 

State whether the appointment is 
terminated or rejected by the 
consignor or CPAs 

Client 
Status CPA Consignor 

Appointment terminated 
automatically None None 

Appointment rejected 
(discontinued) None None 

The opinions other than 
unmodified opinion issued in the 
last two years and the reasons for 
the said opinions  

None 

Is there any disagreement in 
opinion with the issuer No 

Supplementary Disclosure 
(Disclosures Specified in Article 
10.6.1.4~7 of the Standards) 

No 

5.2 Successor CPAs 
Accounting firm Ernst & Young Certified Public 
Reasons and explanation of 
changes 

The board of directors of the company approved on 
December 7, 2023 to assign Zhang Zheng-Dao and 
Huang Jian-Ze, CPA, to sign off on the financial 
reports starting from the first quarter of 2024. 

CPA 
Date of Engagement 

130



Prior to the Formal Engagement, 
Any Inquiry or Consultation on 
the Accounting Treatment or 
Accounting Principles for 
Specific Transactions,and the 
Type of Audit Opinion that 
Might be Rendered on the 
Financial Report 

None 

Written Opinions from the 
Successor CPAs that are 
Different from the 
Former CPA's Opinions 

None 

 

6. The Company’s Chairman, President or Managers in charge of Finance or Accounting 
has been under Current Audit Firm or its Affiliates’ Employment in the last one years: 
None. 

7. Any Transfer of Equity Interests and/or Pledge of or Change in Equity Interests by a 
Director, Supervisor, Managerial Officer, or Shareholder with a Stake of More than 10 
Percent during the Most Recent Fiscal Year or during the Current Fiscal Year up to the 
Date of Publication of the Annual Report：Please visit the Market Observation Post 
System (MOPS) and enter the company code 6505 to search. 

7.1 Information of the Equity Interests Transfer:  
   Path: Home > Listed Companies > Shareholding Changes / Securities Issuance > 

Directors, Supervisors, and Major Shareholders’ Shareholding / Pledging / Transfer > 
Detailed Shareholding Balances of Directors and Supervisors 
Website：https://mops.twse.com.tw/mops/#/web/query6_1 

7.2 Information of the Equity Interests Pledge:  
   Path: Home > Listed Companies > Shareholding Changes / Securities Issuance > Share 

Transfer Information Inquiry > Post-Transaction Declarations of Insider Shareholding 
Changes. 
Website：https://mopsov.twse.com.tw/mops/web/STAMAK03_1
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9. The Total Number of Shares and Total Equity Stake Held in Any Single Enterprise 
by the Company, Its Directors and Supervisors, Managers, and Any Companies 
Controlled Either Directly or Indirectly by the Company 

    Unit: Shares; 2024.12.31 

Investee  
(Note 1) 

FPCC Investment 

Investment Companies of 
Directors and Supervisors, 

Managers, and Any 
Companies Controlled 

Either Directly or 
Indirectly by FPCC 

Total Investment 

Shares % Shares % Shares % 
Formosa Oil (Asia Pacific) Corporation 100,000,000 100.00  0  0.00 100,000,000  100.00 
Formosa Petrochemical Transportation 
Corporation 19,377,600 88.00  2,642,400  12.00 22,020,000  100.00 
Formosa Grandseas Bunkering and Trading 
Corporation 50,860,852 60.00 0 0.00 50,860,852 60.00 

FPCC USA, INC.  10,000  100.00 0  0.00 10,000  100.00 

FPCC DILIGENCE Corp.  1  100.00 0  0.00 1  100.00 

FPCC MAJESTY Corp. 1  100.00 0 0.00 1 100.00 

FPCC NATURE Corp. 1  100.00 0 0.00 1 100.00 

FG INC 11,400 57.00 8,600 43.00 20,000 100.00 

Mai-Liao Power Corporation 764,256,872 24.94  2,292,595,641  74.83 3,056,852,513  99.77 

Yi-Chi Construction Corporation  1,695,164  40.55  2,484,836  59.45 4,180,000  100.00 

Mailiao Harbor Administration Corporation 98,906,850 44.96  118,698,220  53.95 217,605,070  98.91 

Formosa Development Corporation 52,302,266  45.99  61,413,126  54.01 113,715,392  100.00 

Formosa Marine Corporation 21,645,900 20.00 48,703,275 45.00 70,349,175 65.00 

Simosa Oil Corporation  41,747,530  20.00 0  0.00  41,747,530  20.00 

Caltex Taiwan Corporation  2,400,000  50.00  0  0.00 2,400,000  50.00 
Formosa Environmental Technology 
Corporation  41,714,475  24.34  129,685,525  75.66 171,400,000  100.00 

Formosa Plastics Synthetic Rubber(HK) 138,333,333 33.33 276,666,667 66.67 415,000,000 100.00 

Formosa Kraton Chemical Co., Ltd. (Note2) -  50.00 - 0.00 - 50.00 

Formolight Technologies, Inc.  8,036,070  39.43 0  0.00 8,036,070  39.43 

Formosa Resources Corporation 909,907,125  25.00 2,729,721,375  75.00 3,639,628,500  100.00 

Formosa Group (Cayman) Limited  12,500  25.00 37,500  75.00 50,000  100.00 

Idemitsu Formosa Specialty Chemical Corp. 75,000,000 50.00 0 0.00 75,000,000 50.00 
Idemitsu Formosa Specialty Chemical Corp. 
(Note 3) 50,000,000 0.00 0 0.00 50,000,000 0.00 

NKFG 71,341,668 45.00 0 0.00 71,341,668 45.00 
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Nan Ya Photonics Corp. 13,261,911 28.77 13,371,948 29.01 26,633,859 57.78 

Formosa Smart Energy Tech Corp. 425,000,000 25.00 1,190,000,000 70.00 1,615,000,000 95.00 

TMS Corp. 0 0.00 3,920,000  49.00 3,920,000 49.00 

Whale Home International Corp. 0 0.00 21,263,472  69.49 21,263,472  69.49 

Formosa Engineering Technologies, INC. 0 0.00 1,000,000 20.00 1,000,000 20.00 

FG LA LLC (Note2) - 0.00 - 100.00 - 100.00 
MONTGOMERY GATHERING, LLC 
(Note2) - 0.00 - 70.00 - 70.00 
Note 1：Above investees are under equity method of FPCC. 
Note 2：Formosa Kraton Chemical Co., Ltd., FG LA LLC and MONTGOMERY GATHERING, LLC are 

limited company, not applicable for shares. 
Note 3：Subscribing to non-convertible non-cumulative preferred shares issued by Idemitsu Formosa Specialty 

Chemical Corp. 
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III. Capital and Shares 
1. Capitalization and shares 

1.1 Sources of capital 

Year/ 
Month 

Issue 
Price 
(NT$ 
per 

share) 

Authorized capital Paid-in capital Remark 

Shares  
(Thousand) 

Amount 
(Thousand) 

Shares  
(Thousand) 

Amount 
(Thousand) Sources of capital 

Capital 
increased 
by assets 
other than 

cash 

notes 

1992/04 10.0 1,500,000 15,000,000 1,500,000 15,000,000 Original shareholder 
contribution None  

1996/09 13.6 2,750,000 27,500,000 2,750,000 27,500,000 Cash capital increase None  

1998/07 15.5 4,250,000 42,500,000 4,250,000 42,500,000 Cash capital increase None  

1999/08 17.0 6,000,000 60,000,000 6,000,000 60,000,000 Cash capital increase None  

2001/10 20.0 7,000,000 70,000,000 7,000,000 70,000,000 Cash capital increase None  

2003/08 10.0 7,840,000 78,400,000 7,840,000 78,400,000 
Capital increase by 

retained earnings and 
additional paid-in 

capital 
None  

2004/07 10.0 9,000,000 90,000,000 8,310,400 83,104,000 
Capital increase by 

retained earnings and 
additional paid-in 

capital 
None  

2004/12 10.0 9,000,000 90,000,000 8,372,482 83,724,820 ECB conversion None  

2005/03 10.0 9,000,000 90,000,000 8,434,464 84,344,637 ECB conversion None  

2005/07 10.0 9,000,000 90,000,000 8,960,729 89,607,290 
ECB conversion and 
Capital increase by 

retained earning 
None  

2005/10 10.0 9,000,000 90,000,000 8,968,540 89,685,399 ECB conversion None  

2005/12 10.0 9,000,000 90,000,000 8,969,583 89,695,828 ECB conversion None  

2006/03 10.0 9,000,000 90,000,000 8,979,131 89,791,306 ECB conversion None  

2006/07 10.0 9,248,505 92,485,045 9,248,505 92,485,045 Capital increase by 
retained earning None  

2009/07 10.0 9,525,960 95,259,597 9,525,960 95,259,597 Capital increase by 
retained earning None  

 

Type of stock 
Authorized capital 

Remark 
Outstanding Outstanding  

Un-issued shares Total shares 

Common Stock 9,525,959,652 0 9,525,959,652 Listed company 
stock 
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1.2 Major Shareholders 
2025/03/31 

Shares  
Major Shareholders Ownership Shares Ownership 

Percentage 
Formosa Plastics Corp. 2,720,549,010  28.55% 

Formosa Chemicals & Fibre Corp. 2,300,799,801  24.15% 

Nan Ya Plastics Corporation 2,201,306,014  23.10% 

Chang Gung Medical Foundation 551,360,791  5.78% 

Formosa Taffeta Co., Ltd 365,267,576  3.83% 
Standard Chartered Bank (Taiwan) Limited In 
Custody for Genesis Equity Group Inc. 57,210,690  0.60% 

HSBC Bank (Taiwan) Limited In Custody for 
Power Unlimited Corporation 48,157,064  0.51% 

Standard Chartered Bank (Taiwan) Limited In 
Custody for Central Capital Management Inc. 46,991,790 0.49% 

HSBC Bank (Taiwan) Limited In Custody for 
Pacific Light and Power Corporation 45,901,634 0.48% 
Bank of Taiwan in Custody for Wang Chang Gung 
Charitable Trust Fund 41,882,251 0.44% 

1.3  Company dividend policy and implementation status 

1. Dividend policy set forth in the Company's Articles of Incorporation  
The Company maintains a dividend policy based on the principle of stability 
and undiluted share capital. The Company adopts a high cash dividend policy 
to reward our investors. The dividend policy stipulated in the Company's 
Articles of Incorporation is as follows: 
The Company is doing business in a mature industry, and its dividend policy 
adopts three types of distribution forms including cash dividends, capital 
increase through capitalization of retained earnings, and capital increase 
through capitalization of capital reserve. After setting aside legal capital reserve 
and special capital reserve, more than 50% of remained earnings are distributed 
to shareholders, preferably by cash dividends, provided that the ratio of capital 
increase through capitalization of retained earnings and capital increase through 
capitalization of capital reserve to the total amount of dividends does not exceed 
50%. 

2. Dividend distributions proposed at the most recent shareholders' meeting 
Cash dividend of NT$ 0.80 per share. 

3. Anticipated material change in dividend policy: None. 

1.4 Effect upon business performance and earnings per share of any bonus share 
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distribution proposed or adopted at the most recent shareholders' meeting: 

The most recent shareholders' meeting does not adopt bonus share distribution 
policy, and the Company is not required to prepare financial forecast. Therefore, 
this item is not applicable. 

1.5 Compensation for employees, Directors, and Supervisors 

1. The percentages or ranges with respect to employees' and Directors' 
compensation, as set forth in the Company's Articles of Incorporation: 

On June 6th, 2016, the shareholders' meeting passed an amendment to the 
Articles of Incorporation which stipulates that for a year in positive net profit, 
0.02% to 0.1% of the pre-tax profit amount before the employees' 
compensation is deducted shall be distributed as employees' compensation. 
However, if the Company still records a cumulative loss, the profit shall first 
be used to offset the loss. 

2. The basis for estimating the amount of employees' and Directors' compensation, 
for calculating the number of shares to be distributed as employee 
compensation, and the accounting treatment of the discrepancy, if any, between 
the actual distributed amount and the estimated figure for the current period: 

The Company estimates that the employees' compensation for 2024 is 
amounted to be NT$1,349 thousand. Based on relevant regulations stipulated 
in the Articles of Incorporation, employees' compensation is at 0.02% of the 
2024 pre-tax profit amount before employees' compensation is deducted, and 
is recognized as operating expenses for the current period. 

3. Information on any approval by the Board of Directors of distribution of 
compensation: 

Approval on February 27th, 2025 by the Board of Directors: 

(1)The amount of employees' compensation distributed in cash or stocks: 
NT$1,349 thousand of cash and NT$0 of common shares; compensation for 
Directors: NT$ 0. 

(2)The amount of employees' compensation distributed in stocks: NT$0; the 
amount as a percentage of the sum of the after-tax net income: 0%; the 
amount as a percentage of the sum of total employee compensation: 0%. 

4. Actual distribution of employees' and Directors' compensation for the previous 
fiscal year: 

The resolution of employees' and Directors' compensation as approved by the 
shareholders' meeting on June 14th, 2024, and its actual distribution: 

(1)Actual amount distributed as employees' compensation: NT$4,922 
thousand of cash, NT$0 of shares; actual amount distributed as Directors' 
compensation: NT$0. 
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(2)The number of shares distributed as employees' compensation is 0, 
accounting for 0% of the capital increase through capitalization of retained 
earnings. 

(3)Earnings per share after actual distribution of employees' compensation and 
Directors' remuneration stands at NT$2.30 per share. 

(4)There is no discrepancy between the actual distributed cash amount of 
employees' compensation as well as Directors' remuneration and the 
original amount approved by the shareholders' meeting. 

1.6 Share repurchases from the Company: None. 
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2. Issuance of Corporate Bonds: 

Corporate Bond Type 103-1 Unsecured Corporate Bonds 108-1 Unsecured Corporate Bonds 
Issue date 2014.09.12 2019.07.24 
Denomination NT$ 1million NT$1million 
Issuing and transaction location N/A N/A 
Issue price Issue by denomination Issue by denomination 
Total price NT$ 6,000,000,000 NT$ 11,100,000,000 

Coupon rate 
5 years, Fixed rate: 1.43% 
10 years, Fixed rate: 1.90% 
12 years, Fixed rate: 1.99% 

5 years, Fixed rate: 0.72% 
7 years, Fixed rate: 0.78% 
10 years, Fixed rate: 0.87% 

Tenor 
5 years, Maturity: 2019.09.12 
10 years, Maturity: 2024.09.12 
12 years, Maturity: 2026.09.12 

5 years, Maturity: 2024.07.24 
7 years, Maturity: 2026.07.24 
10 years, Maturity: 2029.07.24 

Guarantee agency None None 
Trustee Bank of Taiwan Bank of Taiwan 

Underwriting institution Undisclosed Yuanta Securities Co., Ltd. (lead 
securities underwriter) 

Certified lawyer Lin,Chih-Chung Huang, Jian-Cheng 
CPA Lin, Li-Huang  TSENG,HSIANG-YU Lin, Li-Huang  Fuh, Wen-Fun 

Repayment method 

5-year bond: Repay 50% from the end 
of the fourth and the fifth year from the 
date of issue separately 
10-year bond: Repay 50% from the end 
of the ninth and the tenth year from the 
date of issue separately 
12-year bond: Repay 50% from the end 
of the eleventh and the twelfth year 
from the date of issue separately 

5-year bond: Repay 50% from the 
end of the fourth and the fifth year 
from the date of issue separately 
7-year bond: Repay 50% from the 
end of the sixth and the seventh year 
from the date of issue separately 
10-year bond: Repay 50% from the 
end of the ninth and the tenth year 
from the date of issue separately 

Outstanding principal NT$ 1,400,000,000 NT$ 6,600,000,000 
Terms of redemption or advance repayment None None 

Restrictive clause None None 
Name of credit rating agency, rating date, 
rating of corporate bonds 

Taiwan Ratings 
2014.07.10；TWAA- None 

Other 
Rights 
Attached 

As of the printing date of this 
annual report, converted  
amount of (exchanged or 
subscribed) ordinary shares, 
GDRs or other  securities 

N/A N/A 

Issuance and conversion 
(exchange or subscription) 
method 

N/A N/A 

Issuance and conversion, exchange or 
subscription method, issuing condition 
dilution, and impact on existing shareholders’ 
equity 

N/A N/A 

Transfer agent N/A N/A 
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3. Issuance of Preferred Stocks: None. 
4. Issuance of Global Depository Receipts: None. 
5. Employee Share Subscription Warrants: None. 
6. Issuance of New Shares in Connection with Mergers or Acquisitions or with 

Acquisitions of Shares of Other Companies: None. 
7. Implementation of the Company's Capital Allocation Plans: None. 

Corporate Bond Type 109-1 Unsecured Corporate Bonds 
Issue date 2020.08.06 
Denomination NT$1million 
Issuing and transaction location N/A 
Issue price Issue by denomination 
Total price NT$ 11,100,000,000 

Coupon rate 
5 years, Fixed rate: 0.55% 
7 years, Fixed rate: 0.64% 
10 years, Fixed rate: 0.68% 

Tenor 
5 years, Maturity: 2025.08.06 
7 years, Maturity: 2027.08.06 
10 years, Maturity: 2030.08.06 

Guarantee agency None 
Trustee Bank of Taiwan 

Underwriting institution Yuanta Securities Co., Ltd. (lead securities 
underwriter) 

Certified lawyer Huang, Jian-Cheng 
CPA Lin, Li-Huang  Fuh, Wen-Fun 

Repayment method 

5-year bond: Repay 50% from the end of the fourth 
and the fifth year from the date of issue separately 
7-year bond: Repay 50% from the end of the sixth 
and the seventh year from the date of issue separately 
10-year bond: Repay 50% from the end of the ninth 
and the tenth year from the date of issue separately 

Outstanding principal NT$ 12,200,000,000 
Terms of redemption or advance repayment None 
Restrictive clause None 
Name of credit rating agency, rating date, 
rating of corporate bonds No corporate bonds rating since 2017  

Other 
Rights 
Attached 

As of the printing date of this 
annual report, converted  amount 
of (exchanged or subscribed) 
ordinary shares, GDRs or other  
securities 

N/A 

Issuance and conversion 
(exchange or subscription) method N/A 

Issuance and conversion, exchange or 
subscription method, issuing condition 
dilution, and impact on existing 
shareholders’ equity 

N/A 

Transfer agent N/A 
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 IV. Operations Overview 
1. Business Content 

1.1 Business Scope 

1.1.1Main Business Content 
(1) B102010 Extraction of Crude Petroleum and Natural Gas. 
(2) B601010 Quarrying. 
(3) C801010 Basic Chemical Industrial. 
(4) C801020 Petrochemical Materials Manufacturing. 
(5) C801110 Fertilizer Manufacturing.   
(6) C803011 Oil refinery. 
(7) C803990 Other Petroleum and coal products Manufacturing. 
(8) C901990 Other Non-metallic Mineral Products Manufacturing.  
(9) CA02010 Manufacture of Metal Structure and Architectural Components. 
(10) D101050 Combined Heat and Power. 
(11) D401010 Thermal Energy Supply. 
(12) E401010 Dredging industry.  
(13) EZ99990 Other Engineering.   
(14) F107050 Wholesale of Fertilizer.   
(15) F107200 Wholesale of Chemical Feedstock. 
(16) F111090 Wholesale of Building Materials.  
(17) F112010 Wholesale of Gasoline and Diesel Fuel.  
(18) F112020 Wholesale of Coal and Coal Products.  
(19) F112040 Wholesale of Petroleum Products.  
(20) F112060 Airport, Harbor and Industry Port Gasoline Stations.  
(21) F113060 Wholesale of Measuring Instruments.  
(22) F207200 Retail sale of Chemical Feedstock.   
(23) F212011 Gas Stations.   
(24) F212021 Fishing Vessels Gas Stations.   
(25) F212050 Retail Sale of Petroleum Products. 
(26) F401010 International Trade.   
(27) F401100 Petroleum Export.  
(28) F401151 Petroleum Import.  
(29) F401181 Measuring Instruments Import.  
(30) G406061 Ship Stevedore Operator 
(31) G801010 Warehousing.   
(32) H701040 Specific Area Development.   
(33) ID01010 Measuring Instruments Certification.  
(34) J101040 Waste Treatment.  
(35) J101050 Environmental Testing Services.   
(36) J101060 Wastewater (Sewage) Treatment.  
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(37) J202010 Industry Innovation and Incubation Services.  
(38) JA02051 Weights and Measuring Instruments Repair.  
(39) E903040 Fire Safety Equipment Installation Engineering. 
(40) ZZ99999 All business items that are not prohibited or restricted by law, except 

those that are subject to special approval.   
1.1.2 Business Proportion (2024) 

Main Items 
Percentages of 
Sales Revenue 

Refined petroleum products     75.5％ 

Petrochemicals     18.1％ 

Electricity and steam      6.0％ 

Others      0.4％ 

1.1.3 Products and services portfolio: 
The Company currently provides the following products and services in the market: 
(1) Refining and sales of fuel products (including naphtha, gasoline, diesel, aviation  

fuel, fuel oil, liquefied petroleum gas, etc.) 
(2) Production and sales of base oil 
(3) Production and sales of petrochemical basic raw materials (including ethylene,  

propylene, butadiene, etc.) 
(4) Production and sales of utility liquids (including electricity, steam, etc.) 
(5) Storage and transportation of fuel products and petrochemical raw materials 
(6) Loading and unloading of import and export of goods in the Mailiao Industrial 

Harbor 

1.1.4 New goods and services under development:  
(1) Installing newly diesel hydrotreating process equipment into the RDS unit, 

estimated to be put into production in November 2027.  

1.2 Industry Overview 

1.2.1 Current industrial situation and development 
Fuel industry: 
In the past, the domestic fuel product market, ranging from the refinery and fuel 
supply in the upstream to the retail business in the downstream, was all exclusively 
operated by the state-owned enterprises in order for the government to control 
military-use materials and maintain national security. Later on, the domestic oil 
market was liberalized in response to the increasing public awareness for economic 
freedom. In June 1987, the Rules for the Establishment and Management of Gas 
Station were amended to allow for the creation of private-founded gas stations. In 
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June 1996, the amendment of Regulations Governing Application for the Operations 
of Import, Export, Production, and Sales Businesses opened the refinery business for 
the private sector to operate. Afterward, further actions were taken in two subsequent 
legislative amendments by the government to liberalize the domestic oil market: in 
1999, the import of three petroleum products - aviation fuel, fuel oil and liquefied 
petroleum gas – was firstly deregulated; in 2001, the Petroleum Administration Act 
came into force, and up to this point, the domestic oil market was entirely opened. 
According to the Act, companies who obtained the qualifications specified by the law 
were allowed to run petroleum-related businesses such as refinery, import and export, 
and sales, etc. 

Since Formosa Petrochemical Corporation (FPCC) launched its initial public offering 
in Taiwan Stock Exchange in September 2000, there have been in total two 
companies in Taiwan operating in the petroleum refinery sector, namely FPCC and 
CPC. Designed to produce 540,000 barrels per day in capacity, FPCC’s refinery is 
currently the largest single-plant refinery in the domestic market. The process 
technology is advanced and capable of refining sour crude oil. The plant also provides 
high-value-added products in higher proportion than other domestic refineries. CPC’s 
refineries are located separately in Taoyuan and Dalinpu, Kaohsiung, with a designed 
daily production capacity of 600,000 barrels. At present, the two companies’ refinery 
capacity totals 1.14 million barrels per day, which is in excess of the domestic demand. 

Since the domestic fuel supply is in surplus, the market is very competitive. After the 
domestic oil market was liberalized by the government, Esso had attempted to 
introduce its gasoline and diesel products into Taiwan since 2002. The foreign 
business’ fuel products, however, turned out to be not competitive in the domestic 
market due to low product prices and the high cost of import, and eventually Esso 
withdrew its business from Taiwan in 2003. Since then, no other companies have 
tried to imported fuel products for domestic sales, and FPCC and CPC have remained 
the only two fuel suppliers here. 

In recent years, due to the slowdown of the growth of fuel demand and the elevation 
of scale and capacity of oil refineries, competition in the refining industry is 
becoming increasingly fierce. In response to such situation, FPCC has been keen to 
stabilize its production output by increasing reliability in equipment and processes as 
well as improving flexibility in crude oil refining. FPCC also constantly searches for 
procedures to facilitate energy conservation and emission reduction so as to make the 
business truly in concert with the latest regulations and trends of environmental 
reduction. In the face of market volatility, FPCC adjusts product structure to add 
value to its products, while versatile marketing strategies are devised to tackle market 
dynamics and achieve the goal of market expansion.  

The competition in the domestic fuel retail market remains intense as there are 
overmuch petrol stations. Therefore, except for cooperating with other industries to 
increase the sources of profits by means of cross-industry alliances, the Company 
actively seeks consolidation opportunities to reduce operating costs and improve 
operating efficiency. In terms of export sales, the Company actively signed long-term 
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supply contracts with major international oil producers to consolidate marketing 
power in the main markets. In addition, keen actions are taken to keep abreast of 
global market dynamics, as well as to identify optimal sales targets and policies in 
the market place. The Company's product quality is also constantly upgraded to align 
with international market requirements. 

As a local brand in Taiwan, FPCC has been devoted to the production of high-quality 
products in order to meet the demand from domestic and overseas sales. The 
Company’s product is currently exported to numerous advanced countries, such as 
Germany, the United States, Japan, and Australia, etc., and is highly regarded in the 
international oil product market for their excellent quality. In new product 
development, FPCC makes good use of world-class advanced process technologies 
and facilities, and constantly conducts in-depth research to garner knowledge on the 
global engine-development trend, all of which has helped FPCC accumulated 
sophisticated experience in refining. Through a series of process improvement and 
laboratory tests performed by our engine laboratories of international standards and 
road tests, the new product - 95+ Unleaded Gasoline - was launched in June 2015, 
featuring superior performances in mobile stability, fuel efficiency, and horsepower. 
The product strengthens FPCC's position in the domestic fuel market. 95+ Unleaded 
Gasoline is "stable, efficient, strong, and clean". The product had been certified by a 
national experiment, which was public, objective and science-based. 

In addition, in a bid to live up to consumers’ high level of expectations for quality 
fuel products, and in response to the ever-changing vehicle engine technologies as 
well as growingly stringent global environmental regulations, FPCC launched the 
"Reformulated Super Diesel" product in 2016. The super diesel has impressed 
consumers with the four strengths of "smooth oil flow", "competitive price and 
efficiency", "strong hill climbing power" and "reduced carbon accumulation". The 
company also conduct road tests with three different types of vehicles through U-
CAR, a professional automobile forum, showing the excellent fuel consumption 
performance. 

Meanwhile, in order to provide better service and reward for domestic consumers, 
starting from August 2017, FPCC held a series of advertising campaigns to showcase 
the Company’s latest station layout successively in Taipei Sure Shilin Station, New 
Taipei Zhong Tai Station, Taoyuan Hon Ta station, Taichung Huan Chung Station, 
Tainan Ren De station, Kaohsiung Ta shin station, Kaohsiung Formosa Taffeta Boai 
station and Pingtung Li Gang Station. The Company specially hired SEIHO, a 
professional design team from Singapore, to renovate the gas stations, and used 
materials of Japan Railway (JR) station interior construction - new plastic aluminum 
plate - as the main building materials. The overall design and building materials both 
attend to environmental protection and safety functions. In addition, the layout design 
and the color, along with the transformation of streamlined style, represent a sense of 
innovation and liveliness so that consumers are truly influenced by FPCC's spirit of 
"Starting from Heart, Making Surprising Moves".  

For the purpose of attracting consumers to refuel at the gas station and strengthen the 
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centripetal forces between the franchisees, the company keep holding Business card 
, Taxi card, nationwide and regional channel marketing campaigns, for instance, 
released FPCC’s refueling day on Wednesday and collaborated with President Chain 
Store Corporation to launch「Formosa Member Day On Saturday」, Additionally, 
we collaborate with Cathay United Bank to promote the Formosa Co-branded Card. 
To further enhance brand exposure, we sponsor product placements in high-rating 
television programs and major sports events, thereby driving fuel station sales growth. 
Regarding social responsibility, the company keep joining in charity projects, 
cooperating with Taiwan Fund for Children and Families to aid disadvantaged 
children, and assisting underprivileged children and cooperate with Victory Social 
Welfare Foundation to help the employment of disabled people, which had gained 
positive feedback from consumers and franchisees. 

In recent years, we have continued to drive digital transformation to enhance fueling 
convenience. In March 2024, we launched the Formosa Petrochemical Business Card 
APP for large corporate clients, aiming to gradually replace physical cards and 
improve fueling convenience for business users. Then, in September 2024, we 
introduced the Formosa Petrochemical APP for general consumers, integrating gas 
station membership systems to digitize services. This app offers exclusive discounts 
for members, enhances payment convenience, and establishes a cross-industry 
marketing points settlement platform. Through strategic partnerships, we aim to 
create a shared platform across multiple industries, improving the fueling experience 
and providing consumers with a more diverse and seamless transaction experience. 

Petrochemical industry: 

In earlier times, petrochemical raw materials in Taiwan in the most upstream were 
produced and supplied solely by CPC, and this was not sufficient enough to satisfy 
the domestic demand; therefore, the development of the domestic petrochemical 
industry has been held back. To solve this problem, Formosa Plastic Group (FPG) 
inaugurated the Sixth Naphtha Cracking Project in Mailiao with huge investment put 
in, attempting to establish a vertically integrated petrochemical industrial zone which 
can serve the domestic petroleum businesses. After the project was completed, the 
problem of insufficient raw material supply was resolved, and this project has 
significantly brought about economic growth in the domestic market. 

In terms of ethylene, the total domestic production capacity in 2024 was 4.005 million 
tons per year (2.935 million tons produced by FPCC and 1.07 million tons produced 
by CPC), the total demand of ethylene from the downstream plants is 2.82 million 
tons. In 2024, the actual domestic production of ethylene was 2.6 million tons, 230 
thousand tons were imported, and 5 thousand tons were exported. Currently, there are 
no new plans to build naphtha crackers in the domestic industry. However, in 2025, 
the estimated additional ethylene production capacity in the Asian region is 
approximately 8.42 million tons per year. Among this, China accounts for the largest 
increase, adding 7.42 million tons per year, followed by Indonesia with an additional 
1 million tons per year, while no new capacity is expected in other regions. 
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Furthermore, the scheduled maintenance plans for ethylene production plants in Asia 
in 2025 are higher than in 2024, with 2 plants in Japan, 4 in South Korea, 2 in Taiwan, 
and 7 in Southeast Asia undergoing maintenance. However, as new production 
capacities continue to be released, along with the ongoing increase in ethylene 
exports from the United States, the overall ethylene market in Asia is expected to 
remain oversupplied. 

In terms of propylene, the total domestic production of propylene in 2024 was 3.371 
million tons per year (2.368 million tons produced by FPCC, and 1.003 million tons 
produced by CPC), the total demand of propylene from the downstream plants is 2.57 
million tons. In 2024, the actual domestic production of propylene was 2.32 million 
tons, 310 thousand tons were imported, and 60 thousand tons exported. Our company, 
through the integration of upstream and downstream operations, provides propylene 
to our Mailiao and Linyuan facilities. However, Formosa Plastics' new PDH facility 
in Ningbo is slated to commence operations in December 2023. Coupled with China's 
decision to revoke the preferential tariff for propylene under the ECFA, supplying 
surplus propylene to the Formosa Plastics Ningbo facility will pose a significant 
challenge. In 2025, the production capacity in the Asian region is set to increase. 
Mainland China will have five propane dehydrogenation (PDH) units in operation, in 
addition to the propylene capacity of roughly 3.69 million metric tons per year linked 
to the aforementioned expansion of the ethylene plant, adding a total of 7.5 million 
tons per year of new propylene capacity. Additionally, Indonesia will increase its 
propylene capacity by 520 thousand tons per year. China's propylene capacity is 
expected to continue growing in 2025, leading to a gradual decline in import demand 
as domestic production expands. In the long run, the market outlook for Northeast 
Asia’s propylene industry will largely depend on the demand strength of downstream 
industries and the overall supply situation. 

In terms of butadiene, the total domestic production capacity in 2024 was 605 
thousand tons per year (including 447 thousand tons produced by FPCC and 158 
thousand tons produced by CPC), the total demand of butadiene from the downstream 
plants was 490 thousand tons. In 2024 the actual domestic production of butadiene 
was 360 thousand tons, with 150 thousand tons imported and 20 thousand tons 
exported. The domestic butadiene supply is still lower than the demand. In addition 
to supplying its downstream factories (including the Ningbo plant), FPCC will, but 
only after the domestic demand is fully satisfied, export butadiene products to sale 
the remaining inventory. Domestic users will still import butadiene at a steady level 
through contracts for the concern of stabilizing their inventory source and cost. In 
2025, aside from the expansion of China's naphtha cracking plant by 960 thousand 
tons per year and Indonesia increase of 140 thousand tons per year. However, since 
no corresponding downstream facilities are being added, Indonesia is expected to 
shift from being a net importer to a net exporter of butadiene. The additional supply 
is anticipated to be primarily exported to Northeast Asia, contributing to a gradually 
looser supply situation in the overall Northeast Asian market. 
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Utility: 

FPCC has electricity generation facility which can generate a total electric capacity 
of 2.75 million KW, and 2.15 million KW of it is qualified as cogeneration facility. 
All the electricity and steam produced is distributed to FPCC’s plants, with the 
remaining power sold back to Taipower Company. In addition, multiple facilities 
were set up, such as industrial water, ultrapure water, air compressors, and oxygen 
workshops, to meet the demand of utility fluids in the Mailiao Industrial Complex. 
Looking ahead into 2025 in order to satisfy the individual onsite requirements of 
utility liquid in each plant, operations and adjustments are to be made to strengthen 
the mutual support among No. 1, No. 2, No. 3, and No. 4 plants with regard to the 
use of utility liquids such as steam and ultrapure water. This will ensure that the 
Mailiao Industrial Complex will have a steady supply of utility liquids and thus 
strengthen FPCC’s corporate competitiveness. 

1.2.2 Relations among the upstream, midstream, and downstream suppliers 

Products in the petrochemical industry can be roughly categorized into basic raw 
materials, intermediate materials, and processed downstream application products. 
All products are closely related to one another. 

Basic raw materials produced in the upstream include Olefins and Aromatics, both of 
which are produced from naphtha - a product made from refining petroleum - after 
undergoing a series of cracking or recombination processes in high temperature and 
high pressure. 

Intermediate materials include plastics, synthetic fiber raw materials, synthetic rubber, 
phenol, and plasticizers. Among them, products belong to the ethylene group include 
HDPE, PVC, PS, and EG, etc. Products derived from ethylene have the widest 
application range, so production capacity of ethylene is often seen as a key 
performance index regarding the development of the petroleum industry. In the 
propylene group, there are AA, AN, 2EH, PHENOL, PP and other similar kinds of 
plastic and artificial fiber raw materials; butadiene is mainly used in producing 
synthetic rubber and plastic raw materials; aromatics is mainly used in the synthetic 
fiber industry, and some is used for making plastics and cleaning detergents. 

Applications of processed products in the downstream can be of a wide range, 
including products such as plastic goods, synthetic fibers, rubber-made products, 
solvents, detergents, and adhesives, etc. (Details seen in Figure 1, page 153.) 

1.2. 3 Development trends and competition status of products and services 
1.2.3.1 Oil Products 

A. Gasoline and diesel 
Oil supply is an oligopoly, but the retailing sector is a competitive market. The 
domestic fuel product market mainly consists of two major supply systems, FPCC 
and CPC. Fuel retailers belong to a dozens of franchisee station systems and other 
stand-alone operators. Each retailer can decide on its own marketing strategy 
independently. In 2024, FPCC’s fuel supply accounted for 22.5% of the total 
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market share. By the end of 2024, there are a total of 588 gas stations in operation 
under the FPCC’s system. 
In terms of Export Market: 
a. Gasoline 

The worldwide gasoline market remains in a condition of surplus. From a 
supply perspective, although some refineries in Europe and the U.S. are 
planning closures due to economic considerations, new large-scale refineries 
are being commissioned in countries such as Mexico, West Africa, and 
Indonesia, leading to a continuous increase in global gasoline supply. 
Additionally, refineries in the Middle East and India benefit from relatively 
lower crude oil costs, allowing them to export excess low-priced gasoline to 
Singapore when opportunities arise. On the demand side, improvements in 
vehicle fuel efficiency and China’s aggressive policies promoting electric 
vehicles make it difficult for gasoline demand to sustain high growth. Given the 
persistent global gasoline oversupply, market competition is becoming 
increasingly fierce. 

b. Diesel  
New refineries in the Middle East, West Africa, and China have gradually 
commenced operations, further exacerbating the global diesel oversupply. 
Additionally, China's uncertain economic outlook and weakened industrial 
activity in Europe have led to a decline in diesel demand. At the same time, 
following EU sanctions, Russian diesel exports have shifted to Africa and South 
America, with some even returning to Asia, intensifying competition in the 
Asian diesel market. In the future, increasing import demand from Australia and 
New Zealand, as well as infrastructure, agriculture, mining, and power sector 
development in emerging markets such as South America, Africa, and Latin 
America, will be crucial for boosting diesel demand and alleviating the global 
diesel supply-demand imbalance. 

B. Fuel Oil 
FPCC’s fuel is used mainly for purposes regarding the industrial application, 
power generation, and shipping. Because domestic fuel price tends to be low and 
building storage and distribution equipment is not easy, except for FPCC and CPC, 
there is still not a third company to enter the market since the liberalization of the 
sector by the government. In recent year, because of the stricter air pollution 
regulation, fuel oil is gradually replacing by other energy source likes liquid natural 
gas. 
With respect to the export market, Singapore is the world's largest shipping logistic 
hub and is therefore a major fuel distribution center for fuel. In response to the 
increasing demand for eco-friendly clean energy, the fuel oil sector has shifted 
from primarily providing high-sulfur fuel oil to low-sulfur fuel oil. The commercial 
transition of the Al Zour refinery in the Middle East, specifically in Kuwait, has 
augmented the availability of fuel oil, leading to intensified market competition. 

C. Jet fuel 
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Currently, domestic aviation passenger and cargo transportation are primarily 
concentrated at four airports: Taoyuan Airport, Songshan Airport, Taichung Airport, 
and Kaohsiung Airport. Our company provides fuel supply services at all of these 
airports. In 2024, benefiting from the growth of air passenger traffic and airlines’ 
continuous expansion of North American routes to capture the transit market, our 
company’s domestic jet fuel sales volume increased by 9.0% compared to 2023. 
In the export market, the post-pandemic recovery has led to a continuous rebound 
in flight volumes worldwide. In 2024, global aviation fuel demand increased by 
500,000 barrels per day compared to 2023, and it is expected to return to 2019 
levels in 2025. However, the Dangote refinery in Africa began exporting jet fuel in 
2024, rapidly increasing supply in the Atlantic region. Additionally, large refineries 
in the Middle East have gradually come online, further intensifying the oversupply 
pressure in the Asian jet fuel market. With global jet fuel supply increasing rapidly 
while demand growth remains limited, market competition has become 
increasingly fierce. 

D. LPG 
Since 1999, when the domestic liquid gasoline market was liberalized in that year, 
companies had started to import or produce liquid gasoline to sell in the market, 
namely, FPCC, CPC, LCY, and so on. However, in the past, because the domestic 
LPG price was often interfered by government policies, now there are only two 
companies, FPCC and CPC, still providing products in the domestic LPG market. 
The rest of the companies in the industry have terminated their imports and sales 
of LPG due to the concern of low profitability. On the demand side, domestic LPG 
is gradually switching to natural gas for family in house and industrial use, which 
makes the demand for LPG decrease year by year. 

E. Base oil 
In 2024, China's domestic real estate market remains sluggish, weakening overall 
economic momentum and domestic consumption, which in turn affects the demand 
for base oil procurement. Additionally, ExxonMobil's major base oil plant in 
Singapore is expected to complete its expansion in the third quarter of 2025, adding 
new capacity of 1 million tons per year. This will further increase regional supply, 
exacerbating the pressure of oversupply in the market and leading to unfavorable 
supply-demand fundamentals. 

1.2.3.2 Petrochemical Raw Materials (Ethylene, propylene, butadiene and etc.)  
A. Ethylene 

In 2025, the scheduled maintenance plans for Northeast Asia's steam crackers 
(excluding China) will be higher than in 2024, with 2 plants in Japan, 4 in South 
Korea, 2 in Taiwan, and 7 in Southeast Asia, resulting in an ethylene production 
loss of approximately 2 million tons. However, China is expected to add 7.42 
million tons of new ethylene capacity, including projects from ExxonMobil 
Huizhou, Shandong Yulong Petrochemical, Wanhua Chemical, Jilin 
Petrochemical, Shandong Jincheng Petrochemical, Zhejiang Petrochemical, 
Ningbo Huatai Shengfu, and Inner Mongolia Baofeng Coal-based. Additionally, 
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Indonesia's ethylene capacity will increase by 1 million tons per year (PT Lotte 
Chemical), with simultaneous expansions in downstream plants. Despite this, 
China will still face an overall ethylene shortage, requiring an estimated 1.2 
million tons of imports. 

B. Propylene 
In 2025, China is expected to add 7.5 million tons of new propylene capacity, 
including 2.77 million tons from steam crackers, 3.81 million tons from PDH 
plants, and 0.92 million tons from CTO plants. With simultaneous expansions in 
downstream facilities, China will still face an overall propylene shortage, 
requiring an estimated 2.3 million tons of imports. 

C. Butadiene 
In 2025, mainland China is expected to increase its butadiene production capacity 
by an estimated 960 thousand tons. In the meantime, the newly-added capacity is 
supported by downstream plants. Supply and demand approaching equilibrium. 

D. Isoprene  
In 2025, our company's primary export customers include Tribute, Mitsui, TSRC 
USA, Transglobe, Sumitomo, Hon Ji and Hengxiang etc, while domestic 
customers include Global Rubber (LCY), Kraton Formosa Polymers Corp 
(HSBC), and TSRC. With stable customer demand, the isoprene (IPM) sales 
volume in 2025 is expected to remain on par with 2024. 

1.2.3.3 Utility (Electricity, steam, water and etc.) 
In 2025, multiple facilities were set up to meet the demand of utility fluids in 
Mailiao Industrial Complex. In the future, to satisfy individual requirement of 
utility liquids in each plant, operations and adjustments will be made to strengthen 
the mutual support between plants with regard to the use of utility liquids such as 
steam and ultrapure water, increasing the competitiveness of the company. 

1.2.3.4 Loading and unloading of import and export of goods in the Mailiao Industrial 
Harbor 
Situated in a logistic hub of the Taiwan Strait, FPCC has a strategic advantage to 
strengthen business competitiveness in the operation of the Asia Pacific shipping 
routes. At present, there are a total of 20 terminals in Mailiao Port to 
accommodate the logistic operations of crude oil, refined oil, chemicals, and bulk 
shipment. FPCC adopts state-of-the-art automation facilities to enable the loading 
and unloading of mass imports or exports of goods; this has brought about great 
benefit for FPCC in improving transportation efficiency and cost control. In 
addition, a computer management system is implemented in the port to schedule 
all shipments so that each delivery can be loaded and unloaded safely, correctly 
and efficiently. 
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1.3 Overview of Technology and Research & Development 

1.3.1 Overview  

FPCC’s refineries and naphtha crackers adopt advanced process 
technologies well-known in the world, and the Company’s production 
capacity has been constantly stable with output increased year by year. To 
improve production efficiency even more, each of FPCC’s factories has a 
dedicated process improvement department, and professional chemical 
technicians are assigned to carry out process improvement research which 
aims to discover solutions for production stabilization, production 
expansion, cost reduction, output value increase, energy reservation, and 
emitted pollution minimization. Through continuous improvement and 
innovation in all aspects, the Company’s production process is being 
developed towards perfection. 

In order to protect the environment and comply with increasingly stringent 
quality standards both domestically and overseas, FPCC has made a huge 
investment in the production expansion and quality improvement of the 
Sixth Naphtha Cracking Project, Phase 4. Since 2009, our refineries can 
produce 10 ppm ultra-low-sulfur diesel in large quantity, and the product 
not only complies with the environmental protection standards required in 
Europe, the United States, New Zealand, and Australia, but also became the 
pilot product of this kind available in the domestic market. On July 29th, 
2009, the Standards for the Composition of Automobile Gasoline and 
Diesel Fuel were revised by the Environmental Protection Administration, 
in repose to the arising public requirement for improving air quality as well 
as the trend of reduction of sulfur in gasoline and diesel in the international 
market. Due to this change, the required proportion of sulfur contained in 
vehicle gasoline and diesel was lowered to 10 ppm from 50 ppm, and the 
legal requirement for diesel was effective as of July 1st, 2011, and the legal 
requirement for gasoline as of January 1st, 2012. FPCC’s production 
process has been adjusted so that the Company is enabled to supply oil 
products with sulfur below 10 ppm. The product is also in compliance with 
the latest quality standards required in the European and the US market, 
which therefore facilitates the market expansion in these regions. Starting 
from July 1st, 2020, the regulation standard for the benzene content in 
domestically-used gasoline was reduced from 1.0% to 0.9%, and from 
January 1st, 2024, it was further reduced to 0.8%. Similarly, starting from 
July 1st, 2020, the regulation standard for the polycyclic aromatic 
hydrocarbon (PAH) content in domestically-used diesel was reduced from 
11% to 8%. The domestically-produced gasoline and diesel products of our 
company all meet the national standards regarding quality. Additionally, in 
response to the issue of clean energy brought by the International Maritime 
Organization (IMO), the Company has provided low sulfur fuel oil for 
vessels with sulfur content less than 0.5% in Mai-Liao Port Area since 
November 2019. In response to international trends, the Environmental 
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Protection Department also announced a new control regulation on the cap 
of sulfur content of marine fuel oil at 0.5% on March 20, 2020. Only vessels 
that have devices of the same carbon reduction effect and have applied for 
permission from competent authority through project application can be 
exempt from the regulation. The above regulation was effective on July 1, 
2020. 

In response to the company's transition toward net-zero emissions, we have 
planned to produce Sustainable Aviation Fuel (SAF) using our existing 
production processes. In September 2024, a consulting firm will assist in 
guiding us through the certification process. The certification audit will be 
conducted in December 2024, and we are expected to obtain the ISCC 
CORSIA certification by February 2025. In March 2025, the Bureau of 
Standards, Metrology and Inspection will complete the revision of the 
national quality standards for aviation fuel. Our company will begin 
producing SAF in March 2025 and start supplying it to airlines in April 
2025. 

With respect to petrochemical products, all FPCC’s refineries and 
naphtha crackers have adopted world-renowned advanced process 
technologies to intensify business strength in the international competitions. 
While No. 1 Olefin Cracker, which was established in October 2002, raised 
ethylene output from 450,000 tons per year to 700,000 tons per year, No. 2 
Olefin Cracker can produce 1.035 million tons of ethylene per year, and No. 
3 Olefins Cracker, which was launched in May 2007, is able to produce 1.2 
million tons of ethylene per year. FPCC’s No. 1, No. 2, and No. 3 Olefin 
Crackers have achieved an annual ethylene production capacity of 2.935 
million tons in total, making the Company ranked among the top ten 
suppliers of the ethylene product in the world. In addition, each plant has 
continuously carried out project-based improvement initiatives, adopt 
artificial intelligence (AI) technologies, undergo digital transformation, 
implement water and energy conservation measures, and promote 
environmental, social, and governance (ESG) practices. These efforts aim 
to enhance energy efficiency, increase product recovery rates, and ensure 
process safety management, all in pursuit of improving production 
performance and achieving the goal of sustainable operation for the 
company. 

In order to support the government policy of developing a high-value 
petroleum industry, and in the meantime, to enhance the Company’s future 
competitiveness, efforts have been made to increase the value of C5 fraction 
from cracking-related products and boost revenue. With technology 
licensed from Japan Synthetic Rubber (JSR) Company, the C5 isoprene 
expansion project was launched in 2012, enabling the production of 60,000 
tons/year of Isoprene, 67,000 tons/year of Dicyclopentadiene (DCPD), and 
50,000 tons/year of Piperylene. The facility commenced operations on 
November 10, 2014. Additionally, a joint venture with KRATON (USA) led 
to the establishment of Kraton Formosa Polymers Corp, which began 
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operations in January 2017, producing low molecular weight (LMW) high-
value products. In compliance with Phase 4.7 Environmental Impact 
Assessment (EIA) commitments, the company plans to expand its product 
line by introducing the Cyclone process to produce high molecular weight 
(HMW) products, thereby diversifying offerings and expanding market 
reach while optimizing existing processes. The current 30,000-ton LMW 
production capacity will be optimized and expanded to include 24,000 tons 
of LMW products and 14,500 tons of HMW high-value petrochemical 
products. Trial production, based on product type, is expected to commence 
gradually from October 2025. 

In Asia, ethylene plants primarily use naphtha as feedstock, which results 
in higher production costs compared to the ethylene production from ethane 
in the U.S. To reduce costs, an evaluation is being conducted to convert 
some naphtha cracking furnaces in Mailiao into ethane cracking furnaces, 
with transportation facilitated by Very Large Ethane Carriers (VLECs) to 
enhance feasibility. Additionally, ethane cracking generates lower carbon 
emissions than naphtha-based ethylene production, which would help 
reduce carbon emissions at the Mailiao complex and lower carbon tax costs. 
Key modification projects include: (1) Installing an 18-inch long-distance 
pipeline from the East Wharf to the Olefins 3 Plant's refrigerated storage 
tanks. (2) Converting an 80,000 m³ refrigerated ethylene storage tank into 
a refrigerated ethane storage tank, along with adding a tail gas compressor, 
reliquefaction system, and evaporator.(3) Engaging the original design firm, 
LUMMUS, to assess necessary modifications to pipelines and equipment at 
the Olefins 3 Plant and having CTCI Corporation carry out the detailed 
engineering design. The project is expected to be completed by December 
2026.  

1.3.2 Research and development expenditures (including research, development, 
and improvement) developed during the most recent five fiscal years up to 
the date of publication of the annual report 

Unit：NT$ thousand 
Year 2023 2024 

R&D Expenses 703,015 695,273 

1.3.3Technologies and products successfully developed 

1.3.3.1 Products and technologies successfully developed in the 2024 
Item Description 

Evaluation of Reducing 
Sulfidizing Agent 
Usage for HDS 
Decolorization Catalyst 

By utilizing the residual H₂S released from the 
high-temperature sulfidation of desulfurization 
catalysts, low-temperature sulfidation of the 
decolorization catalyst can be carried out 
simultaneously. Subsequently, the sulfidation of the 
decolorization catalyst is completed through the 
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Item Description 
continuous supply of H₂S generated during 
feedstock reaction. This approach can save 
approximately 7,100 kg of DMDS. At a cost of 
USD 4.0 per kg, this results in a one-time cost 
saving of USD 28,400. 

1.3.3.2 Products or technologies that have been successfully developed in and 
before 2024. 

a. Establishing a frequently used crude assay to provide reference information 
about the properties and yield of crude oil in process operations. 

b. Evaluating catalyst activity to provide the information based on which 
operational conditions in manufacturing processes can be adjusted. 

c. Improving diesel formula and using additives to improve fluidity in low 
temperatures so that product quality can meet the required specifications of 
winter diesel in Japan, South Korea, and other countries. 

d. Reusing deactivated catalyst produced from cracking heavy oil in the 
application of the production of concrete, asphalt and red brick, a 
technology for which a patent has been obtained by FPCC. 

e. Evaluating catalysts which are needed to improve the quality of polymer-
grade propylene products with the attempt to make process improvement. 

f. Evaluating how emulsifiers can make impact on the efficiency of waste oil 
tanks for the purpose of raising benefit in waste oil refining. 

g. For the concern of government requirement and environmental protection, 
the impact of adding biodiesel to petrochemical diesel is evaluated in terms 
of oil properties and performances. 

h. FPCC’s processing plants have replaced industrial water or stripped acid 
water used in the original process design with different proportions of 
inorganic brine to save water resources. 

i. Discussions are made about the distribution of naphthenic acid in each 
distillate. 

j. Assessing the feasibility of creating fingerprints for gasoline and diesel. 
k. Researching and testing on the new formula of SL series engine oil. 
l. Developing and performing simulation test on the formulation of High VI, 

low-pour point hydraulic oil (AWT series). 
m. Exploring the proportion of KSW/KHU aviation fuel added in exported 

premium diesel. 
n. Developing a method to test the solubility of white oil and styrene. 
o. Evaluating 380N white oil distillation ratios. 
p. Evaluating 95+ gasoline formulations and developing related engine 

performance tests. 
q. Establishing an evaluation method to use GC-FID/GC-MS (gas 

chromatography-flame ion detector/mass spectrometer) for analyzing the 
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sulfur level in crude oil. 
r. Researching on minimizing the volume of hazardous industrial waste. 
s. Gasoline sulfide composition analysis. 
t. Development of new methods for evaluating demulsifier. 
u. Evaluation of corrosion inhibitor in the middle section of RCC wet press. 
v. Low-sulfur (0.5wt%) vessel-powered diesel formula and the compatibility 

test. 
w. Exploration of LPG composition and phenomena of burning red fire. 
x. Developing substitute of Detergent Gasoline additive 
y. PH simulation experiment on low strength concrete (CLSM) dissolution 
z. The impact and countermeasures of high arsenic content in Egina, an 

alternative source of RCC. 
aa. CDU#2 desalination efficiency improvement test. 
bb. Development of compact packing technology for catalyst in RDS unit. 
cc. Exploring factors influencing diesel lubricity agonist efficacy. 
dd. Evaluation of using water recovered by Membrane Bio-Reactors (MBR) 

to replace ultra-pure water used for diluting the alkaline solution or 
industrial water. 

ee. Evaluation of Catalyst Formulations for Achieving 20 wt% LCO Yield in 
RCC Process. 

ff. Optimization for Reducing Heavy Slop Oil Generation. 
1.3.3.3 Future plans for research and development, improvement, and 

innovation (technology). 
a. Evaluation of the Feasibility of Feeding C10+ into the RCC Unit to 

Increase Gasoline Production 
b. OL-3 plant Gas Handling Unit (GHU)added Advanced Process Controller 

(APC) process. 
c. Partial separate external sales of C9 fraction from the OL-3 plant to 

enhance product value. 
d. The isoprene plant's newly added Advanced Process Controller (APC) 

process. 

1. 4 Short-Term and Long-Term Business Development Plans 

  1.4.1 Short-term plan (2024) 

Period 
Product 

(Service) 
Description 

Short 

Term 
Oil Products 
Production 

1. Optimization of the production process: Promote the utilization 
rate of AI and digital optimization in refinery production to 
improve the operations and stabilize quality. 

2. The implementation of energy saving and carbon reduction: 
Reduce energy consumption and carbon emission by 
equipment upgrade, pump efficacy improvement, enhance the 
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Period 
Product 

(Service) 
Description 

use of low carbon materials and catalyst regeneration.  
3. Reduction of raw material costs: Continuously evaluate 

imported spot crude oils that are better suited to the refinery 
configuration and offer higher economic benefits, and adjust 
product yield distribution to enhance competitiveness. 

4. Recycling Used Cooking Oil (UCO) for Sustainable Aviation 
Fuel (SAF) Production: Utilize existing hydrotreating units to 
process used cooking oil, with SAF production and supply 
targeted to begin in Q1 2025 following ISCC CORSIA 
certification. 

Oil Products 
Sales 

1. With respect to domestic sales, FPCC’s short-term plan 
includes: continuing to expand gasoline and diesel markets, 
promote the "Formosa Petroleum App" to enhance marketing 
effectiveness, and collaborate with gas station operators to 
organize various promotional activities, such as Wednesday 
FPC Refueling Day and FPC Saturday OP Member Day 
activities to help gas stations bring in new customers. In 
addition, we will strengthen the promotion of oil products 
through new and old media platforms such as TV, radio, outdoor 
billboards, and newspapers, such as title sponsoring and product 
placement in TV dramas & variety shows (FTV, TVBS, 
SET,GTV etc.) and popular sports events (NBA,CPBL etc.) 
with high ratings. Also, FPCC will assist station operators with 
elevating service quality and improving the operational 
environment of gas station, actions including: refurbishing 
station layout, continuously promoting the self-service system, 
encouraging the use of energy-saving LED lights, and 
implementing the new POS system, and continue to cooperate 
with public welfare organizations to organize public welfare 
activities, all of which are intended to strengthen Formosa 
Plastics’ brand image and attract more consumers to come to use 
the gas station services. 

2. In relation to gasoline exports, With the Chinese government 
continuing to promote electric vehicles, gasoline demand 
growth may stagnate. Additionally, surplus gasoline from the 
Middle East is being redirected to Southeast Asia, intensifying 
market competition and further depressing prices. In response, 
the company will closely monitor market trends to seize optimal 
opportunities for signing long-term supply contracts with 
international oil traders. Starting from Q2 2024, exported 
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Period 
Product 

(Service) 
Description 

gasoline sulfur content has been reduced to 10 ppm, enabling 
access to Japan's low-sulfur market. In the short term, efforts 
will focus on strengthening market presence in Southeast Asia, 
including Singapore and Malaysia. When favorable arbitrage 
opportunities arise, gasoline exports to long-haul markets such 
as Africa and Central/South America will also be pursued. 

3. In relation to diesel exports, the company will closely monitor 
global economic developments and supply-demand dynamics, 
prioritizing stable diesel supply to the largest import markets in 
Asia—namely Australia and New Zealand. At the same time, 
collaboration with major oil companies and traders will continue 
to expand into Southeast Asian markets such as Pacific island 
nations, Hong Kong, and the Philippines. When arbitrage 
windows open, opportunities will be sought to export diesel to 
western markets including Africa, Europe, and Latin America. 

4. With respect to aviation fuel export, the company continues to 
work with major international oil companies to increase its 
market share in Australia and New Zealand, while leveraging 
geographical advantages to expand sales in Hong Kong and 
Southeast Asia. Additionally, aviation fuel exports to the U.S. 
market will be pursued when the arbitrage window from Asia to 
the U.S. West Coast opens. 

5. In relation to base oil, thanks to superior product quality, stable 
supply, and geographic advantages, the company has long been 
a preferred supplier of imported base oil to the Chinese market. 
However, China’s termination of ECFA tariff concessions on 
base oil in June 2024 has reduced this competitive advantage. In 
response, the company will not only maintain existing market 
share but also diversify its customer base by expanding into 
India and Southeast Asian markets. 

6. With respect to lubricants, primarily used for blending marine 
fuel, fuel oil will be steadily supplied to Asian markets such as 
Singapore and Malaysia through partnerships with major oil 
companies and traders. Spot sales will also be arranged based on 
inventory levels and market demand. 

Petrochemical 

Products 

Products like ethylene, propylene, butadiene are mainly delivered 
to FPCC’s downstream plants (including Linyuan Plant and 
Ningbo Plant) for production. 
FPCC’s estimated overseas sales plan for the aforementioned 
products is as follows: 

1. With respect to ethylene and propylene: Due to the fact that the 
export volume is small, the effort will mainly be made to catch 
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the supply and demand changes in the Asian market so as to 
export products through spot sales for destocking and to 
stabilize market prices. 

2. With respect to butadiene: FPCC plans to sign sales contracts 
with foreign traders and domestic businesses users outside 
FPCC, and meanwhile keep abreast of the supply and demand 
changes in the Asian butadiene market so as to make export at 
spot sales for destocking. 

3. With respect to the IPM plants (isoprene crackers): FPCC will 
continue to expand domestic and foreign customer base so that 
it can maintain market share and effectively clean up 
inventories. Furthermore, the Company will negotiate supply 
contracts with major users to ensure consistent sales and 
stabilize the operation of its isoprene plants. 

Utility 

1. Ensure a stable steam supply. 
2. Ensure the safety of the power supply system. 
3. Consistently promote various improvement procedures for 

energy conservation (electricity, coal), water saving, and carbon 
reduction. 

4. Improve the safety system and related procedures, and 
implement self-regulating health and safety management model 
as well as disaster prevention plan. 

1.4.2. Long-term plan (2025 and after) 

Period 
Product 

(Service) 
Description 

Long  

Term 
Oil Products 
Production 

1. Through process improvements, installation of storage tanks, and 
implementation of pretreatment and filtration systems, and the 
company will continue to enhance Sustainable Aviation Fuel 
(SAF) production capacity. 

2. Add a diesel post-treatment section to the Residue 
Desulfurization (RDS) unit to achieve full ultra-low sulfur diesel 
production (10 ppm sulfur content). 
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Oil Products 
Sales 

1. With respect to domestic sales, FPCC will continue to make 
improvements in production processes as well as its storage and 
transportation operations in order to fortify business partners’ 
operational competitiveness. Also, FPCC will provide 
counseling and service in the field of management, industry 
safety and environment, giving our customers a safe and 
environmental-friendly service environment at a high-quality 
level. FPCC will also perform a combined use of various media 
channels, diversified promotional activities and cross-industry 
affiliation marketing to enhance the public awareness of the 
brand image of Formosa Petrochemical Corp as well as its 
product quality. 

2. Regarding the export of gasoline, in addition to strengthening 
and broadening our current niche market, we will persist in 
staying updated with global gasoline trends. We are dedicated to 
enhancing the quality of our gasoline, venturing into new 
markets, and increasing the efficiency of harbor shipping. 

3. In relation to diesel exports, continue to improve diesel quality 
to meet increasingly stringent environmental standards across 
various countries, while closely monitoring market supply and 
demand trends to capture early opportunities in niche markets. 
Strengthen collaboration with major international oil companies 
and traders by leveraging their extensive global sales networks 
to deepen presence in the steadily growing Asia-Pacific market, 
while gradually expanding into long-haul markets such as 
Africa and Central/South America to diversify sales risks. 

4. In relation to the export of aviation fuel, leverage Mailiao Port’s 
capability to accommodate large vessels and co-load multiple 
fuel products to increase market share in Australia and New 
Zealand by co-loading aviation fuel with diesel or gasoline. 
Additionally, capitalize on Mailiao’s geographical proximity to 
Southeast Asia to actively develop the Philippine and Hong 
Kong markets. When West Coast U.S. refineries undergo 
maintenance and the East-West aviation fuel price spread 
widens, collaborate with major international oil companies to 
export aviation fuel to the U.S. and European markets for 
arbitrage opportunities. At the same time, closely monitor the 
global adoption of Sustainable Aviation Fuel (SAF) and flexibly 
adjust production and sales strategies based on future market 
supply and demand conditions. 

5. In terms of fuel oil, fuel oil demand in the Asia-Pacific region 
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remains supported by the thriving marine fuel market in 
Singapore. The company will continue to flexibly adjust fuel oil 
export specifications in line with refinery product optimization 
plans and market demand. At the same time, efforts will be made 
to explore new markets such as fuel oil for power generation and 
boiler applications. 

6. In view of base oil, since lubricant manufacturers that value 
quality will not easily change the formula, the Company will 
actively build long-term cooperative relationships with well-
known lubricant manufacturers and continue its cooperation 
with large-scale distributors to offer a stable supply for its raw 
material formula to end-users. In addition, as most of the 
developing countries in Southeast Asia impose more restrictions 
on marine transportation and storage, the Company will increase 
relevant shipping devices in order to effectively ensure 
continuous sales to neighboring Southeast Asian countries, 
diversifying shipment methods for base oil exports. The 
Company also hopes to further increase domestic sales by 
encouraging domestic customers to win OEM export orders 
from well-known lubricant manufacturers. 

Petrochemical 

Products 

1. Providing a full supply of ethylene, propylene and butadiene for 
internal downstream businesses will still be the primary goal, 
and only remaining stock will be exported for the purpose of 
destocking. This can ensure full production is operated in 
FPCC’s naphtha crackers to further create more profits for the 
Company. 

2. Future goals also include: Improving operation efficiency in the 
isoprene plants as well as keenly securing deals with domestic 
customers such as TSRC, LCY, Hungta, Jinlong, and Eternal 
Materials, etc. In terms of export, Europe, the United States, 
Japan, and China will still be FPPCC’s main market targets. For 
the long run, building downstream plants will play a crucial role. 
For example, HSBC plant and HHCR plant created by a joint 
venture with the US company, Kraton and Idemitsu Kosan from 
Japan respectively, has started producing and shipping goods in 
a stable mode. 
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Utility 

1. Based on the demand for utility fluids in the Mailiao Industrial 
Complex, the Utility Department will make every effort to 
satisfy all the various demands required in various process 
plants while reinforcing logistic scheduling and process 
improvement to ensure the stability of supply. 

2. It is planned to establish a desalination plant to guarantee 
sufficient water supply in the Mailiao Industrial Complex. 

3. To comply with "Regulations for the Management of Setting up 
Renewable Energy Power Generation Equipment of Power 
Users above a Certain Contract Capacity" announced by 
MOEA, the company has installed solar power generation 
systems on the rooftops of the Raw Water Area in Utility Plant 
1 and the Seawater Desalination Electrical Building in Utility 
Plant 4. In addition, a solar power system is also planned for 
installation on the rooftop of the Catalyst Building in Utility 
Plant 2. 

 

2. Overview of Markets, Production, and Sales 

2.1 Market Analysis 

2.1.1 Major market areas 

Product Unit Sales Volume 
Sales Amount 
( NT$ million) Main Sales Territory 

Naphtha KT 4,175 93,694 Taiwan, Northeast Asia 

Gasoline KL 5,176 108,064 
Taiwan, Southeast Asia ,  
Northeast Asia, South 
Asia, Middle East, New 
Zealand, Australia 

Diesel KL 9,164 182,462 

Taiwan, Southeast Asia,   
Northeast Asia, New 
Zealand, Australia, Hong 
Kong, Europe, Central and 
South America, South 
Asia, Middle East 

Jet Fuel/Kerosene KL 2,356 46,733 
Taiwan, North America, 
New Zealand, Australia, 
North America 

Fuel Oil KL 872 14,042 Taiwan, Southeast Asia, 
Northeast Asia 
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Noted：Petrochemical includes ethylene, propylene, butadiene, pyrolysis gasoline and 
etc. 

2.1.2 Market shares in major market areas and the forecast of supply and demand, 
and growth 

Product Market 
share 

Future market status of supply and demand  

and growth 

 

Gasoline 
and diesel 

 

22.5％ 

Gasoline demand is affected by factors such as 
improved fuel consumption of new vehicle 
engines. At the same time, the trend of green 
energy and environmental protection drives the 
vigorous development of electric vehicles. As a 
result, it is expected that the overall sales volume 
of gasoline will decrease year by year. In the short 
term, diesel demand is expected to remain stable. 
However, in the long term, demand is projected to 
gradually decline due to the government's net-zero 
carbon policy, though the decrease is anticipated 
to be less significant than that of gasoline. On the 
supply side, domestic fuel prices have often been 
influenced by government intervention, causing a 
disconnect from international market trends. As a 
result, other players have been discouraged from 
importing and selling fuel products. Therefore, it 
is estimated that FPCC and CPC will remain the 
only two oil suppliers in Taiwan in the future. 

Base Oil  KL 818 19,139 

Taiwan, North America,  
Central and South 
America, China, , Hong 
Kong, Southeast Asia , 
Northeast Asia, South 
Asia, Middle East, Europe, 
New Zealand, Australia 

LPG KT 361 5,978 Taiwan 

Petrochemical KT 4,101 120,264 

Taiwan, China, Northeast 
Asia, Southeast Asia,  
Central and South 
America, Europe, South 
Asia, Middle East 

Electricity GWH 10,680 29,839 Taiwan 

Steam KT 10,667 9,918 Taiwan 
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Product Market 
share 

Future market status of supply and demand  

and growth 

Ethylene 59.8％ 

Currently, there are no plans for any new naphtha 
cracking plants domestically. In 2025, the total 
additional ethylene capacity in Asia is projected to 
reach approximately 8.42 million tons per year, 
with China accounting for the majority—adding 
7.42 million tons per year. This includes 6.15 
million tons/year from naphtha steam crackers 
(e.g., ExxonMobil Huizhou: 1.6 million tons/year; 
Shandong Yulong Petrochemical: 1.5 million 
tons/year expansion; Wanhua Petrochemical: 1.2 
million tons/year expansion; Jilin Petrochemical: 
1.2 million tons/year expansion; Shandong 
Jincheng Petrochemical: 0.45 million tons/year 
expansion; Zhejiang Petrochemical: 0.2 million 
tons/year expansion), 0.35 million tons/year from 
ethane crackers (e.g., Ningbo Huatai Shengfu: 0.2 
million tons/year expansion; Inner Mongolia 
Baofeng: 0.15 million tons/year expansion), and 
0.92 million tons/year from CTO (coal-to-olefins) 
plants (Inner Mongolia Baofeng). Indonesia is 
expected to add 1.0 million tons/year of ethylene 
capacity (PT Lotte Chemical), while no new 
capacity is expected in other regions. In terms of 
scheduled turnarounds, Asia will see more 
maintenance in 2025 than in 2024, with planned 
shutdowns at 2 plants in Japan, 4 in South Korea, 
2 in Taiwan, and 7 in Southeast Asia. However, 
with new capacity gradually coming online and 
continued growth in U.S. ethylene exports, the 
Asian ethylene market is expected to remain 
oversupplied. 

2.1.3 Advantages and disadvantages of competitive niche and future development 
vision, and responsive policies 

Advantages: 

(1) Vertical integration and economic scale 

FPCC is situated in the upstream of the petrochemical industry, and directly 
makes supplies to factories in the midstream and the downstream. In 
Mailiao Industrial Complex, FPCC has formed an integrated supply chain 
along with other businesses partners, so product production and sales can 
be effectively planned and scheduled; the large-scale production system can 
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not only bring about economy of scale, but related manpower and shared 
resources can also be streamlined to reduce production costs and avoid 
idleness and waste. This further aligns FPCC’s business with the benefit of 
economy of scale in production and enhance business competitiveness, 
while boosting the Company’s market strength both domestically and 
overseas. 

(2) Advanced and flexible manufacturing process (multiple feedstocks) 

FPCC’s technology and equipment are the most advanced in the industry 
among all in Asia. The Company’s refinery can use lower-priced high-
sulfur crude oil as feedstock, and after the desulfurization process, produce 
low-sulfur but higher-priced fuel products which comply with many high 
environmental protection standards domestically and abroad. This has 
increased the product added value. Also, FPCC’s manufacturing process 
features optimal flexibility in production and operation, so it is possible to 
make adjustments in the proportion of product outputs to maximize profit. 
The Company’s naphtha crackers can be adjusted to be fed with either 
naphtha or LPG, based on the assessment result of cost-effectiveness, so 
this enables the goal of profit maximization to be achieved. 

(3) Adjacent to deep water port and private-owned fleets of vehicles and 
tankers 

Mailiao Industrial Complex is adjacent to the Mailiao Industrial Harbor, 
which can facilitate mass import and export of raw materials and finished 
products as well as the transportation for them. This can not only effectively 
control transportation cost, but because products are collaboratively 
shipped and transported by affiliated businesses’ self-operated tanker fleets 
and oil-filling vehicle fleets, the risk of material shortage as well as related 
inventory cost can be reduced. 

(4) Development of high-value products 

Compared with other ethylene plants in the Middle East and the United 
States which is fed with ethane and therefore has limited heavy oil output, 
FPCC’s naphtha crackers use light oil as input, and therefore can produce 
heavy oil products to be continuously used in the development of petroleum 
resin derivatives and then increase profits. 

(5) Proprietary cogeneration system 

FPCC’s cogeneration plants can stably supply utility liquids such as steam 
and electricity which is needed in various production processes. This can 
also release Taipower’s burden in power supply and, for FPCC, reduce the 
possibility of loss incurred due to power supply breakage. FPCC also signs 
a power sale contract with Taipower for selling back remaining power. 

Disadvantages and responsive policies: 

(1) Crisis occurred from the fluctuations of raw material supply and the prices 
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The main raw materials used by FPCC, including crude oil, naphtha, and 
coal, must all be imported. If there is a breakout of a war, a disaster, a 
political dispute, or a surge in the sea freight price, the stabilization of raw 
material supply will be affected. 

Countermeasure: 

Superior technologies in refining allow FPCC to have full flexibility in 
the manufacturing process. FPCC’s crude oil is purchased from various 
oil-producing countries, and the Company has also signed long-term 
purchase contracts with foreign oil merchants and coal merchants to 
spread risks. In addition, the development of diversified input can allow 
naphtha feeds to be replaced by LPG so the Company’s dependence on 
naphtha will be minimized. As a result, our policies properly prevent 
instability in raw material supply and further provide effective control on 
the purchase cost of materials. 

(2) Fluctuations of currency exchange rate 

Because overseas raw materials are sold in foreign currencies, currency 
exchange rate thus has a crucial impact on the import cost. 

Countermeasure: 

Currency exchange rate is closely monitored within FPCC, so currency 
exchange transactions and hedging via foreign currency forwards are 
timely made to reduce the impact from currency exchange rate 
fluctuations on raw material imports. 

(3) Geopolitics and the China-U.S. trade dispute 

The Company's raw material, naphtha, and the product prices are deeply 
affected by the economic conditions of the oil-producing countries, the 
United States, and China. If there are significant fluctuations in the 
international economy, oil prices and the related product prices will be 
impacted by the market uncertainty and economic volatility. 

Countermeasure: 

Closely monitor market dynamics to create optimal production strategies 
and maintain flexibility in logistic planning. 

 

(4) Increased capacity in China / Middle East 

New refineries have been sequentially launching operations in both China 
and the Middle East. These facilities not only bolster China's self-reliance 
and decrease its import needs, but they also heighten market competition 
due to the Middle Eastern refineries' lower crude oil expenses. As a result, 
there remains a surplus supply pressure in the near to intermediate term. 

Countermeasure: 
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Fully promote the AI project and process improvement, continue 
strengthening staff training, maintain the stable operations of equipment, 
and continue reducing production costs.  

(5) The quota permitted for the operation of the cogeneration units is restricted 

There is a total of 16 sets of cogeneration units installed within the 
Company's production plants. However, the production capacity, the fuel-
burning quota, and the emission quota stated in the license for the 
operation of the Company's 11 cogeneration system units including 
UPA/C, MP1-5, HP1/4 and CFB1/2 was unreasonably lowered by Yunlin 
County Government when the Company applied for the extension of the 
Certificate for the Operation of Specific Pollution Resource. To avoid 
exceeding the lowered limits but still maintain the normal operation of the 
Mailiao Industrial Complex, the Company has adopted an operation-
downgrade plan to tackle the problem. However, remaining electricity to 
be sold back to Taiwan Power Company is consequently reduced. 

Countermeasure: 

Except for improving communications with local governments and 
seeking a balance between environmental protection and economics, the 
Company has filed litigation to appeal for the unreasonable restriction of 
the license for the Company's cogeneration units by the County 
Government. The case is currently under review by the court.  

(6) The development of EVs limits the growth in demand for oil. 
Sale of new fuel vehicles are planned to be prohibited in developed 
countries such as Europe and the U.S. from 2030 to 2035, while the U.S. 
regulations also require annual improvements in fuel efficiency for new 
vehicles, together with subsidies for electric vehicle sales by various 
countries, will lead to a slowdown in the growth of global oil demand in 
the future.  
Countermeasures: 
Continue to improve our gasoline quality for low-sulfur developments 
year on year to align with the international environmental protection trend 
and quality requirements of different countries, and cooperate with oil 
companies and traders to expand the sales volume of low-sulfur gasoline 
market. In response to the increasing EV sales and decreasing fuel 
vehicles sales year on year that caused the slowdown of gasoline demand, 
refineries will flexibly adjust production to increase production of 
propylene or low-sulfur fuel and reduce production of gasoline. 

(7) Global Carbon Reduction Trends and Increasingly Stringent Environmental 
Regulations 

In response to climate change, regions around the world are promoting 
net-zero transitions, which will directly impact product competitiveness. 
In addition, Taiwan’s Ministry of Environment is expected to begin 
levying carbon fees starting in 2025. As a result, companies will face 
higher operating costs and greater pressure to reduce carbon emissions. 
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Countermeasures: 
Our company will continue to implement energy-saving, water-saving, 
and carbon-reduction measures to enhance product competitiveness. We 
have also actively promoted various carbon reduction initiatives such as 
small-scale hydropower generation, solar power, and co-firing of SRF 
(Solid Recovered Fuel) to lower greenhouse gas emissions and improve 
energy efficiency, thereby achieving long-term sustainable development. 

2.2Main Use and Production Process for the Major Products 

2.2.1 Main use: 

(1) Naphtha: It is used as an input of raw material for the naphtha crackers and 
aromatics plants to produce products such as ethylene, propylene 
and aromatics required by the downstream petrochemical 
industry. 

(2) Oil Products: Gasoline, jet fuel, diesel, fuel oil, etc. Which can be used to 
drive machinery (such as vehicles, ships, aircraft) or as a fuel 
for boilers and furnaces. 

(3) Base Oil：It is a main raw material for automotive and industrial lubricants, 
and an additive for fiber and fabric lubrication brighteners, 
rubber plasticizers, plastics, hot melt adhesives, silicones, inks, 
etc.  

(4) Ethylene：Plastic chemical fiber raw materials and chemicals such as PE,  

SM, EVA, EG, VCM, etc. 

(5) Propylene：Plastic chemical fiber raw materials and chemicals such as PP,  

AE, AN, ECH, 2EH, etc. 

2.2.2 Manufacturing process: 

(1) Refining: crude oil → distillation → refining → blending → oil products 

(2) Naphtha cracking: naphtha → cracking → quenching → rectification → 
ethylene, propylene 

2.3 Supply Status of the Major Raw Materials 

2.3.1 Major raw materials: 

(1) Crude oil: It is procured from major oil-producing countries and regions  

in the world, such as Saudi Arabia, Kuwait, and Oman in the Middle East. 

(2) Naphtha: The main source is from the Middle East, such as Saudi Arabia, 
Kuwait, the United Arab Emirates, etc. 

(3) Coal: It is mainly procured in Australia, Russia and South Africa. 

2.3.2 Procurement management:  
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The company has procured general raw materials through an online 
electronic platform to ensure the process is fair and legal, and to prevent 
fraudulent transactions. Requirements in procurement cases are made 
through open requests on the Internet. Suppliers can quote only after 
confirming their identities through their electronic signatures, which can 
ensure safety and fairness throughout the overall operation process and 
shorten the time needed. This can help achieve a win-win situation 
between the Company and its suppliers. At present, there are more than 
10,000 suppliers active on this electronic platform. 

2.4 Names of Related Parties whose Total Amount of Purchases (or Sales to) for 
the Current Period Reaches Ten Percent or More of the Company’s Total 
Amount of the Purchases (or Sales) over the Recent Two Years, Percentages 
of the Related Parties’ Purchases (or Sales), and Explanations of the Reasons 
for Changes. 

2.4.1 Major suppliers: See page 172. 

2.4.2 Major customers: See page 173. 
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3. Employees 
Employees, average seniority, average age, and educational background over the last 
two years: 

Year 2023 2024 

Number of 
Employees 

Supervisor 1,234 1,238 

Grassroots 3,974 3,872 

Total 5,208 5,110 

Average age 43.82 45.12 

Average seniority  15.83 17.25 

Educational 
Background 

(%) 

PhD 0.08 0.10 

Master 12.98 13.11 

Bachelor 55.26 55.56 

Senior high school 31.59 31.09 

Under senior high school 0.09 0.14 

Note：The number of employees includes regular contractors, contract employees, 
Work-study Student and directors (including independent directors) 

4. Expenses on Environmental Protection 

4.1 Total Losses and Fines for Environmental Pollution for the Most Recent Fiscal 
Years: 

Year 

Item 
2024 

2025 
(As of printing date) 

Status of pollution 
(type and level) Air pollution, waste, etc. -  

Compensation 
recipient/organization 
of punishment 

Yunlin County 
Government, Tainan City 

Government 
- 

Compensation 
recipient/organization 
of punishment 

NT$ 3.1 million - 

Other losses - - 
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4.2 Description of losses due to Environmental Pollution: 

Item 
No. 

Issue 
Date 

Government 
Letter 
No. 

Provision 
Violated 

Cause of 
Penalties 

Penalty 
of 

Fines 

Response 
Measure 

1 20240117 1130005021 Waste Disposal 
Act Article 52 

The lime by-
product produced 
by the Utilities 
Plant 4 was not 
entrusted to a 
public or private 
waste clearance 
and disposal 
organization with 
a permit issued by 
the competent 
authority, and the 
issue was not 
addressed during 
the time period 
stated. 

NT$3 
million 

1. In litigation. 
2. Cause for 
litigation: The 
use of by-
product lime 
was registered 
as a legal 
product of the 
Yunlin County 
Government at 
the time. 

2 20240318 1133602888 
Article 22 of Air 
Pollution 
Control Act 

The Continuous 
Emissions 
Monitoring 
System (CEMS) 
monthly 
monitoring 
records for the 
olefin Plant were 
not transmitted by 
the 15th of the 
following month 
as required. 

NT$100 
thousand 

The automatic 
transmission 
control 
measures for 
the Continuous 
Emissions 
Monitoring 
System 
(CEMS) have 
been 
corrected, and 
the 
improvements 
have been 
completed. 

4.3 Environmental Protection Policies and Future Responsive Measures: 

4.3.1 Safety and health environmental protection policies 

Environmental protection and industrial development are equally important for 
FPCC. The Company holds the faith that ensuring safety in products, contractors, 
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factories and communities, is not just a corporate social responsibility, but also one 
part of corporate competitiveness. 

FPCC believes that all disasters and accidents are preventable, no matter how big 
or small they are. To ensure acceptable work environment standard is built across 
all FPCC’s plants and offices, our organization and system effort should be 
exerted to promote such corporate value. To achieve this goal, all supervisors 
must have a good understanding and take part in the Company’s health and safety 
system, and at the same time, providing solid training for subordinates to ensure 
each procedure is completely fulfilled and continuously improved. 

All employees must constantly enhance their professional knowledge, and make 
all decisions by taking health and safety as priorities concerns. Employees must 
thoroughly understand the spirit behind the health and safety system and carry out 
standards without compromise, in addition to holding the attitude of inquiring into 
the root of the matter and continuously making improvement by seeing themselves 
as a model employee. 

Being self-disciplined, protecting the safety of colleagues, communities, and 
themselves at all times, keeping the natural environment clean, protecting 
corporate assets, and targeting effort at perpetual business operation – all of these 
should be taken as necessary responsibilities by our employees. 

4.3.2 The Company is a faithful practitioner of the business philosophy - equal 
emphasis on environmental protection and industrial development. In addition 
to the current investments made in environmental protection, an additional 
amount of approximately NT$14,343,068 thousand is to be budgeted into the 
environmental protection expense account in the next three years. Pollution 
prevention policies that are continuously promoted internally include the 
following: 

(1) A variety of projects to improve the prevention and treatment of pollution. 

(2) The operation and maintenance of air pollution equipment. 

(3) The operation and maintenance of wastewater treatment equipment. 

(4) Maintenance of the rainwater system. 

(5) The operation and maintenance of waste treatment equipment. 

(6) Soil and groundwater prevention operations. 

(7) Planning and installation of various environmental detectors and inspection 
(monitoring) facilities. 

(8) Operations to reduce air pollutants (including remove white smoke), water 
usage as well as wastewater, industrial waste and greenhouse gases. 

(9) Establishing Mailiao Seawater Desalting Plant to diversify water sources. 

(10) Contingency equipment planning and installation (including toxic waste 
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monitored by the Ministry of Environmental and the Ocean Conservation 
Administration's measures for preventing marine pollution). 

4.4 Currently Existing Environmental Protection Works: 

4.4.1 Air pollution prevention and management procedures 

(1) Best Available Control Technology Design (BACT): Including the use of 
low-pollution gas fuel, the installation of oil and gas recycling system, 
general and wet electrostatic precipitator, bag dust collector, LO-NOx 
burner, smoke-emission denitrification, and desulfurization facilities. 

(2) Management of environmental inspection (monitoring) and testing: 
Including continual emission-monitoring system for chimneys (CEMS), 
plant-wide chimney surveillance system, Fourier Transform Infrared 
Spectrometer (FTIR) for the surveillance of peripheral plant areas, 
GasFindIR cameras for emission detection, off-site air quality monitoring, 
odor inspection patrol, weekly tests of the equipment components of odor 
joint (patrol) inspection, periodic inspection of discharge pipelines, and 
monitoring facilities for the flare gas combustion tower. 

(3) Management of volume reduction facilities: Including water field capping 
and the collection and treatment of waste gas, recycling and reuse of 
process flare gases containing sulfur, residual process gas supplied to other 
plants for reuse, replacement of low-leakage type equipment components, 
equipment component reduction, storage tank cleaning and flare gas 
collection, nitrogen tank padding, full recycling and reuse of flare gas from 
flare. 

(4) Total air pollutant discharge control: Including control on the total 
emission of air pollutants, license control for the operation of constant 
sources of air pollutant, and control on the commitment of emission 
standards made in environmental assessments. 

4.4.2 Water pollution prevention and management procedures 

(1) Management of wastewater source: Including volume and quality control 
on wastewater sources, report of anomalous wastewater sources, and 
review and improvement of wastewater source anomalies. 

(2) Wastewater treatment measures: Including the setup of wastewater pre-
treatment facilities and the installation of five sets of integrated wastewater 
treatment systems (including the low-salt process wastewater [plus 
domestic sewage] treatment system, the high-salt process wastewater 
treatment system, the biofilm wastewater treatment system, and the 
inorganic salt wastewater treatment system). 

(3) Inspection (monitoring) measurement procedures: Including automatic 
detection in the volume and quality control of wastewater sources, 
automatic detection of the quality and volume of discharged water, daily 
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inspection of the quality of wastewater sources, sessional inspection of 
water quality appearance (color and taste), and regular outsourced 
inspection on the quality of discharged water. 

(4) Operation procedures to reduce wastewater/sludge waste: Including 
regular reviews on the water-saving operations of manufacturing processes, 
planning procedures to improve the wastewater recovery operation in 
wastewater fields, and regular reviews on the procedure of sludge 
reduction. 

(5) Water pollution discharge control: Including volume and quality control on 
discharged water, and alerts, reactions, response mechanisms, reviews and 
improvements of anomalous volumes and qualities of discharged water. 

(6) Management of runoff rainwater in the plant area: Including control of the 
water level of storm storage tanks on sunny days, management of the 
rainwater collection system, and management of rainwater recycling in 
early rainy periods. 

4.4.3 Waste management procedures: 

(1) Waste regulations management: Including online reporting of the temporary 
storage and volume of raw materials, products, and waste; waste flow 
control. 

(2) Internal audit and management of wastes: including impromptu inspections 
on temporary waste storage sites, waste declaration, and process 
progression check on entrusted cases of waste treatment. 

(3) Waste classification and storage: Including the classification and storage of 
temporary wastes, temporary waste storage management, and ad hoc audit 
on temporary waste storages for the purpose of pollution prevention. 

(4) Waste disposal processing management: Including ad hoc audit on disposal 
processing operations performed by qualified entrusted disposal-
processing vendors, and pre-emptive check on eligible operators’ qualified 
waste treatment items. 

(5) Waste recycling and resource treatment: Including the development of new 
vendors and new technologies for recycling and recusing resource waste, 
increase in waste resource proportions (by promoting the recycling of 
sandblasting waste) and setting up annual reduction targets. 

4.4.4Procedures to manage toxic chemicals enlisted by the Ministry of Environmental 

(1) Operational procedures to manage toxic chemicals enlisted by the Ministry 
of Environmental: Including various types of permits and registration 
documents, the application of the registration and authorization numbers of 
toxic chemicals, emergency response plans, report of the detection and 
alarming devices, and procedures to manage the report of the operational 
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quantity, release quantity, and the transportation of enlisted toxic chemicals. 

(2) Detection alarm system management: Including planning and installation 
of detection alarm system, and irregular testing and regular maintenance of 
the system. 

(3) Emergency response system management: Planning and installing 
emergency response systems (including notification and response 
mechanisms), improving emergency response capability, training and 
positioning of statutory professional response personnel, regular 
emergency response practices, and impromptu testing. 

(4) New and existing Chemical substance registration: Establishing a database 
to record existing and new chemical substances, usage descriptions, 
toxicological information, physical and chemical properties, etc., and 
registering and reporting manufacturing and input chemicals according to 
the "Regulation of New and Existing Chemical Substances Registration". 

4.4.5 Soil and groundwater management procedures 

(1) Leakage monitoring and early alarming system management: Monitoring 
tank body subsidence, monitoring detection tubes in oil and gas tanks, and 
monitoring oil leak detectors in tank areas. 

(2) Inspection procedures management: Including groundwater inspection in 
peripheral plant areas; groundwater and soil-gas inspection in peripheral 
process areas. 

(3) Soil and groundwater pollution response system management: Establishing 
emergency response procedures to manage oil pollution in long-distance 
pipelines, creating emergency response capabilities, and performing 
irregular responsive practices. 

(4) Management of the investigation and remediation of anomalous soil and 
groundwater cases: Enlisting and recovering cases about anomalous utility 
pipelines, investing the soil and groundwater pollution scope in anomalous 
gas station cases and the pollution recovery, and monitoring groundwater 
after a remedy is completed. 

4.4.6 Marine pollution prevention management procedures 

(1) Marine pollution prevention management: Building gas detection system 
and mechanical alarming system (for detecting anomalies in pump pressure 
and discharge arm rotations) to manage and prevent gas leakage during the 
loading and unloading in terminals, installing surveillance systems to 
monitor and manage transportation processes, regular outsourced 
inspections on transportation pipelines, and daily on-ship patrols for the 
purpose of safety inspection. 

(2) Marine pollution contingency management: Establishing contingency 
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systems (including emergency alert system, response mechanism and 
mutual support system), setting up contingency equipment and oil spill 
simulation software, organizing regular marine pollution drills and drills in 
the environmentally sensitive areas, as well as regularly maintaining and 
updating contingency resources. 

(3) Response personnel training management: Systematic education training is 
performed from time to time at three levels – onsite response staff (IMO 
Level 1), onsite response commander (IMO Level 2) and senior response 
commander (IMO Level 3). 

(4) Cooperation with Ocean Affairs Council to promote green port operations: 
Promote the management system of recycling and processing of waste oil 
and water on ships, promote the collection and treatment of ship waste, and 
computer tracking system to manage wastewater recycling in pre-washing 
cabins for specified chemicals and ship ballast tank water Control. 

4.4.7 Greenhouse gas management procedures 

(1) Emissions inspection and verification procedures: Including education 
trainings regarding greenhouse gas emission inspection, clarification of 
greenhouse gas emission boundary, clarification of greenhouse gas emission 
source, and organizing greenhouse gas emission numbers, entrusting a third 
party authorized by the Ministry of Environmental to verify annual 
greenhouse gas emission volumes. At present, the inventory for the period 
between 2005 and 2024 has been completed. Also, in order to comply with 
the committed items stated in FPCC’s environmental-impact assessment 
documentation as well as the "Greenhouse Gas Emission Reporting and 
Inspection Management Regulations", total greenhouse gas emission during 
the period between 2005 and 2023 produced in Mailiao Industrial Complex 
has already been registered in Ministry of Environmental’s National 
Greenhouse Gas Registration Platform. As of the publication of the annual 
report, the total result of the survey in the last two years is summarized as 
follows: 

Year Greenhouse gas emissions (tons) 

2023 24,186,372 

2024 23,415,333 

(2) Procedures to confirm and verify greenhouse gas reduction: 

a. In support of the 2017 Exemplar Projects Consulting Program of 
Greenhouse Gas Credit held by the Industrial Development 
Administration of the Ministry of Economic Affairs, the Foundation of 
Taiwan Industry Service aided FPCC’s Refining Department to create a 
greenhouse-gas type replacement proposal (about power generation from 
the recovery of low-temperature waste heat), which is expected to convert 
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the benefit of greenhouse gas reduction in energy conservation plants to 
some other emission quota with economic value; the effect of the proposal 
has been validated by some third-party verification units (such as BSI or 
DNV). 

b. In support of the Exemplar Projects Consulting Program of Greenhouse 
Gas Credit held by the Industrial Development Administration of the 
Ministry of Economic Affairs, FPCC proposed a greenhouse gas 
reduction project, and as verified by the Ministry of Economic Affairs, 
the Olefins Department has completed the operations for greenhouse gas 
voluntary reduction for the period between 2004 to 2023, achieving a total 
result of 1,682,322 tons of reduction volume. the Refinery Department 
has completed the operations for greenhouse gas voluntary reduction for 
the period between 2019 to 2023, achieving a total result of 384,143 tons 
of reduction volume. For 2024, voluntary reduction volume had been 
estimated and reported to the Industrial Development Administration in 
March 2025. 

(3) Reduction measures: Continuous improvement projects to reinforce energy 
efficiency include reviewing and setting up energy consumption targets 
year by year, setting up process improvement personnel to promote the 
project improvement and personal creativity reward system, and stipulating 
benchmarks for greenhouse gas emission control for each product 
department. In 2024, FPCC has completed 187 projects for improving 
energy-conservation, which has saved the consumption of 8,100 kWh in 
energy, 31 tons per hour in steam, and 6 tons per hour in fuel, and the total 
reduction in greenhouse gas emission reaching about 190,000 tons in terms 
of CO2e. 

(4) Participating in a variety of greenhouse gas reduction implementation 
competitions: FPCC frequently participates in competitions related to 
energy-saving and CO2 reduction sponsored by the government, and has 
been awarded "Business with Excellent Performance" and "Outstanding 
Manufacturers" numerous times. 

5. Labor Relations 
5.1 Human Resources Policies 

Employees are an important asset of FPCC. The Company has strived to pursue the 
goal of making every employee work to their full strength without worries. In order 
to attract outstanding talents, FPCC provides stable and competitive rewarding 
packages and a wide range of welfare measures. Together with comprehensive 
training, job assessment, and multiple promotion development schemes, FPCC’s 
human resource has achieved the goal of being fully developed. Meanwhile, this 
ensures employees’ well-being and rights are maintained, and labor-management 
communication mechanism is reinforced, which then fulfills the essential corporate 
policy of harmonious labor relations. 

5.2 Employee’s Welfare Policies, Education, Trainings, Retirement System and  
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Implementation Status, Agreement between Employees and Employer, and 
procedures to Maintain Employees’ Rights and Interests:  
5.2.1 Remuneration:  

FPCC’s salary remuneration policy is set reasonably according to the labor market 
standard, and is reviewed annually. Bonuses are issued based on corporate 
operational performance, such as bonuses for Dragon Boat Festival, Mid-Autumn 
Festival, and Lunar New Year (also known as a year-end bonus). 

5.2.2 Employee care and welfare procedures:  
In order to allow employees to make a balance between work, health, and daily 
life, a variety of employee care schemes and employee welfare procedures are 
promoted within the Company. 
(1) Employee welfare: In addition to cooperative shops, restaurants, hairdressing, 

laundry, catering, libraries, infirmaries, sports facilities, bowling alley, pool 
room, karaoke room, amateur training classes, game competitions, domestic 
and international tours, annual welfare products, birthday gifts, and children’s 
scholarships, all of which are operated by the Welfare Committee, FPCC 
additionally provides discounts for employees and their families who go to 
Chang Gung Memorial Hospital for medical treatment. In addition to the 
above benefits, there are stock awards, wedding and funeral compensations, 
year-end party subsidies, and comprehensive living facilities in the factory 
area. On top of the various leisure activities organized for employees, such as 
sports games, domestic tourism activities, and various club activities, the 
Company’s sick leave payment and death pension is also better than legal 
requirement. 

(2) Communication structure: Communication meetings with supervisors are held 
regularly at all levels, and the enterprise magazine is issued as well. Besides, 
employees can send letters to the employee mailbox, make calls to the 
employee response hotline, or talk to dedicated counselors to express their 
opinions. 

(3) Innovation incentives: Bonus is set up for rewarding IE proposals and 
encouraging employees to discover abnormalities at work as well as making 
proper improvement plan. Reward is issued based on the improved result and 
the period at which an innovative idea is proposed and adopted. Apart from 
the above, an innovation platform website is set up for employees to discuss 
their professional issues, and provide appropriate rewards for good innovators. 

(4) Implementation status: Good.  
5.2.3 Staff development, employee training and education 

Employee’s career development and growth is important for FPCC. From the 
first day of joining FPCC, an employee is arranged to participate in various pre-
employment trainings, basic job trainings, and regular work rotations in addition 
to many other professional trainings. Ad hoc lectures are held to inform 
employees of changes in laws, new technologies, and new systems, so that 
employees can update their knowledge at all times. 
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In 2024, the Company held a total of 1,554 professional training courses, 
achieving a total of 109,239 head counts of participation. This means the average 
number of training received by each employee is 59 hours. 

In addition, training courses for supervisors are regularly held at all management 
levels, along with classes for new employees with a bachelor's or an associate 
degree, and different pre-employment or basic job trainings. Employees must 
complete the required training before they can be recruited or qualified for a 
promotion. 

 

5.2.4 Retirement system  

      (1) Retirement application 
Employees who are in one of the following conditions are eligible for 
retirement: 
A. Those who have served for more than 15 years and are over 55 years 

old. 
B. Those who have served for more than 25 years. 
C. Those who have served for more than 10 years and are over 60 years 

old. 

(2) Compulsory retirement 
An employer shall not force a worker to retire unless either of the following 
situations has occurred: 
A. Where the worker attains the age of sixty-five. A senior management 

executive (inclusive) and above, can postpone until they attain the age 
of seventy, senior management personnel and president can postpone 
until they attain the age of seventy-five as well. 

B. Where the worker is unable to perform his duties due to mental 
handicap or physical disability. 

(3) Retirement pension: 

Retirement pension is issued in accordance with the following regulations: 

A. Pension for service period on and before July 31st, 1984 is calculated 
based on the Retirement Rules of Taiwan Province for Factory 
Employees, and the average salary of the three months prior to 
retirement is taken into account. Pension for service period on and after 
August 1st, 1984 is calculated based on Article 55 of the Labor 
Standards Act, and the average salary of the six months prior to 
retirement is taken into account. However, the total of the above two is 
limited to a maximum number of 45 bases. 

B. For an employee who has mental disorder or physical disability 
occurred in his or her work duties and can no longer fulfill the work 
responsibilities, the pension for the aforementioned employee is issued 
according to the preceding paragraph and plus 20%. 
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C. The Labor Pension Act is enacted as of July 1st, 2005. For employees 
applicable to the Act, the Company shall contribute 6% of employee’s 
monthly salary to individual employee’s account on a monthly basis 
pursuant to the Act. Pension for employees who choose to stay in the 
old labor retirement system, or who has reserved seniority applicable to 
the old labor retirement system, shall be handled in accordance with the 
preceding two paragraphs. 

(4) Implementation status: Good. 

 

5.2.5 Code of conduct and ethics at work 

With regard to personnel, attendance, access to the factory, sexual harassment 
prevention, etc., the Company has clearly specified management rules to regulate 
employees’ behaviors, such as: 

(1) Personnel management rules: To stipulate the duties, appointments and 
dismissals, remuneration, attendance, and rewards and punishments. 

(2) Performance assessment methods: To serve as the basic criteria to assess 
employees’ performance. 

(3) Rules for establishing the measures of prevention, correction, complaint and 
punishment for sexual harassment at workplace: The Rules are implemented to 
prevent sexual harassment and ensure gender equality. 

(4) Rules for factory access management: To regulate related compliance matters 
during the entrance and exit of factories. 

(5) Work rules: It is a collection of important employment-related regulations and 
codes, and is compiled into a book and distributed to each employee. 

Rules are updated or repronounced from time to time through an internal 
electronic bulletin board to make deep impressions on employees, and 
employees’ work behavior is considered as an important reference in routine 
performance evaluations conducted by supervisors. As for routine performance 
evaluation, records about an employee’s performance should be made at least 
once a month and be communicated with the employee face to face by the 
supervisor, and both of these shall be taken into account in the year-end 
assessment to ensure objectivity in job appraisals. Employees who have special 
good or abnormal behaviors shall be rewarded or punished appropriately. In 
2024, there were a total of 20 people receiving administrative rewards for their 
superior performances and a total of 35 people subject to punishment for astray 
conducts, and 11 people’s bonus was cut. In addition, 21 people were selected 
as excellent employee of the Year. 

5.2.6 Protective procedures for working environment and employee safety 
To demonstrate management team's determined spirit, the Company’s Health and 
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Safety Policy was announced by the Chairman, and on October 2nd, 1999, a 
department and team staff (Safety & Health Department) were established to 
specialize in the promotion of safety and health-related matters within the 
Company. The Department not only promotes a management system to fulfill 
environmental health and safety, but also implement procedures to secure the 
certificate of ISO-14001 (Environmental Management System) and OHSAS-
18001 (Occupational Health and Safety Assessment). 
To provide an environment with safety and physical protection at work is a goal 
for which FPCC consistently pursues. Therefore, in the pre-construction stage of 
plant design, the Company would already develop relevant procedures to make 
sure a construction is in compliance with domestic laws, international regulations, 
and internal corporate regulations. When a construction is in progress or a plant is 
put in operation, concerns regarding the comprehensibility of equipment and tools 
and employees’ self-inspection on safety would be seriously considered to ensure 
a workplace is secure. Furthermore, appropriate equipment to protect operational 
safety is provided to ensure physical safety of employees at work. 
In addition, a multiple of standard operating procedures are established to regulate 
employees’ behaviors in both general and dangerous jobs. Each employee is given 
the "Safety and Health Manual" and the "Operational Hazard and Risk Reminder 
Card" to serve as a reminder of work safety at all times. Health and safety 
procedures are also promoted all across the Company by campaigns and interviews 
to make sure that all employees have fully understood and have applied the 
procedures to their work. All of these procedures are created in the hope to achieve 
the goal of "zero accident in work safety". 

5.2.7 Labor and management negotiations 
(1) Regular labor-management meetings are held to establish negotiation 

mechanism between the two parties. On significant management and Labor 
issues, the company prioritizes listening to the opinions of the labor union. 
High-level executives engage in negotiations and discussions with the union 
to reach consensus, adhering to the spirit of honesty and good faith as 
outlined in the collective bargaining agreement Act. This ensures the 
protection of employees' collective bargaining rights. 

(2) An employee complaints system is established to enhance labor-management 
relations. 

(3) Rules for different jobs and personnel management are created which clearly 
stipulate matters relating to the rights, obligations, and the management of 
both parties, so that employees can fully understand and protect their rights 
and interests. 

5.2.8 List any losses suffered by the company in the most recent fiscal year and up to 
the annual report publication date due to labor disputes, and disclosing an estimate of 
possible expenses that could be incurred currently and in the future and measures 
being or to be taken.:  
None. 
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6. Cyber Security Management 
6.1 The risk management structure for cyber security, cyber security policy, specific 

management plan, and resources invested in cyber security management: 
FPCC was designated as a "key infrastructure provider" in November 2020 
according to the Cyber Security Management Act (hereinafter referred to as the 
Cyber Security Act), and its security responsibility level is B. According to relevant 
regulations of the Cyber Security Act and taking into account the Company's 
business needs, a “Cyber Security Protection Plan” was formulated in accordance 
with the law. Its planning was based on different structures of information security 
management. An information security policy was established accordingly to 
strengthen information security management, build risk management for 
information assets, and ensure that the confidentiality, integrity, and availability of 
the Company's information assets comply with the requirements of relevant laws 
and regulations so as to prevent them from threats posed by internal and external 
intentional or accidental cyber security incidents. The information security policy 
is evaluated and reviewed every year to coordinate changes in decrees, 
environment, business, and technology. Its amendments are announced and 
implemented after being approved by the Company. 

6.1.1 Risk Management Structure for Cyber Security: 
The Company followed the requirement of "Regulations Governing 
Establishment of Internal Control Systems by Public Companies" announced by 
SFC on December 28, 2021 and "Information and Communication Security 
Control Guidance for TWSE/TPEx Listed companies" announced by TWSE on 
December 23, 2021. The Chief Information Securities Officer was appointed on 
July 15, 2022. And in accordance with requirements for level B of cyber 
security responsibility under the Cyber Security Act, A “Cyber Security 
Promotion Team” was established to manage information security, formulate 
and implement related protection policies, and review risk management and 
legal compliance. The Company's " Chief Information Securities Officer " 
regularly reports the effectiveness, subjects, and directions of information 
security management to the Company. The President's Office is responsible for 
the supervision and governance of the Company's information security. It 
conducts an audit on internal cyber security once a year in accordance with the 
"Implementation Rules of the Cyber Security Act", to evaluate the management 
mechanism and direction of the information and network security of FPCC. In 
addition, it evaluates contents and adopts the most appropriate response upon 
receiving notification regarding information security from competent 
authorities. 
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6.1.2 Cyber Security Policy: 
(1) Complying with relevant government regulations on information and 

communications security, such as the Cyber Security Management Act, the 
Classified National Security Information Protection Act, the Personal Data 
Protection Act, and the Copyright Act. 

(2) Establish a risk management mechanism for cyber security and regularly 
review the effectiveness of cyber security management in response to 
changes in internal and external cyber security. 

(3) Protect the confidentiality and integrity of sensitive information and cyber 
system to avoid unauthorized access and tampering. 

(4) Strengthen the resilience of the core information and cyber system to ensure 
the continuous operation of company businesses. 

(5) Organize training on cyber security in response to changes in information 
security threats to improve the cyber security awareness of colleagues in the 
office. 

(6) Establishing an information security incident reporting and response 
mechanism to ensure prompt and effective handling of security incidents, 
control potential damage, facilitate recovery, and minimize the impact of 
such events. 

(7) Reward those who have made meritorious service in handling cyber security 
businesses. 

6.1.3 Cyber Security Specific Control Plan: 

(1) Introduce AEO cyber security management mechanism and follow the " 
Cyber Security Management Act", "Personal Data Protection Act", and 
relevant laws and regulations. 

 
 Chief Cyber Security Officer 

Performance 
Management Division 

Strategic Planning 
Division 

Information Security 
Division 

Maintenance and Support 
Division 
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(2) Formulate and implement the “Cyber Security Protection Plan,” along with 
mechanisms for incident reporting, response, and drills, while adopting 
appropriate protective measures. 

(3) Effectively manage information assets by checking on information assets 
inventory; assess the impact of various man-made or natural disasters; 
continuously conduct risk assessments and contingency drills; and revise the 
"Cyber Security Protection Plan" accordingly to ensure the sustainable 
operation of core businesses. 

(4) Build firewalls to block common cyber-attacks, implement E-mail virus 
control, and provide corporate network security monitoring and abnormality 
detection. 

(5) Carry out education and training on cyber security to enhance staff's 
information security awareness. Advocate on information security to all the 
employees and outsourcing suppliers every year through education & 
training, internal meetings, electronic announcement letters, etcetera, and 
review implementation effectiveness every year. 

(6) When outsourcing the construction of the information system, the Company 
shall take the nature of the outsourced project and the requirements of cyber 
security into account, and require the contractor to sign a security agreement 
on information security and supervise the maintenance of cyber security. 

(7) When there are changes in the cyber system, an application must be 
submitted according to change management measures, and all potential 
hazards and risks shall be identified and evaluated through risk assessment 
and review procedures, and appropriate preventive measures shall be 
developed. 

(8) Comply with the provisions of “Personal Data Protection Act" and strengthen 
information security management. 

(9) Promoting the implementation of an “Information Security Management 
System” by establishing management protocols and encouraging personnel 
involvement to strengthen personal data protection mechanisms and the 
overall information environment. The company is adopting the ISO 27001 
security management system. On July 12, 2024, the core production process 
system of our company successfully passed the verification process 
conducted by AFNOR International Co., Ltd., and was approved and 
recommended for the ISO/IEC 27001:2022 Information Security 
Management Systems Certification. 

(10)  Implementing a Security Information and Event Management (SIEM) system 
and a Security Operations Center (SOC) for enhanced cybersecurity 
monitoring and management. 

(11)  Regularly engaging external experts to conduct red teaming exercises. 
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6.1.4 Resources invested in cyber security management: 
Aspect Work Item Completion date. 

Management 
Aspect 

Formulate an information security policy 
and submit an information security 
protection plan 

2024/01/31 

Implement inventory check, rating, and risk 
assessment for the information security 
system 

2024/5/21 

Complete information security protection 
standards 2024/01/31 

Formulate a notification mechanism and 
contingency drills for information security 
incidents 

2024/12/09 

Commission vendor information security 
audit 2024/06/28 

Obtain ISO 27001:2022 certification 2024/07/12 
Perform ongoing information security drills 2024/06/18 
Conduct internal cybersecurity audits 2024/08/28 
Performing Energy Administration external 
audit 2024/08/01 

Convene the Management Review Meeting 2024/09/19 

Training 
Aspect 

Employees undergo email phishing test 2024/06/20 
Employees undergo online general 
information security and professional 
development training 
(General Education: 3 hours per year per 
person, Specialist: 3 hours per 2 years per 
person) 

All employees of 
the company 

have completed 
it. 

Have staff receive Information Security 
Professional certification within two years 

4 employees 
have obtained 
certification. 

Technical 
Aspect 

Establish an Information Security 
Monitoring Center 2022/05/01 

Vulnerability Analysis and Notice System 2024/10/23 
Submission of Information Security 
Governance Maturity Assessment Data 2024/10/04 

Implement information and communication 
security clinics(Once every 2 years) 2023/11/13 

Implement system vulnerability scanning 2024/10/08 
Implement system penetration testing 2024/10/08 

6.2 The losses, possible impacts, and corresponding measures regarding major cyber 
security incidents in the latest year and up to the publication date of the annual 
report: 
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In October 2024, our company’s official website was targeted by a hacker group. 
Due to server overload, the site was temporarily taken offline. Operations resumed 
after migrating the website to a dedicated server and blocking high-traffic URLs. 
In compliance with regulatory requirements, we disclosed the incident and notified 
the competent authorities. This cyberattack had no impact on the company’s 
operations, involved no risk of personal data breaches, and did not trigger any 
insurance claims. Our company will continue to closely monitor network activity 
and strengthen the security of our IT and network infrastructure to ensure 
information security. 

7. Important Contracts (the contracting parties, major content, restrictive clauses, and 
the commencement dates and expiration dates of supply/distribution contracts, 
technical cooperation contracts, engineering/construction contracts, long-term loan 
contracts, and other contracts that would affect shareholders' equity, where said 
contracts were either still effective as of the date of publication of the annual report, 
or expired in the most recent fiscal year): 

Nature of 
contract Counterparties 

Contract 
start/end 

Date 
Main content Restrictive 

clauses 

Technical 
cooperation MECS, USA 2011.08.24 

~2026.08.24 

Basic design and technical 
authorization of DeSOx in the 
sulfur recycling unit 

None 

Technical 
cooperation UPO, USA 2002.01 

~2024.12 
Technical service for the Heavy Oil 
Cracking Unit None 

Technical 
cooperation MECS, USA 2011.06 

~2026.07 
Design and technical authorization 
of the SAR#2 Unit None 

Engineering 
Contract 

Wanchi Steel 
Industrial 

Corporation 
2020.04 

~2025.06 
Design and Build Turnkey Project 
for Seawater Desalination Plant None 

Engineering 
Contract 

Formosa Heavy 
Industries 

Corporation 
2021.02 

~2025.02 

Phase II Expansion Turnkey Project 
of the Taoyuan Storage and 
Transportation Terminal, Petroleum 
Division 

None 

Electricity 
purchase 

Taiwan Power 
Company 

2024.04 
~2025.03 

Wholesale price (quantity) and 
parallel connection related rules None 
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V. Financial Status, Operating Results and Risk Management 
1. Comparative Analysis and Explanation of the Company's Financial Position (The 

reasons for, and impact of, any significant change over the most recent two fiscal years 
in its assets, liabilities, or equity. Where the impact is significant, describe further how 
the company plans to respond.). 

    Unit: NT$ thousands 
Year 

Item 
2024 2023 Difference 

Amount % 
Current assets 207,313,934  257,789,731  -50,475,797 -19.58 
Non-current assets 163,885,715  158,371,896  5,513,819  3.48  
Total Assets 371,199,649  416,161,627  -44,961,978 -10.80 
Current liabilities 45,932,865  44,489,619  1,443,246 3.24 
Non-current liabilities 23,020,139  30,453,810  -7,433,671 -24.41 
Total Liabilities 68,953,004  74,943,429  -5,990,425 -7.99 
Common stock 95,259,597  95,259,597  0  0.00  
Capital surplus 31,422,485  31,422,014  471 0.00 
Retained earnings 171,714,731  184,550,326  -12,835,595  -6.96  
Other Equity -1,436,249  25,102,349  -26,538,598 -105.72 
Non-controlling Equity  5,286,081  4,883,912  402,169  8.23  
Total Equity 302,246,645  341,218,198  -38,971,553 -11.42 
1. Current assets decreased by NT$50,475,797 thousand from the prior period, 

which was mainly due to: 
 Cash and cash equivalents decreased by NT$14,918,984 thousand and 

financial assets at fair value through other comprehensive income-current 
decreased by NT$30,965,913 thousand. 

2. Non-current assets increased by NT$5,513,819 thousand from the prior 
period, the main reasons are: 

 Financial assets at fair value through other comprehensive income - non-
current increased by NT$2,671,737 thousand and investments accounted for 
using equity method increased by NT$3,252,195 thousand. 

3. Current liabilities increased by NT$1,443,246 thousand from the prior period 
due to: 

 Accounts payable to related parties decreased by NT$647,756; Current tax 
liabilities decreased by NT$2,541,523 thousand; Current portion of long-term 
liabilities increased by NT$4,600,000 thousand. 

4. Non-current liabilities decreased by NT$7,433,671 thousand from the prior 
period due to: 

  Bonds payable decreased by NT$5,250,000 thousand; Long-term loan 
decreased by NT$1,535,3300 and Lease liabilities -non-current decreased by 
NT$509,970 thousand. 
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2. Analysis of Operating Performance 

(1) The main reasons for any material change in operating revenues, operating income, 
or income before tax during the past two fiscal years: 

                                                    Unit: NT$ thousands 
            Year 

Item 
2024 2023 Difference  % 

Operating revenues 663,823,047  712,576,194  -48,753,147  -6.84  
Cost of goods sold 653,509,262  685,553,532  -32,044,270  -4.67  
Gross profit (loss) 10,313,785  27,022,662  -16,708,877 -61.83 
Operating expenses 10,965,220  11,618,107  -652,887  -5.62  
Operating income (loss) -651,435  15,404,555  -16,055,990 -104.23 
Non-operating income and 
expenses 7,218,545  9,289,124  -2,070,579 -22.29  

Income before income tax 6,567,110  24,693,679  -18,126,569 -73.41 
Income tax expense (profit) 756,225  2,817,825  -2,061,600 -73.16 
Net income 5,810,885  21,875,854  -16,064,969 -73.44 
Analysis of increase or decrease in ratios: 
1. Gross profit for the current period decreased by NT$16,708,877 thousand. The 

spread of main products and crude oil in 2024 is less than in 2023’s. Mainly due 
to market oversupply, leading to the decrease in gross profit in 2024. 

2. Operating profit was decreased by NT$16,055,990 thousand from the prior 
period due to the decrease of gross profit as aforementioned. 

(2) Sales volume forecast and its basis, and the effect upon the company's financial 
operations as well as measures to be taken in response: 

The Company estimated the sales of gasoline in 2025 to reach 5,072 
thousand KL, and the sales of diesel to reach 9,836 thousand KL. With 
respect to petrochemical products, depending on the downstream demand, 
the sales of ethylene are estimated to reach 2,222 thousand tons, and the sales 
of propylene to reach 1,844 thousand tons. With respect to utility liquid, the 
prioritized goal of the utility plants is to stabilize the supply of electricity and 
steam for satisfying the production requirement of plants. It is estimated that 
the full-year sales of electricity will amount to 11 billion kWh and the full-
year sales of steam will amount to 10,669 thousand tons. 
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3. Analysis of Cash Flow 

(1)Cash Flow Analysis in the last two years 
          Year 

Item 2024 2023 Difference 
(%) 

Cash flow ratio (%) 20.03% 102.01% -81.98% 
Cash flow adequacy ratio (%) 63.21% 72.59% -9.38% 
Cash flow reinvestment ratio (%) -1.38% 4.64% -6.02% 
Analysis of increase or decrease in ratios: 
(1) The decrease in cash flow ratio comparing with that in the prior period is due to 

the decrease in net cash flow from operating activities compared to the previous 
period. 

(2) The decrease in cash flow adequacy ratio comparing with that in the prior period 
is due to the decrease in net cash flow from operating activities and the sum of 
capital expenditures, inventory increase, and cash dividends over the last five 
years for this period compared to the previous period. 

(3) The decrease in cash reinvestment ratio comparing with that in the prior period 
is due to decrease in net cash flow from operating activities compared to the 
previous period. 

(2) Cash Flow Analysis in the next year 
                                                   Unit: NT $thousands 

Cash balance- 
beginning (1) 

Net cash 
provided by 
operating 

activities (2) 

Net cash used 
in investing 

and financing 
activities (3) 

Cash balance 
(deficit) 

(1)+(2)-(3) 

Remedy for   
insufficient cash 

Investment 
plan 

Financing 
plan 

22,987,569 30,932,016 33,969,554 19,950,031 - - 

Analysis of changes in cash flow for the current fiscal year: 
(1) Operating activities: Net cash inflow is estimated to be NT$30,932,016  

thousand in 2025, mainly because company’s stable profit earning, which 
generate net cash inflow from operating activities. 

(2) Total cash outflow is estimated to be NT$33,969,554 in 2024. Of the amount: 
1. Investment activities: The estimated cash outflow for 2025 is NT$21,413,482  

thousand, mainly due to expenditures in investment such as project 
improvement and reinvestment expenses. 

2. Financing activities: the estimated cash outflow in 2025 is NT$12,556,072  
thousand, mainly due to the distribution of cash dividends and redemption of 
bonds. 

4. The Effect upon Financial Operations of Any Major Capital Expenditures during the 
Most Recent Fiscal Year: 
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The Company's primary capital expenditure is allocated to improve the Company's 
manufacturing processes. The main funding source is financial loans and the 
Company's own capital, and has no material impact on the Company's financial 
operations. 

5. The Company's Reinvestment Policy for the Most Recent Fiscal year, and the Main 
Reasons for the Profits/Losses Generated Thereby, the Plan for Improving 
Reinvestment Profitability, and Investment Plans for the Coming Year: 

The principle of the company’s reinvestment is always a long-term and strategical 
investment. The company will commit to binding the core business and sustainable 
development strategy, continuing to expand the markets. 

The company reinvested 25 companies under the equity method and recognized 
profits of NT$ 1,694,855 thousand which less than previous year’s. The losses 
incurred by some subsidiaries were mainly due to factors such as supply and demand 
conditions in the product market. Our company will continue to supervise and assist 
these investee companies in improving their financial structures and enhancing 
operational performance. 

All reinvested businesses information please refer to the notes to the 2024 financial 
statements. 

6. Risks  

6.1 The impact of Interest rate, exchange rate, and inflation rate changes on the 
company's revenue, as well as corresponding actions: 
1. Interest Rate: 

In terms of long-term liabilities under floating interest rate basis (corporate bond 
included), the Company will carefully assess financial market conditions and 
consider the implementation of interest rate swap when the interest rate is 
relatively low to avoid interest rate fluctuation risks. The company strives to 
make sure the undertaking interest rate is below the estimated cost of capital of 
investment plans. 

2. Exchange Rate Fluctuation: 
Insufficient foreign exchange funds in daily operations are addressed by making 
spot or forward foreign exchange purchases when the exchange rate is favorable. 
Long-term foreign exchange liabilities are addressed by implementing long-
term forward foreign exchange contracts or exchange-for-exchange contracts 
when the exchange rate is relatively low to minimize the impact of exchange 
rates on profitability. 

3. Inflation: 
According to Directorate of Budget, Accounting, and Statistics, Executive Yuan, 
the annual growth rate of consumer prices in 2024 was 2.18%, marking the third 
consecutive year it exceeded 2%. However, the pace of increase has slowed 
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compared to the previous year. The core CPI recorded an annual growth rate of 
1.88%. This had no significant impact on the Company’s 2024 financial results. 
The inflation outlook for next year will depend on the extent of domestic 
electricity price adjustments and the global political and economic situation. 

6.2 Policies on high risk, highly leveraged investments, loans to other parties, 
endorsements, and derivative trading policies, main reasons for profits or losses, 
and future response measures: 

1. Investment under High Risks and Leverage: 
The company mainly invests in the petrochemical industry. The petrochemical 
industry is a mature and stable industry with low risks. The company has always 
maintained stable operations and a sound financial structure. It does not engage in 
any high leverage investment. 

2. Lending of Capital: 
In principle, the company only issues loans to affiliated companies. The amount 
is in accordance with Article 15 of the Company Law and granted with the 
approval of the Board of Directors. Since the issuance of loans are mostly for 
short-term funding purposes, and the borrowers are subsidiaries and affiliated 
companies with strong financial operations, no bad debt loss has occurred. 

3. Endorsement: 
The company only endorses and guarantees subsidiaries or affiliated companies. 
The endorsement is mostly for funding and import taxes. As affiliated 
companies have sound financial conditions and robust operations, there has 
never been a loss due to endorsement. 

4. Derivative Product Transactions: 
The Company's various derivative commodity transactions are for the purpose 
of avoiding market risks caused by fluctuations in exchange rates and interest 
rates instead of arbitrage and speculation. Any of the implementation of 
derivative product transactions is based on not only relevant regulations and 
International Financial Reporting Standards (IFRS) promulgated by the 
competent authority, but also “Procedures for Derivatives Transaction 
Processing” and the “Foreign Exchange Trading and Risk Management 
Measures” defined by the Company. 
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6.3 Research and development projects to be carried out in the future and further 
expenditures expected for research and development work:  

    Unit: NT$ thousands 

Item Description 

Schedule 
(Estimated 

date of 
completion) 

Estimated 
Expenditure 

Evaluation of pre-
Treated Unit 
equipment for 
waste cooking oil 

Evaluation of pre-treatment 
equipment (PTU, Pre-Treated Unit) 
for used cooking oil (UCO), aimed 
at processing both untreated 
domestic UCO and imported UCO. 

2025.06.30 1,120 

OL-3 plant Gas 
Handling Unit 
(GHU)added 
Advanced Process 
Controller (APC) 
process. 

By implementing AspenTech's 
Dynamic Matrix Control software, 
DMC3, an operational optimization 
module was developed for each 
column and vessel in the GHU unit. 
This has resulted in improved 
control stability, increased product 
recovery, and reduced energy 
consumption. The optimization is 
expected to increase BTX product 
output by 2.43 metric tons per hour 
and save 7.36 metric tons of steam 
per hour. 

2026.12.31 21,450 

Partial separate 
external sales of 
C9 fraction from 
the OL-3 plant to 
enhance product 
value 

Developing export markets for the 
C9 fraction by installing dedicated 
piping for the external sales of OL-
3 C9 fraction. Compared to 
blending it into fuel oil, this 
approach offers higher profitability. 
The estimated annual export 
volume is 21,600 metric tons. 

2025.07.31 10,888 
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Item Description 

Schedule 
(Estimated 

date of 
completion) 

Estimated 
Expenditure 

The isoprene 
plant's newly 
added Advanced 
Process Controller 
(APC) process. 

By implementing AspenTech’s 
Dynamic Matrix Control software, 
DMC3, operational optimization 
modules were developed for each 
column and vessel, resulting in 
improved control stability, 
increased product recovery, and 
reduced energy consumption. This 
optimization is expected to increase 
isoprene product output by 37.6 
metric tons per year and 
dicyclopentadiene (DCPD) product 
output by 184.7 metric tons per 
year, while saving 1.27 metric tons 
of steam per hour. 

2026.12.31 28,420 

6.4 Risk Impact and Mitigation Efforts Associated with Changes in the Government 
Policies and Regulatory Environment: 
The Company closely monitors all domestic and foreign governmental policies 
and regulations that might impact the Company’s business and financial 
operations and arranges personnel to receive professional training as needed. 
During the period of 2024 to February 28, 2025, the changes or developments in 
governmental policies and regulations are as below: 
On August 29, 2024, the Ministry of Environment announced the "Carbon Fee 
Collection Regulations," the "Self-Reduction Project Management Regulations," 
and the "Designated Greenhouse Gas Reduction Targets for Carbon Fee Entities." 
Additionally, on October 21, 2024, the "Carbon Fee Rates" were announced, 
including a standard rate of NT$ 300 per metric ton of carbon dioxide equivalent 
and preferential rates of NT$ 50 and NT$ 100 per metric ton of carbon dioxide 
equivalent. These regulations will take effect on January 1, 2025. Based on these 
regulations and the Company’s estimated actual carbon emissions in 2024, the 
carbon fee for 2025 is projected to be approximately NT$290million. The 
Company will continue to implement energy-saving and carbon reduction 
measures to mitigate the impact. 

6.5 Risks and the measure to respond associated with Changes in Technology and 
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Industry: The Company is in a mature industry, and the change in technology and 
industry have no significant impact on the company's finance and business. The 
Company will carefully monitor market trends and assesses the impact they may 
have on the company's operations. For the implemented measures and 
management of cyber security risks, please refer to “IV. Operations Overview,  
6. Cyber Security Management”. 

6.6 Changes in Corporate Image and Impact On Company’s Crisis Management:  
FPCC adheres to the business philosophy of "Diligence, Perseverance, Frugality 
and Trustworthiness, To Aim at the Sovereign Good, Perpetual Business Operation, 
and Dedication to the Society" and establishes a good corporate image. In the 
future, the Company will continue to implement the concept, strive for excellence, 
and make greater contributions to the society. 

6.7 Expected benefit, possible risk and the measure to respond associated with Mergers 
and Acquisitions: None. 

6.8 Expected benefit, possible risk and the measure to respond associated with 
expansion of the plant: None. 

6.9 Expected benefit, possible risk and the measure to respond associated with Sales 
Concentration and Purchase Concentration:  
(1) Purchase: The type of raw materials used in the Company's refining oil plants 

and light-oil crackers are mainly crude oil and naphtha oil procured from major 
oil-producing countries in the Middle East. The production of oil in the region 
is affected occasionally by turmoil, and this puts the Company at the risk of 
interrupted oil supply and cause the concern of unstable oil source and prices. 
Because of the Company's superior refining technologies and sufficiently 
flexible manufacturing processes, the Company can prevent unstable crude oil 
supply and control the procurement cost by taking measures to purchase crude 
oil from various oil production counties. There are also long-term purchase 
contracts signed in place with overseas oil or coal suppliers to minimize risks. 

(2) Sales: The Company makes sales with a variety of business contacts and from 
a variety of areas. In 2024 domestic sales accounted for 55% of the total and 
overseas sales accounted for 45% of the total. Domestic sales are made mainly 
from signing contracts with customers, so the condition is stable. Overseas 
sales are made in areas such as South East Asia, Korea, Australia, Europe, and 
America and are dependent on the production and sales condition of regional 
refining plants as well as the international market status. The petrochemical 
products are mainly sold to companies located in the Sixth Naphtha Cracker 
Zone, so the risk is low. Unused electricity generated from utility plants is sold 
back to Taiwan Power Company in accordance with contract agreements, so 
the risk is also low.  

6.10 Potential Impact and Risks Associated with Sales of Significant Numbers of 
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Shares by FPCC’s Directors, Supervisors, and/or Major Shareholders Who Own 
10% or More of FPCC’s Total Outstanding Shares: None. 

6.11 Risks Associated with Change in Management: None.  
6.12 Major litigious, non-litigious or administrative disputes that: (1) involve the 

company and/or any Director, Supervisor, the General Manager, the substantial 
person in charge, any major shareholder holding a stake of greater than 10 
percent, and/or any company or companies controlled by the company; and (2) 
have been concluded by means of a final and unappealable judgment, or are still 
ongoing, where such a dispute could materially affect shareholders' equity or the 
prices of the company's securities, disclose the facts of the dispute, amount of 
money at stake in the dispute, the date of litigation commencement, the main 
parties to the dispute, and the status of the dispute as of the date of publication of 
the annual report: 

 After assessment, the Company's ongoing litigation cases will not cause 
significant impact on shareholders' equity or securities prices; however, the main 
litigation cases are disclosed here for the purpose of information disclosure as 
follows: 

(1) Counterparty of litigation: Environmental Protection Bureau of Tainan City 
Government 
Summary: The Company's by-product lime, was illegally recognized as 
industrial waste by the Environmental Protection Bureau of Tainan City 
Government, a fine had been imposed and the company was required to 
improve within a time limits. After the Company’s appeal and subsequent 
litigation were dismissed by the Kaohsiung High Administrative Court, the 
Company filed a further appeal, which is currently under review by the 
Supreme Administrative Court. 
The amount at stake involved in the legal dispute: The total amount of penalty 
is NT$141,960,000. 
The commencement date of the litigation：March 10, 2022 

(2) Counterparty of litigation: 30 residents of Taixi Township. 
Summary: The original plaintiffs, 81 residents of Taixi Township, filed a 
damages lawsuit against the Company and four other companies, claiming that 
emissions from the Sixth Naphtha Cracker plants caused illnesses and cancer. 
In the first trial, the Yunlin District Court ruled in favor of the defendants. 30 
of the plaintiffs appealed, reducing the total compensation claim from 
NT$70.17 million to NT$20.85 million. The case is currently under review by 
the Tainan Branch of the Taiwan High Court.  
The amount of money at stake in the dispute: NT$ 20,850,000. 
The commencement date of the litigation：August 13, 2015 
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(3) Counterparty of litigation: Lin Zhiming, Lin Juncheng. 
Summary: The counterparty believed that gas emissions from Sixth Naphtha 
Cracker Zone has caused illness and cancer. Yunlin District Court ( court of 
first instance) ruled in favor of us, and the counterparty appealed against it. 
Currently, the appeal is being heard by Taiwan High Court Tainan Branch 
Court (court of second instance). 
The amount of money at stake in the dispute: NT$ 6,600,000. 
The commencement date of the litigation：April 6, 2018 

(4) Counterparty of litigation: Lin Jin and others (19 people in total) 
Summary: The original plaintiffs, 40 residents of Mailiao Township, filed a 
damages lawsuit against the Company and four other companies, claiming that 
emissions from the Sixth Naphtha Cracker plants caused illnesses and cancer. 
In the first trial, the Yunlin District Court ruled in favor of the defendants. 19 
of the plaintiffs appealed. The case is currently under review by the Tainan 
Branch of the Taiwan High Court. 
The amount of money at stake in the dispute: NT$ 19,400,000. 
The commencement date of the litigation：November 20, 2020 

(5) Counterparty of litigation: GUAN HUEI ENGINEERING CO., LTD 
Summary: A third party purchased the Company's by-product lime (during the 
period it was covered by a product registration certificate) and used it at the 
opposing party's earthwork resource stockpile site to reinforce roadbeds and 
for foundation backfilling. However, the competent authority later deemed the 
by-product lime to be industrial waste and prohibited its use, thereby affecting 
the operations of the opposing party. As a result, the opposing party filed a 
damages claim against the Company and two other companies. The case is 
currently under review by the Tainan District Court. 
The amount of money at stake in the dispute: NT$1,248,840,000. 
The commencement date of the litigation：December 30, 2022 

6.13 Risks and the measure to respond associated with climate changes: 
In recent years, risk control related to climate change became has led the global 
trend. In Taiwan, amendments were made to policies and regulations for the 
promotion of energy transformation. Social responsibilities such as carbon emission 
reduction and pollution control have become the implementation targets of 
enterprises. The Company keeps abreast of global environmental protection trends 
and the government's policy development at all times. Currently, except for actively 
promoting the application of AI in production and introducing the latest pollution 
prevention equipment so as to reinforce our conduct of energy-saving, water 
conservation, and carbon emission reduction, we had also commenced the 
evaluation on the feasibility of renewable and natural gas power plant constructions. 
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6.14 Other Important Risks and the measure to response：Information Security Risk 
Assessment 

1. The Company's risk management framework 
According to the Company’s “Risk Management Measures”, the Company’s 
risk management, in which the Board of Directors is the highest decision-
making and supervisory body, is responsible for approving the Company’s risk 
management policies and related measures and overseeing the implementation 
of various risk management systems and the effective operation of its 
mechanisms. In May 2022, the board of directors approved to establish the 
Sustainable Development Committee, and designated the President’s Office as 
the Staff Operations Department which is responsible for promoting and 
monitoring the implementation of various risk management activities, and the 
risk is divided into environmental (E), social (S) and corporate governance (G) 
issues, each divided functional team is responsible for formulating relevant risk 
management strategies. 

 

 

 

 

 

 

 

 

 

2. The Company's implementation of risk management and information 
communication in 2024 

Weekly meetings are held every week to discuss and evaluate the Company's 
operating status, including various risk issues. 
The Board meets at least quarterly to review and evaluate the Company’s 
strategies, policies and procedures on sustainable development topics and 
include risk management issues in the agenda for discussion, such as the long-
term strategic goals in response to climate change, energy saving and carbon 
reduction strategies, medium and long-term vision, annual energy saving and 
carbon reduction performance, green production and green product planning 
as disclosed in the Sustainability Report, and communicates with stakeholders 
annually. 
Report risk management operation status to the board of directors at least once 
a year. The latest report date is June 14, 2024. 

7. Other Important Matters: None 
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President：Keh-Yen Lin 
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